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INTRODUCTION

For Information on
Admission

Office of Admissions

(716) 839-8225

Toll free throughout the United States and Ontario 1-800-462-
7652

For Information on
Financial Aid

Office of Financial Aid
(716) 839-8254

For Transcript of Records

Office of the Registrar
(716) 839-8214

Transcript Info: Link to website or go to our Registrar website

on the transcript information page found at this address,

https://www.daemen.edu/academics/registrar/transcripts

The information compiled in this catalog was prepared for the
2018-2019 academic year, but should not be regarded as a
contract between the student and Daemen College. The
College’s separately published Graduate Catalog contains
information about the College’s graduate programs.
Information on linked undergraduate and graduate programs in
Accounting, Athletic Training, Biology/Cytotechnology,
Business Administration/International Business, Health
Promotion/Public Health, Physical Therapy, and Physician
Assistant Studies is included in this catalog. The right is
reserved to change any of the rules and regulations of the
College at any time, including those relating to admission,
instruction, and graduation. The right to withdraw curricula and
specific courses, to alter course content, to change the calendar,

and to impose or increase fees similarly is reserved. All such

changes are effective at such times as the proper authorities
determine and may apply not only to prospective students but

also to those who already are enrolled in the College.

Policy on
Nondiscrimination

Daemen College subscribes to all state and federal regulations
prohibiting discrimination on the basis of sex, sexual
orientation, gender, race, color, creed, religion, veteran or
military status, national origin, age, disability, familial status,
marital status, domestic violence victim status, status as an ex-
offender, arrest record, predisposing genetic characteristics or
genetic information, or any other characteristic protected by
federal or New York State law. Daemen College’s
nondiscrimination policy complies with all current statutes and
applies to admission, employment, and access to all programs,
services, and other activities offered by the College. Inquiries
regarding compliance with Title IX of the Education
Amendments of 1972, Titles VI and VII of the Civil Rights
Act, Section 504 of the Rehabilitation Act of 1973, and the
Americans with Disabilities Act should be directed to the
Daemen College Equal Opportunity and Affirmative Action
Officer (the Director of Diversity and Multicultural Affairs),
Wick Center, Room 211; telephone: (716) 839-7699.

Student Right-to-Know

Any individual who is considering enrolling at Daemen College
may secure a copy of the College’s graduation rate and
additional College statistics compiled in accordance with the
Student Right-to-Know Act by contacting the College’s

Admissions Office or visiting the Fast Facts web page.

Jeanne Clery Disclosure of
Campus Security and
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https://www.daemen.edu/about/fast-facts

Crime Statistics (the Clery
Act) (1990)

In compliance with the Department of Education and the Clery
Act, Daemen College publishes an Annual Security and and
Fire Safety Report which is

available online at https://www.daemen.edu/ASR or via the

United States Department of Education website at:

https://ope.ed.gov/security/GetOnelnstitutionData. Visitors can

also request to see a copy of the College Crime and Fire Logs

available in the Office of Campus Safety.

Procedures in case of a major emergency disrupting normal
campus operations are detailed in the Annual Security and Fire

Safety Report, as well as the Student Handbook.
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To request a printed copy of the Daemen College Catalog,

contact

The Office of Admissions
Daemen College

4380 Main Street
Ambherst, NY 14226

Telephone 716-839-8225 (toll free 800-462-7652 in NY, NJ &
PA)

or email admissions@daemen.edu
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GENERAL
INFORMATION
ABOUT DAEMEN

The Campus

Daemen College is located on a 46.5 acre campus in Amherst,
New York. The suburban location enables students of the
college to have ready access to metropolitan Buffalo while
enjoying the charm of a beautifully landscaped campus.
Daemen is easily accessible by major rail, plane, and motor
routes servicing Buffalo. The college is less than five minutes
from exit 50 of the New York State Thruway. The Buffalo
Niagara International Airport, serviced by most major airlines,

is a 15-minute drive from the campus.

For directions and campus map: daemen.edu/directions.

Buildings and Facilities

o Academic and Wellness Center (AWC), located across
from Daemen’s Main Street campus, houses the fitness
center and recreation space, as well as state-of-the-art
classrooms for Physical Therapy, Athletic Training, and
Health Promotion.

o Alumni House is the home for institutional
advancement, alumni, and publication offices.

o Athletics Complex houses the Lumsden Gymnasium as
well as the college’s intercollegiate athletic offices and
athletic training room.

o Business Building includes faculty offices, classrooms,
a computer lab, and a student lounge, as well as the
Office of Information Technology.

o Campus Apartments, housing approximately 384
students, is a complex of seven two-story apartment-
style buildings, typically providing housing for
upperclassmen students. Each apartment has four
bedrooms, two bathrooms, living room and kitchen.
Laundry facilities are available on each floor.

o Canavan Hall is a five-story, suite-style residence hall,
housing approximately 260 students, primarily used as

first-year and new student housing. Two bedrooms

share one bathroom. Lounges and laundry facilities are
available on each floor.

Charles J. Wick Campus Center houses student life
offices including Campus Safety, CHIP Center
(Counseling, Health, Insurance, Prevention),
Conference Services, Diversity and Multicultural
Affairs, the 24/7 Information Desk, and the Executive
Boardroom, a dedicated esports center, lounges, the
main dining room seating 650, the Wildcat Den (multi-
media dining location), and a social room/auditorium
seating 500.

Patricia E. Curtis Hall houses Physician Assistant,
Psychological Sciences, and Social Work faculty
offices.

Duns Scotus Hall houses administrative and faculty
offices, classrooms, science laboratories, art studios,
lounges, the bookstore, print shop, mail room, the
Nancy Haberman Gacioch Center for Veterans, and the
Student-Athlete Academic Center.

Haberman Gacioch Center for Visual & Performing
Arts features the Tower Gallery, graphic design
production area, computer labs, faculty offices, the
Sister Jeanne File Resource Room, the Animation
Center, and studios for illustration, figure drawing, and
painting. The building was designed with green
technology and uses geothermal heating to contain
energy costs.

Honors House, located in a home near the college’s
Getzville Road entrance, serves as a study and
communal space specifically for Honors Program
students.

MusicalFare Theatre houses the theater and offices of
MusicalFare Theatre, as well as campus event space.
Research and Information Commons (RIC) was built
with innovative green technology and is LEED Gold-
certified. The RIC houses a comprehensive library,
Academic Support Services, Disability Services,
Graduate Studies Technology Center, the Professional
Educator Resource Center, Smart Squad, 78 WEST
cafe, small-group study rooms, a seminar and screening
room with surround sound and 3D projection
capabilities, and many state-of-the-art amenities to
enhance the study experience.

Rosary Hall is the original College administrative and

classroom building, which was restored and noxév houses
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the Executive Dining Room and the division of

Enrollment Management & Admissions

o Schenck Hall houses laboratory facilities, classrooms, The BUffalo Area: An Ide al
and a 300-seat lecture hall. .
e The Thomas Reynolds Center for Special Education Locatlon

& After-School Programs includes a conference room,

observation room, and four state-of-the-art classrooms.

DEPARTMENT/OFFICE PHONE NUMBER
Daemen College Information (716) 839-3600
Academic Information 839-8301
Admissions 839-8225
Alumni 839-8212
Athletics 839-8346
Bookstore 839-8263
Business Office 839-8218
Calendar & Dates 839-8214
Key to Buffalo, New York
Catalog Requests 839-8225 1. Buffalo Niagara International Airport
. 2. Amtrak Terminal
Conferences & Special Events 839-8253
3. New Era Field (NFL)
Financial Aid 839-8254 4. KeyBank Center (NHL)
. . 5. Naval Park and Canalside
Fundraising & Gifts 839-8212
6. Bus Terminal
Gallery 839-8241 7. Erie Basin Marina
Housine & Meal Pl £39-8200 8. Buffalo and Erie County Library
ousin eal Plan -
£ 9. Buffalo Convention Center

Library 839-8243 10. Theater District

11. Fort Erie
MusicalFare Theat 839-8540

usicatare Hheatre ? 12. Peace Bridge to Canada

Public Relations & Publicity 839-8472 13. Kleinhans Music Hall

14. Allentown/Delaware Historic Area
Registration & Schedules 839-8214 15. Coca-Cola Field (Baseball)
Student Activities & Services 839-8332 16. Museum of Science

17. Albright-Knox Art Gallery
Transcripts & Records 839-8214 18. Buffalo History Museum

19. Buffalo Zoo

20. Whole Foods

21. Walden Galleria
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Buffalo To The Following:

Albany, NY
Allentown, PA
Atlantic City, NJ
Baltimore, MD
Binghamton, NY
Boston, MA
Burlington, VT
Charleston, WV
Chicago, IL
Cincinnati, OH
Cleveland, OH
Detroit, MI
Elmira, NY

Erie, PA
Harrisburg, PA
Hartford, CT
Indianapolis, IN
Lake Placid, NY
Long Island, NY
Manchester, NH
Montreal, Quebec
New York City, NY
Philadelphia, PA
Pittsburgh, PA
Portland, ME
Poughkeepsie, NY
Providence, RI
Richmond, VA
Rochester, NY
Scranton, PA
Springfield, MA

301 miles
334 miles
443 miles
368 miles
211 miles

471 miles
465 miles
446 miles

545 miles
440 miles
191 miles

270 miles

148 miles

96 miles
296 miles
407 miles
525 miles
395 miles
419 miles
457 miles

394 miles

371 miles
388 miles
219 miles
548 miles
359 miles

475 miles
511 miles
75 miles
266 miles
384 miles

Syracuse, NY 156 miles
Toronto, Ontario 100 miles
Utica, NY 199 miles
Washington, DC 405 miles
Wilmington, DE 418 miles

History and Identity

Daemen College is a private, nonsectarian, co-educational,
comprehensive college in Amherst, New York. Its attractive
suburban location offers convenient access to the cultural
amenities of metropolitan Buffalo and the scenic outdoor
recreation areas of Western New York, the Niagara Frontier,
and the Great Lakes. In addition, the College is near Canada,

with cosmopolitan Toronto in easy driving distance.

The College was established in 1947 as Rosary Hill College by
the Sisters of St. Francis of Penance and Christian Charity,
whose foundress was Magdalene Daemen, a Dutch woman
dedicated to working with the poor. Her faith and courage have
inspired many to give themselves to the service of others. The
College has been accredited by the Middle States Commission
on Higher Education since 1956. Institutional accreditation was
last reaffirmed in 2016. Originally a liberal arts college for
women, the College became co-educational in 1971, extending
its commitment to academic excellence to the education of both
men and women. In 1976, the College became independent and
nonsectarian, changing its name to Daemen College. In 1992,
New York State amended the college’s charter, authorizing the
award of graduate level degrees as well as baccalaureate

degrees.

Committed to an academic atmosphere that leads to open
inquiry and debate, Daemen has achieved a creative balance
between programs providing career preparation and education
in the liberal arts. Programs in the major and the competency-
based core curriculum encourage students to expand their
horizons beyond the classroom through internships, service
learning, clinical and field experiences, collaborative research
with faculty, and study abroad. The Core Curriculum is
designed to develop students’ skills and competencies in seven
areas that will benefit them personally and professionally

throughout their lives.
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Mission Statement

The mission of Daemen College is to prepare students for life
and leadership in an increasingly complex world. Founded on
the principle that education should elevate human dignity and
foster civic responsibility and compassion, the College seeks to
integrate the intellectual qualities acquired through study of the
liberal arts with the education necessary for professional
accomplishment. This integration which recognizes equal value
in liberal studies and professional programs aims at preparing
graduates who are dedicated to the health and well-being of

both their local and global communities.

With a Daemen education, students will acquire the skill to
solve problems creatively and think critically. They will be
comfortable with diversity and will recognize the importance of
a global perspective. They will be able to work with others and
be invigorated by environments that present challenges and
demand innovation. Daemen students are expected to be active
participants in their own education and informed citizens who

understand that learning is a life-long journey.

At the heart of Daemen’s integrated learning experience is the
relationship that can develop between the College’s faculty and
its students. Daemen prides itself on maintaining a student-
centered atmosphere and a close professional and collaborative

association among all members of the College community.

Assisted by a supportive faculty, Daemen students are
encouraged to pursue goals beyond their initial expectations, to
respond to academic challenges, and to develop habits of mind

that enrich their lives and their community.

Learning Outcome Goals

Daemen College graduates students who:

1. Are informed citizens, prepared to play productive roles
in local and global communities both as effective
participants and leaders.

2. Are prepared to work collaboratively as well as
independently in the pursuit of knowledge and problem
resolution.

3. Engage in higher order thinking.

4. Make reasoned ethical choices and consider connections
between values and behavior.

5. Can effectively access, evaluate, and apply relevant and
valid information using a variety of information
resources.

6. Have writing and speaking skills necessary for effective
communication.

7. Are well prepared to pursue meaningful career

opportunities or advanced study.



ADMISSIONS

Admissions Policy

We rely on high school GPA, transcripts (including grade
performance and rigor of courses selected), extracurricular
activities, class rank, and counselor or teacher
recommendations in making our admission decisions. We value
strong writing skills, a solid secondary school program, and a
student’s potential for making an important contribution to our
campus community. Daemen College does not require
applicants to submit standardized test scores (SAT, ACT) as
part of the admission application (except for Athletic Training,
Physician Assistant, Physical Therapy, Pre- Medicine, Pre-
Veterinarian, Pre-Pharmacy, and Nursing). However, students
must have an 86 or higher grade point average to be considered
for test optional. Our decision to make test scores optional
demonstrates our commitment to enrolling students who reflect
intellectual curiosity, persistence in reaching a goal, talent,
motivation, and determination to make a difference in their
lives and the lives of others. We will also give careful
consideration to applications from students whose preparation
is unusual and who can provide strong recommendations as to

their ability to succeed in a college program of study.

Persons who desire application materials or wish to arrange for
an interview and tour should contact the Office of Admissions,
Daemen College, 4380 Main Street, Amherst, New York
14226. Telephone: (716) 839-8225. Toll-free: 1-800-462-7652

or visit our website: daemen.edu/admissions.

College Requirements

Applicants for admission must possess, or be candidates for, a
high school diploma, or must have received satisfactory scores

in a high school equivalency examination.

Students who have been home schooled are requested to
provide appropriate evidence of equivalency of high school
education. Typically, this will be documentation in the form of
possession of a General Equivalency Diploma (GED) or written
attestation by the superintendent of schools in the student’s

public school district of residence that the student has

completed an appropriate program of home instruction.
Appropriate documentation is also needed to establish
eligibility for financial aid. All home-schooled students should
discuss their particular situation with financial aid and

admissions counselors.

If an applicant is approved admission to Daemen College and is
currently a student, it will be understood that such admission
has been granted on a provisional basis until all final records
have been reviewed and found to be in accordance with

Daemen’s admission requirements.

Departmental
Requirements

Unless a course of study is listed below, a general high school

academic program meets entrance requirements.

e Art — Portfolio

¢ Biology — Trigonometry* and Chemistry

e Business Administration — Trigonometry*

o Foreign Languages: French or Spanish — three years
of a language or interview with Department Chair

¢ Mathematics — Trigonometry*

o Natural Science — Trigonometry* and Chemistry

o Physical Therapy — Trigonometry* and Chemistry

e Physician Assistant — Trigonometry* and Chemistry

o Psychology — Trigonometry*

* Trigonometry is highly recommended: those who have not
completed Trigonometry will be required to take an entry-level

mathematics course.

Application Procedure for
New First-Year Students

Applications are reviewed throughout the year beginning in

August of each fall.


http://www.daemen.edu/admissions

1. Complete the application online or with the Office of
Admissions, Daemen College, 4380 Main Street,
Ambherst, New York 14226. A visit to the Daemen
campus is strongly recommended. Please email
admission@daemen.edu or call the Office of
Admissions at (716) 839-8225 or toll free, 1-800-462-
7652, to arrange an appointment for an interview and
campus tour or Vvisit our

website: daemen.edu/admissions.

2. Ask high school guidance counselor to forward
transcripts directly to Daemen College, Office of
Admissions.

3. Decide whether or not you need to submit your SAT or
ACT test scores or other documents such as scores from
AP, IB, college credit, writing sample, as part of your
application. (See Admissions Policy above)

4. To be complete, all applications must include the
following documents:

e A completed Daemen College application

e A personal essay

o An official secondary school transcript

o Two letters of recommendation from one or more of
your academic teachers
AND
Standardized test scores are required for Athletic
Training, Physician Assistant, Physical Therapy,
Pre- Medicine, Pre- Veterinarian, Pre-Pharmacy,
and Nursing. If you are applying Test Optional you
must have an 86 of higher grade point average.

o Advanced Placement (AP) scores and/or AP courses
in progress (if applicable)

o International Baccalaureate (IB) test scores and/or
IB courses in progress (if applicable)

o College credit courses offered on a college campus
and taught by college faculty (if applicable)

e College credit courses offered by the secondary
school and taught by college approved faculty (if
applicable)

5. When the application for admission is complete the
student’s credentials are reviewed. Applicants are then

notified of the admission decision.

Admissions Requirements

e Apply online or by mail

e Applicants for admission must possess, or be candidates
for, a high school diploma, or must have received
satisfactory scores in a high school equivalency
examination.

e Minimum Cumulative grade point average of 80/3.0.

e An SAT score of 980 or above (Math and Evidence
based reading and writing), ACT score of 19 or above
(Composite score).

e Two Letters of Recommendation — Please have your
guidance counselor complete the recommendation
section of the application and submit a letter. The
second letter of recommendation is required and may be
written by a teacher, coach, employer, volunteer
coordinator or another professional who can discuss
your qualifications for admission.

e A personal essay of at least 250 words or an un-timed
graded paper of at least 250 words on a topic of your
choice.

o Average enrolled student GPA is 91.

e Average enrolled student SAT score is 1145.

Transfer Students

Transfer students who have attended two-year or four-year
colleges and who have a college average of at least “C” (2.0)
are eligible to apply for admission. Transfer applicants must
submit an application for admission indicating all previous

institutions attended.

Transfer students who are admitted from colleges accredited by
the appropriate regional/career/faith based accrediting body as
listed in Accredited Institutions of Postsecondary Education
will be considered for transfer. In most cases, a minimum grade
of “C” is required for a course to be eligible for transfer. For
students who have earned an associate or higher degree,

courses with a grade of “D” may also be eligible for transfer.

Acceptance of transfer credit is based upon course content and
the specific curricular requirements of the program in which a
student intends to matriculate. Credit evaluations are completed
upon receipt of all transcripts from institutions previously

attended, and upon acceptance to Daemen College.

Final official high school and college transcripts indicating

honorable dismissal from the last college attended must be sent
10
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directly to the office of admissions. Daemen College does not
require high school transcripts of those applicants who have

earned an associate’s or higher degree.

For detailed information on the transfer policy at Daemen

College, please visit the registrar’s website.

Part-Time Students

Students who carry fewer than twelve semester hours of credit
are classified as part-time students. They must fulfill all

admission requirements.

Conditional Admit
Students

Students admitted conditionally show evidence of academic
promise and potential: the College is committed to facilitating
their successful transition to college and will work with
students to develop essential academic skills through
personalized advisement and support from Academic Support
Services. Conditionally admitted students may take a maximum
of four to five courses per semester, as recommended by their

advisor.

Non-Degree Students

Students who wish to enroll in courses to supplement
professional backgrounds or to enrich their personal lives, but
who do not plan to matriculate for a bachelor’s degree, enroll as
non-degree students. Non-degree students must meet all
academic standards for enrollment in courses. Applicants
should contact the Academic Advisement Office to register for
courses as a non-degree student. Non-degree students whose
performance is below acceptable standards will not be

permitted to continue to enroll in courses.

Cross-Registered Students

Students from WNY Consortium of Higher Education colleges
or universities who wish to attend Daemen College for the
purpose of transferring earned credits to their parent institutions
must provide a cross-registration form, which is obtained from

their parent institution.

Readmission

Students who have left the College and who desire to return are
not automatically readmitted. If they have officially withdrawn,
they must file an application for readmission and, if
appropriate, submit official transcripts of any subsequent
college level courses taken. Students who have taken an official
Leave of Absence may return without submitting an application
for readmission. A student returning from a Leave of Absence
or accepted for readmission following a withdrawal must meet
all requirements in force at the time of the student’s return to

the College.

Veterans

Veterans and dependents eligible for GI Bill™ benefits must
have a high school diploma or its equivalent to apply for
admission to Daemen. To begin the application process, the
veteran or eligible dependent may contact the Office of
Admissions to obtain an application, or may complete an online
application for admission by visiting Daemen’s Admissions
website. Veterans and eligible dependents who wish to study
using GI Bill™ monies should consult the Veterans
Administration’s Regional Office or visit www.gibill.va.gov to
determine what forms should be filed to apply for or to transfer
their benefits to Daemen College. Both the application form
and the transfer form can be completed on this site through
VONAPP — the VA Online Application Process.

Once accepted as a student at Daemen, the veteran/eligible
dependent meets with Daemen’s Veteran Certification Officer
to facilitate tuition, fees, books, and related expense payments.
At this time, GI Bill™ entitlements and reporting procedures
will be explained, as well as your obligations in maintaining
eligibility to receive these funds. In addition, the Veteran
Certification Officer will assist you in managing the eligibility
time limit, in preventing VA debt, and in other concerns

11
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regarding your VA payments. DAEMEN COLLEGE IS
APPROVED BY THE NEW YORK STATE EDUCATION
DEPARTMENT FOR THE TRAINING OF VETERANS AND
OTHER ELIGIBLE PERSONS.

ConAp (Concurrent
Admissions Program)

Daemen College is a member of the Concurrent Admissions
Program in conjunction with the U.S. Army. Admission to
Daemen College is concurrent with enlistment in the Army.
Actual enrollment is deferred until the active duty soldier has
completed his or her enlistment. Interested students may
contact the Admissions Office for more information about this

program.

Reserve Officers’ Training
Corps (ROTC)

Daemen College has a special cross-registration arrangement
with Canisius College for students desiring to enroll in military
science courses and earn an officer’s commission through the

Reserve Officers’ Training Corps (Army ROTC) program. For

more details on this program, contact the Daemen College

Admissions Office.

Arthur O. Eve Higher
Education Opportunity
Program

This state and College sponsored program is designed for New
York State residents who do not meet the traditional credentials
for college admission but who have the potential for academic
success. To be eligible for the Arthur O. Eve Higher Education
Opportunity Program, applicants must have a high school or
equivalency diploma and financial need. Special documentation
of income is required in order to establish economic eligibility

in accordance with state guidelines.

Students with Disabilities

Daemen College welcomes applications from qualified persons
with disabilities. The College is committed to compliance with
Section 504 of the Federal Rehabilitation Act of 1973 and the
Americans with Disabilities Act. Reasonable accommodations
are provided in classes, activities, services, and programs. The
College campus and buildings provide access for students with

physical disabilities.

All students are expected to meet the academic standards of
their curriculum and to abide by the Student Code of Conduct
articulated in the Student Handbook. Certain programs have
additional technical standards relative to performance in
clinical and similar experiential learning environments.
Reasonable accommodations are determined on a case-by-case
basis. Accommodations that would fundamentally alter the
nature of a course, program, or activity cannot be authorized.
Persons with disabilities are encouraged to discuss their
specific needs with program faculty, their admissions counselor,
and/or the College’s Disability Services Coordinator (Student
Success Center, Research & Information
Commons,716.839.8228).

Students or applicants who have any questions concerning the
College’s nondiscrimination policy or policy on
accommodation of students with disabilities should consult the
Institutional Policies section of this Catalog and may also
contact the College’s 504/ADA Coordinator, Duns Scotus Hall
102, 716.839.8301.

International Students

Application Procedures and Requirements for International
Students

1. Complete the online application

at daemen.edu/admissions/international/apply or request

a paper application by e-mailing the Office of

Admissions at admissions@daemen.edu or

mailing Office of Admissions, Daemen College, 4380
Main Street, Amherst, New York 14226, USA.

12
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2. Submit all official secondary (high school) and post-
secondary (college/university) transcripts. Transcripts
should be submitted in both the country’s official
language and translated into English. Transfer and
Graduate students must send international
transcripts through a credit evaluation service that
can evaluate your transcripts to the American
grading and course equivalencies. We recommend
using World Education Services, www.wes.org or Josef
Silny Associates, www.jsilny.com. Students applying
through a university which has a signed articulation
agreement (Memorandum of Agreement) with Daemen
College will be exempt from submitting a transcript
evaluation, although students will need to submit
official transcripts from the university.

3. International students for whom English is a non-native
language must submit a TOEFL (Test of English as a
Foreign Language) or IELTS (International English
Language Testing System); this requirement may be
waived for students who have lived in an English-
speaking country for two or more years. Students who
receive a score lower than the minimum requirement
will need to complete an Intensive English Program at
another institution with which it has a formal agreement
prior to regular admission. To enter into academic
course work at Daemen, the TOEFL Minimum
Requirement is a 77 Internet Based Test and the IELTS
Minimum Requirement is 6.5.

4. Proof of Financial Support must be submitted. You must
show ability to pay for the entire cost of the academic
program and living expenses in order to be eligible for
the 1-20 form necessary for a student visa (F-1)
application. Financial support documentation will also
be necessary when applying for your student visa at a

United States Consular Office.

College Program for High
School Students

This program is for academically qualified juniors and seniors
who are recommended by their school counselors. They may
take a maximum of two college courses per term while enrolled
in a regular high school program. For further information,

contact the Student Success Center.

Advanced Placement

High school students who have completed studies in an
Advanced Placement program at their high school may be
eligible to receive academic credit for these college level
studies. A minimum score of three (3) on the Advanced
Placement examinations (administered by the College Entrance
Examination Board) must be earned in order for credit to be
granted. Further information is available from the Office of the

Registrar.

Credit by Examination

Daemen participates in programs through which applicants can
receive college credit for competencies developed outside the
formal classroom. Enrolled students who score successfully on
select college proficiency examinations offered by the New
York State Education Department or the College Board may
receive credit applicable to a degree at Daemen. In order to
have examination scores reviewed for the possible granting of
credit, students must have official transcripts/grade reports
submitted to the Office of the Registrar. Official transcripts
must be sent directly from the examination source. Further
information on acceptable exams and scores may be obtained
from the Office of the Registrar. Further information on exams
may be obtained by contacting Excelsior College
Examinations, 7 Columbia Circle, Albany, New York 12203-
5159, www.regents.edu or the College-Level Examination
Program, P.O. Box 6600, Princeton, New Jersey 08541- 6600,

www.collegeboard.com.

Veterans of the armed services may receive credit for
satisfactory scores received on tests administered by the United
States Armed Forces Institute and for their military educational
experiences as recommended by the Commission on

Accreditation of Service Experience.

Credit for Educational
Programs in Non-
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Collegiate Organizations

Credit will also be granted for educational programs in non-
collegiate organizations as published by the New York State
Education Department; the amount of credit granted depends
upon course content and the Daemen degree program in which
a student wishes to matriculate. Daemen College also awards
academic credit for learning through these extramural
experiences as part of its Credit for Learning from Life
Experience (CLLE) program, described in the Academic

Regulations section of this catalog.

Developmental Courses
and Placement

Student records are used to help determine placement in
mathematics, chemistry, physics, computer science, English,
and composition courses. Students may also request to take a

placement examination.

Daemen offers developmental support for students who lack the
necessary preparation for college-level work in English and
mathematics. Courses are available in pre-algebra, basic
algebra, reading, grammar, and rhetoric. If developmental work
is required, a student must enroll immediately in the
appropriate course sequence and remain enrolled until
satisfactory completion. In cases where this requirement would
result in a first semester first-year student’s inability to maintain
satisfactory academic progress for eligibility for student aid, the
student is permitted to modify the scheduling of developmental
coursework under the direction of his or her advisor and subject
to the approval of the Assistant Dean for Academic Support

Services.

Health Record

The Student Health Form is mailed to accepted students and
must be completed by the applicant and a physician. The Health
Form should be returned to the Health Services Office

immediately, since registration cannot be completed until this is
done. All students taking four or more credits, whether full-
time or part-time, must file the Daemen College Health
Services Form prior to registering for classes. Failure to return
the Health Form will result in delay of completing registration.
If applicable, the student must also meet any health-related
requirements specific to his/her academic program. Compliance
with all New York State regulations regarding immunization is
required. The health form details what is required as well as

what is acceptable proof of immunity.

Orientation

New students are introduced to campus life through an
intensive orientation program offered during the summer. The
purpose of the Summer Orientation Program is to provide new
students and their families with an all-inclusive introduction to
Daemen College that will ease their transition into the academic
and social community of the institution. The program provides
students and their families with greater access to the services,
information, and assistance needed to best prepare them for
their progression into the College. Orientation sessions include
social events as well as seminars and discussion groups
conducted by upperclassmen and women, administrators, and
faculty. Orientation events offer the incoming student an
opportunity to meet new friends, to meet with the faculty, and
to become acquainted with College personnel and campus

facilities.

Alcohol and Drug Policy

The unlawful possession, use or distribution of alcohol and
illegal drugs by students and employees on college property or
while engaged in College activities off the College campus is
prohibited. A complete description of the College’s Drug and
Alcohol Abuse Policy, pursuant to the Drug-Free Schools and
Communities Act Amendments of 1989, is published in the

Daemen College Student Handbook.
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FINANCIAL
INFORMATION &
EXPENSES

Tuition & Fees 2018-2019

Per Semester

Undergraduate

Full-Time Students (12 to 18 credit hours)
Tuition $13,995.00

College Fee $170.00

Student Activity Fee $125.00

Fees for laboratory and studio courses $10 — $360

Health Insurance

Summer 2018 Only (May 15, 2018 through July 31, 2018):
$531

Undergraduate Fall 2018 — Summer 2019 Annual (August 1,
2018 through July 31, 2019): $1,890.00

Graduate Fall 2018 — Summer 2019 Annual (August 1, 2018
through July 31, 2019): $2,541.00

Part-Time Students

Tuition (per credit hour): $933.00

College Fee (for 6 to 11 credit hours): $80.00
Student Activity Fee (per credit hour): $9.00

Fee for laboratory and studio courses: $10 —$ 360

Graduate
Tuition (per credit hour): $977.00

Grad Fee per credit hour for 1-8 credit hours: $14.00

Grad Fee for 9 or more credit hours: $125.00

Special Tuition

Audited courses or non-credit hour courses (per credit hour
equivalent)

Undergraduate $466.50

Graduate $488.50

Residence and Board

Canavan Hall Campus
(Single Room)

19 Meal Plan ~ $6,457.50 per sem $6,832.50 per sem

14 Meal Plan  $6,282.50 per sem $6,657.50 per sem

10 Meal Plan ~ $6,232.50 per sem $6,607.50 per sem

Collegiate Village — Room Charges Only

Four Bedroom: $4,875.00 per semester

Two Bedroom (Single): $4,925.00 per semester
Two Bedroom (Shared):  $4,925.00 per semester
100 Block Collegiate Meal Plan:  $1,613.00 per semester

Triple occupancy of room (if required) (deduct from Canavan
Hall rate) ($300.00)

Special Fees

o Application fee payable with application: $25.00
o Challenge Examination Fee: $100.00 plus Tuition fee
$30.00 per credit hour
o Credit for Learning from Life Experience (CLLE)
Assessment Fee: $100.00 plus Tuition fee $30.00 per
credit hour
o Tuition deposit required first year (non-refundable):
o Undergraduate Students: $200.00
o Transfer Students: $200.00
e PT Undergraduate Students: $400.00
e PA Undergraduate Students: $400.00
e PA & PT Graduate Students: $500.00
o Graduate Students: $200.00
e Room reservation deposit — first year: $100.00

e Room reservation deposit — returning students% 55}3200.00



e Music lessons (per term): $360.00

e Transcript Fee: $5.00

o Late Payment Fee: $100.00

e Returned check charges (NSF): $25.00

o First year Student Fee (for all Freshman students):
$175.00

Payment of full-time tuition entitles students to take 12-18
hours of course work. Students will be charged at the part-
time credit-hour rate ($933.00) for each credit hour taken

beyond 18 per semester.

The charge for room and board covers the period beginning
with the evening preceding the opening of classes and extends
to the day following the last examination. Regular school
holidays are included in the boarding period, but the
Thanksgiving holiday, inter-semester recess, and spring break
are excluded. Students who arrive before the opening of the
semester or who stay after it ends will be charged an extended

residence fee of $15.00 per day.

Financial Agreements

The College reserves the right to change its schedule of tuition,
residence and board, and special fees when it is deemed
advisable. The College will not be responsible for the loss of
money or other valuables. Personal property is the student’s
own responsibility. It is recommended that students residing in
campus housing contact their personal or family insurance
carrier to review coverage. Any damage to College property

will be charged to the student.

Payments

Students are expected to make payment arrangements with the
Office of Student Accounts (Duns Scotus Hall, Room 112) by
the due date stated on their billing statement for the amount of
the semester charges less any financial aid and/or bank loans. A
$100.00 late payment fee will be assessed if arrangements are
made after this date. If financial aid and/or bank loans are
pending, students must sign a promissory note in the Office of
Student Accounts in order to complete the registration process

and be admitted to classes. Registrations will be canceled for

any student who does not make satisfactory payment
arrangements. Tuition bills are mailed to students if they
register at least 1 month before the start of a semester.

Students who register after that date or make changes to their
original registration should call or come to the Office of
Student Accounts for their bill. Checks should be made payable
to Daemen College and mailed to the Office of Student
Accounts, Duns Scotus Hall, Room 112, 4380 Main Street,
Ambherst, New York 14226.

Effective August 1, 2017: Online payments through “Official
Payments” will be available, enabling students and/or parents to
pay tuition and fees by electronic check (ACH) or by

credit/debit card via https://selfservice.daemen.edu. The

payment process is simple and secure. Payments by electronic
checks (ACH) as well as Visa®, MasterCard®, and Discover®

cards are accepted.

All financial obligations must be settled in full before any claim
is made for a degree, semester grade reports, or transcripts.
Students will be charged for collection agency fees and
reasonable attorney’s fees incurred in enforcing collection of

any and all outstanding amounts owed to the College.

Room Deposits

By May 1, all enrolled resident students who intend to return
for the fall semester must make a room deposit of $200.00. This
amount will be credited on the first semester’s bill. A refund of
the room deposit will be made if a written notice of withdrawal
from residence is received by the Director of Housing and
Residence Life by May 1. (New students should contact the
Admissions Office.) A full refund also will be made to those
students not permitted to register for the fall term. Students who
are not sure if they are academically qualified to continue
should make this deposit; if they are not eligible to continue, a
full refund will be made.

Tuition Deposits

A $100 deposit for Undergraduate Students & International
Students is regarded as the student’s commitment to the College
and is required in order to guarantee a seat in the entering class.
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A $500 deposit for PA & PT Graduate Students is regarded as
the student’s commitment to the College and is required in
order to guarantee a seat in the entering class. The tuition

deposit is non-refundable.

Withdrawals and Refunds

If a student moves out of the residence halls to off-campus
housing after the first day of classes, housing and meal charges
will be pro-rated. Please note this will be handled at the
discretion of the Director of Housing and Residence Life. The
meal plan portion will be refunded on a pro-rated basis from the
date a Withdrawal from Housing form is submitted to the Office

of Housing and Residence Life.

A housing contract release requested in writing before the start
of the Spring semester will be granted for the following
reasons: participation in a college sponsored program away
from the Ambherst area, serious illness or injury to the resident,
death in the immediate family or the withdrawal from Daemen
College through the Office of Academic Advisement. All
requests must be submitted in writing to the Director of

Housing and Residence Life for consideration.

The College views registration as the student’s official
statement of intent to enroll in a subsequent semester.
Therefore, once registered, the student is financially obligated
for the payment of all applicable tuition and fees unless a
Notice of Intent to Withdraw form is filed in the Office of
Academic Advisement, Room 108 of the Research &
Information Commons. The date of withdrawal will in every
case be considered to be the date on which a Notice of Intent to
Withdraw form has been filed. Should a student fail to follow

the withdrawal procedure outlined above, no refund will be

made. The tuition refund policy for all students will be as

follows:

o Prior to and within first week of classes 100%
o Within the second week 80%

o Within the third week 60%

o Within the fourth week 40%

o Within the fifth week 20%

o After the fifth week No Refund

Students or parents who feel that individual circumstances
warrant an exception to the published policy may submit a
written request indicating the special circumstances to the

Bursar of Daemen College, who will respond within seven

days.

If a student’s enrollment is canceled because of an error on the
part of the College, full tuition and fees will be refunded. The
refunds will be sent to the student within thirty days of filing a
properly completed Notice of Intent to Withdraw form.

Credit for Financial Aid

It is the student’s responsibility to complete all arrangements
for any financial aid (described in the following section of this
catalog) which he or she may be eligible to receive. Credit
toward college bills for financial aid awards will be given when
the payment or award notice, approved by the appropriate
agency, is received by the Office of Student Accounts, Room
112, Duns Scotus Hall. The student must resolve any financial
aid and college bill discrepancies through consultation with the
Financial Aid Office and the Office of Student Accounts.
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FINANCIAL AID

General Information

Daemen College offers students many types of financial
assistance in the form of scholarships, grants, and loans. The
College can help any qualified student who needs financial aid.
Daemen College participates in the federal Title IV programs
and complies with the regulatory requirements as mandated by
the Higher Education Opportunity Act — 2008 (HEOA). The
following is a breakdown of the types of assistance and the
means by which a student may apply. It is important to note that
students interested in Daemen College should not hesitate
because of financial circumstances. DAEMEN COLLEGE IS
AFFORDABLE.

Students applying for financial aid must submit the following

forms that are used to establish eligibility and financial need.

Free Application for
Federal Student Aid
(FAFSA)

This is available from the Daemen Financial Aid Office or any
high school guidance office. Students are also able to apply
online at fafsa.gov. After completing the FAFSA, the student
returns it directly to the U.S. Department of Education in the
envelope provided, designating Daemen College as a recipient.
The Daemen College Title IV institution code number is
002808.

Tuition Assistance Program
(TAP) Application

For New York State residents only, the student completes the
FAFSA releasing the information to New York State and
indicating Daemen College. The New York State Higher
Education Services Corporation (NYSHESC) receives the
FAFSA data and sends a preprinted Express TAP Application

(ETA) application to the student. The student must review, add
and change any information only as needed. All students
(spouse/parents) must sign and return the TAP application in

the envelope provided to NYSHESC. Students are also able to
apply online at www.tapweb.org.

Verification of Income

All students who receive federal, state, or institutional aid and
who have been selected for verification must submit to the
Financial Aid Office verification of their family income.
Students can use the IRS Data Retrieval Tool in FAFSA on the
web to retrieve and transfer IRS income information into the
student’s FAFSA or request the IRS Tax transcript at
www.IRS.gov. Students who receive a request for additional
information should respond promptly as it is the policy of the
Financial Aid Office not to disburse aid until the student’s
FAFSA has been verified.

When to Apply for
Financial Aid

The Free Application For Federal Student Aid (FAFSA) and
Express TAP Application should be submitted as soon as
possible after October 1st.

SUGGESTED FILING
DEADLINES FOR:

o Fall Semester November 15th
Allow at least six weeks for processing the application.

TO BE CONSIDERED FOR FINANCIAL AID, STUDENTS
MUST RE-APPLY EACH YEAR AND CONTINUE TO
SHOW FINANCIAL NEED AND SATISFACTORY
ACADEMIC PROGRESS.
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Notification of Financial
Ai1d Awards

After the student has been accepted for admission, and the Free
Application for Federal Student Aid (FAFSA) is reviewed,
notifications of award packages will be sent to students who
qualify. They are asked to accept or decline the award within

two weeks of notification.

Eligibility for Financial
Aid

Financial aid exists because most qualified students need help
to pay for a college education. In general, financial aid
eligibility is based on academic qualifications, specific program
requirements, financial need, and academic progress or
standing. All applicants must meet entrance requirements for
admission to the College. Some competitive or merit
scholarships are awarded for examination scores, grade
averages, or class standing. Specific eligibility requirements for
many financial aid programs are described in the text that
follows. The most important criterion by far, however, is

financial need. Once awarded, continuation of financial aid

depends upon maintaining satisfactory academic progress.
Otherwise, once the basic eligibility requirements are met,
financial aid is awarded on a “first-come, first-served” basis.
Except for certain designated equal opportunity and affirmative

action programs, financial aid awards are not affected by race,

color, creed, sex, or sexual orientation.

Financial Aid for
Combined
Undergraduate/Graduate
Degree Programs

A student’s eligibility for financial aid and type of aid is
determined in accordance with the student’s classification as an
undergraduate or graduate student. Students in combined
degree programs (e.g., Physical Therapy, Physician Assistant
Studies, Professional Accountancy, Athletic Training) will be
classified as follows. Students who do not possess a previous
baccalaureate degree are classified as undergraduates for their
first four years of study, and graduate students in subsequent
years. Students possessing a baccalaureate degree will be
classified as graduate students regardless of enrollment in any
undergraduate-level coursework in pursuit of their Daemen

graduate degree.

Federal Student Financial
Aid Penalties for Drug Law
Violations

Students who are currently enrolled and are completing the
FAFSA will be asked: “Have you been convicted for the
possession or sale of illegal drugs for an offense that occurred
while you were receiving federal student aid?”” Students who
answer “Yes” will be asked an additional series of questions to
determine if the conviction affects their eligibility for federal

student aid.

Students convicted of a federal or state offense of selling or
possessing illegal drugs that occurred while they were receiving
federal student aid should still complete and submit the FAFSA
to determine if there is aid for which they are still eligible.
Students who leave question 23 blank cannot receive federal
financial aid until they respond by making a correction to their
FAFSA.

A student who has been convicted of possession or sale of
illegal drugs loses Title IV eligibility for a period of time
specified in law. The period of ineligibility depends on whether
the conviction was for possession or sale of (including

conspiring to sell) illegal drugs.

FOR CONVICTIONS
INVOLVING POSSESSION, THE
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PERIODS OF INELIGIBILITY
ARE AS FOLLOWS:

¢ One conviction: one year after the date of conviction.

e Two convictions: two years after the date of the second
conviction.

o Three or more convictions: indefinite from the date of

the third conviction

FOR CONVICTIONS
INVOLVING SALE, THE
PERIODS OF INELIGIBILITY
ARE AS FOLLOWS:

e One conviction: two years after the date of conviction.
e Two or more convictions: indefinite from the date of the

second conviction.

A federal or state drug conviction can disqualify a student for

federal financial aid.

Convictions only count if they were for an offense that
occurred during a period of enrollment for which the student
was receiving Title IV aid—they do not count if the offense
was not during such a period. Also, a conviction that was
reversed, set aside, or removed from the student’s record does
not count, nor does one received when the student was a

juvenile, unless the student was tried as an adult.

Regaining Eligibility

A student regains eligibility the day after the period of
ineligibility ends or when the student successfully completes a
qualified drug rehabilitation program. Further drug convictions

will make the student ineligible again.

A student whose Title I'V eligibility has been suspended
indefinitely may regain eligibility only by successfully
completing a drug rehabilitation program. A student who is
under a one- or two-year penalty may regain eligibility before
the expiration of the period of ineligibility by successfully
completing a drug rehabilitation program. If the student

successfully completes an approved drug rehabilitation

program, eligibility is regained on the date the student
successfully completes the program. It is the student’s
responsibility to certify to the school that he/ she has

successfully completed the rehabilitation program.

To qualify the student for eligibility, the drug rehabilitation

program must include at least two unannounced drug tests, and:

e have received or be qualified to receive funds directly or
indirectly under a Federal, State, or local government
program; or

e be administered or recognized by a Federal, State, or
local government agency or court; or

o have received or be qualified to receive payment
directly or indirectly from a Federally- or State-licensed
insurance company; or

e be administered or recognized by a Federally- or State-

licensed hospital, health clinic or medical doctor.

FINANCIAL NEED
ASSESSMENT

The vast majority of all financial aid programs from all sources
are based on financial need. The amount of aid a student
receives is determined by the student’s budget for anticipated
expenses minus the expected contribution from the student or

his/her family.

Student’s Budget

(determined by Financial Aid Office)
— Expected Family Contribution
(determined by FAFSA data)

= Financial Need

EXPENSES USED IN
DETERMINING THE
STUDENT’S BUDGET

For a full-time undergraduate student at Daemen College, the

costs of attendance are estimated as follows:
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Commuter Resident
Tuition $27,990 $27,990
Fees $590 $590
Books & Supplies *$1,000 *$1000
Room & Board *$2,000 *$12,915
Personal Expenses *$800 *$800
Transportation *$700 *$700

* These figures represent average costs and will vary from
person to person depending upon individual needs. All costs are

subject to change.

Student/Family
Contributions

The Financial Aid Office uses information from your processed
FAFSA application to estimate how much students or families
can afford to pay toward a college education. The financial
contribution that is to be made by a student or his/her family is
determined by applying conventional estimating formulas that
take into account their financial situation according to their
FAFSA data and whether a student is independent or
dependent. Definitions of these terms used for federal financial
aid programs follow directly below. New York State financial
aid programs use their own somewhat different and more
detailed definitions. Daemen College’s Financial Aid Office

can clarify these definitions and eligibility requirements.

Independent Students

An independent student is an individual who meets one of the

following criteria:

1. An individual at least 24 years old by December 31 of
the award year.

2. Both parents are deceased, or individual is a
ward/dependent of the court.

3. An individual who is currently serving on active duty in

the U.S. Armed Forces for purposes other than training.

4. A veteran of the Armed Forces of the United States.

5. An individual with legal dependents other than a
spouse.

6. A graduate or professional student.

7. A married person.

8. You have children who will receive more than half of
their support from you.

9. Your high school or school district homeless liaison
determined that you were an unaccompanied youth who

was homeless.

Dependent Students

A dependent student is an individual who does not meet the

definition of an independent student.

Satisfactory Academic
Progress

For continuation or renewal beyond the initial term of
eligibility, most financial aid programs demand satisfactory
academic progress. Academic progress is defined by credit
hours earned toward a degree, as well as GPA. Colleges
establish standards for measuring academic progress. The
tables and information that follow illustrate Daemen College’s
standards of satisfactory academic progress for determining
eligibility for student aid. The Financial Aid Office and the
Registrar monitor student academic progress for financial aid
purposes. Refer to the Financial Aid Office for a more detailed
explanation and interpretation of the following charts. Please
note that minimum standards of satisfactory academic progress
for continuing financial aid eligibility are not necessarily
identical to minimum requirements for good academic standing
— which typically require a minimum cumulative GPA of 2.0.
(See Academic Regulations and Standards section for further

information on academic probation, suspension, and dismissal.)

Right To Appeal

In the event a student is denied financial aid due to failure to

maintain satisfactory academic progress, the student h2a1s the



right to appeal by providing a personal statement together with
any relevant documentation supporting the student’s appeal.
The Financial Aid Office will provide full information and
counseling to students wishing to appeal to request

reinstatement of aid.

SATISFACTORY ACADEMIC PROGRESS (SAP)

STANDARDS OF SATISFACTORY ACADEMIC
PROGRESS FOR

1) DETERMINING ELIGIBILITY FOR New York State
Tuition Assistance Program (TAP) STUDENT AID

A. Chart applies to non-remedial students first receiving aid
in 2010-11 and thereafter.

Calendar: Semester Degree Program: Baccalaureate
Before being certified for this payment:

[st ond grd 4th gth gth ~th gth gth 1oth
A student must have accrued this many credits:

0 o6 15 27 39 51 66 81 96 111
With at least this grade point average:

0 15 1.8 18 20 20 20 20 20 2.0

Completing at least this many credits for this semester:

6 6 9 9 12 12 12 12 12 12

B. Chart applies to students first receiving aid in 2007-08
through and including 2009-10 and remedial students first

receiving aid in 2007-08 and thereafter.

Calendar: Semester Degree Program: Baccalaureate
Before being certified for this payment:

1 st 2nd 3rd 4th Sth 6th 7th 8th 9th 1 Oth
A student must have accrued this many credits:

0o 3 9 21 33 45 60 75 90 105

With at least this grade point average:

0 11 12 13 20 20 20 20 20 2.0
Completing at least this many credits for this semester:

6 6 9 9 12 12 12 12 12 12

“Remedial student” is defined as a student: (a) whose scores on
a recognized college placement exam or nationally recognized
standardized exam indicated the need for remediation for at
least two semesters, as certified by the college and approved by
the New York State Education Department (SED); or (b) who
was enrolled in at least six semester hours of non-credit
remedial courses, as approved by SED, in the first term they
received a TAP award; or (¢) who is or was enrolled in an

opportunity program.

STANDARDS OF SATISFACTORY ACADEMIC
PROGRESS FOR

2) DETERMINING ELIGIBILITY FOR Undergraduate &
Graduate Federal Student Aid

A student must make satisfactory academic progress at the end
of each term to be eligible for federal financial aid.
Undergraduate students must have a cumulative 2.0 grade point
average by the end of their second academic year. Graduate
students must have a cumulative grade point average of 3.0
after three terms of study. Students must also successfully
complete at least two-thirds of the credits attempted at Daemen
College each semester (known as completion rate). The
following designations are considered to be attempted but are

not considered to be successfully completed: I, W, UW, F.

Students must also complete their degrees within 150 percent of
the published program length as measured in credit hours or
they forfeit federal aid eligibility. For example, if the published
length of a program is 120 credit hours, the maximum period
must not exceed 180 (120 x 1.5) attempted credit hours. There
is no waiver of the maximum time frame allowed for any

reason.

Description of Financial
Aid Programs
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A. INSTITUTIONAL AID
(FINANCIAL AID AWARDED
BY THE DAEMEN COLLEGE
FINANCIAL AID OFFICE)

FEDERAL PROGRAMS

FEDERAL SUPPLEMENTAL
EDUCATIONAL OPPORTUNITY
GRANT (FSEOG)

Application Procedures:

The applicant must complete the Free Application for Federal
Student Aid (FAFSA).

Selection of Recipients and Allocation of Awards:
The recipient must:

1. be a matriculated student and a U.S. citizen or
permanent resident;

2. show exceptional financial need;

3. be making satisfactory academic progress. Awards are
made on a first-come, first- served basis;

4. not be in default on a previous loan or owe a refund on a

previous grant.
Award Schedule:
The award ranges from $100 — $4000 per year.
Rights and Responsibilities of Recipients:

The student must continue to make satisfactory academic

progress.
Method and Frequency of Disbursements:

Federal SEOG Grants (FSEOQG) are credited directly to a
student’s bill after enrollment and financial aid data has been

verified by the Financial Aid Office each semester.

FEDERAL WORK-STUDY
PROGRAM (FWS)

Application Procedures:

The applicant must complete the Free Application For Federal
Student Aid (FAFSA).

Selection of Recipients and Allocation of Awards:
The applicant must:

1. be a matriculated student and a U.S. citizen or
permanent resident;

2. show financial need;

3. be making satisfactory academic progress. Students are
awarded FWS on a first-come, first-served basis.

4. not be in default on a previous loan or owe a refund on a

previous grant.
Award Schedule:

Daemen College provides job opportunities on campus where
students may work up to 10 hours per week. Students who are
eligible for FWS will have an opportunity to apply for jobs
posted on the Daemen College Human Resources Student
Employment website. Students are paid the minimum hourly

wage. An award of FWS does not guarantee job placement.
Rights and Responsibilities of Recipients:

Satisfactory academic progress must be maintained. For further
information, please see the college work-study list of
regulations and procedures available from the Daemen College
Financial Aid Office.

Method and Frequency of Disbursements:

Federal Work Study Program (FWS) wages are paid to students

with bi-weekly payroll checks issued in the Human Resources
Office.

TEACH GRANT PROGRAM
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Through the College Cost Reduction and Access Act of 2007,
Congress created the Teacher Education Assistance for College
and Higher Education (TEACH) Grant Program that provides
grants of up to $4,000 per year to students who intend to teach
in a public or private elementary or secondary school that

serves students from low-income families.

Additional information regarding the TEACH grant can be

found at www.teachgrant.ed.gov.

Undergraduate study: maximum of $4,000 per year for the first

baccalaureate to a maximum of $16,000.

Graduate study: maximum of $4,000 per year for a master’s

degree to a maximum of $8,000.

Conditions

In exchange for receiving a TEACH Grant, you must agree to
serve as a full-time teacher in a high-need field in a public or
private elementary or secondary school that serves low-income
students (see below for more information on high-need fields
and schools serving low-income students). As a recipient of a
TEACH Grant, you must teach for at least four academic years
within eight calendar years of completing the program of study
for which you received a TEACH Grant. IMPORTANT: If you
fail to complete this service obligation, all amounts of TEACH
Grants that you received will be converted to a Federal Direct
Unsubsidized Stafford Loan. You must then repay this loan to
the U.S. Department of Education. You will be charged interest
from the date the grant(s) was disbursed. Note: TEACH Grant
recipients will be given a 6-month grace period prior to
entering repayment if a TEACH Grant is converted to a Direct

Unsubsidized Loan.

Student Eligibility Requirements

To receive a TEACH Grant you must meet the following

criteria:

o Complete the Free Application for Federal Student Aid
(FAFSA), although you do not have to demonstrate
financial need.

e Bea U.S. citizen or eligible non-citizen.

¢ Be enrolled as an undergraduate, post-baccalaureate, or

graduate student in a postsecondary educational

institution that has chosen to participate in the TEACH
Grant Program.

e Be enrolled in course work that is necessary to begin a
career in teaching or plan to complete such course work.
Such course work may include subject area courses
(e.g., math courses for a student who intends to be a
math teacher).

e Meet certain academic achievement requirements
(generally, scoring above the 75th percentile on a
college admissions test or maintaining a cumulative
GPA of at least 3.25).

o Sign a TEACH Grant Agreement to Serve (ATS) and
complete TEACH Grant Initial and Subsequent
counseling at the following

link: https://studentloans.gov/myDirectLoan/launchTeac

h.action

High-Need Field

High-need fields are the specific areas identified below:

o Bilingual Education and English Language Acquisition
e Foreign Language

e Mathematics

o Reading Specialist

e Science

e Special Education

Other identified teacher shortage areas as of the time you begin
teaching in that field. These are teacher subject shortage areas
(not geographic areas) that are listed in the Department of
Education’s Annual Teacher Shortage Area Nationwide Listing.
To access the listing, please go to

http://www.ed.gov/about/offices/list/ope/pol/tsa.doc.

As of July 1, 2010, a recipient of an initial TEACH Grant who
has received an academic degree, or expertise, in a field that
was, at the time the recipient signed the TEACH Grant
Agreement to Serve, designated as high-need, but no longer has
that designation, can fulfill the service obligation associated
with the TEACH Grant by teaching in that high-need field.

Schools Serving Low-Income Students

Schools serving low-income students include any elementary or
secondary school that is listed in the Department of Education’s

Annual Directory of Designated Low-Income Schools for
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Teacher Cancellation Benefits. To access the Directory, please

go
to https://www.tcli.ed.2ov/CBSWebApp/tcli/TCLIPubSchoolSe

arch.jsp.

TEACH Grant Agreement to Serve

Each year you receive a TEACH Grant, you must sign a
TEACH Grant Agreement to Serve that is available
electronically at www.teach-ats.ed.gov. The TEACH Grant

Agreement to Serve specifies the conditions under which the
grant will be awarded, the teaching service requirements, and
includes an acknowledgment by you that you understand that if
you do not meet the teaching service requirements you must
repay the grant as a Federal Direct Unsubsidized Loan, with
interest accrued from the date the grant funds were disbursed.
Specifically, the TEACH Grant Agreement to Serve will

require the following:

o For each TEACH Grant-eligible program for which you
received TEACH Grant funds, you must serve as a full-
time teacher for a total of at least four academic years
within eight calendar years after you completed or
withdrew from the academic program for which you
received the TEACH Grant.

o You must perform the teaching service as a highly-
qualified teacher at a low-income school. The term
highly-qualified teacher is defined in section 9101(23)
of the Elementary and Secondary Education Act of
1965 or in section 602(10) of the Individuals With
Disabilities Education Act.

e Your teaching service must be in a high-need field.

¢ You must comply with any other requirements that the
Department of Education determines to be necessary.

o If you do not complete the required teaching service
obligation, TEACH Grant funds you received will be
converted to a Federal Direct Unsubsidized Stafford
Loan that you must repay, with interest charged from
the date of each TEACH Grant disbursement.

FEDERAL PERKINS LOAN

Application Procedures:

The applicant must complete the Free Application For Federal
Student Aid (FAFSA).

Selection of Recipients and Allocation of Awards:

The applicant must:

1. be a citizen or permanent resident;

2. show financial need;

3. not be in default on a previous loan or owe a refund on a
previous grant. Loans are available on a first-come,

first-served basis.

Awards Schedule:

Annual amounts which may be awarded are: $5,500 to students
who have not successfully completed an undergraduate
program; $8,000 for a graduate or professional student.
Aggregate loan limits are: $27,500 for undergraduate students;
$60,000 for graduate or professional students (including any

previous Perkins program loans).

Rights and Responsibilities of Recipients:

The current interest rate payable during the repayment period is
5 percent on the unpaid principal on all loans. Repayment
begins nine months after the student ceases to carry one-half
the normal full-time academic work load, and ends ten years
and nine months after such date. Specialized information on
loan cancellation provisions and deferment is available from

the Office of Student Accounts.

Method and Frequency of Disbursements:

Federal Perkins Loans are credited directly to a student’s bill
after enrollment and financial aid data have been verified by the
Financial Aid Office and the student completes the Federal
Perkins Loan Promissory Note through the internet

atwww.signmyloan.com.

DIRECT FEDERAL STAFFORD
LOAN - SUBSIDIZED

Application Procedures:

All loans signed after October 17, 1986 are based on need after
family contribution is established; therefore, students must
complete the Free Application for Federal Student Aid

(FAFSA) at fafsa.gov and receive a financial aid award letter in
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order to be eligible for Stafford Loans. To apply for a
Subsidized Stafford loan students must also complete Direct
Loan Entrance Counseling and a Direct Loan Master
Promissory Note (MPN) at studentloans.gov. The Financial
Aid office will originate the Stafford Loan for the amount
indicated on the award notice, unless the student declines or

modifies the loan amount.

A Master Promissory Note is completed once by the student
and is used to borrow additional loans for subsequent periods of

enrollment.

The MPN is good up to ten years from the date of the student’s
signature. Each academic year the student will be notified of
his/her loan eligibility on the financial aid award notice. The
student’s loan will be originated for the amount listed on the
award notice, unless the student indicates otherwise by signing

and returning the award letter.

Selection of Recipients and Allocation of Awards:

To be eligible for a Subsidized Federal Stafford Loan a student

must:

1. be a U.S. citizen or permanent resident alien;

2. be enrolled in or accepted for enrollment in a degree or
certificate program; and

3. have demonstrated need according to a Need Analysis
System.

4. Study at least half-time.

Loan Schedule:

A student who is enrolled on at least a half-time basis at a

participating school is eligible for the following loan amounts:

1. $3,500 — students who have not completed their first
year of an undergraduate program.

2. $4,500 — students who have completed their first year of
an undergraduate program.

3. $5,500 — students who have completed their first and
second years of an undergraduate program.

4. $23,000 — aggregate maximum amount for

undergraduate study.

Effective for loans disbursed on or after July 1, 2018 and prior

to July 1, 2019, the interest rate is fixed at 5.05%. Loans

disbursed on or after October 1, 2018 and before October 1,
2019 will be charged a 1.062% origination fee. This fee will be

deducted from the student loan upon disbursement.
Rights and Responsibilities of Recipients:

Repayment of the principal begins six months after the
borrower ceases to be at least a half-time student. Repayment in
whole or in part may be made at any time without penalty. All
borrowers must complete loan exit counseling

at studentloans.gov upon graduation or withdrawal from the
college. Contact the Financial Aid office about this

requirement.
Methods and Frequency of Disbursements:

First-time borrowers must complete loan entrance counseling

before loan funds can be disbursed.

Direct Stafford Loan proceeds are credited to a student’s bill
after the disbursement has been received by the Office of

Student Accounts.

DIRECT FEDERAL STAFFORD
LOAN — UNSUBSIDIZED

Application Procedures:

This loan program is available to eligible students, regardless of
family income, for periods of enrollment beginning on or after
October 10, 1992. The term unsubsidized means that interest is
not paid for the student during periods of enrollment. To apply,
students must complete the FAFSA, receive a financial aid
award notice, and have a Master Promissory Note and Direct
Loan Entrance Counseling on file. See application procedure
for Federal Stafford loan — Subsidized.

Selection of Recipients and Allocation of Awards:

To be eligible for an Unsubsidized Federal Stafford Loan a

student must:

1. be a U.S. citizen or permanent resident alien;
2. be enrolled in or accepted for enrollment in a degree or
certificate program; and

3. study at least half-time.
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Loan Schedule:

1. $5,500 — students who have not completed their first
year of an undergraduate program.

2. $6,500 — students who have completed their first year of
an undergraduate program.

3. $7,500 — students who have completed their first and
second years of an undergraduate program.

4. $31,000 — aggregate maximum amount for
undergraduate study.

5. $20,500 — graduate year maximum eligibility.

The combination of subsidized and unsubsidized Federal
Stafford Loans for a borrower may not exceed the annual and

aggregate limits.

Effective for loans disbursed on or after July 1, 2018 and prior
to July 1, 2019, the interest rate is fixed at 5.05% for
undergraduate students and 6.6% for graduate students. Loans
disbursed on or after October 1, 2018 and before October 1,
2019 will be charged a 1.062% origination fee. This fee will be

deducted from the student loan upon disbursement.
Rights and Responsibilities of Recipients:

Principal payments are automatically deferred while the student
is enrolled at least half-time. Interest accrues and must be paid
quarterly. If a student does not wish to make these interest
payments while enrolled, he/she may request to add the interest
to the principal amount. Repayment of both interest and
principal begins six months after the borrower ceases to be
enrolled on at least a half-time basis. All borrowers must
complete loan exit counseling upon graduation or withdrawal
from the college. Contact the Financial Aid office about this

requirement.
Method and Frequency of Disbursements:

First-time borrowers must complete loan entrance counseling
before loan funds can be disbursed. Direct Stafford Loan
proceeds are credited to a student’s bill after the disbursement

has been received by the Office of Student Accounts.

DIRECT UNSUBSIDIZED
FEDERAL STAFFORD LOAN

FOR INDEPENDENT
STUDENTS

Application Procedures:

Students must file a FAFSA, receive a financial aid award
notice, and have a Master Promissory Note and Direct Loan
Entrance Counseling on file. See application procedure for
Federal Stafford Loan — Subsidized.

Selection of Recipients and Allocation of Awards:
To be eligible a student must:

1. be a graduate or independent undergraduate;

2. be a U.S. citizen or permanent resident alien;

3. be accepted or enrolled in a degree or certificate
program; and

4. study at least half-time.
Loan Schedule:

1. $4,000 — during the first or second year of study.

2. $5,000 — after completion of second year of
undergraduate program.

3. $20,500 — for graduate and professional students.

4. $57,500 — aggregate amount for undergraduate study.

5. $138,500 — aggregate amount for graduate study.

Effective for loans disbursed on or after July 1, 2018 and prior
to July 1, 2019, the interest rate is fixed at 5.05% for
undergraduate students and 6.6% for graduate students. Loans
disbursed on or after October 1, 2018 and before October 1,
2019 will be charged a 1.062% origination fee. This fee will be

deducted from the student loan upon disbursement.
Rights and Responsibilities of Borrowers:

Repayment begins on the day of the last disbursement unless
the student requests an in-school deferment on the loan
application. Interest payments can be made quarterly, or they
may be capitalized (added to the principal). All borrowers must
complete direct loan exit counseling upon graduation or
withdrawal from the college. Contact the Financial Aid Office

about this requirement.

Method and Frequency of Disbursements:
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First-time borrowers must complete direct loan entrance
counseling before loan funds can be disbursed. Direct Stafford
Loan proceeds are credited to a student’s bill after the loan
disbursement has been received by the Office of Student

Accounts.

DIRECT PARENT LOANS FOR
UNDERGRADUATE STUDENTS
(PLUS)

Application Procedures:

Parents are able to apply for PLUS loans at studentloans.gov.
Upon credit approval of the PLUS loan application the Daemen
Financial Aid Office will originate the loan. Borrowers must

complete a Master Promissory Note at studentloans.gov.
Loan Schedule:

Parents, stepparents or legal guardians who do not have an
adverse credit history may borrow up to the cost of attendance
minus any estimated financial assistance the student has been or
will be awarded during the period of enrollment. Effective for
loans disbursed on or after July 1, 2018 and prior to July 1,
2019 the interest rate for the Direct PLUS loan is currently
fixed at 7.6%. Loans disbursed on or after October 1, 2018 and
before October 1, 2019 will be charged a 4.248% origination
fee. This fee will be deducted from the PLUS loan upon

disbursement.
Rights and Responsibilities of Recipients:

The re-payment period begins on the day the loan is disbursed
and interest starts to accrue on that date. The first payment is
due within 60 days from the date of disbursement. The
maximum repayment period will be 10 years from the date of
the promissory note. The minimum repayment period is
normally five years, but shorter repayment periods can be

arranged.
Method and Frequency of Disbursements:

Parent Loans for Undergraduate Students (PLUS) are credited
to a student’s bill after the loan disbursement has been received

by the Office of Student Accounts.

DIRECT GRADUATE (PLUS)
LOAN

Application Procedures:

Graduate students are able to apply for Graduate PLUS loans at
studentloans.gov. Upon credit approval of the Graduate PLUS
loan application, the Daemen Financial Aid Office originates
the loan. Borrowers must complete their Master Promissory

Note and Loan Entrance Counseling at studentloans.gov.
Loan Schedule:

Graduate students who do not have adverse credit history may
borrow up to the cost of attendance minus any estimated
financial assistance the student has been or will be awarded
during the period of enrollment. Effective for loans disbursed
on or after July 1, 2018 and prior to July 1, 2019 the interest
rate for the Direct Graduate PLUS loan is currently fixed at
7.6%. Loans disbursed on or after October 1, 2018 and before
October 1, 2019 will be charged a 4.248% origination fee. This
fee will be deducted from the Graduate PLUS loan upon

disbursement.
Rights and Responsibilities of Recipients:

The maximum repayment period will be 10 years from the date
of the promissory note. The minimum repayment period is
normally five years, but shorter repayment periods can be
arranged. In addition, applicants are required to complete
FAFSA and they must have applied for their annual loan
maximum eligibility under the Direct Stafford Loan program
before applying for a Direct Graduate PLUS loan. This
program takes effect for loans certified on or after July 1, 2006.

STUDY ABROAD

Students may be eligible to receive federal student aid for
enrollment in Study Abroad Programs approved for credit by
Daemen College. You will need to fill out FAFSA before you
can receive federal student aid to study abroad. You should
contact the Financial Aid Office to determine which types of

aid you will be eligible to use for your study abroad program.
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RETURN OF TITLE IV FUNDS
DUE TO WITHDRAWAL FROM
SCHOOL

In accordance with the Higher Education Opportunity Act —
2008 (HEOA), the amount of Title IV Program Funds earned is
based on the amount of time spent in academic attendance for
each enrollment period. Up through the 60% point in each
enrollment period, a prorate schedule is used to determine the
amount of Title IV funds the student has earned at the time of
withdrawal. After the 60% point in the period of enrollment, a
student has earned 100% of Title IV funds. Earned Title [V
funds are distributed in the following order: TEACH Grant,
FSEOQG, Pell Grant, PLUS Loan, Subsidized Stafford Loan,
Unsubsidized Stafford Loan.

Official notification from the student via telephone, email, or in
person and the completion of a Withdrawal Form will be used
to determine the date of withdrawal. For students who do not
officially withdraw, it is assumed that the student attended 50%
of the enrollment period, unless otherwise documented by the

instructor.

B. NON-INSTITUTIONAL AID
(FINANCIAL AID AWARDED
THROUGH OUTSIDE
AGENCIES)

FEDERAL PROGRAMS

PELL GRANT

Application Procedures:

Students may apply by filing a Free Application for Federal
Student Aid (FAFSA). The applicant must be an undergraduate
student and must need financial assistance to continue his/her

education.
Selection of Recipients and Allocation of Awards:

The Pell Grant is an entitlement program. The student

eligibility index for financial aid is calculated by a formula

developed by the U.S. Department of Education and reviewed
annually by Congress. A calculated student aid report will be
sent to the applicant. Based on this, the amount of the

applicant’s award is determined by the Financial Aid Office.
Award Schedule:

Awards range from $650 to $6,095 but not more than one-half
the total cost of attendance. The amount of the award will be
affected by costs and full or part-time enrollment status.
Awards may be used for tuition, fees, books, and living

expenses. The Pell award does not duplicate state awards.
Rights and Responsibilities of Recipients:

The student must continue to make satisfactory academic
progress in the program in which he/she is enrolled. The
student must not owe any refunds on a Pell Grant or other
awards paid, or be in default on repayment of any student loan.
Before receiving payment, the student must sign an affidavit of
educational purpose, and an affidavit of selective service

compliance.
Method and Frequency of Disbursements:

Federal Pell Grants are credited directly to a student’s bill after
enrollment and financial aid data have been verified by the

Financial Aid Office each semester.

RESERVE OFFICERS’
TRAINING CORPS (ROTC)

ROTC courses may be taken at Canisius College as part of the
cross-registration agreement Daemen College has with the
Western New York Consortium of Colleges. For further

information, see the “Military Science” section of the catalog.

Reserve Officers’ Training Corps (ROTC) scholarships pay all
tuition, college fees, and a flat rate for books and academic
supplies, plus a subsistence allowance. Three and two-year
scholarships are available to qualified college students. No
previous military or ROTC experience is necessary. An
alternative to the scholarship program permits students to earn
full pay and allowances for weekend service with the U.S.

Army Reserve or the New York National Guard while enrolled
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as Army ROTC college students. For more information contact
Daemen’s Financial Aid Office at 839-8254.

VETERANS ADMINISTRATION
(VA) EDUCATIONAL BENEFITS

Once applied and accepted at Daemen, veterans and other
persons eligible to study using GI Bill® educational benefits
will receive a personalized financial aid award letter from
Daemen’s Financial Aid Office providing estimated program
costs, student aid eligibility, and other federal financial aid
options. If you have already received notification of your GI
Bill® award and have made your decision to attend Daemen,
you must present the award letter or Certificate of Eligibility
(COE) to the Daemen College Certification Officer. Generally,

a brief meeting is required prior to certification.

If you are eligible but have not yet applied to use your benefits,
you may do so by visiting www.vets.gov and completing a
application for the chapter of the GI Bill® in which you have
eligibility. It is recommended that this application be submitted
online to the Veterans Administration (VA) well in advance of
registration in the event of VA backlog or processing issues

which may arise.

Once enrolled and certified as a Daemen student, should you
have to suspend your study due to service requirements, you
may withdraw from courses with no financial liability.
Depending upon the duration of service required, other options
may be available to students who feel they have significant
investment in the semester and who do not wish to withdraw
from a semester entirely. In each case, you must notify the
Daemen College Certification Officer of your impending
service requirement, and to discuss financial options available
to you. Regardless of the financial option chosen as a result of
the service requirement, all service members may return to their

academic program upon completion of service requirements.

BUREAU OF INDIAN AFFAIRS
AID TO NATIVE AMERICANS
HIGHER EDUCATION
ASSISTANCE PROGRAM

Application Procedures:

Application forms may be obtained from the Bureau of Indian
Affairs Office or www.bia.gov . An application and an official
needs analysis from the college are required each year of study.
Each first-time applicant must obtain tribal enrollment
certification from the Bureau agency or tribal office which

records enrollment for the tribe.
Selection of Recipients and Allocation of Awards:
The applicant must:

1. be at least one-fourth American Indian, Eskimo or
Aleut;

2. be an enrolled member of a tribe, band, or group
recognized by the Bureau of Indian Affairs;

3. be enrolled in or accepted for enrollment in an approved
college or university, pursuing at least a four-year
degree; and

4. have financial need. Depending on availability of funds,
grants may also be made to graduate students and
summer session students. Eligible married students may

also receive living expenses for dependents.
Rights and Responsibilities of Recipients:

For grants to be awarded in successive years, the student must
make satisfactory progress toward a degree, and show financial

need.

New York State Programs

Note: New York State financial aid programs are subject to
change each state budget year. Please refer to www.hesc.ny.gov
for a full list of grants, scholarships, and awards through the

New York State Higher Education Services Corporation.

ARTHUR O. EVE HIGHER
EDUCATION OPPORTUNITY
PROGRAM (HEOP)

Application Procedure:
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Students must complete the Free Application For Federal
Student Aid (FAFSA).

Selection of Recipients and Allocation of Awards:
Applicants must be:

1. New York State residents;

2. matriculated undergraduate students at an independent
college or university in New York State; and

3. academically and economically disadvantaged
according to guidelines approved by the Board of
Regents and the Director of the Budget. Selection of
eligible applicants for participation in HEOP is made by
the HEOP Director at Daemen in conjunction with the
Financial Aid Office.

Award Schedule:

The amount of financial assistance and other support provided
to HEOP participants is dependent on need as determined by
the institution and the program, within the state guidelines.
Awards are disbursed each semester and credited to the

student’s account.

TUITION ASSISTANCE
PROGRAM (TAP)

Application Procedures:

New York State residents may apply for TAP by completing the
FAFSA, releasing the information to New York State and
indicating at least one New York State school on the form.
NYSHESC receives the FAFSA data and sends a preprinted
Express Tuition Assistance Program Application (ETA) to the
student’s address. The student must review, add and change the
information only as needed. All students (spouse/parents) must
sign and return the Express Tuition Assistance Program

Application (ETA) in the envelope provided. Students are also
able to apply online at www.tapweb.org.

Selection of Recipients and Allocation of Awards:

TAP is an entitlement program, with neither a qualifying
examination nor a limited number of awards. The applicant

must:

1. be a New York State resident and a U.S. citizen or
permanent resident alien;

2. be enrolled full-time and matriculated at an approved
New York State postsecondary institution. (To be
considered matriculated, students are required to declare
a major by the beginning of their junior year if enrolled
in a baccalaureate program);

3. have, if dependent, a family net taxable income of
$80,000 or less, or if independent and single with no tax
dependents, a net taxable income of $10,000 or less.
Independent and dependent are defined differently for
New York State TAP awards than they are for other
forms of financial aid. See the Financial Aid Office for
details. The Higher Education Services Corporation
determines the applicant’s eligibility and mails an award
certificate directly to the applicant, indicating the
amount of the grant. The applicant presents the

institutional copy of the certificate when paying tuition.

Award Schedule:

The amount of the TAP award is scaled according to level of
study, tuition charge, and net taxable income. Maximum award
is $5,165 per year. Undergraduate students may generally
receive TAP awards for four years of study. Students enrolled
in a state-sponsored opportunity program may receive

undergraduate awards for five years.

Rights and Responsibilities of Recipients:

Students who receive TAP funding must maintain satisfactory
academic progress in order to be certified as TAP eligible for
subsequent semesters (see Standards of Satisfactory Academic
Progress chart). Students who have reapplied and been
readmitted to Daemen College after attending another
institution will have those transferred grades calculated into the
GPA for financial aid eligibility purposes only. (Transfer
students will be assumed to have a 2.0 GPA for their first

semester at Daemen College).

Students may not combine undergraduate and graduate credit
for TAP course load or course completion requirements. An
undergraduate student eligible to take a graduate course must
do so in addition to a minimum of 12 undergraduate credits for

TAP purposes.
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Repeating a course may affect TAP eligibility. Please note that
TAP will not pay for courses for which a passing grade was
received unless the student is registered for at least 12 credit
hours of TAP eligible course work in ADDITION to the
repeated course. Students should consult with the Offices of

Financial Aid and Registrar for further information.

In determining full-time (12 credit hours) status, credit-bearing
courses must be applicable to the student’s program of study as
a general education requirement, a major requirement, or
specified or free elective. Credit-bearing courses not integral to
the student’s program of study cannot be included as part of the
minimum full-time (12 credit hours) requirement. A student
will be deemed to meet the full-time or part-time study
requirement in their last semester of eligibility if the student
takes at least one course needed to meet their graduation
requirements and the student enrolls in and completes at least

12 semester hours.

Students who do not maintain the minimum standards of
academic progress may be eligible for a one-time waiver which
would allow the student to receive financial aid for the next
semester. This waiver is not automatic, will be granted only in
exceptional cases, and must not provide for an additional term

of eligibility.

Students lacking a C average who have already received a one-
time waiver may be eligible for a C average waiver. A C
average waiver is separate from the one-time waiver and may

be granted more than once if circumstances warrant.

Application for a waiver may be initiated through the Financial
Aid Office. The final decision to approve or not approve the

waiver rests with the Committee on Academic Standards.

Institutional Procedure:

1. Students will be notified if they have been decertified, and
they will be informed of the waiver option and procedures

which follow:

a. Waiver application forms are issued from the Financial Aid
Office.

b. Applications will be considered only for extraordinary cases
such as personal or family medical problems or severe personal

problems.

c. It is the student’s responsibility to submit the completed
waiver application form to the Financial Aid Office by the due

date.

A statement from the student explaining the reason for failure
to make academic progress and outlining the plan of action to
rectify the problem should be attached to the form. Written
verification of the reason for the request (e.g., doctor’s letter) as
well as a letter from a Daemen employee (such as a professor,
academic advisor, head of an academic program) who can make
a professional judgment attesting to the student’s capacity to
complete future coursework successfully must also be attached
to the form. Any other written documentation which would
strengthen the student’s request should also be submitted by the
student. All written documentation must be received no later

than the due date cited on the waiver appeals form.

2. The Committee on Academic Standards will review all
completed waiver application forms and notify the Financial
Aid Office and Bursar’s Office of all waivers granted. The

Committee’s decision on the waiver request is final.

3. Written records of the findings and determination of each
case will be maintained in the Office of the Associate Vice

President for Academic Affairs.

PART-TIME TAP PROGRAM

Application Procedure:

Complete the FAFSA and TAP application.
Selection of Recipients and Allocation of Awards:
To be eligible for Part-Time TAP, a student must:

1. be a first-time freshman in the 2006-07 academic year or

thereafter;

2. have earned 12 credits or more in each of the two
consecutive semesters, for a minimum total of 24 credits

earned;

3. maintain a minimum of a “C” average;
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4. be a New York State resident and a U.S. citizen or permanent

resident alien;

5. be matriculated in an approved program of study;

6. be taking 6 but fewer than 12 credits per semester;

7. not be in default on a student loan guaranteed by HESC;

8. meet income eligibility limitations (same as undergraduate
TAP).

Award Schedule:

Students will receive a percentage of their full TAP award

based on the number of credits taken and TAP points accrued.

AID FOR PART-TIME STUDY
(APTS)

Application Procedure:

Part-time students seeking financial aid must complete the
APTS application, which is available at the Financial Aid
Office. Applications must be submitted to the Financial Aid
Office within 30 days from the first day of class. A copy of the
New York State tax return must accompany the application.
Completed applications will be processed at the Daemen
College Financial Aid Office.

Selection of Recipients and Allocation of Awards:

This form of financial aid is expressly intended for part-time
students. Each participating college determines the eligibility
and financial need of its own part-time students. To be eligible

for APTS, a student must:
1. be enrolled for 3-11 credit hours;

2. be a New York State resident, and a U.S. citizen or

permanent resident;

3. have a net taxable personal income not exceeding $34,250 (if
independent), or a net taxable family income not exceeding
$50,550 (if dependent); and

Award Schedule:

Awards provide up to $2,000 per year for part-time
undergraduate study. APTS awards are based on financial need
and the discretion of the college. Cumulative APTS funding
may not exceed the student’s New York State TAP eligibility.

Rights and Responsibilities of Recipients:

Students must maintain satisfactory academic progress.
Recipients must reapply for each academic term they want
APTS assistance. Satisfactory academic progress and
dependent or independent financial status are defined as they

are for New York State TAP grants.

REGENTS AWARD FOR
CHILDREN OF DECEASED OR
DISABLED VETERANS

Application Procedures:

Applications are completed online at www.hesc.ny.gov .
Selection of Recipients and Allocation of Awards:

The applicant must be:

1. The child of a veteran who died, or who acquired a disability
of 40 percent or more in U.S. military service during one of the
following periods:

Conflict and Applicable Periods of Service:

Afghanistan: 09/18/01 — end of hostilities

Iraq: 10/16/02 — end of hostilities

Persian Gulf: 08/02/90 — end of hostilities

Vietnam/Indochina: 12/22/61 — 05/07/75

Korean Conflict: 06/27/50 — 01/31/55

World War II: 12/07/41 — 12/31/46

World War I: 04/06/17 -11/11/18
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Students whose parent(s) was the recipient of the Armed Forces
Expeditionary Medal, Navy Expeditionary Medal, or the
Marine Corps Expeditionary Medal for participation in

Lebanon, Grenada, or Panama.

Conlflict and Applicable Periods of Service:
Panama: 12/20/89 — 01/31/90

Grenada: 10/23/83 — 11/21/83

Lebanon: 06/01/83 — 12/01/87

2. A legal resident of New York State. Legal residence in New
York State on the part of the parent at the time of entry into
military service or (if the parent died as the result of military
service) at the time of death is also required. Regents awards to
children of deceased or disabled veterans are independent of
family income or tuition charge, and are in addition to such

other grants or awards to which the applicant may be entitled.
Award Schedule:

The amount of the award is $450 per year, for up to five years

of full time study.

MEMORIAL SCHOLARSHIP
FOR FAMILIES OF DECEASED
FIREFIGHTERS, VOLUNTEER
FIREFIGHTERS, POLICE
OFFICERS, PEACE OFFICERS
AND EMERGENCY MEDICAL
SERVICE WORKERS

Who is Eligible:

Must be a child or spouse of a deceased firefighter, volunteer
firefighter, or emergency medical service worker, police officer,
peace officer, who died as a result of injuries sustained in the

line of duty.
Application Procedures:

Applications are completed online at www.hesc.ny.gov .

Award Schedule:

The amount of the award will equal the applicant’s actual
tuition cost or the State University of New York undergraduate

tuition, whichever is less.

NEW YORK STATE WORLD
TRADE CENTER MEMORIAL
SCHOLARSHIPS

Who is Eligible:

Children, spouses and financial dependents of deceased or
severely and permanently disabled victims of Sept. 11, 2001
terrorist attacks on the United States or the subsequent rescue
and recovery operations. This includes victims at the World

Trade Center, Pentagon, or Flights 11, 77, 93, or 175.
Application Procedures:

Applications are completed online at www.hesc.ny.gov .
Award Schedule:

At a private institution an amount equal to SUNY four-year
college tuition and average mandatory educational fees
including allowances for room and board, books, supplies, and

transportation.

STATE AID TO NATIVE
AMERICANS

Application Procedures:

Application forms may be obtained from the Native American
Education Unit, New York State Education Department,
Albany, NY 12234. The completed application form should be
forwarded by the applicant to the Native American Education

Unit along with the following materials:

1. official transcript of high school record or photostat of

general equivalency diploma;
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2. letters of recommendation from one or more community

leaders attesting to personality and character;

3. a personal letter, setting forth clearly and in detail

educational plans and desires;

4. signatures of the parents of minor applicants, approving

education plans; and

5. an official tribal certification form.

Selection of Recipients and Allocation of Awards:
The applicant must be:

1. a member of one of the Native American tribes located on

reservations within New York State;

2. have graduated from an approved high school, have earned a
general equivalency diploma, or be enrolled in a program in an

approved postsecondary institution; and

3. planning to attend an approved post-secondary institution in
New York State.

State Aid to Native Americans is an entitlement program. There
is neither a qualifying examination nor a limited number of

awards.
Award Schedule:

The award is granted up to $2000 per year for a maximum of
four years of full-time study, at a minimum of 12 credit hours

per semester.
Rights and Responsibilities of Recipients:

Students are responsible for notifying the Native American
Education Unit in writing of any change in student status or

program.

Daemen College Programs

Students must complete the Free Application for Federal
Student Aid (FAFSA) for all Daemen College financial aid

programs.

PRESIDENT’S, FOUNDER’S,
DEAN’S, DISTINGUISHED
FACULTY AND TRUSTEE
SCHOLARSHIPS

Daemen College offers scholarships to eligible first year
students and transfer students based on academic merit. These
scholarships are renewable for each year of full-time
undergraduate enrollment as long as a 3.00 Daemen College

grade point average is maintained.

ALUMNI GRANTS

The College offers grants to first year students and transfer
students based upon their academic credentials. These grants
are renewable for each year of full-time

undergraduate enrollment as long as a 2.00 Daemen College

grade point average is maintained.

INTERNATIONAL
SCHOLARSHIPS

International students who complete the entire application

process will have an opportunity to receive scholarships based
on academic merit. These scholarships are renewable for each
year of full-time enrollment as long as a 3.00 Daemen College

grade point average is maintained.

ATHLETIC SCHOLARSHIPS

A limited number of basketball, volleyball, soccer, cross
country, track & field, tennis, golf, bowling, and

triathlon scholarships are awarded to students who must be
fully matriculated, meet all player-eligibility criteria set forth
by Daemen College, the East Coast Conference (ECC), and the
National Collegiate Athletic Association (NCAA), and be
recommended by Daemen College’s coaching staff and Athletic

Director.

DAEMEN COLLEGE GRANTS
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This grant is awarded to students based upon demonstrated
financial need. The dollar amount will vary. A Daemen College

grant may be renewed or continued only if a student maintains

satisfactory academic progress and demonstrates financial need.

DAEMEN COLLEGE WORK
PROGRAM

Funded by Daemen College, this award is designed to help
students meet their college costs. The hours worked per week

will vary. Students are paid minimum wage.

VISUAL ARTS SCHOLAR
AWARDS

$5,000 renewable scholarship. Eligibility is based on high

school academic average and evaluation of art portfolio.

REFUND ATTRIBUTION
POLICY

When a student withdraws from the College prior to the end of
a semester, the College’s refund policy will be used to
determine the amount a student will be charged for tuition and
other semester charges. Once this amount has been calculated,
the Refund Attribution Policy determines the order in which
refunds or overpayments of financial aid are distributed back to
the applicable programs for up to the full amount received.
Funds are returned first to the Title IV Programs and then to

Non-Title IV programs in the following order:

NON-TITLE 1V
PROGRAMS

TITLE IV PROGRAMS

Direct Unsubsidized Stafford NYS TAP

Loans

Direct Subsidized Stafford
Loans Scholarships/Grants

Daemen College

Private Scholarships/Grants

PLUS Loan Private Loans

Federal PELL Grants
FSEOG

Other Title IV Student Aid

CONSOLIDATION LOAN
PROGRAM

Student borrowers who are in repayment or in their grace
period are eligible for loan consolidation. A consolidation loan
is designed to help student borrowers consolidate several types
of federal student loans with various repayment schedules into
one loan. With a consolidation loan, only one payment a month
is made. Any consolidation loan made will be counted against a
borrower’s limitations for aggregate indebtedness under the
Student Loan Program. Additional information regarding loan

consolidation can be found at studentloans.gov.

C. OTHER FINANCIAL AID
SOURCES

Many other governmental agencies, private foundations,
professional associations, and commercial firms offer
scholarships, loans, and other forms of financial aid to qualified
and deserving students. Daemen College’s Financial Aid Office
can help you locate and apply for these additional sources of

financial aid.
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STUDENT LIFE &
STUDENT SERVICES

Housing and Residence
Life

Housing on campus is provided in a variety of living

environments to meet varying needs of students.

Canavan Hall, housing approximately 260 students, is primarily
used as first-year and new student housing. Canavan is a five-
story suite-style residence hall. Two bedrooms share a
bathroom; lounges and laundry facilities are on each floor.
Rooms are either doubled or tripled, and feature a female only

floor and four floors which are co-ed living by suite.

The Campus Apartments, housing 384 students, is a complex
of seven two-story apartment-style buildings, providing
housing typically for upperclass students. Each apartment
houses between four and six students and consists of four
bedrooms, two bathrooms, a living room, and a full kitchen.

Laundry facilities are available within each building.

Daemen College collaborates with Collegiate Village, an
independently operated housing complex, which typically
houses upperclass students. Housing is apartment-style and
includes laundry facilities within each apartment.
Transportation is provided between Collegiate Village and

Daemen’s campus.

The College collaborates with Snyder Park, adjacent to campus,
to house 12 students in a building featuring apartment style
living with either single or double rooms. Each individual
apartment has a bathroom, full kitchen, cable, internet, and

laundry access on the ground floor.

At times, housing demand exceeds the available beds on
campus. When that happens, Daemen partners with Homewood
Suites located about two miles from campus and students are
housed there until a space on campus or in Collegiate Village is

available.

A trained Residence Life staff member is available to assist
residential students with their social, academic, and personal
needs, no matter where students live, believing that a student’s
place of residence is an integral part of the total educational

experience.

Breakfast, lunch and dinner are served on weekdays in the
Wick Student Center; brunch and dinner are served on
Saturdays and Sundays. Adequate parking is available for non-
Canavan resident students who need to park their cars on
campus. Students residing in Canavan Hall are able to have
cars, but must park them at Collegiate Village. Canavan Hall
residents do not have to pay the minimal parking fee. All
vehicles (including those belonging to Canavan residents) must

be registered with the College; parking permits are required.

Residence Halls are open only while classes are in session. If
housing is needed during breaks and holidays, students must
complete a break housing form in accordance with the timeline
set forth by the Residence Life Office. Students requesting to
stay must be granted approval and must have a Daemen-related

reason to stay on campus (e.g., athletics, class).

Daemen College Housing
Residency Requirement

All first-time, full-time students who reside outside of a 30-
mile radius from campus are required to live in on-campus
housing during their first two (2) years at Daemen College
(four consecutive semesters total) unless commuting from
home and residing with parent(s) or legal guardian(s).
Incoming transfer students who have had prior on-campus
housing at another institution will be able to count that time
towards this requirement. In order for the Office of Residence
Life to assist students as best possible, students need to follow
strict timelines in order to be placed where they have requested.
For dates and timelines, please refer to the Residence Life

website.

Gender Neutral Housing

The Oftfice of Housing and Residence Life permits non-first

year students of any gender to room with one another in a
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campus apartment. Students who are interested in this living
arrangement MUST request this option as a group during the
housing selection process. Students living in the same gender
neutral apartment must keep separate bedrooms. All residents
of the apartment must agree to these terms and sign an
additional “Gender Neutral Housing” addendum. The College
does NOT assign students of different genders to the same

apartment except under this arrangement.

Commuter Life

Over half of the student body commutes to campus. During the
day and after classes, many commuters study in the Research &
Information Commons (RIC) or socialize in the Wick Student
Center. Commuter students are encouraged to become involved
in student organizations and to participate in student activities.
Information about campus life and student events is provided
through the Daemen website and regular Daemen College
email communications. Commuter students may bring a bag
lunch or purchase a la carte meals at The Wildcat Den. More
substantial, all-you-can-eat meals may be purchased in the
dining hall for cash or with “DC Bucks.” Private lockers for
commuter students are available in several campus academic
buildings. Parking permits are required of all persons
(residents, commuters, faculty, staff, and visitors). Apply for a

parking permit via your MyDaemen page.

Wick Student Center

Traditional all-you-can-eat meals are served in the main dining
hall, and an a la carte selection is open to all in The Wildcat
Den. The recreation room and The Wildcat Den are popular
spots for socializing and relaxing during the day or evening.
The recreation room has pool tables and ping pong tables. The
Wildcat Den has large screen TVs, community tables and
chairs, and both booth and lounge seating. Wick Center also
houses a multi-purpose social room, an information desk
staffed by Campus Safety officers, several lounges and meeting
rooms, and several administrative staff offices. Alumni Lounge
has a Steinway grand piano that is available for casual student
use. A Baldwin concert grand piano is maintained in the Social
Room and is available for use by special arrangement with the

Student Activities Office.

Student Activities

Student activities provide for the development of leadership
skills and social interaction outside the classroom. The Student
Activities coordinators help guide students in forming
recognized organizations and in planning a variety of events.
All students in good academic standing are encouraged to join
in extracurricular activities including the Student Association,
Greek fraternities and sororities, honors societies, special
interest groups, academic clubs, and student publications. With
appropriate approvals and a College-approved driver, College
vans are available for student organizations to use for area off-
campus events. The vans are reserved and authorized for use
through the Student Affairs Department located in the Wick

Center.

Student Association

The single most important element in the student self-
governing process at Daemen College is the Student
Association (S.A.). All students are ipso facto members of the
Student Association, and the Student Activities fee collected by
the College provides the budget with which the Student
Association operates its comprehensive programs and
cooperative efforts with administrators and faculty to enhance

the social and academic life of the College.

Each spring Daemen College holds an election for the four
Student Association Executive Board members. Each fall an
election is held for the first-year, sophomore, junior, senior
class, and graduate student representatives. These five
representatives together with the four member Executive Board

comprise the nine member Student Association Senate.

The purpose of the Student Association Senate is to act as
students’ official representative, to articulate students’ views,
and to advocate for students’ best interests with the
administration, faculty, other campus groups, and the
community in general. The Student Association Senate also
votes on recognized student organization funding requests and
works closely with the Student Activities Office on all aspects

of campus programming.
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Publications

Students interested in writing, photography, art, and graphic
design produce Daemen’s online newspaper, The Insight, and
the College’s literary magazine, Iconoclast. These
publications provide an opportunity for students in any major to
develop additional marketable skills and contribute to collegial

discourse and student life.

Athletics and Intramurals

Daemen Athletics is a NCAA Division II member of the East
Coast Conference. Daemen Athletics sponsors 17 teams
including: men’s and women’s basketball, soccer, tennis, cross
country, track & field, and volleyball, men’s golf, women’s
bowling, and women’s triathlon. Daemen Athletics also
oversees recreational intramural and club sports. As the
Buffalo-Niagara Region’s only NCAA Division II athletics
program, Daemen Athletics is committed to building
championship-caliber intercollegiate athletic teams and
providing first-rate recreation and intramural programs for all
Daemen students, faculty, and staff. More information can be
found on the Daemen Athletics web site

http://wildcats.daemen.edu/

Area Social Activities and
Recreation

Social gatherings and events, plays, movies, concerts, lectures,
recitals, and art exhibits are scheduled on campus throughout
the year. Eleven colleges and universities in the area provide
constant opportunities for social and cultural enrichment. The
Buffalo area is well known for its architectural and historical
heritage; its cultural vitality in the form of art galleries, history
and science museums, a zoo and a botanical garden, theaters,
clubs, music groups, and a wonderful philharmonic orchestra;
and its professional football, hockey, lacrosse, and baseball
teams. Scores of good restaurants cater to almost every taste in
dining, from gourmet to fast-food, with a wide diversity of
cuisines and cultures represented. There are theme parks at
Darien Lake and Niagara Falls. Lake Erie and Lake Ontario

beaches provide swimming and boating. Cross-country ski and

hiking trails are everywhere in suburban Buffalo, with downhill
ski slopes an hour’s drive away. The Genesee River Gorge, the
Finger Lakes, and the Southern Tier woods and waterways
offer nearby outdoor recreation all year. The Artpark,
Chautauqua, and Niagara-on-the-Lake festivals and special
events enrich Western New York’s cultural and intellectual life.
The city’s metropolitan area bus system serves the campus and
the subway runs from downtown Buffalo to a point on Main

Street a mile away from Daemen.

Student Success Center

THE STUDENT SUCCESS CENTER (SSC)
INCLUDES THE OFFICE OF ACADEMIC
ADVISEMENT, THE LEARNING CENTER, AND
DISABILITY SERVICES. THE SSC IS LOCATED
ON THE FIRST FLOOR OF THE RESEARCH
AND INFORMATION COMMONS (RIC), (716)
839-8228.

Academic Advisement

All students are assigned advisors — full-time faculty in the
department of each student’s declared major — who are
available during registration periods and throughout the
academic year to assist students. Students who have not yet
declared a major are advised by professional staff advisors in
the Office of Academic Advisement. Academic advisors and
faculty advisors are available to help students make appropriate
decisions related to scheduling, course sequencing, degree

requirements, changing majors, and other college regulations.

The Academic Advisement office works closely with students
and offers guidance on academic, personal, and social matters.
Academic Advisement staff monitor students’ academic
progress, assist students with their adjustment to the College,
maintain close contact with the faculty, and provide special

counseling to students on academic probation.

The Learning Center

Academic coaching (tutoring) services are free for all Daemen
students. Peer coaches — experienced students who have been

recommended by faculty and completed a training progyam —
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are available for course content, writing, and study technique.
Professional coaches are available on a limited basis for

students with English as a Second Language writing challenges.

Peer Led Team Learning (PLTL), an academic support for
selected chemistry and biology courses, is provided through
group sessions facilitated by student PLTL leaders. The PLTL
leaders, who have already successfully completed the course,
meet with students during regularly scheduled sessions to guide

team/group practice and application of course information.

Students are encouraged to meet with the Learning Center
Coordinator to discuss study skills information, including
strategies for overcoming academic difficulties. At the Learning
Center, you will find help with time management, techniques
for memory improvement, strategies for test taking, and
information about your personal learning style.

(www.daemen.edu/learningcenter)

Services for Students with
Disabilities

Students with disabilities meet with the Associate Director of
Disability Services to submit documentation of their disability,
receive authorization of reasonable accommodations, discuss
learning strategies, and arrange services. Students with
disabilities in off-site programs can receive assistance from the
Daemen College representative at their site to communicate
with the Disability Services Office and arrange
accommodations and services. See also the College’s policy on
the accommodation of students with disabilities in the
“Accreditation and Institutional Policies” section of this

Catalog.

Bookstore

The Daemen College Bookstore (Follett #134), located on the
ground floor of Duns Scotus Hall, carries all required and
optional textbooks (new and used), as well as study and exam
guides. Many textbooks are available for rent as well as
purchase (please see store for details). The Bookstore also
carries school supplies, trade books, greeting cards, art
supplies, Daemen College clothing, and gifts. Research and

supplementary texts can be special ordered. Change and stamps

are available at the checkout. The bookstore accepts cash,
personal check with proper ID, MasterCard, Visa, Discover,
and American Express. We also make arrangements with the
Office of Student Accounts to set up “book credit” accounts for
students who wish to use their financial aid for the purchase of
textbooks and supplies. Visit the bookstore on the internet at

www.daemen.bkstr.com or from the Daemen home page under

“Student Services.” Computer software may be purchased at
educational prices through the Software Shop on the bookstore
website. The bookstore buys used textbooks year round.

Bookstore hours during the fall and spring semesters are:
Monday — Friday 8:30 a.m. — 4:30pm
Saturday — as needed

Additional hours are scheduled at the beginning of each term.

(Hours are subject to change.)

Career Services

The Career Services commitment to our students begins the
first day on campus and lasts throughout the student’s lifetime.
The offices provides a multitude of free services and support to

prepare and empower students to achieve their career goals.

The benefit of a small college is Daemen’s personalized
approach. This student-centered approach includes advising,
offering individualized assessments, the iCAP (individual
Career Action Plan), leadership programs and networking
events as well as career lectures specific to our majors.
Students have the opportunity to attend many programs on
campus, including Recruiters on Campus, professional panel
discussions, resume preparation workshops, and networking

events.

Career Services works closely with Global Programs to support
international internships as a stand-alone opportunity or added
as part of an international educational experience. Students
should meet with a Career Services Adviser to explore these
opportunities. Information about these programs is also

provided by GPO throughout the academic year.

Career Services staff have real world experience and business

and community connections to ensure creation of a successful
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career strategy. More information can be found on the
department website: www.daemen.edu/career. To schedule an

appointment, please call (716) 839-8334.

Class of 2016 Employment Statistics

TOTAL NUMBER OF GRADUATES (with undergraduate or
dual degrees): 521

Employed: 197 (76.7%)
Further Education: 58 (22.6%)

Note: Career outcome information is based upon the annual
postgraduate survey response rate of 49.3% for undergraduate

and dual degrees.

Career Field Experience

The Career Field Experience program provides students with
the opportunity to gain work experience related to their
academic major. Students may earn up to 12 hours of academic
credit for internships during their college career. Organizations
include locally and nationally recognized businesses, industry,
government, health-related facilities, and educational and

cultural institutions.

Successful completion of the online CFE 97-Career
Preparation, Exploration, and Professionalism Seminar (CPEP)
is required prior to approval of the Career Field Experience.

There is no charge for this seminar.

Opportunities with the Washington Internship Institute
(www.wiidc.org) are also available fall and spring semester
through the College’s partnership in Washington, D.C.
Opportunities with the New York State Assembly Internship

program (assembly.state.ny.us/internship/) are available spring

semester through the College’s partnership in Albany, NY. The
New York State Assembly Internship Committee awards a
stipend to each Session Intern. More information on both

opportunities can be found at www.daemen.edu/career.

Classroom & Events Technology

Classroom & Events Technology provides the College
community with classroom technology support and
instructional equipment such as computers and video
projectors, document cameras, digital video cameras, sound
reinforcement, and many other types of digital and analog
equipment. Students and organizations may request the use of
equipment through email at: cet@daemen.edu or by phone:
839-8240.

Computing Services

Computing is an integral part of a Daemen education. All
faculty and students have email accounts, with high-speed
network access available from their offices and residence hall
rooms. Many courses mix web resources, online discussion
groups and other electronic resources with traditional lectures
and in-class discussions for a rich and varied learning

environment.

While there is no requirement for students to buy computing
equipment, over 95% of our students have their own
computers; most students have laptops. Those who choose to
use equipment in one of the public computing labs have access
to a wide variety of resources free of charge. Located in the
Research and Information Commons and the Business
Building, these labs contain Windows or Mac computers
configured with high-speed internet access and productivity
software. Software is updated regularly and hardware is
replaced every three years. During the fall and spring
semesters, these labs are open 118 hours each week. Additional
computer equipment is available in departmental labs in
animation, graphic design, natural sciences, mathematics, and

psychology for students taking classes in those disciplines.

The Office of Information Technology provides support for the
instructional, research and communication needs of the college
community. A 1Gbps Ethernet network and wireless network is
provided across all offices, classrooms, labs, and residence
halls. Students, faculty, and staff have access to a variety of
local technology services such as Blackboard, Self Service, and
the Daemen website. Students living on campus can access this
high-speed network free of charge. Faculty and students living
off-campus can access many of our technology

systems remotely.
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The Office of Information Technology supports a standard suite

of software for email, web browsing, word processing, virus
protection, and other standard needs. Daemen College has
entered into licensing agreements with Adobe, Microsoft,
SPSS, Malwarebytes, and others to provide our students,
faculty, and staff with access to the most widely used

productivity software.

Faculty may use dedicated computer classrooms for hands-on
computer instruction, or use cart-based wireless laptops to turn
any conventional classroom into a computer lab. Projection
equipment also facilitates computer aided instruction and
demonstrations. Faculty may also make computer resources
available outside of the classroom on the web via the

Blackboard learning management system.

The Research and Information Commons offers online
bibliographic searching. College administrative functions are
computerized and integrated by means of an Ellucian student
information system. More information can be found at:

http://www.daemen.edu/computing.

Counseling, Health,

Insurance & Prevention
(CHIP) Center

Counseling Services

The counselors of Daemen College serve the psychological
well-being of the College community so that students may be
successful academically, ethically, spiritually, and personally.
All registered Daemen students are eligible to attend up to 15
sessions per academic year free of charge. Services provided
include: individual counseling, group counseling, couples
counseling (all participants must be Daemen students),

mediation, and consultation.

All counseling sessions are confidential. Your privacy and trust
are important to us and are protected by state laws and
professional ethical standards. No information can be released
without your written authorization. However, confidentiality is

legally limited. Your counselor will speak with you about the

limits of confidentiality when you first meet. Feel free to ask
your counselor any questions or express any concerns you may

have about confidentiality.

All counseling appointments take place in the CHIP Center,
housed in Wick Center, first floor, room 117. To schedule an

appointment, please contact the counselor of your choice:

Shannon Schmitt, M.S. Ed., LMHC, Director of Counseling
Services: (716) 839-8337

Stephanie Bordin, LMHC: (716) 839-8375

Deloris Fields-Jones, LMSW: (716) 688-3852

Jason Masker, MS, LMHC: (716) 391-2199

Additional information can be found on the Counseling
Services webpage.

Health and Insurance Services

Upon acceptance to the College, a new student is required to
complete the Student Health Form. In accordance with New
York State law, all students born on or after January 1, 1957,
are required to provide proof of immunity to measles, mumps,
and rubella in order to register for classes, attend classes, move

into the residence halls and practice/play a sport.

New York State also requires all students to make an informed
decision about receiving the vaccination for meningococcal
disease. Information about the disease and vaccine is on the
Student Health Form or can be obtained from the Health &
Insurance Services Office. College students, particularly first-
year students living on campus, are urged to consider
vaccination. Meningococcal disease is a vaccine-preventable
disease. Two separate strains of the vaccine are required to
prevent meningococcal disease. Total protection from

meningitis looks like this:

1. The conjugate meningococcal vaccine protects against
serogroups A, C, W and Y. The CDC recommends this
vaccine be administered at age 11, with a booster dose
at 16.

AND
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2. The meningococcal B vaccine protects against
serogroup B of which 50% of meningitis cases are
caused. The CDC says this series may be administered
to adolescents and young adults 16 through 23 years of
age. Depending on which Sero B vaccine you choose, it
may be a series of two vaccines or a series of three

vaccines.

While no vaccine is 100% effective, it is the best defense
against the disease. Contact your health care provider to discuss
the importance of receiving both strains of vaccines. For further
information about the risks of contracting meningitis visit the
CDC and National Meningitis Association (NMAUS) websites.

The Health and Insurance Services Office offers confidential

assistance in referring students to area health care providers in
the event of illness or accident, procuring necessary health
evaluations prior to external learning experiences, and
obtaining required immunizations. The staff also provides
assistance to students with health insurance claims and

questions.

Insurance

Daemen College requires all residential students, international
students, student-athletes (club as well as intercollegiate
sports), and students in health-related fields of study while
participating in external learning experiences (clinical
affiliations, etc.) to be covered by health insurance that can be

used in the Buffalo/Amherst area.
Coverage should include:

o access to local doctors and other healthcare providers
¢ diagnostic testing/lab services

e prescription drugs

e outpatient mental health

¢ inpatient and outpatient hospital services

e cmergency services

e urgent care centers

For those students in need of health insurance, Daemen
College, in partnership with Haylor, Freyer & Coon, offers a
student-focused health insurance plan that upholds
requirements set forth by the Affordable Care Act. Daemen

students taking 6 credits or more are eligible to enroll in the

plan. Dependent coverage is also available. This plan provides
12-month coverage to protect a student at school, at home,
while traveling or studying abroad. The premium (annual cost
of the plan that will be added to the student’s tuition bill) is as
follows for the 2018-2019 year: $1,890.

Students should go to www.haylor.com/daemen, after July 1, to

enroll in or waive the Daemen plan. Students who are waiving
the plan will need to provide information regarding their
insurance plan. Only insurance that is accepted in the Buffalo
area will be deemed adequate coverage. If your insurance
carrier changes anytime throughout the year, you must submit a
copy of the new insurance card. International Students will be

enrolled in the Daemen College Student Health Plan.

Students can also obtain coverage through the following

options:

o Coverage as a dependent on parents’ health insurance
plan to the age of 26;

e Coverage through Medicaid
(www.healthcare.gov/medicaid) based on expanded
eligibility requirements in some states;

e Coverage through a
Marketplace (www.nystateofhealth.ny.gov); with
premium tax credit, or subsidy, if income requirements
are met;

o Catastrophic Plan offered through a Marketplace;

o Coverage through an individual health plan offered
outside of a Marketplace;

e Coverage as a common law employee;

o A variety of plans to compare at edusure.com.

Students must submit a copy of their health insurance card

through www.haylor.com/daemen or have a physical copy on

file in the Health & Insurance Services Office; otherwise, no
keys to residence halls will be given to students who plan to
live on campus; athletes will not be allowed to practice or play;
international students will not be allowed to attend classes; and
students assigned to an external learning experience will not be

allowed to participate.

If no proof of adequate insurance (a plan that can be used
in the Buffalo/Amherst area) is provided, the student will be
enrolled in the Daemen insurance plan and the premium

will be added to the student’s account.
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Students from the New York City area, outside the metropolitan
Buffalo area, and those from out of state should check with
their insurance company to see how, if, and where their
insurance can be used in the Amherst area. (A member services
number should be on the back of your insurance card.) A
number of plans are not accepted by health care providers in
this area and will not be considered acceptable proof of

insurance.

Questions? Contact the Health & Insurance Services Office
located in Wick 116 by phone: 716-839-8446, email:
health@daemen.edu or visit the department webpage for more

information.

Diversity and Multicultural
Affairs

The Office of Diversity and Multicultural Affairs is
responsible for facilitating an enriching diversity education
experience for our community. Through collaboration with
various campus partners, the Office of Diversity and
Multicultural Affairs holds the primary responsibility of
providing faculty, staff and students with resources,
guidance, and support for issues as they relate to

diversity and inclusion.

Our goal is to provide all members of

the Daemen community with the education

and experience necessary to become an active and
engaged global citizen and to utilize those skills in their
academic and career pursuits. We also seek to provide
our students, staff, and faculty with the tools needed to
engage in productive, informed, and impactful
discussions around issues of social justice and inequity of
all kinds, learning what those topics mean for us in the

context of our current climate.

Global Programs

The Global Programs Office provides information and services

for Daemen students desiring to study abroad, as well as

international students who have chosen Daemen for their

undergraduate and/or graduate education.

Experiencing the world from another cultural perspective is
essential for preparing students for global citizenship. Details of
specific programs are found in the Programs of Study section of
this Catalog. All students studying abroad while at Daemen
must meet with Global Programs staff for program
information, application assistance, and College approval of

their international educational experience.

The Global Programs Office provides comprehensive
assistance and support for the community of international
students at Daemen College. Staff members help international
students with their initial adjustment to the College and the
Buffalo area. The office provides information and advice about
immigration regulations, cultural differences, and personal

concerns.

The Daemen College Library

The library is located in the Research & Information Commons
(“the RIC”). All library study spaces within the RIC have
wireless connectivity, quiet study space, talking permitted study
space, group study rooms, seminar and animation theater, a
café, and two presentation rooms. Students will also find all the

fixtures and furnishings to get comfortable and stay awhile.

The library has a collection of over 100,000 titles in print and e-
books, as well as hundreds of print and digital periodical
subscriptions, DVDs, and streaming video. Our collections
support the vast majority of teaching and scholarship needs.
Fast and easy interlibrary loan is available for specialized and

unique information needs.

Research librarians are available to consult with students and
faculty to find the information resources they need, as well as

provide classroom and one-on-one research assistance.

Students, faculty, and staff need only to present their Daemen
College ID card to access all the collections and services the
library has to offer. The library homepage, accessed through the
MyDaemen portal, provides the virtual gateway to achieve

success.
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RIC hours during the academic semester:
Sunday 10 am — 1 am

Monday — Thursday 7 am — 1 am

Friday 7 am — 11 pm

Saturday 9 am — 11 pm

Summer Schedule (and during breaks):

Monday — Friday 8 am —5 pm

Changes to this schedule are posted in advance on the library

homepage and at the entrance to the RIC.

Nancy Haberman Gacioch
Center for Veterans

The mission of the Gacioch Center for Veterans is to support
veteran scholars and eligible family members’ success in
postsecondary education by coordinating services to address
their academic, financial, physical, and social needs. As a
designated Military Friendly School and a participant in the
Yellow Ribbon Program, Daemen College is committed to
providing the best possible service to the men and women who
have served our country. We recognize that the transition from
military service to civilian life, including the rigors of pursuing
a college degree, can be challenging — not only for students
themselves but for their loved ones. The Gacioch Center for
Veterans is part of the Division of Student Affairs and is
coordinated under the Office of Diversity and Multicultural
Affairs. Professional staff collaborate with various departments
to provide assistance with the admissions process, financial
information, academic support and advice, and liaison with
other campus offices, including services for students with
special needs. The Center can also help students navigate
Veterans Administration and other community resources
available to veterans and their families. A dedicated veteran
student lounge provides a comfortable and welcoming

environment for study and conversation.

Registrar

The Registrar’s Office provides the following services for

students:

e preparing course offerings for each term which are
accessible on Self Service on the Daemen website;

e processing registrations for courses which require a
permit to register;

o after the last day for drop/add, processing withdrawals
from courses for students who submit a withdrawal
form;

e processing mid-term and final grades, as well as
Incomplete and other grade changes, for publication on
Self Service;

o designing/revising/customizing evaluations for all
degree, certificate programs, and minors (and approved
curricular substitutions), thereby enabling students and
advisors to monitor progress towards program
completion and explore status on other programs;

o evaluating transfer studies for incoming transfer
students and returning students who complete transfer
studies with departmental approval;

o verifying candidates for graduation/degree
conferral/Commencement honors; release of diplomas;

o verifying candidates for completion of certificate
programs; preparation and release of certificates;

o processing and verifying changes in student status and
general student directory information;

e collaborating with the Faculty Athletic
Representative regarding certification of student athletes
for participation in intercollegiate athletics;

e processing transcript requests and providing transcripts;

e processing professional licensure applications as

appropriate.
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ACADEMIC
REGULATIONS &
STANDARDS

Academic Honesty

Academic dishonesty, of which cheating and plagiarism are the
most common examples, is a serious violation of the principles
of higher education. Daemen College takes the position that
academic honesty is to be upheld with the highest degree of
integrity. The College has a responsibility to support individual
thought and the generation of new ideas. This cannot be done

when violations of academic honesty go unchallenged.

Examples of academic dishonesty include, but are not limited

to:

1. use of any unauthorized assistance in taking quizzes,
tests, or examinations;

2. dependence upon the aid of sources beyond those
authorized by the instructor in writing papers, preparing
reports, solving problems, or carrying out other
assignments; or

3. the acquisition, without permission, of tests or other
academic material belonging to a member of the
College faculty or staff.

4. any form of plagiarism, which includes, but is not
limited to:

o the use, by paraphrase or direct quotation, of the
published or unpublished work of another person
without full and clear acknowledgement; or

o the unacknowledged use of materials prepared by
another person or agency engaged in the selling or
distributing of term papers or other academic
materials; or

e submitting previously or simultaneously submitted
work —in whole or in substantial part—from
another course for academic credit in a second
course, without prior and expressed consent of the

instructor.

In an instance where there has been a violation of the principles

of academic honesty, the instructor may choose to follow one or

more of a number of possible alternatives including but not
limited to: (1) automatic failure of the work; (2) automatic
failure of the entire course; (3) recommending expulsion from
the degree program; or (4) recommending expulsion from the
College. The student may appeal the instructor’s determination

in accordance with the Grade Appeal Procedure.

When a faculty member determines a violation of academic
honesty has occurred, he/she will first notify the student in
writing. A copy of this letter, together with a written description
of the case with supporting evidence will also be submitted to
the Office of Academic Affairs. Should there be no additional
notifications of academic dishonesty, the initial record will be
destroyed one year after the student’s graduation from Daemen

College.

Upon receipt of additional reported offenses, materials in the
file will be formally presented to the Committee on Academic
Standards (CAS) for review and recommendation of any
additional sanctions beyond those imposed by the instructor.
The Chair of the CAS will also notify the student that the
materials will be the subject of CAS deliberation and will
recommend that the student write a letter regarding the offense
to the CAS for purposes of clarification, explanation or denial.
CAS review will be held in a timely manner as determined by
CAS. All faculty members who have reported offenses on the
part of the student will be invited to participate in the
deliberations. In cases where expulsion is recommended, either
from the degree program or the College, final authority rests

with the Dean of the College.

GENERAL CONDUCT
REGULATION

The College reserves the right to dismiss or request the
withdrawal of any student whose academic standing, conduct,
or manner renders his/her continued attendance at Daemen

College undesirable.

THE COLLEGE YEAR

The academic year consists of two semesters of approximately

fifteen weeks (including examination periods) each. The Fall
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semester begins in late August/early September; the Spring
semester begins in January. Classes are also offered during a 3-
week Intersemester Session (January), two 4 1/2-week Summer
Sessions (I: June; IT: July/ August), and a 9 1/2-week Summer
Session (I1I: June through early August). An Academic
Calendar published annually governs the beginning and end of
terms, class meetings and final examination dates, and
administrative deadlines. Class schedules published each
semester on WebAdvisor (accessible to guests as well as the
Daemen community) assign times and places for courses. Final

examination schedules are released early in each semester.

Degree & Curricula Rules

DEGREE REQUIREMENTS

A student must complete a program of 120-202 semester hours
(includes all entry-level programs leading to both baccalaureate
and post-baccalaureate degrees) with a minimum grade point
average of 2.00 (equivalent to C) for graduation. Within this
program, he/she must complete the core curriculum (including
studies in courses meeting the specified competencies as well
as other core requirements) and fulfill all program and
departmental requirements, which may include but may not be

limited to a higher grade point average.

IN-RESIDENCE COURSE WORK
REQUIREMENT

In order to earn a degree from Daemen College, students are
required to complete a minimum of 30 credit hours of course
work in residence. In-residence course work may include, but
cannot be limited to, supervised field placements such as
student teaching, clinical internship, and Career Field
Experience. Challenge Exams, CLLE credit and Cross
Registration credit are NOT acceptable in fulfilling the in-
residence course work requirement. The final semester’s course
work (whether full or part-time) before graduation must be

taken in residence.

Students who participate in one of Daemen’s structured off-site
programs are not required to take their final semester’s course

work in residence; however, these students are advised against

cross registration and/or completing course work at other
institutions during the final semester since possible delays in
receiving official transcripts from the other colleges will
postpone a student’s graduation/degree conferral. Official
transcripts which reflect all final grades earned for course work
completed at other educational institutions/agencies and
applicable to Daemen degree requirements must be received by
the published deadline for receipt of grades for prospective

Daemen College graduates.

GRADUATE PROGRAM
INFORMATION

For academic regulations and standards pertinent to post-
baccalaureate graduate programs, consult the Daemen College
Graduate Catalog. Regulations and standards contained in this
Catalog apply to linked undergraduate/graduate programs in
Accounting, Biology/Cytotechnology, Business
Administration/International Business, Health
Promotion/Athletic Training, Health Promotion/Public Health,
Physical Therapy, and Physician Assistant Studies.

CLASS STATUS/ANTICIPATED
GRADUATION YEAR

Class status is ordinarily defined in terms of the anticipated
graduation year. The anticipated graduation year is determined
by the requirements a student has met within the department
and/or the credits outstanding for completion of degree
requirements. For financial aid purposes and online registration
priority, however, class status may be defined in terms of credit
hours earned rather than credit hours outstanding: for financial
aid purposes and online registration priority, sophomore status
is typically attained at 26 credit hours, junior status at 56 credit

hours, and senior status at 90 credit hours.

ADMISSION TO UPPER
DIVISION OF
DEPARTMENT/PROFESSIONAL
PHASE OF PROGRAM
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In the second semester of his/her sophomore year (third year
for Physical Therapy majors), the student is required to make
formal application in writing to the chairperson of the
department in which he/she wishes to earn a degree. Transfer
students who are beyond the status of second semester
sophomore are required to submit this written application after
they have completed one semester of academic work at
Daemen College. For specific time deadlines, procedures and
requirements for admission to the upper division/professional
phase of various programs, consult with the academic advisor
or department chairperson and review the specific departmental
statement in this catalog and published on the departmental web
pages, and on the Program Plans accessible from the

Registrar’s web page.

CHANGE OF CURRICULA

Daemen College reserves the right to make changes in all
curricula and/or upper division/professional phase entrance
requirements. Students enrolled at Daemen College must meet

all requirements if changed or amended by the College.
Dual Degrees, Double Majors and Minors

Students may opt to pursue completion of requirements for
more than one program. Completion of requirements in a
second program will be stated on a student’s transcript;
however, this does not necessarily result in the conferral of
multiple degrees/ diplomas. The pursuit of a dual degree is
defined as matriculation in a second program leading to a
second degree conferral. The pursuit of a double major is
defined as pursuit of coursework in a second program leading
to a statement of completion (on the transcript) of the second
major’s requirements but not a second degree conferral.
Students should consult with the Registrar for further details.
The pursuit of dual degrees and double majors may also have
financial aid implications. Students should consult with the

Financial Aid office for details.

Select degree programs include automatic completion of a
minor as part of one’s degree requirements; others do not.
Students may wish to pursue completion of one or more
minor(s). Consult the “Programs of Study” section in this
catalog, or the Program Plans option accessible from the
Registrar’s web page, for a complete listing of available

minors.

Students wishing to change major, file for a dual degree or
double major, or declare a minor must file the necessary form

with the Registrar’s office.

COURSE SUBSTITUTIONS AND
CURRICULUM WAIVERS

In exceptional cases, a student may petition for a course
substitution or waiver of a departmental and/or degree
requirement and/or core requirement. The student will submit
to the Committee on Academic Standards a written request
fully stating the rationale. The student will ask his or her
advisor to send a written recommendation to the Committee on
Academic Standards; the Committee will request a written
recommendation from the chairperson of the department from
which waiver or substitution is requested. The Committee on
Academic Standards will make the final decision and will

notify the student accordingly.

Requests for waivers or substitutions relative to core electives,
upper division core requirements, requirements of quantitative
literacy, and/or service learning and/or writing intensive studies
may be considered in exceptional instances. Requests should be

referred to the Core Director.

If a course substitution request is based on a student’s disability,
the student shall also furnish, in addition to his/her petition and
advisor’s recommendation, appropriate documentation of the
disability to the College’s 504/ADA Coordinator. Provided that
the documentation appears to support the student’s request, the
request shall be construed as a request for reasonable
accommodation of a disability and it shall be the role of the
Committee on Academic Standards only to determine whether
the request may be granted without compromising the essential
nature of the student’s academic program. For further details on
the College’s policy on the accommodation of students with

disabilities, see the Accreditation and Institutional Policies

section of this Catalog or contact Disability Services at (716)
839-8228.

COURSE LOAD

A full-time student will carry 12-18 credit hours each semester.
Select degree programs require that 19+ credits are completed

in one or more semesters. There is no additional tuitio&charge
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for these credits, provided that the student has followed the
suggested course sequence referenced on the Program Plan as
published by the Registrar’s office. Some programs require
study in summer sessions, for which additional tuition charges
are assessed. Students who are out of the regular course
sequence as a result of transferring into a program, changing
major, and/or deficient academic performance are subject to
additional tuition charges for semester course loads exceeding
18 credit hours. Work in excess of the normal load may be
undertaken only with special permission and at additional cost
to the student. Except in unusual cases or unless required by the
student’s program, the course load should not exceed nineteen

semester hours.

PROGRESS TOWARD
COMPLETION OF
REQUIREMENTS

All matriculating students, together with their academic
advisor, should regularly monitor their progress towards
completion of degree requirements and should verify their

progress by generating their program evaluation online.

Evaluations may be completed on a student’s current major or
any other program in which a student is interested. Questions
regarding program evaluations should be directed to the

Registrar’s office.

It is strongly recommended that students generate their program
evaluation regularly and definitely prior to preparation/update

of their education plan and registration for courses.

Performance Standards

GRADE REPORTS

Grades are accessible to students online. At mid-term, grades
are reported for those courses in which work is deficient (C-
grade or lower). Final grades are reported at the end of each
term. With the exception of the Unauthorized Withdrawal
(UW) grade, mid-term grades are not recorded on the student’s

transcript. Students earning mid-term and/or final grades which

are deficient (C- grade or lower) should contact their academic
advisor to discuss the next appropriate course of action to be

taken.

GRADE APPEAL PROCEDURE

1. A student with questions or complaints about an
assigned final course grade shall first discuss the matter
with the course instructor within 30 days of the posting
of the grade. In the event of serious illness or absence
from Western New York (or other instructional site
vicinity) of either the student or the faculty member, an
extension may be granted by the appropriate divisional
dean. The instructor is expected to provide an
appropriate explanation of the student’s grade and, if the
student’s appeal is meritorious, to be willing to change
the grade.

2. If the student’s concerns remain unresolved following
discussion with the instructor, the student may appeal in
writing to the chair of the department in which the grade
was given. This written appeal must be made within 15
days of the instructor’s determination in Step 1 above.
All supporting documentation must be submitted at this
time, with the written appeal. The department chair
shall review the student’s appeal and consult with the
course instructor. The department chair may support the
instructor’s evaluation or may recommend to the
instructor that the grade be changed. (If the department
chair is the course instructor whose grade is under
appeal, the divisional dean shall handle the appeal at
this stage.) It will be the responsibility of the student to
demonstrate that the grade should be changed.

3. Should the complaint still remain unresolved, the
student’s appeal shall be forwarded to an ad hoc grade
appeal committee comprising: all full-time faculty
within the department, including the department chair
and, if fewer than three full-time faculty, members of
the Departmental Personnel Advisory Committee (see
Faculty Handbook section V. C. for composition of a
DPAC), the dean of the division in which the
department is housed, unless the grade under appeal has
been given by said dean (or the dean is a member of the
departmental faculty as described above), in which
event the dean of the other division shall serve; and two
faculty members from the Committee on Academic

Standards — one to be chosen by the student a%one by



the course instructor. If the grade under appeal is given
by a part-time faculty member, he or she will also be

invited to join the committee.

Formal minutes will be taken of the meeting. The first
committee meeting will be called by the department chair. If the
grade under appeal has been given by the department chair, the
first meeting will be called by the divisional dean. The
committee shall convene within two weeks of receiving the
written appeal. Members who are unable to be physically
present may participate electronically. At the discretion of the
divisional dean, a member with extenuating circumstances may
be excused from participation and/or allowed to furnish his/her
input in advance of the meeting. In cases where fewer than
three departmental faculty are in attendance, the dean may

appoint faculty from the same division to serve.

This committee shall examine all pertinent documentation, may
interview the student and the course instructor, in person or
electronically, or consult with any other parties it may deem
appropriate. The divisional dean shall act in a non-voting,
advisory capacity with regard to observance of all pertinent
College policies and procedures. The ad hoc grade appeal
committee shall render its written decision to the student and
faculty member within seven days. The committee may
recommend that the instructor change the grade; if the
instructor refuses, s/he shall provide a written explanation to
the committee within seven days. In the event of extenuating
circumstances, this deadline may be extended at the discretion
of the divisional dean. Should the committee find the
instructor’s explanation unpersuasive, it will recommend to the
department chair that the grade be changed. If, following
consultation with the instructor, the instructor still refuses to
change the grade, the department chair shall have authority to
change the grade notwithstanding the objection of the
instructor. (If the instructor is the department chair, the

divisional dean shall handle the chair’s duties here described.)

Grade appeal procedure for Interdisciplinary (IND) courses:
The “department chair” shall be either the chair of the
department in which the instructor is housed, if applicable, or
the Core Director, at the discretion of the department chair (if
applicable). Departmental faculty members of the ad hoc grade
appeal committee shall be appointed by the Educational Policy

Committee; both divisional deans shall serve; and two members

of the Committee on Academic Standards shall be selected as

per point 3 above.

GRADING SCALE

The rating scale used in grading student’s work follows:
Grade Quality Points
A range: A/A-: Excellent

e A40
o A-3.7

B range: B+/B/B-: Above Average (given for work of high
quality)

e B+33
e B3.0
e B-27

C+ and C grades: Average (given for satisfactory work, the

standard performance of the college student)

e C+23
¢« C20

C- and D grades: Passing (given for work that is passing but
below the standard set for mastery of a course and for

graduation

o C-1.7
e D10

F Failure (given for inferior work; credit can be earned only by

repeating the course) 0.0
AU Audit (satisfactory, but not for credit)
AX Audit (unsatisfactory due to non-attendance)

I Incomplete (given when a course has been left incomplete
with respect to specific assignments, which may include the

final examination)

W Withdrawal (given when courses are dropped after the last
day for drop/add and no later than the last day for aut}é%rized



withdrawal)

UW Unauthorized Withdrawal (may be given until midterm to
students not attending but not officially withdrawn)

The mark of Incomplete will be assigned only in cases of
illness or prolonged or repeated absences for reasons beyond
the control of the student, and only if the student has a
substantial equity in the course. Unless an earlier deadline is
given by the instructor, students receiving Incomplete grades
have until the end of the subsequent semester (regardless of
enrollment in that semester) to complete the work. Students
should consult with the course instructor regarding the exact
day when all outstanding work for the course must be
completed. (The student should NOT re-register for the course
in that subsequent semester.) The instructor is required to
submit to the Registrar’s office the change in grade from

Incomplete by the day when grades are due for that semester.

An Incomplete grade which has not been repaired by the
deadline will automatically be converted to a grade of “F” on
the student’s transcript. At the instructor’s sole discretion, an
Incomplete grade may be extended for an additional semester if
circumstances warrant. Any further extension would require a
formal petition from the student to the Committee on Academic
Standards. Once an Incomplete grade turns to a grade of “F”, a
student must re-register for the course if he/she wishes to earn
credit for that course. Students with grades of Incomplete are
not eligible for Dean’s List status until all Incomplete grades

for the semester have been changed.

The grade of UW (unauthorized withdrawal) is given at mid-
term to students who are consistently not attending class but
who have not officially withdrawn. There is no tuition refund
for an unauthorized withdrawal. Students may not resume
attendance in classes for which UW grades have been assigned.
Any student wishing to appeal the assignment of a UW grade
should consult with the instructor assigning the grade, and may
appeal to the Committee on Academic Standards if the matter is

not resolved at the student-instructor level.

Pass/Fail Grading: Applicable only to designated credit or

non-credit courses:

o P Pass (credit granted; no quality points assigned)
o F Fail (no credit granted for the course; no quality

points earned; and the F factors into the grade point

average [GPA])
Satisfactory/Unsatisfactory Grading:

The Satisfactory/Unsatisfactory grading scale is implemented at
the student’s request and with the following stipulations:
applicable to courses credited as free electives only for the
student’s major; not applicable to courses which are part of the
major and/or declared minor, or prerequisites to such studies;
limited to 12 credits total. Students opting for S/U grading
must meet the following criteria: must have earned a minimum
of 24 credits at Daemen College; minimum cumulative GPA of
2.00; have a declared major. The student must file the
completed S/U grading request form (including all required
signatures) with the Registrar’s Office by the last day for
drop/add for the term in which the course is being taken. S/U
grading has no impact on the GPA.

o S Satisfactory (credit granted; no quality points
assigned; applies to courses in which the instructor
assigns a grade of A through D)

o U Unsatisfactory (no credit granted; no quality points
assigned; applies to courses in which the instructor

assigns a grade of F)

NOTE: The letter grade earned may be recovered upon filing
the completed grade recovery request form (including all
required signatures) with the Registrar’s Office, and in
instances when: due to a change of major or declaration of
minor(s), the course is now required as part of the declared
major/minor; the student has more than the allowed 12 credits
in S/U graded courses; the letter grade is required by a graduate

or professional school.

GRADE POINT AVERAGE (GPA)

Quality points are the values assigned to a course on the basis
of the grade received. The scholastic standing of a student is
determined by course grades and is expressed as a cumulative
grade point average. The grade point average is the ratio of
quality points earned to the number of credits in which letter

grades (A-F) are earned.

The Daemen College transcript will reflect all courses taken at
Daemen, both undergraduate and graduate, if applicable. Three

cumulative grade point averages are indicated as part of the
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student’s record: undergraduate; graduate; combined
undergraduate and graduate. The division (undergraduate or
graduate) in which a student is enrolled at the time of
completion of the course determines the GPA in which a course
is included. Students classified in the undergraduate division
who have attended two or more semesters and whose
cumulative GPA falls below 2.00 are not considered
institutionally to be in good standing. Each academic program
has criteria for acceptable performance within the program and
a student’s continuance in the program may be reviewed on the
basis of such criteria. Quality points are awarded for credits
earned at Daemen College, Daemen-sponsored international

programs and exchanges, and cross registrations.

To improve the grade point average a student may wish to
repeat a course. A student should confer with the advisor about
the appropriateness of repeating a course. When a course is
repeated at Daemen, only the higher grade is used in computing
the grade point average, although both grades appear on the
transcript. See “Repeating a Course” section for further

information on course repetitions.

ACADEMIC BANKRUPTCY
POLICY

The College’s academic bankruptcy policy is intended to allow
students who are pursuing a new academic program and who
are currently maintaining good academic standing to repair
their cumulative grade point average (GPA) by “bankrupting”
certain course work taken while pursuing their former academic
program. The record of course work taken and grades earned
still appears on the student’s official transcript; however, both
credits and quality point values are removed from the record of
credits earned and the cumulative grade point average,
respectively. A notation on the official transcript will indicate
which courses have been bankrupted. Academic bankruptcy is
available to undergraduate students (including students in
linked undergraduate/ graduate programs) and some designated
graduate programs. The following criteria apply to the
undergraduate academic bankruptcy program. (Consult the
departmental sections of the Graduate Catalog for details

relative to graduate academic bankruptcy programs.)

1. The student must have changed his/her major and

maintained a minimum semester GPA of 2.50 for at

least one full-time (minimum 12 credit hours) semester
following the change of major. Consideration may also
be given to a semester GPA based on part-time
attendance if the student’s ordinary pattern of
attendance has been part-time.

2. Application may be made no earlier than upon
completion of the first full semester in the student’s new
major, and no later than the semester before the
semester of anticipated graduation.

3. Only courses required in the student’s former major
may be bankrupted. Learning communities and other
courses taken strictly for core credit may not be
bankrupted.

4. No more than 18 credit hours may be considered for
bankruptcy. Bankrupted coursework must have been
taken in no more than two semesters (including summer
sessions) and the semesters must be consecutive.

5. A bankrupted course may not be repeated. Therefore, if
a specific course is still required in the student’s new
major, it may not be bankrupted.

6. Regardless of the number of semesters or number of
credit hours included in a student’s petition for
academic bankruptcy, a student may declare
bankruptcy only once.

7. A successful petition for academic bankruptcy has no
retroactive effect on any academic determinations made
prior to bankruptcy, including but not limited to:
academic probation, suspension, or dismissal;
determinations of ineligibility to pursue application to
upper division/professional phase of College programs;
Dean’s List eligibility; financial aid eligibility; or tuition
liability. A student with bankrupted course work is
eligible for graduation and other honors which are based

on cumulative GPA.

The student must submit a written petition to the Committee on
Academic Standards, clearly identifying the specific course
work for which bankruptcy is desired. A letter of
recommendation from the student’s current faculty advisor

should also be submitted.

The Committee on Academic Standards will review the petition
for compliance with program criteria and may, at its discretion,
consider the entirety of the student’s academic record in
rendering its decision. Note well: Students receiving financial

aid should meet with a financial aid counselor prior
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to petitioning for bankruptcy to determine the effects of the

petition on one’s present and future eligibility for aid.

DEAN’S LIST

A matriculated undergraduate student who attains a grade point
average of 3.30 in any one semester is eligible for the Dean’s
List provided he/she has been enrolled for twelve credit hours
of course work, nine of which must be in course work which

utilizes the letter grade (A, B, C, D, F) scale.

HONOR SOCIETIES

The following honor societies have chapters at Daemen

College:

Beta Beta Beta (Natural Science)

Kappa Delta Pi (Teacher Education)

Lambda Iota Tau (English & Foreign Languages)

Phi Alpha (Social Work)

Psi Chi (Psychology)

Sigma Beta Delta (Accounting & Business Administration)
Sigma Pi Epsilon Delta (Special Education/Inclusion)

Sigma Theta Tau (Nursing)

GRADUATION HONORS

The BACCALAUREATE DEGREE WITH DISTINCTION is
awarded to students who have maintained a high degree of
scholastic excellence. Traditional Latin honors are conferred at

Commencement and noted on the student’s diploma:

1. Summa Cum Laude for a 3.70 cumulative grade point
average.

2. Magna Cum Laude for a 3.50 cumulative grade point
average.

3. Cum Laude for a 3.30 cumulative grade point average.

Students must have completed a minimum of 60 hours of actual
Daemen coursework to qualify for these honors. CLLE and
challenge exam credit are not allowed as part of the 60 credits
of required coursework. Students with fewer than 60 hours of
Daemen credit at graduation will be eligible for Latin honors

based upon the following standards:

1. The Daemen GPA must be appropriate for the honor to
be bestowed AND

2. The GPA for all college work, inclusive of accepted
transfer coursework as well as Daemen coursework,
must be appropriate. Therefore no honor will be
bestowed that is not supported by both the Daemen
GPA and the “all college work” GPA. (Example: If a
student has a GPA of 3.30 for all college work, but a
Daemen GPA of only 3.20, no honor would be
accorded. Conversely, if the “all college work” GPA =
3.20 and the Daemen GPA = 3.30, no honor would be
accorded.)

3. All Graduation Honor’s GPAs are calculated to the third
decimal place then truncated for the final GPA

calculation.

COMMENCEMENT AWARDS

The ALUMNI SENIOR AWARD (given by the Alumni
Association) is presented to a student who has distinguished

himself or herself in service to others.

The CHARLES L. LUMSDEN AWARD for Academic
Excellence is presented annually to an outstanding member of
the graduating class. The award recipient must have completed
a minimum of 75 credit hours in actual course work at Daemen

College.

The MARY ANGELA CANAVAN AWARD for commitment
to ideals of service was established by the Student Association
in honor of the late Sr. Mary Angela Canavan, president

emeritus of the College.

The PRESIDENT’S AWARD is awarded each year to a
member of the senior class who has demonstrated outstanding

leadership.
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ACADEMIC STANDING:
PROBATION, SUSPENSION,
DISMISSAL, APPEALS

Definitions: Good academic standing is defined as a minimum
2.00 cumulative average, subject to the “academic warning”
allowance for first-semester first-year students and first-
semester transfers defined below*. Students who are not in
good academic standing will be placed on academic probation
for the following semester. Failure to achieve good academic
standing at the end of the term in which the student is on
academic warning or probation ordinarily results in suspension
or dismissal from the College for academic reasons. Suspension
is a temporary separation from the College, after which the
student is again eligible to register for Daemen College courses.
Dismissal is a termination of the student’s relationship with
Daemen College; a dismissed student must apply for
readmission should he or she wish to re-enroll. Any student,
including a first semester student, who gives evidence of very
poor scholarship — defined as a cumulative GPA below 1.00 —
may be subject to suspension or dismissal at the end of any

semester whether or not he/she previously incurred probation.

Procedures: The Committee on Academic Standards reviews
academic records at the conclusion of fall and spring semesters.
At its discretion, the committee may choose to postpone
determination of a student’s academic standing until the
student’s completion of a pending inter-semester term (summer
or January). Academic standing is also subject to change in the
event of any intra-semester recalculation of the GPA due to

conversion of Incomplete grades or other grade changes.

Conditions of academic probation include limitations on
participation in extracurricular activities and such other
conditions as the Committee on Academic Standards may
determine. The Committee, at its discretion, may require any
student who is on academic warning or probation to meet with
a designated academic advisor to develop an academic recovery
plan for the following semester. Failure to abide by one’s
academic recovery plan or any other conditions of probation
together with failure to raise the GPA to an acceptable level

will result in suspension or dismissal. If at the end of the

sophomore year, a student does not have a 2.00 cumulative

GPA, he/she will ordinarily be dismissed.

The Committee on Academic Standards may, at its discretion,
consider evidence of exceptional circumstances in determining
whether a student should be suspended or dismissed. The
Committee also sets any conditions that must be met by
students returning from suspension or by dismissed students
applying for readmission. Dismissed students desiring
readmission must contact the Office of Admissions and be
prepared to give evidence of their ability to maintain
satisfactory academic performance should they be readmitted to

the College.

Appeals: Students may appeal decisions of the Committee on
Academic Standards by writing the committee in care of the
Assistant Dean for Academic Support Services. Appeals
should include any pertinent supporting documentation,
recommendations from faculty, and an action plan for improved

academic performance.

*Standards applicable to first semester students (first-year
and transfers): A first-semester student whose grade point
average falls below 1.50 will be placed on academic probation
for the subsequent semester and assigned to a mandatory
academic recovery program. The student may also be subject to
suspension or dismissal if his/her average is below 1.0. First-
semester students with semester averages between 1.50 and
1.99 will be issued an academic warning letter and assigned to

a mandatory academic recovery program.

CLASS ATTENDANCE

Regular and prompt attendance is expected at all classes and
officially scheduled programs and activities. A student who is
absent from class for any reason whatsoever will be required to
make up the work to the satisfaction of the instructor. A student
anticipating or having a prolonged absence from class (three or
more class days), for reasons such as illness, accident, or death
in the family, should report this absence to the Registrar, who
will convey the information to the appropriate instructors. Upon

return, it is the student’s responsibility to discuss his or her
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standing in the course with the instructor, who will advise of

the appropriate course of action to be taken.

STUDENT-ATHLETE MISSED
CLASS TIME POLICY AND
PROCEDURE

POLICY

A student-athlete is any student who is currently enrolled full
time (12 or more credits) and listed as a member of an
Intercollegiate Athletic Team within the Department of
Athletics. In compliance with NCAA Bylaw 17.1.6.6, the
following is the Daemen College Department of Athletics
Missed Class Time Policy as it applies to all Daemen student-
athletes.

Pursuant to NCAA rules, no class time shall be missed for
practice except when a team is traveling to an away contest and
the practice is in conjunction with the contest. In team sports,
no classes shall be missed for competition conducted during the

non-championship (off season) segment.

PROCEDURES

1. A student-athlete will not be required to attend any
practice activities that result in a missed scheduled class
or final exam. Activities considered practice are:

1. Preparation and conditioning time (e.g., weight
training, running, etc.);

2. Athletic Training Room time (e.g., rehab, taping,
treatment etc.);

3. Meetings (including viewing of game or practice
film);

4. On-field practice;

5. Banquets and other celebratory events.

2. Recruiting and media requests (including internal
Athletic Communication Office) will not interfere with
class or exam schedules.

3. For home competitions, student-athletes shall not miss
any class time before, or after, two hours of scheduled
competition.

4. For weekday away competitions with same day travel,
scheduled departure time shall not be more than drive

time to destination plus 90 minutes. For example, if

Daemen team or squad has contest at Roberts Wesleyan
at 6 p.m., departure time may not be earlier than 3:30
p.m.

5. For away competition with overnight travel, no team
shall depart more than 30 hours prior to scheduled
competition.

6. Prior to the start of classes or the start of competition,
whichever is earlier, the Student-Athlete Success &
Community Engagement Coordinator prepares Missed
Class Time Letters per sport, for each student-athlete to
provide to his/her instructor. These Letters note the
dates and time of each competition, the date and time
students are to report to the gym for competition or
departure to the competition, and the expected dates and
time of their return to campus.

7. Upon receipt of these Letters, a student-athlete presents
to his/her instructor(s) a receipt log, provided by the
Student-Athlete Success & Community Engagement
Coordinator, and the student-athlete is required to
receive a signature from each instructor receiving the
Letters.

8. Student-athletes are responsible for submitting all
assignments on-time or in advance of missed class and
will make arrangements for reviewing missed material.
If the student-athlete’s absence will result in missing an
in-class graded assignment or test, he or she will contact
the class instructor ahead of the missed class to discuss
alternative timeline or arrangements, which may include
completing the assignment early or working with the
Faculty Athletics Representative (FAR) to complete on
the road.

9. Coaches will not schedule away from home
competitions that require missed class time during the
first week of classes, final exam period or weekend
prior to final exam period. Student-athletes will
confirm date of final exams at least one month prior to
the last day of classes and notify FAR of any conflicts.*

10. Exceptions to the above will only be approved by the
Faculty Athletics Representative in consultation with
Director of Athletics and Vice President for Academic
Affairs. The FAR will report any exceptions to faculty

via email no later than the end of each semester.

*Please note: Conference/national championship games are
scheduled by the East Coast Conference/NCAA, respectively,
more than two years in advance consistent with NCAA
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guidelines; scheduling is out of the institution coach’s control.

East Coast Conference members are U of Bridgeport; U of
District of Columbia; LIU Post; Mercy College; Queens
College (CUNY); Molloy College; Roberts Wesleyan; NY
Institute of Technology; and St. Thomas Aquinas.

Registration Regulations

REGISTRATION

Students register for classes online. Advance registration is held
for each semester, intersemester, and summer session. Students
advance register on a priority registration schedule based upon
class status as defined by credit hours earned (inclusive of
accepted transfer credits). Within their class,

underclassmen register on the basis of credits earned. Students
pursuing an Honors Program degree, as well as student athletes,
may register on the day prior to the opening of the registration
window for their class. Registration will be blocked for any
student whose financial obligations to the college are not
resolved. It is therefore strongly recommended that students
with unresolved financial issues contact the Office of Student
Accounts in advance of the opening of their registration
window so that such matters may be resolved in time for
registration. Registration windows remain open throughout the
drop/add period for the term. Some courses require special
permission in order to enroll and therefore must be processed in
the Registration office. Permit forms may be downloaded from

the Registrar’s web page.

Students plan their schedules assisted by faculty advisors, and
make payments to the Student Accounts Office according to the
regulations published in the College Catalog and announced by
the Student Accounts Office. Students complete and submit
their registration worksheet electronically to their advisor for
review and approval. Advisors may wish to meet with their
advisees prior to approving the student’s proposed education
plan. Once the advisor approves the plan, the student will
receive notification by email, thereby enabling the student to
register online. NOTE: The advisor’s approval of the plan does
not constitute registration in courses: the student must complete
the online registration process in order to be registered in

courses. In order to register, students must comply with New

York State immunization laws. Refer to the Student Services:

Health Services section of this catalog for further details.

In the event of cancellation of a scheduled class by the College,
any students registered in the class will be notified via their
Daemen email account or telephone. The student is
recommended to contact their faculty advisor and/or the Office
of Academic Advisement for assistance in selecting a
replacement class. Every effort is made to ensure that students
are informed of cancellations as expeditiously as possible and

effectively assisted in revising their schedules.

CHANGE OF NAME AND
ADDRESS

As soon as possible after any change of name and/or address
occurs, students should notify the Registrar’s Office. The
Change of Address form may be downloaded from the
Registrar’s web page. Name changes will be executed only
when the notification of name change is accompanied by a
copy of the legal document which verifies the name change.
Students whose permanent address is in a foreign country
(excluding Canada) must provide the Registrar’s office with a

local address, telephone number, and contact person.

DAEMEN EMAIL

Every student currently enrolled at Daemen College is
furnished with a Daemen email account. The Daemen email
account will remain active during periods when a student is on
a leave of absence or academic suspension. Certain important
notices may be sent only via email to the student’s Daemen
email account. Such announcements will include but are not
limited to: opening of advance registration windows and call
for applications for graduation. Students are responsible for

checking their Daemen email account on a regular basis.

CHANGES IN REGISTRATION

There are two types of changes which may be made to a

student’s schedule:

1. Drop/Add: completed online during the first week of

classes (exact dates are published in the Academic
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Calendar on the Daemen web page). Dropped courses
processed during the drop/add period are not reflected
on the transcript.

2. Authorized Withdrawal/Change in Status from Credit to
Audit: completed in the Registration office. After the
last date for drop/add, a student wishing to withdraw
from a course must file an official withdrawal form (and
secure all required signatures) by the last date for
authorized withdrawal for the term (approximately two-
thirds of the way through the term; exact date is
published in the Academic Calendar published on the
Daemen web page). Please note that non-attendance
does not constitute an official withdrawal and may
result in receipt of an Unauthorized Withdrawal or a

failing grade in the course.

In exceptional cases, the student may petition the Committee on
Academic Standards for an authorized late withdrawal. Written
recommendations from the student’s advisor and course
instructor(s) and appropriate documentation of the reason for
the withdrawal request must be provided to the Committee.
Course withdrawals are reflected on the transcript. A petition
for a late withdrawal will not be considered after

a final exam for that course has been taken or equivalent

assignments (e.g., final project) have been submitted.

Repeated patterns of withdrawal will be cause for review by the
Committee on Academic Standards. Course
withdrawals/changes in status from credit to audit may also
have tuition implications and adverse financial aid
consequences. Students who receive financial aid should
consult with a Financial Aid Counselor to determine if the
withdrawal(s) will affect continued aid eligibility. They should
also consult the financial section of this catalog for tuition

implications.

REPEATING A COURSE

A student may need or desire to repeat a course for a better
grade. Students are encouraged to discuss the matter with their
academic advisor. When a course is repeated at Daemen, only
the higher grade is used in computing the grade point average,
although both grades appear on the transcript. In instances
where the student transfers a repeat of a Daemen course, the
Daemen grade is deleted from the student’s GPA, although the

grade continues to appear on the transcript. Repeating a course

may affect New York State Tuition Assistance Program (TAP)
eligibility. Please note that TAP will not pay for courses for
which a passing grade was received unless the student is
registered for at least twelve (12) credit hours of TAP eligible
course work in ADDITION to the repeated course. Please refer
to the Financial Considerations section (below) for further
information relative to course repeats and TAP eligibility.
Consult separate departmental sections of this catalog for

additional restrictions on course repeats.

FINANCIAL AID
CONSIDERATIONS

NOTE: Decisions to repeat courses, drop courses, or take
incomplete grades should be made only after careful
consideration by the student and consultation with the student’s
academic advisor and a Financial Aid Office advisor.
Repeating a course may affect New York State Tuition
Assistance Program (TAP) eligibility. Please note that TAP will
not pay for courses for which a passing grade was received
unless the student is registered for at least twelve (12) credit
hours of TAP eligible course work in ADDITION to the
repeated course. In determining full-time (twelve [12] credit
hours) status, credit bearing courses must be applicable to the
student’s program of study as a general education requirement,
a major requirement, or elective. Credit bearing courses not
integral to the student’s program of study cannot be included as
part of the minimum full-time (twelve [12] credit hours)
requirement. Additionally, a student will be deemed to meet
the full-time or part-time study requirement in his/her last
semester of eligibility if the student takes at least one course
needed to meet his/her graduation requirements and the student
enrolls in and completes at least twelve (12) semester hours or
its equivalent. TAP recipients should make careful reference to
the Satisfactory Academic Progress chart in the Financial Aid
section of the Catalog to determine not only whether there will
be an immediate effect on student aid eligibility, but the effect
any decision to drop or repeat courses will have on the student’s
future ability to maintain satisfactory academic progress. The
offices of Financial Aid and Academic Advisement are able to
assist students in clarifying both immediate and long-term

educational goals.
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WITHDRAWAL FROM THE
COLLEGE

A student who withdraws from the College before completing a
degree is required to fill out a Leave of Absence/Withdrawal
Form. This form is available in the Office of Academic
Advisement (Student Success Center-RIC , first floor) and
online from the web pages of the Offices of Academic
Advisement and Registrar. Upon completing the form, the
student arranges for an exit interview with a staff member from
the Academic Advisement office. After completion of the exit
interview, the form should be taken to the Registration Office
(DS Room 120) for processing where then the withdrawal is
finalized. Return after withdrawal from the College necessitates
a formal application to the Office of Admissions for
readmission. A student accepted for readmission following
withdrawal must meet all requirements in force at the time of

the student’s return to the College.

If a student wishes to withdraw from the College after the last
date for authorized withdrawal, a formal, written petition for
withdrawal from all classes must be presented with a letter of
support from a faculty advisor and with available substantiating
documentation when appropriate for consideration by the
Committee on Academic Standards. Filing for withdrawal does
not preclude suspension or dismissal at the conclusion of a

semester.

If a student withdraws from all classes before the end of the
semester, the student should use the Withdrawal From All
Courses form, which is available in the Office of Academic
Advisement by the appropriate deadline (Consult Academic
Calendar). If the student intends to register for the subsequent
semester, no other form is needed. If the student does not intend
to return for the subsequent semester, the Leave of Absence/

Withdrawal Form should also be completed.

LEAVE OF ABSENCE POLICY

A leave of absence from the College may be granted to students
for reasons other than academic difficulties for up to one full
year after the end of the semester in progress. Full-time
students who do not intend to return in a subsequent semester

must file for a Leave of Absence in order to remain classified

as an “active” student. Part-time students are permitted to skip
one semester between registered periods without having to file
for a Leave of Absence. If the part-time student does not return
after one semester of absence, the student must file for a Leave
of Absence in order to remain classified as an “active” student.
The leave requires final approval by the Office of Academic
Advisement and begins after the end of the semester in
progress. Students desiring a leave of absence should complete
the Leave of Absence/Withdrawal Form available online
(accessible from the Academic Advisement and Registrar’s
offices web pages) and in the Office of Academic Advisement.
The student must indicate his/her intended date of return to the
College on the form. If the student does not return to the
College on or before the appropriate date, he/she will be
considered as having withdrawn from the College. Withdrawal
necessitates a formal application to the Office of Admissions
for readmission. A student returning from a Leave of

Absence must meet all requirements in force at the time of the
student’s return to the College. Students taking a Leave of
Absence who have received long-term loans must consult the
Financial Aid Office for information about loan repayment
obligations. Students taking a Leave of Absence who are
receiving other forms of aid should consult both the Office of
Student Accounts and the Financial Aid Office before leaving
Daemen. Filing for a Leave of Absence does not preclude

suspension or dismissal at the conclusion of a semester.

Students who were placed on probation at the time they took a
leave or withdrew will, upon their return, continue to be on
probation and will be required to meet the conditions set by the

College while they are on probation.

Policy for veteran students: Once enrolled and certified as a
Daemen student, should it be necessary to suspend study due to
service requirements, a veteran student may withdraw from
courses with no financial liability. Depending upon the
duration of service required, other options may be available to
students who feel they have significant investment in the
semester and who do not wish to withdraw from a semester
entirely. In each case, the student must notify the Veterans’
Certification Officer of the impending service requirement and
discuss the financial options available. Regardless of the
financial option chosen as a result of the service requirement,
all service members may return to their academic program upon

completion of service requirements.
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TRANSCRIPTS

Transcripts are released only by written permission of the
student. Official transcripts may be sent to outside parties;
students generally receive a student copy. The student’s
signature must be included on the request, which may be
delivered, faxed, or sent to the Office of the Registrar. Students

may complete the transcript request form (downloaded from the

Registrar’s web page) or send a letter of request. Processing
time is generally 3-5 business days from the date of receipt of
the request, longer during peak periods. Consult the Registrar’s
web page or the Registrar’s Office for further details. The
transcript reflects both undergraduate and graduate studies at
Daemen. Transcript fees, $5.00 per transcript, are the
responsibility of the student. Transcript fees must be paid in full
when the request for a transcript is submitted. Payment options
are referenced on the Registrar’s web page. Transcripts or any
document which is generally accepted in lieu of a transcript
(including licensure applications for professional programs)
will not be sent for any student whose financial obligations to

the College have not been satisfied.

Daemen students desiring to transfer to another institution may
anticipate that credits from Daemen, as a regionally accredited
institution, will generally (pending minimum grade
requirements of the new institution) be acceptable to the
receiving institution. However, students are strongly advised to
contact the receiving institution to ensure not only the general
acceptability of all credits but their acceptability to fulfill
specific requirements in the student’s desired program of study

at the new institution.

GRADUATION
REQUIREMENTS/POLICIES

Degrees are conferred three times each year (January 15, May —
date announced annually, September 30). One Commencement
ceremony is held in May and is open for participation by that
year’s January and May graduates. September graduates are
eligible for participation in the Commencement ceremony held
in the subsequent year. A student will graduate, i.e., have the
degree conferred, only when degree requirements are satisfied
in full and all final grades are on record in the Registrar’s

office. (Consult the academic calendar for the date when grades

are due.) An Application for Degree form must be submitted to
the Office of the Registrar by the first week of October for
prospective January and May degree conferrals and by early
June for September degree conferrals. Consult the academic
calendar for the exact application due dates. Until the
application is filed, a student will not be included on the
Commencement list, will not receive any Commencement-
related communications (email, U.S. mail), will neither have
his/her academic record reviewed for determination of status on
completion of degree requirements nor receive clearance for
graduation, and will not be eligible to participate in the

Commencement ceremony and related activities.

Diplomas will state the degree and graduation honors
conferred. Completion of an honors degree program is also
reflected on the diploma. Students may list their name on the
Application for Degree (and the diploma) as it appears on the
academic record or another preference. Replacement diplomas
are issued upon request and for a fee. Consult the Registrar’s
web page or the Registrar’s Office for details and fees.
Replacement diplomas are marked as such. Diplomas and
replacement diplomas are withheld until a student’s financial

obligation to the College has been satisfied.

Pending compliance with established criteria, there are
instances when prospective September graduates may “walk” in
the Commencement ceremony held in May of that same year.
Eligibility criteria and applications are available on the

Registrar’s web page.

Special Enrollment Rules

TRANSFER CREDIT

Continuing students who wish to take a course at another
institution and transfer the credit to Daemen to meet a program
requirement may do so through the standard transfer of credit

system or the cross registration program.
Some programs restrict the number of credits transferred in the

major and/or in non-major requirements. Consult the academic

department for details.
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Note: Completion of Core credits via transfer courses: Transfer
courses (including cross registrations), except for courses
equivalent to CMP 101 College Composition (which satisfies
the Communication Skills and Information Literacy
competencies), will not satisfy competencies, or Learning
Community requirements. Only with the written authorization
of the Core Director will a transferred course fulfill
Quantitative Literacy and/or Writing Intensive requirements.
Only in extraordinary circumstances, and only with the written
authorization of the Core Director, will a transferred course
fulfill Service Learning and/or Research and Presentation
requirements. (Departmental approval for the latter will also be
solicited by the Core Director). Transfer credits may be used to

fulfill core electives.

The standard transfer of credit system requires that students file
the required Request for Off-Campus Course form with the
Registrar’s office. The form must be completed in full and bear
the required student and faculty signatures. Students are
advised to consult the transfer equivalency database accessible
from the Registrar’s web page, to determine if a course offered
elsewhere is equivalent to a Daemen course and/or is
acceptable for transfer. If a course does not appear in the
database, students are advised to provide a course description to
the Daemen chair of the credit granting department (example:
English chair must approve English courses) when they are
requesting permission to take an off-campus course. A
minimum grade of C is required for transfer unless a higher
grade in the course is required in the student’s major. Students
must have official transcripts for all off-campus coursework
sent directly from the other institution to Daemen’s Registrar’s

office. The student is responsible for the transcript fee.

Cross registration is an option available only to full-time
matriculating students who wish to take an undergraduate
course elsewhere during a semester. Consult the Special
Programs for Enrichment and Academic Credit section of the

Catalog for full details.

No transfer courses or cross registration are allowed in a
senior’s final semester before degree conferral. Consult the In-
Residence Course Work Requirement section of the catalog for

details.

AUDIT POLICY

Regular and part-time students may audit courses by
completing and filing with the Registrar the Permit to Audit
form, by including the courses as AUDIT on their semester
load, and by paying the appropriate fee(s), if applicable.
Subject to available space, the College also welcomes alumni
and senior citizens as auditors free of charge, although the
payment of appropriate College fees (for materials, labs, etc.)
may be required. Students may change their status in any credit
course to that of an audit by filing (with the Registrar) the
appropriate Drop/Add form (available in the Registration
office) up to and including the last date for authorized
withdrawal from a course. Consult the Academic Calendar for
the exact dates. Auditing of courses is subject to the permission

of the instructor.

INDEPENDENT STUDY

During any term of enrollment, it is recommended that
departments allow independent study only after carefully
assessing whether the course can be successfully taught

independently and after ascertaining that the student:

1. has a grade point average of 2.5 or better;

2. has completed all course work for previous courses
undertaken;

3. possesses the necessary motivation and ability for

working independently.

The Independent Study request form must be signed by the
instructor and the department chair before enrollment in the
course is finalized. Summer and intersemester independent
study also requires the approval of the appropriate divisional

dean.

DIRECTED STUDY POLICY

Directed study may be arranged in various fields to allow
students to supplement departmental courses. To enroll in
Directed Study 458, the student must complete the Permission
to Register form, gaining the approval of the directed study
instructor and the chair of the department from which credit

will be granted.
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CREDIT FOR LEARNING FROM
LIFE EXPERIENCE (CLLE)

Daemen students may receive academic credit for training
courses in the armed forces or other non-educational
organizations, for acquired proficiency as determined by
College Level Examination Program (CLEP) subject tests or
Excelsior College Examinations, or for equivalent knowledge
acquired through occupational or avocational life experiences.
Criteria for granting Life Experience credit as presented in the

following publications will be followed whenever possible:

1. College Level Examination Program (CLEP) by the College

Board: limited to subject examinations.

2. Excelsior College Examinations by the University of the
State of New York.

3. College Credit Recommendations by the National Program

on Noncollegiate Sponsored Instruction (PONSI).

4. Guide to the Evaluation of Educational Experiences in the
Armed Forces by the U.S. Armed Forces Institute (USAFI).

For further details, refer to the section in this catalog entitled
Application Procedures: Credit by Examination. In cases in
which the above criteria do not apply, the student may petition
the Committee on Academic Standards for Credit for Learning
from Life Experience (CLLE). The student should provide a

recommendation from the faculty of the credit-approving

department (via the chairperson). A faculty panel within the
department from which credit is sought will design and conduct
an individualized examination after consultation with the
candidate. An oral examination, a written examination, a
performance examination, or a combination of two or three of
these evaluative techniques should be used. The Committee on
Academic Standards will make the final decision regarding the
requested credit. The amount of credit will vary with the nature
of the learning experience and its applicability to a degree
program. Students are advised to begin the CLLE application
process by discussing with the chair of the credit-granting
department the feasibility of their petition. A fee is assessed for

each course/credit for which CLLE is granted.

CHALLENGE EXAMINATIONS

Departments may offer challenge examinations to students who
may possess proficiency in a particular course. Challenge
exams must be designed by department faculty and are offered
at the professional discretion of the faculty. Once a student
completes the examination, he/she must petition the Committee
on Academic Standards for credit for the course. The
department chairperson, after grading the exam, will submit the
grade recommendation to the Committee. The Committee’s
decision is final. The course, grade, and statement that a
Challenge Exam was completed will appear on the student’s
transcript. A fee is assessed for each course/credit in which a

student completes a challenge exam.
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ACADEMIC
CALENDAR FOR
2018-2019

NOTE: DIFFERENT CALENDAR DATES MAY
APPLY FOR SELECT COURSES AND/OR
OFFERINGS AT LOCATIONS OTHER THAN
THE MAIN CAMPUS. CONSULT THE
COMPLETE ACADEMIC CALENDAR ON THE
DAEMEN WEB PAGE FOR DETAILS.

Link to Daemen Academic Calendar Information

First Semester

September 1

September 4

September 11

October 5

October 8-9
October 10

October 19

November 5

November 6

November 21-23

November 26
December 7

December 10

Welcome Week begins
Classes begin

Last day for making changes in
schedule (Adding and Dropping

Courses Ends)

Application for Degree forms must be
filed with the Registrar’s office for all
prospective January and May 2018

graduates

Fall Break — classes will not meet
Classes resume

Mid semester grades due at NOON

Last day for authorized withdrawal

from courses (or change to audit)

Advance Registration begins for

Intersemester/Spring Semester 2018

Thanksgiving Recess — classes will

not meet
Classes resume
Last day of classes

Final Examinations begin

(NOTE: Exams for select courses

December 14

December 18

Intersemester
Session

January 2

January 11

January 16

January 17

January 18

January 21

Second Semester

January 23

January 30

February 18

March 8
March 11 - 17

March 18

April 1

April 2

April 17

April 18

may be scheduled for December 9
and/or 10.)

Final Examinations and Fall 2017

Semester Ends

Semester grades due at NOON

Classes begin

Last day for authorized withdrawal

from courses (or change to audit)
Last day of classes

Final Examinations are held (if no

final exam, class is held on this day)
Intersemester grades due at NOON

Martin Luther King, Jr. Observance

Classes begin

Last day for making changes in
schedule (Adding and Dropping

Courses Ends)

President’s Day — classes will not

mect

Mid semester grades due at NOON
Spring Break — classes will not meet
Classes resume

Last day for authorized withdrawal

from courses (or change to audit)

Advance Registration begins for

Summer and Fall Semester 2019
Academic Festival

Last day for submission of application
to Upper Division/Professional Phase
of Major for all departments62
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April 19 — April 23

April 24
May 3

May 6

May 10

May 14

Spring Holiday — classes will not

meet

Classes resume

Last day of classes

Final Examinations begin

Final Examinations and Spring 2018

semester ends

Grades due at NOON for: prospective
May 2018 graduates, non-graduating
ceremony “walkers,” also

for candidates’ admission to the
Athletic Training and Physician
Assistant programs, and to the
professional phase of the Physical
Therapy program.

May 17

May 18

May 21

June 7

Annual Excellence Awards
Ceremony: 7:00 PM (held in Wick

Social Room)

Commencement held at Kleinhans
Music Hall, Buffalo, NY

Semester grades due at NOON for all

other students

Application for Degree forms must be
filed for all prospective September
2018

graduates
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PROGRAMS OF
STUDY (HEGIS
CODES)

The baccalaureate degree requires at least 120 semester hours
of credit. These are to be distributed among the core
requirements for general education, the major, and the
remainder as free electives or additional requirements in

subjects other than the major.

Students should note that enrollment in other than registered or
otherwise approved programs may jeopardize eligibility for
certain student aid awards. Daemen College is authorized by
the Board of Regents of the State of New York to award
degrees and certificates. Following is a listing of degree
programs registered by the New York State Education
Department. Certificate programs are listed following minors
and specializations. All Daemen College programs are
approved by the New York State Education Department for the
training of veterans and other eligible persons. The list is
arranged in alphabetical order. LOOK IN THE INDEX TO
THIS CATALOG TO FIND DEPARTMENTS, PROGRAMS,
MAJORS, AND SUBJECTS OR TOPICS THAT MAY NOT
APPEAR IN THIS LIST OR THAT MAY BE KNOWN BY
ANOTHER NAME.

The number prefixes are the HEGIS codes assigned by the New
York State Education Department when programs are
registered. The programs, academic disciplines, and
departments at Daemen College are grouped into two academic

divisions:
Arts & Sciences (A & S)
Health & Human Services (H & HS)

Refer to the indicated division section later in this catalog for
degree requirements and course descriptions. Entry-level
BS/MS and DPT programs are described in this Catalog. For
post-baccalaureate graduate programs, consult the Daemen

College Graduate Catalog.

Degrees are available in the
following majors:

HEGIS DEGREE
CODE
0502 B.S. Accounting
Accounting/Professional
0502 B.S./M.S.**
Accountancy
0401.01 B.S. Adolescence Education: Biology

Adolescence Education: Biology,
0803 M.S.+ English, French, Mathematics, Soci:
Studies, Spanish

1501.01 B.A. Adolescence Education: English
1102.01 B.A. Adolescence Education: French
1701.01 B.A. Adolescence Education: Mathematic
Adolescence Education: Social
2201.01 B.A. )
Studies
1105.01 B.A. Adolescence Education: Spanish
Adolescence Education: Students
0808 B.S. with Disabilities/Special Ed
Generalist
Adult-Gerontology Primary Care
1203.10 M.S. o & Y
Nurse Practitioner
Adult-Gerontology Primary Care
1203.10 D.N.P+ - &y Y
Nurse Practitioner
Alt Cert: Childhood Special
Education
0899.50 M.S.
and General Education (TRANS B)
Initial/Professional

Alt Cert: Early Childhood Special
0899.50 M.S. Education and General Education
(TRANS B) — Initial/Professional

1099 B.FA. Animation
2099 M.S. Applied Behavior Analysis
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1007

1002

1002

1009

0599

1299.30

0414

0401

0401

0401/1223

0506

0506/0506

0802

0802

0808

0808

1501

0599

1102

4901

1009

1201

1201/1299.30

1201/1214

2205

2205

0506

B.S.+

B.FA.

B.S.

B.S.+

M.S.+

M.S.

B.S./M.S.***

B.S.

B.S./M.S.**

B.S.

M.S.+

B.S.

B.S.

B.A.

M.S.

B.A.

B.A.

B.FA.

B.S.

B.S./M.S.***

B.S./M.P.H*

Applied Theater

Art

Art

Arts Administration
Arts Administration
Athletic Training
Biochemistry

Biology

Biology
Biology/Cytotechnology
Business Administration

Business

Administration/International Busines:
Childhood Education

Childhood Education

Initial/Professional Certification

Childhood Education/Special
Education: Inclusive Childhood

Education

Early Childhood Education/Special
Education: Early Childhood

Education

English

Leadership and Innovation
French

Global and Local Sustainability
Graphic Design

Health Promotion

Health Promotion/Athletic Training
Health Promotion/Public Health
History

History and Political Science

International Business

4901

4901

1701

4902

4902/1299.30

4902/1299.10

1203.10

1203.10

1203.10

1203.10

1212

1203.10

5099

1212

1299.10

2207

2001

2001

1214

1510

2104

2104

1105

0808

0808

1002

B.A.

B.A.

B.A.

B.S.

B.S./M.S.***

B.S./M.S.***

B.S.

B.S./M.S.*

M.S.

M.S.

M.S.

D.N.P+

B.S.

D.PT.

M.S.

B.A.

B.A.

B.S.

M.PH.

B.A.

B.A.

M.S.W.

B.A.

M.S.

M.S.

B.S.

Individualized Studies

Liberal Studies

Mathematics

Natural Science

Natural Science/Athletic Training

Natural Science — Health

Sciences/Physician Assistant Studie
Nursing

Nursing/Adult-Gerontology Primary

Care Nurse Practitioner
Nursing Education
Nursing Executive Leadership

Orthopaedic Manual Physical
Therapy

Palliative Care Nursing
Paralegal Studies
Physical Therapy
Physician Assistant Studies
Political Science
Psychology
Psychology

Public Health
Religious Studies
Social Work

Master of Social Work
Spanish

Special Education: Childhood
Education Initial/Professional

Certification

Special Education: Childhood

Education Professional Certification

Visual Arts Education65



* accelerated dual-degree program leading to B.S./Master

degrees — separate degree conferrals

** entry-level Master’s program leading to B.S./M.S. degrees —

combined degree conferrals

*** entry level Master’s program leading to B.S./M.S. degrees

— separate degree conferrals

+ inactive program — no new students are currently being

accepted

Minors for Non-Majors

NOTE: All requirements for a minor must be completed in full

by the time the requirements for one’s major are fulfilled.

Minors for Non-Majors are available in:

e Accounting

e Administration — Public

o Art

e Art History

o Atlantic Studies

o Biology

o Black Studies

e Business — General

o Business — International

o Chemistry

o Civil Society & Sustainable Communities
o Community Health Promotion
o Composition/Writing

e Computer Science

e Criminal Justice

o Entrepreneurship

e Forensic Studies

e French

o General Business

¢ Global and Local Sustainability
o Global Studies

o Graphic Design

Human Resource Management — (limited to Accounting
and Business majors and General Business minors)
lustration

International Business

Literature

Literature and Composition

Marketing — (limited to Accounting and Business
majors and General Business minors)

Mathematics

Medical Humanities

Painting

Philosophy

Philosophy & Religious Studies

Political Communication

Political Science

Pre-Law

Pre-Art Therapy

Professional Medical Writing

Professional Writing

Psychology

Public Administration

Public History

Public Relations

Refugee and Migration Studies

Religious Studies

Sculpture

Spanish

Special Education — (open to all students except those
pursuing teacher certification in Special Education)
Sport Management — (limited to Accounting and
Business majors and General Business minors)
Sustainability — Global and Local

Theater Arts

Women’s Studies

Core hours and free electives may be structured to fulfill
various minor sequences upon advisement. Students interested
in pursuing a minor(s) are required to file a Declaration of

Minor form in the Registration Office.

Hispanic Linguistics
Hispanic Studies
History

History — Public

+Plus Programs:

NOTE: All requirements for a +Plus program must be
completed in full by the time the requirements for one’s major
are fulfilled.
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+Plus programs are available in:

e Community Development

e Community Health Promotion

o Global Business

e Health Policy

e Human Resource Administration

e Social Sciences

Core hours and free electives may be structured to fulfill
various +Plus sequences upon advisement. Students interested
in pursuing a +Plus program(s) are required to file a

Declaration of Minor form in the Registration Office.

The following
specializations/tracks are available
within degree programs:

e Accounting (option available in the M.S.,
International Business)

o Business — General

o Business — International

o Communications/Public Relations

o Community Health (with choice of track in: Community
Health Education; Administrative Aspects of Health;
Community Health Principles)

o Complementary and Alternative Health Care Practices

o Comprehensive Arts

e Drawing/Illustration (with choice of emphasis in
Drawing or Illustration)

o Environmental Studies (as part of degree programs
in Biology; History & Political Science; Natural
Science)

o Fine Arts

o Forensic Science

e General Business

o Health & Fitness Training

o Health Professions (option available in the M.S.,
Executive Leadership and Change)

o Health Science

e Higher Education (option available in the M.S.,
Executive Leadership and Change)

e Human Resource Management

o Individualized Studies (as part of the Natural Science
degree)

e International Business

o Marketing

o Not-for-Profit Organizations (option available in the
M.S., Executive Leadership and Change)

o Painting

e Pre-Professional Studies (Pre-Medicine, Pre-Veterinary,
Pre-Dentistry)

o Public Relations/Communications

o Sculpture

e Sport Management

e Theater

Area Studies for majors in
Childhood Education,
Childhood/Special Education, Early

Childhood Education/Special
Education majors are available in:

o English

e French

e Mathematics
e Science

e Social Studies

e Spanish

Sequences and Plans of Study are
available in:

e Child Care Field (Childhood Education)

e Child Care Field (Early Childhood Education/Special
Education)

o Child Care Field (Childhood/Special Education)

e Forensic Accounting

e Pre-Law (individualized advisement within the History
& Political Science major)

e Adolescence Education

e Teacher Certification

Certificate Programs, designed
primarily for the adult, non-degree,
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part-time population, are available

1mn:

HEGIS UNDERGRADUATE DAEMEN
CODE CERTIFICATES DIVISION
5002 Accounting (30 credit hours) H & HS

Human Resource Management (33
5099 ) H & HS
credit hours)

5099 Paralegal Studies (21 credit hours) H & HS

Perspectives in Oncology Nursing

5208.30 for the International RN (30 credit H & HS
hours)
Visual Effects Training Program (15

5012 A&S
credit hours)

ADVANCED CERTIFICATES

Adult-Gerontology Primary Care
1203.12 H & HS
Nurse Practitioner (24 credit hours)

Applied Behavior Analysis (28
2099 H & HS
credit hours)

Leadership and Innovation (18 credit
0599 H & HS
hours)

1203.12  Nursing Education (12 credit hours) H & HS

Nursing Executive Leadership (24
1203.12 H & HS

credit hours)

Orthopaedic Manual Physical
1212+ H & HS
Therapy

Partners in Health for People with
1299+ H & HS
Disabilities (6 credit hours)

NOTE: + Inactive program — not currently accepting new

students.

Less comprehensive than full-fledged degree programs,
certificate and advanced certificate programs are intended to
provide formally certified documentation (credentials) that a
person has earned academic credit for studying a specialized
topic. See the Courses and Curricula section of the Catalog for

information on requirements for certificate programs, and the

Graduate Catalog for information on requirements for the

advanced certificate programs.

Foreign Language
Requirement

Students in BA degree programs must demonstrate proficiency
in a foreign language through the intermediate level. The
requirement may be satisfied through the completion of college
level coursework or the successful completion of a proficiency
examination. A student with no prior experience would likely
take a four course (12 credit hour) sequence: elementary and
intermediate levels. A student with three years of high school
language study would likely take only the intermediate course
sequence (6 credit hours). A student with four or more years of
language study may be prepared to take a proficiency
examination to demonstrate intermediate level proficiency, with

no further coursework required.

In addition, regardless of demonstrated proficiency, all
programs leading to teacher certification require completion of

a minimum of six credit hours in one foreign language.

Additional programs may also have a foreign language
requirement. See The Courses and Curricula section of the
catalog for information on requirements for specific programs.
Students are encouraged to begin their language sequence early
in their college career in order to take advantage of high school

study.

Hours in the Major

(includes specialization which may reflect some

interdisciplinary studies)

ENTRY-LEVEL

B.A. B.S. B.S/MS./D.P.T. B.F.A.

37t0 76 43 t0 90 90 to 148 78 to 84

68



Free Elective Hours

(some programs allow a portion of these electives to be taken in

the major)

ENTRY-LEVEL

B.A. B.S. B.S/MS./D.P.T. B.F.A.

0 to 39 0 to 33 0to 12 0

For more detailed information, consult specific program
requirements. Complete curricular planning sheets for every
degree program are available on departmental and the

Registrar’s official websites.

SPECIAL PROGRAMS
FOR ENRICHMENT &
ACADEMIC CREDIT

Cross Registration with
Area Colleges

Any full-time matriculating undergraduate student may request
enrollment in a course at another college in the Western New
York Consortium of Colleges. Cross registration enables
Daemen College students to enrich their programs of study by
taking specialized undergraduate courses available only at other
campuses, and it provides some flexibility for meeting
graduation requirements in a timely manner. The Cross

Registration option is applicable to semester registrations only.

A Cross Registration Request form must be completed in full
and bear the signatures of student, required faculty, and the
Cross Registration Officer (who is an administrative staff
member in the Daemen Registrar’s office), and presented to the
other institution at the time specified for cross registration.

Students must maintain a full-time course load (12 credits

minimum) at the home institution during the semester in which
they cross register. If the course load at the home institution
drops below full time, the home institution (Daemen) will
notify the Cross Registration Officer of the visiting institution
who will determine if a student will either be dropped from the
cross registered course or will remain enrolled and incur tuition
charges from the visiting institution. Only one course may be
taken as a cross registration in any one semester. Only
undergraduate courses may be completed via cross registration.
Course loads which exceed 18 semester hours (inclusive of the
cross registration course work) will result in additional Daemen
tuition charges. Select participating institutions may enforce
NYS or Erie County residency requirements in order to waive
cross registration tuition charges from the visiting institution.
(Students are strongly encouraged to consult the visiting
institution’s Cross Registration Officer before cross
registering.) Cross-registered courses do not fulfill Daemen
College residency requirements, nor do they satisfy core
competencies. Refer to the Residency Requirement section of
this catalogue for details on the residency requirement. Only
with written authorization of the Core Director will a cross
registered course fulfill Quantitative Literacy and/or Writing
Intensive requirements. Only in extraordinary circumstances,
and only with the written authorization of the Core Director,
will a cross- registered course fulfill Service Learning and/or
Research and Presentation requirements (the latter for which
departmental approval will also be solicited by the Core
Director). Military Science courses are allowed through cross
registration but may not be taken for core credit. Consult the
Military Science section of this catalog for complete details
regarding acceptability of Military Science credits and tuition

charges.

Distance Education

Daemen College students have access to many distance
education opportunities. The College uses both synchronous
and asynchronous technology including video, audio, and text
based interactions via our Learning Management System.
Online coursework is increasingly available for some courses
within degree programs from multiple academic departments.
Faculty members strive to create dynamic and high quality
learning experiences for students that is relevant, engaging, and
interactive. Distance education at Daemen College is widely

supported through our Office of Information Technol%%y, and



Quality in Distance Education committee to ensure both

students and faculty have a successful and valuable experience.

Global Programs (Study
Abroad)

Overview

All students are encouraged to study abroad as part of their
college education. Italy, Spain, Poland, Ireland, Dominican
Republic, Australia, and Costa Rica are the most popular
countries for study abroad among Daemen students. Daemen
College is affiliated with several excellent programs, including
American Institute for Foreign Study (AIFS), Center for
International Studies (CIS), International Studies Abroad (ISA),
and Spanish Studies Abroad (CCCS) that allow students to
select a program that best fits their needs. These providers offer
internships, service learning, and study abroad programs in

over 40 countries.

Many programs require six months to a year of planning.
Students are advised to visit the Global Programs Office well
in advance. To learn more about Daemen’s Study Abroad
programs, contact the Global Programs Office at

international@daemen.edu.
Study Abroad Opportunities
International Seminars

Daemen has a number of short-term faculty-led opportunities
which vary year-to-year. These can include culture, art, history

business, and service learning. Examples include:

e Poland: A one-month, summer seminar centered on
Polish history, culture, and students participate in a
service learning project. This seminar is offered every
other year and is open to all students.

o Dominican Republic: Students work on sustainable
community projects in rural areas. This seminar is
offered every other year during intersession and is open
to all students.

o Northern Thailand: Students engage in a unique service

learning project focused on human-trafficking. This

class is offered every other year during intersession and
is open to all students.

o [taly: As part of a course on Italian Art History, the
class spends spring break in Florence and Rome visiting
selected sites discussed in class. This program is
offered every other year and is not open to first-year
students. For 2019, the program will run in the summer
to coincide with the Biennale Venice art festival.

o London: Part of a spring course, Literature of London,
spring break is spent visiting selected sites as discussed
in class. This program is offered every other year and is
not open to first-year students.

¢ Uganda: Students work on a sustainable community
project in rural areas with a focus on health promotion.

This seminar is offered depending on student interest.

Internships/Clinicals/Practica Abroad

Students from any major are able to pursue internships abroad

in their field of study.

Physical Therapy majors are able to take one of their three
clinicals abroad. These options are limited. Please see the

Clinical Coordinator for further information.

Public Health (MPH) students are able to fulfill their practicum
requirements abroad. Options may include: Dominican

Republic, Portugal, and Uganda.

Majors Requiring Study Abroad

Modern Languages, Language Education, and Sustainability
majors are required to study abroad. Students need to plan early
and work with their department and Global Programs to choose

a program which best fits their academic and career goals.

Spanish and Spanish Education majors may enroll at La Salle
University or University of Guanajuato in Mexico as exchange

students to complete their degree requirements.

Study Abroad Requirements

Students who intend to study, intern, volunteer, or conduct
research abroad must have at least a 2.5 GPA and must have
their proposed course work approved by their department and
the Global Programs Office prior to departure. Students are not
allowed to participate if they are on academic probation or

suspended from the College. Students are required to adhere to
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the Code of Conduct of the program in which they are
participating and to Daemen’s Student Code of Conduct.
Grades earned as part of a study abroad program are factored
into each student’s Daemen grade point average (GPA). Official
transcripts from a School of Record must be sent directly to the

Daemen College Registrar to ensure credit is awarded.

Credit for Learning from
Life Experience (CLLE)

Daemen students may receive academic credit for training
courses in the armed forces or other non-educational
organizations, for acquired proficiency as determined by
College Level Examination Program (CLEP) subject tests or
Excelsior College examinations, or for equivalent knowledge
acquired through occupational or avocational life experiences.
See the earlier CLLE entry under the Academic Regulations

section for rules pertaining to life experience credit.

The Course Numbering
System Used By Daemen
College

Courses numbers generally reflect the course-level (100-299
being lower division baccalaureate level; 300-499 being upper
division baccalaureate level courses and 500-700 being post-
baccalaureate level.) Two-part courses are normally assigned
course numbers in sequence. Odd numbers are generally
assigned to the first part and even numbers to the second part of
the course sequence. However, for specific course offerings,

access the Course Schedules on Self Service.

Daemen College is organized academically into two divisions,
whose departments offer the various majors. In this catalog,
courses are grouped alpha-numerically by academic discipline
or degree program, and then listed under the name of the
department offering the program. Please refer to the index to
find subjects or topics whose Divisional/ Departmental

affiliation may not be otherwise apparent.
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CORE CURRICULUM

Daemen College recognizes that education must prepare
students for professional, intellectual, and civic leadership. Key
to fostering the student’s development in these areas is the Core
Curriculum — a common educational experience for all
students, regardless of major. The Daemen College core is
designed to strengthen students’ intellectual curiosity,
professionalism, sense of civic responsibility, and ability to deal

with change.

The core experience consists of seven essential competencies.
These competencies are introduced at the freshmen level and
are reinforced throughout the entire curriculum. As a result of
this regular exposure and practice, students develop a greater
understanding of, and appreciation for, the skills which will be
the foundation of their professional future. As students
complete the core they acquire the ability to think, adapt and
act in an increasingly complex and rapidly changing

multicultural environment.

The core requires successful completion of 45 credits of
approved core course work outside the major, of which at least

nine credit hours must be taken at the 300-400 level.

The core curriculum entails successful completion of a set of
requirements as follows. (These requirements may be satisfied

anywhere in the student’s program.)

e Successful completion of 3 credit hours in each of the 7
competencies:
affective awareness
civic responsibility
communication skills
contextual integration
critical thinking and creative problem solving
information literacy
moral and ethical discernment

e Learning Communities: Normally comprise two courses
with a common theme. Students must complete:
Learning Community I (IND101 + linked course)
Learning Community II (two linked courses)

e Quantitative Literacy: 3 credit hours

e Research/Presentation: 3 credit hours

e Service Learning: 3 credit hours (Note that a maximum
of 9 credit hours in Service Learning courses are
allowed as part of the 45 credits in the core.)

o Writing Intensive:

CMP101 English Composition (or its equivalent) (3
credit hours);
3 credits hours in addition to Research and Presentation,

which is also writing intensive

Note: Courses accepted for transfer (other than those equivalent
to CMP101 English Composition) will not satisfy core

requirements unless approved by the Core Director.

The Seven Competencies

The seven competencies described below comprise the heart of
Daemen’s core curriculum. Every course approved for core
credit includes at least three competencies, including at least
one primary competency. Course syllabi explicitly state the
learning objectives that relate to the competencies and the
assessment techniques that will be used to determine if the
student demonstrates mastery of the competency. The seven

competencies are:

I. CRITICAL THINKING AND
CREATIVE PROBLEM SOLVING

Critical thinking employs intellectual skills such as observation,
classification, analysis, and synthesis in a reasonable and
reflective manner to arrive at meaningful decisions. Creative
problem solvers think analytically (cognitively and affectively)
and integrate various forms of disparate information into a
coherent whole. They demonstrate the ability to reason both
inductively and deductively, generate alternative choices,
consider consequences associated with each choice, and arrive
at a reasonable decision in both familiar and unfamiliar

contexts.

II. INFORMATION LITERACY
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Information Literacy is defined as the ability to know when
there is a need for information, and to be able to identify,
locate, evaluate, and effectively use that information for the

issue or problem at hand.

III. COMMUNICATION SKILLS

Effective communication includes grammatical and technical
competency as well as the ability to communicate across
cultural boundaries with an awareness of the rhetorical effects
of language in a variety of situational contexts (including non-
verbal). An ongoing writing curriculum embedded throughout
the core will enhance a student’s abilities to organize ideas
coherently and strategically, to choose words precisely for
different levels of discourse, and to evaluate appropriate tone in

a variety of discursive situations.

IV. AFFECTIVE AWARENESS

Affective awareness emanates from the relationship between
sensory experience and emotional response. A sensory
experience can move people to great emotional depths and can
provoke powerful sensations. An affective process reveals
biases, identifies patterns, creates meaning in response to this
perception. By assessing affective awareness, one gains
aesthetic sensibility to respond knowingly and probingly to the
myriad appeals to affective consciousness that characterize

contemporary culture.

V. MORAL AND ETHICAL
DISCERNMENT

Moral and ethical discernment is defined as a non-judgmental
understanding of how moral and ethical standards are formed,
how they influence aspects of our lives, and how they shape
public discourse and policy. Moral and ethical discernment is
linked to such concepts as integrity, objectivity, public interest,

and justice.

VI. CONTEXTUAL
INTEGRATION

Developing contextual understanding allows individuals to
identify and integrate relevant past and present issues affecting
individuals, organizations, local societies, and global
communities and to understand the constraints and impacts of
social, cultural, environmental, political, and other contexts on

issues and solutions.

VII. CIVIC RESPONSIBILITY

Civic responsibility is grounded in an appreciation that the
health of local, national, and global communities is dependent
on the direct and active participation of all members in the well
being of the community as a whole. Developing civic
responsibility enables individuals to transform their social
interests into personal advocacy and social participation in local
and global communities. Civic responsibility entails a life-long

commitment to addressing problems these communities face.

Learning Communities

Certain courses are thematically linked as learning communities
of two courses, enabling students from different majors to view
course material through the perspective of different disciplines
and to develop friendships with students outside their own
specific field of study. Learning Community I comprises IND
101 “Critical Relationships” paired with a topical course.

There are offerings in a wide variety of disciplines. Learning
Community II consists of two linked thematic courses and is

typically taken in the second semester of the freshman year.

Quantitative Literacy

Quantitative Literacy at various levels is needed in preparation
for further study in many academic and professional fields, and
is also, of course, valuable in everyday life. Many adults,
especially college graduates, are likely to assume positions in
their communities and in professional organizations where
quantitative literacy, such as the ability to deal intelligently
with statistics, will be essential. The Daemen curriculum
requires a minimum of three credit hours in course work

designated as fulfilling our quantitative literacy requirement.
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Service Learning

Service learning is a core requirement that fulfills the College’s
civic responsibility competency. This form of experiential
learning engages all Daemen undergraduate students in a
minimum of one three-credit hour service learning course and
60 hours of service in the community — service that is related to
the academic course objectives. By connecting students with
their local and global communities and providing opportunities
to reflect on their experiences, students learn, serve, and gain
the leadership, cross-cultural, and communication skills
necessary to become civic-minded individuals prepared to

participate in a democratic society.

Research and Presentation

This requirement facilitates the integration of course work,
knowledge, skills, and experiential learning, enabling the
student to demonstrate a broad mastery of learning within the
discipline. Courses meeting the College’s three credit hour
Research and Presentation (R&P) requirement include a
research paper as well as an oral presentation with peer critique
in a public forum. All courses approved for R&P credit must

also have a component that meets Writing Intensive standards.

Writing Intensive

The College’s Writing Intensive requirement embeds a writing
curriculum within all academic programs. Fulfilling a minimum
of nine credit hours of Writing Intensive (WI) course work
enhances students’ abilities to evaluate and purposefully
respond to a variety of contexts for writing, develop ideas in an
organized and strategic fashion, and utilize both language and
conventions appropriate to the genre, discipline, and purpose.
Three of these hours are fulfilled in the required CMP 101
English Composition course (3 hours) and additional credits
through the Research and Presentation requirement. Additional
credit hours are taken in a Writing Intensive course of the
student’s choice and/or within the major. A minimum of 25% of

the final grade in WI courses is based on writing performance.

Interdisciplinary Courses
(IND)

For information on any IND course, please consult with the
chairperson of the department sponsoring the IND course, as
indicated at the end of IND course descriptions. Consult the
Core Director for information on those courses that do not

indicate a sponsoring department.

IND 101: CRITICAL
RELATIONSHIPS (3)

Introduces freshmen students to the rich complexities of college
education through intensive study of robust course content. It
introduces students to the meaning and value of a liberal arts
education. Students learn to adapt to the academic, personal
and social complexities of college life; they develop important
social relationships with other students and with the broader
campus community and learn to access important campus
resources that support students’ academic achievement. The
foundation of this course is rigorous content and students will
begin a journey of intellectual, aesthetic, moral and ethical self-
reflection and growth. The primary intent of the course is to
facilitate students’ abilities to analyze knowledge from
disparate sources and to enhance critical thinking skills.
Offered Each Year (Fall). (UG)

IND 104: THE HUMAN PLACE
IN NATURE: AN
INTRODUCTION TO GLOBAL
ENVIRONMENTAL HISTORY

3)

Fulfills core competencies: Contextual Integration; Civic
Responsibility; Moral & Ethical Discernment. Cross-listed as
HST 104. In this course, we will focus on different patterns of
human responses to environmental challenges and identify
ways in which they have changed over time. Whether
discussing events from the 15th century in South America or

events in the 20th century in China, you will be challenged to
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understand individual and collective behaviors in their social,
cultural, political, and economic contexts. Unlike many history
courses, we additionally provide special attention to the natural
setting and the religious, ethical, and aesthetic responses to
various environmental challenges. This course highlights
several key aspects of environmental history: 1) humankind’s
impact on the environment as we have attempted to alter our
natural surroundings; 2) various moral and ethical perspectives
about the environment and humankind’s place in the natural
world; 3) the role that nature has played in various aesthetic
visions; 4) modern environmental crisis and their political
impact; and 5) the modern “green” movement as a grassroots
call for social justice in response to environmental degradation.
(Sponsored by the History & Political Science Department).
Offered as Needed. (UG)

IND 120: INTRODUCTION TO
GLOBAL STUDIES (3)

Fulfills core competency: Contextual Integration. This course
will introduce students to the various aspects of global
interaction that characterize our world today. While our focus is
on the 20th and 21st centuries, we will also discuss deeper
historical contexts for the economic, political, and cultural
challenges posed by globalizing forces in earlier eras.
(Sponsored by the History & Political Science Department.)
(UG)

IND 123: INTRODUCTION TO
SUSTAINABLE COMMUNITIES

3)

Cross-listed as SUST 123. Fulfills core competencies:
Contextual Integration; Critical Thinking and Problem Solving.
Students will be introduced to economic, environmental and
social sustainability, and evaluate local communities using
sustainable criteria. Research will be reviewed on model
sustainable communities: locally, nationally and internationally.
Students will visit representative sites in Buffalo and participate
in community meetings and lectures. (Sponsored by the BA
Global and Local Sustainability program.) (UG) Offered As
Needed.

IND 203: PEER MENTORING:
THEORY (1)

Prerequisite: Successful completion of Learning Community 1.
Fulfills one credit for training (IND 203) applicable to the Civic
Responsibility competency and an additional 2 credits toward
Civic Responsibility if/when student spends a semester as a
Peer Mentor. May be used toward fulfillment of 3-credit hour
Service Learning requirement in the Core. Course prepares
students to act as mentors in the Peer Mentor Program in
support of Learning Community 1. It can also prepare students
to act as mentors in other departments and programs as they
develop within the college community. Offered Each Year
(Fall). (UG)

IND 205: PEER MENTORING:
PRACTICUM (2)

Prerequisite: successful completion of IND 203. Students earn
2 credits toward Civic Responsibility if/when they successfully
complete a semester as a Peer Mentor. May be used toward
fulfillment of 3-credit hour Service Learning requirement in the
Core. Course prepares students to act as mentors in the Peer
Mentor Program in support of Learning Community I. It can
also prepare students to act as mentors in other departments and
programs as they develop within the college community.
Offered Each Year (Fall). (UG)

IND 209: CAMPUS
ENVIRONMENTAL SERVICE
LEARNING (3)

Fulfills core competency: Civic Responsibility. Service
Learning. Students engage in a semester-long campus project
that addresses sustainability of the campus environment.
Students conduct a needs assessment, decide on a project or
continue on a previously developed project, and actively
participate in implementing the plan. Projects will vary
depending on student interest and faculty expertise. Possible
projects could include a campus energy audit, recycling plan,

and campus beautification. Some off-campus engagement in

75



environmental projects may be required. (Sponsored by the
Natural Sciences Department.) (UG) Offered As Needed.

IND 210: ROMANTIC IMPULSE
3)

Fulfills core competency: Contextual Integration. Focus upon
man’s search for an all-encompassing theory of the universe
and how circumstances and events influenced that search and
modified the theory within a discrete time period. Beginning in
the Romanesque period of the Middle Ages and culminating in
the 19th century Romantic movement, the course will examine
music, painting, sculpture, poetry, politics, philosophy,
technology, and science and how each of these adapted to the
others as the world and the world-view underwent changes. The
term “romantic impulse” refers to the fact that so many of the
necessary changes that occurred did so in accordance with
someone’s dissatisfaction with the status quo and the feeling
that improvements were possible. (Sponsored by the English
Department.) Offered As Needed. (UG)

IND 212: LATINO AND LATIN
AMERICAN CULTURE (3)

Fulfills core competency: Moral and Ethical Discernment. This
course examines the historical, literary, religious and artistic
elements that form the cultures of Spanish-speaking people in
the US, the Caribbean, Mexico, Central and South America. It
is designed to inform students about L/LA cultures and to
enable them to appreciate the richness of those cultures and to
discern the different ways people of those cultures view
themselves and the ways people in the U.S. view them. From
understanding and appreciation will come an awareness of the
many factors that create a moral and ethical framework that
may be different from one’s own, yet still be moral and ethical.
The course will use historical and contemporary readings as
well as literature and film, and to a lesser extent, fine art, to
provide a framework for the value systems of Latinos & Latin
Americans. (Sponsored by the Modern Language Department.)
Offered As Needed. (UG)

IND 213: SERVICE LEARNING
THROUGH VITA (VOLUNTEER
INCOME TAX ASSISTANCE)
PROGRAM (3)

Fulfills core competency: Civic Responsibility. Fulfills Service
Learning requirement. This course certifies students to
participate in the VITA (Volunteer Income Tax Assistance)
Program. Students learn how to prepare basic tax returns.
Students will be able to e-file these tax returns using TaxWise
Software. The students will work at several VITA sites
preparing tax returns for low-income taxpayers in the local
community. The students will also identify social and political
issues impacted by state and federal taxes. (Sponsored by the
Accounting and Information Systems Department.)
Prerequisite: ACC 318. Offered Each Spring. (UG)

IND 214: ENVIRONMENTAL
EDUCATION IN THE
COMMUNITY (3)

Fulfills core competency: Civic Responsibility. Service
Learning. Given input from targeted community members,
students will develop, facilitate, and participate in a local
environmental action project within a community educational
setting (e.g., school, nature center, museum, community
center). Through this experience, students will develop an
awareness of the value of intergenerational community health
and working towards common goals as well as an
understanding of life-long civic responsibility. Examples of
possible projects include school yard habitat projects (rain
gardens, tree planting), butterfly gardens, vegetable gardens,
energy audits and energy saving programs. Can be substituted
for PHI 232 for Education majors with permission of
Department Chair. (Sponsored by the Education Department).
(UG)

IND 215: SERVICE LEARNING
FOR REFUGEES STUDIES (3)
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Fulfills core competency: Civic Responsibility. Fulfills Service
Learning requirement. This course will give students the
opportunity to examine the issues of refugees from the global
perspective. Students from various disciplines will be able to
study refugees from the historical, political, legal, social,
cultural, language, health, psychological, religious, and
educational perspectives, among others. Potential topics to be
explored include but are not limited to: the concepts of US
citizenship, political asylum, role of IOs & NGOs, US
Immigration policies, oral history, cross cultural education,
refugees & US government/courts/agencies, voting, roles of:
social workers, counselors, refugee agencies, groups and
communities, as well as civic engagement, among others.
Students will engage in a semester long off campus service
project which addresses the study of refugees locally and
globally. Offered as Needed. (Sponsored by the History &
Political Science Department). (UG)

IND 219: 20TH CENTURY FILM,
SOCIETY AND IDEOLOGY (3)

Fulfills core competency: Contextual Integration. This course
will examine a number of varied films from the 1930’s to the
end of the century in terms of text and technique. It will also
examine film and the film industry as an institution of cultural
validation within and challenges to modern society. It will also
highlight how various films and their creators either support or
confront society’s dominant political and social ideologies, in
terms of genre, genre criticism, and auteur theory. (Sponsored
by the English Department.) Offered As Needed. (UG)

IND 232: SERVICE LEARNING
TO PROMOTE SUSTAINABLE
COMMUNITIES (3)

Fulfills core competency: Civic Responsibility. Fulfills Service
Learning requirement. This course challenges students to
explore the concepts of citizenship, civic engagement, and
sustainability as well as their own roles in society. Students
engage in semester long off-campus projects that address
community needs. Students conduct a needs assessment, decide
on a project or continue on a previously developed project, and

actively participate in implementing the plan. Possible projects

may include literacy projects such as tutoring children in after-
school programs, cross-cultural education projects with global
refugees, and community development efforts in underserved
neighborhoods. (Sponsored by the BA Global and Local
Sustainability program.) Offered As Needed. (UG)

IND 233: SL-HISTORY AND
POLITICS OF POVERTY AND
HOMELESSNESS (3)

Fulfills core competency: Civic Responsibility. Fulfills Service
Learning requirement. This course will examine the public
issues of poverty and homelessness in America, as well as
globally. It will combine academic study with Service Learning
experience in the local community, as a point of departure for
students’ awareness and intervention strategies to combat the
impacts of poverty and homeless as a public issue. Students
will devote four hours per week to community service. In
addition, students will conduct a community needs assessment,
decide on a project, and actively participate in implementing
the plan.(Sponsored by the History & Political Science
Department). Offered As Needed. (UG)

IND 248: INTERNATIONAL
SERVICE LEARNING (1 - 3)

Fulfills core competency: Civic Responsibility. May also be
taken as IND 348 or 448, as determined by student’s standing.
Students will perform service in another country in a variety of
settings, such as schools, community organizations, and social
service agencies. Projects will vary depending on student
interest. Consultation with the International Studies Program
advisor is required. This course may be taken up to three times
for credit. (Sponsored by the Modern Language Department.)
Offered As Needed. (UG)

IND 249: PERFORMANCE
ENHANCEMENT (3)

Fulfills core competency: Civic Responsibility. Students will
learn the latest in sport performance techniques, including the
dynamic warm-up that develops pillar strength, posture, and
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flexibility. They will also engage in resistance training and read
about current and controversial topics in the field of nutrition.
This course requires moderate to strenuous physical exercise.
(Sponsored by the Accounting and Information Systems
Department). Offered as Needed. (UG)

IND 250: INTRODUCTION TO
HISTORIC PRESERVATION (3)

Cross-listed as HP 250. Fulfills core competency: Contextual
Integration. Introduction to Historic Preservation will provide a
comprehensive introduction to historic preservation history,
principles and practices. The course will begin with a review of
the evolution of historic preservation doctrine and philosophy.
We next will discuss the legal background for historic
preservation, with an emphasis on the judicial and statutory
underpinnings that support, and limit, current preservation
efforts. Next, we will consider why certain buildings and
locations are considered “historic” and we will discuss the
designation and documentation process that protects those
assets and the federal “treatments” (i.e., standards) that guide
their preservation, restoration, reconstruction and rehabilitation.
We then will discuss historic preservation as an economic
development tool. The course will close with consideration of
economic incentives that are available for historic rehabilitation
activities. (Sponsored by the History & Political Science
Department). Offered As Needed. (UG)

IND 256: THE AMERICAN
IDENTITY (3)

Fulfills core competency: Affective Awareness. What do you
have in common with Christopher Columbus, Wilma Mankiller,
Spike Lee, Amy Tan, Madam C. J. Walker, Lee lacocca,
Goyathlay, Cesar Chavez, Albert Einstein, .M. Pei? The
American Identity will examine the on-going process of
Americanization of six racial/ethnic/religious groups: Native-,
African-, European-, Jewish-, Asian-, and Hispanic-Americans.
Through full-length films, film clips, readings, political
cartoons and discussion we will explore Native American
property rights, the Anglo-Saxon power structure, Africans as
non-immigrants, anti-semitism, the impact of WWII, Korea and
Vietnam on perceptions of Asians, the English Only movement

and more. We will tackle the stereotypes and realities of how

we see ourselves and how others see us. (Sponsored by the
Modern Language Department.) Offered As Needed. (UG)

IND 269: HOLLYWOOD’S
AMERICA (3)

Fulfills core competency: Affective Awareness. This course
explores the way that the divisive social issues of the recent
past have been represented in film. The course will revolve
around five sets of topics (Vietnam, the Cold War, civil rights,
feminism, and the culture wars). The course will explore both
technical and aesthetic aspects of the various films and the way
that the film reflects and comments upon social reality.
(Sponsored by the Philosophy and Religious Studies
Department.) Offered As Needed. (UG)

IND 315: PERSPECTIVES ON
BLACKS & EDUCATION (3)

Fulfills core competency: Moral and Ethical Discernment. This
course will be organized around historical time periods and it
will illustrate how education was shaped for blacks in the
diaspora. The course will also focus on contemporary issues in
education, including the social, political and economic
implications of schooling for blacks in America. (Sponsored by
the Education Department.) Offered As Needed. (UG)

IND 322: ALTERNATIVE AND
RENEWABLE ENERGY ISSUES

3)

Fulfills core competencies: Contextual Integration; Critical
Thinking & Creative Problem Solving. Cross-listed as SUST
322. This course will introduce students to the history of energy
use, current sources of energy used worldwide, energy
technologies including those under development, as well as
discuss the role of governmental policies and funding in

energy use and technological development. (Sponsored by the
BA Global and Local Sustainability program.) (UG) Offered as
Needed.
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IND 325: INTRODUCTION TO
POLISH CULTURE (3)

Fulfills core competency: Contextual Integration; Writing
Intensive. Cross-listed as HST 325. Students are introduced to
the history of Polish culture. This survey course will focus
primarily on cultural developments, but students will also learn
about key political, economic, and social developments in
Polish history. (Sponsored by the History & Political Science
Department). Offered Alternate Years (Spring). (UG)

IND 326: GREEN BUILDINGS (3)

Fulfills core competencies: Contextual Integration; Critical
Thinking and Problem Solving; Affective Awareness. Cross-
listed as SUST 326. This course is designed to introduce
students to the concepts of green building design through the
use of Daemen’s buildings as experimental laboratories. The
US Green Building Council’s Leadership in Energy and
Environmental Design (LEED) certification system will be
used as a guide to investigate and discuss construction site
selection and protection, building energy-efficient features,
water conservation strategies, indoor environmental quality and
materials and resources used in buildings. (Sponsored by the
BA Global and Local Sustainability program.) (UG) Offered as
Needed.

IND 328: THE IMAGE OF
WOMEN IN ART AND MEDIA

3)

Fulfills core competency: Affective Awareness. Cross-listed as
WST 328. This course addresses the ways in which women
have been represented visually (painting, sculpture, film,
advertising). The examination will examine both historical
prototypes and contemporary examples. Among the issues we
will discuss in an open forum are: the depiction of women from
both a masculine and feminine vantage point, how the feminist
agenda has been perceived in contemporary culture to condone
sexualization and objectification, and how the image conveys
assumptions and knowledge. (Sponsored by the Visual and
Performing Arts Department.) Offered Each Year (Fall). (UG)

IND 334: NON-WESTERN ART
& CULTURE (3)

Fulfills core competency: Contextual Integration. This course is
a survey of art, literature, and religion from Africa, India, Japan
and China. It will examine the products of these individual
cultures, and discuss how they relate to contemporary historical
events and philosophical or religious trends. Although the focus
will be primarily on art objects, significant discussions will take
place on related historical or religious themes, and other
examples of this expression (i.e. literature, music, etc.) Among
the issues discussed in the course are: the colonization of non-
western cultures, the implications of the word “primitive,” and
the diverging belief systems of Islam, Buddhism, and
Hinduism. (Sponsored by the Visual and Performing Arts
Department.) Offered Each Year (Spring). (UG)

IND 338: FOOD AND
AGRICULTURE ISSUES (3)

Fulfills core competency: Contextual Integration. Cross-listed
as SUST 338. The course integrates the science associated with
food production with the social and economic issues
influencing agriculture, food processing, distribution, safety
and policy. Current and future use of sustainable practices in
agriculture and food distribution will be discussed. (Sponsored
by the BA Global and Local Sustainability program.) (UG)
Offered as Needed.

IND 340: COMMUNITY MURAL
PAINTING (3)

Fulfills core competency: Civic Responsibility. Service
Learning. This course will challenge students to explore the art
of painting and its ability to actively engage and contribute to
diverse communities. Students will engage in a semester long
service learning project whose final goal will be a completed
public mural. The course will be simultaneously an introduction
to basic painting techniques and brainstorming dialogue and
instruction with community members with whom the class will
collaboratively create a mural. The course will involve class

painting exercises, in-class discussions, 60 hours of service, and
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written and photographic journaling. (Sponsored by the Visual
and Performing Arts Department.) Offered As Needed. (UG)

IND 344: SUSTAINABLE
BUSINESS PRACTICES (3)

Fulfills core competency: Contextual Integration; Moral and
Ethical Discernment. Cross-listed as SUST 344. This course
will introduce the concepts of sustainable business practices
and corporate social responsibility. Sustainable business is a
paradigm shift from a management style of maximizing profit
at any cost. Sustainable business aims to restore and maintain
environmental quality and develop social equity, while
pursuing long term profitability. (Sponsored by the BA Global
and Local Sustainability program.) Prerequisites: Sophomore

status or permission of instructor. Offered as Needed. (UG)

IND 345: INTRODUCTION TO
RUSSIAN CULTURE (3)

Fulfills core competency: Contextual Integration. Writing
Intensive. Cross-listed as HST 345. This course introduces
students to select themes in the Russian cultural tradition. The
peoples of Russia have engaged actively with other cultures in
Europe and Asia for over a millennium. We will explore how a
distinct Russian culture has emerged, with special emphases on
the following developments: the introduction of Christianity;
the “Mongol Yoke;” the “Europeanization” of Muscovite
Russia; the cultural splendor of the Russian empire during the
reign of Catherine II; the flourishing of Russian literary culture
under an absolutist regime during the “Golden Age” of the mid-
19th century; and Russia’s role in the birth of Modernism at the
end of the tsarist era. (Sponsored by the History & Political
Science Department). Offered Alternate Years (Spring). (UG)

IND 348: INTERNATIONAL
SERVICE LEARNING (1 - 3)

Fulfills core competency: Civic Responsibility. May also be
taken as IND 348 or 448, as determined by student’s standing.
Students will perform service in another country in a variety of
settings, such as schools, community organizations, and social

service agencies. Projects will vary depending on student

interest. Consultation with the International Studies Program
advisor is required. This course may be taken up to three times
for credit.(Sponsored by the Modern Language Department.)
Offered As Needed. (UG)

IND 351: URBAN PLANNING
AND COMMUNITY
DEVELOPMENT (3)

Fulfills core competencies: Contextual Integration; Civic
Responsibility. Cross-listed as SUST 351. This course will
introduce the theories of urban design, history of urban
development, decline and rebirth, and the roles that all
stakeholders play in developing sustainable communities.
(Sponsored by the BA Global and Local Sustainability
program.) Prerequisites: Sophomore status. Offered as Needed.
(UG)

IND 398: INTERNATIONAL
EXPERIENTIAL LEARNING (3)

Fulfills core competency: Contextual Integration. This course
provides students and faculty an opportunity for short-term
experiential learning in a foreign country. This course is
designed to provide students with background information such
as history, art, culture, language, social mores,economy,
environment, design, etc of another country so that a faculty-
lead student group can apply classroom learning during a short-
term stay in that country (defined as less than a semester). The
focus of the course may be fully interdisciplinary or specifically
focused on one aspect of the other nation.Offered as Needed,

including Inter-semester and Summer. (UG)

IND 412: SOCIAL
ENTREPRENEURSHIP (3)

Fulfills core competencies: Critical Thinking & Creative
Problem Solving; Information Literacy; fulfills Research and
Presentation requirement; Writing Intensive. This course
introduces the student to the field of social entrepreneurship
which focuses on creating long-term, sustainable change and
impact through mission driven profit and non-profit ventures.
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The course will familiarize students with major social
entrepreneurs and the challenges that they faced in growing
their ventures from an idea to a fully mature organization or
company. In addition, the course will encourage students to
consider ventures within the context of social problems in areas
such as education, community development, economic stability,
health and other current issues. Prerequisites: Senior status and
permission of academic advisor. Offered As Needed.
(Sponsored by the Accounting and Information Systems
Department.) (UG)

IND 443: SENIOR PROJECT (3)

Fulfills core competency: Information Literacy; Research and
Presentation requirement; Writing Intensive. This course is
intended for students whose major is Individualized Studies,

and whose program has been approved. (UG)

IND 448: INTERNATIONAL
SERVICE LEARNING (1 — 3)

Fulfills core competency: Civic Responsibility. May also be
taken as IND 348 or 448, as determined by student’s standing.
Students will perform service in another country in a variety of
settings, such as schools, community organizations, and social
service agencies. Projects will vary depending on student
interest. Consultation with the International Studies Program
advisor is required. This course may be taken up to three times
for credit.(Sponsored by the Modern Language Department.)
Offered As Needed. (UG)
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HONORS PROGRAM

The honors program meets the intellectual needs of Daemen
College’s best students, ensuring that their collegiate
experience challenges their minds and fosters their potential to
contribute both to the community and to society at large.
Students who have demonstrated excellence in learning can
benefit from honors courses, which examine complex issues
from multiple perspectives, use primary sources rather than
textbooks, and present special opportunities for research. The
program is overseen by the Honors Director, a six-member
student governing board elected by members of the honors
program, and an Honors Council comprising faculty
representing the major academic areas of the College.
Oversight includes evaluation of student applications, program
assessment, review of proposed new colloquia, judgment of
points accumulation, and matters relative to the final honors

project

Program Requirements

To graduate with an honors degree, a student must complete 24
hours of honors coursework, including 12 hours of upper
division (300-400-level) coursework. Honors coursework may
also fulfill requirements in the core, major, or minor. Students
entering the program in the first year of college will earn six
hours during the first semester through an honors section of the
First Year Experience course and Honors Composition.
Students may complete honors requirements by selecting

courses from the following honors experiences:

1. Contracted Courses: Honors students may receive
honors credit for any regular undergraduate class
offering by designing an honors contract with the
professor. The contract must specify the type, nature,
and purpose of additional research and assignments. If it
is at all possible, the honors student’s work should
contribute to the educational experience of the class in
general, perhaps through an oral presentation to share
the results of her/his research. The honors student must
complete the contract in order to receive honors credit
for the course. Contract forms are available in the

Honors Center.

2. Honors Colloquia: Honors colloquia are offered
occasionally, dependent upon curricular restraints and
availability of faculty. Honors colloquia typically
address topics that represent areas of faculty research
and expertise or areas of student interest; they are
distinct from a department’s usual course offerings.
Colloquia are conducted in seminar (rather than in
lecture) format and engage students in the advanced
study of the topic, using primary texts and academic
research methods.

3. Honors Tutorials: In an honors tutorial, the student
works one-on-one with a faculty member to design a
course of study on a particular topic of student interest
that is not a regular course offering. The student and
faculty member work together to determine course
readings, research methodology, and appropriate
assignments.

4. Opportunity for Study Abroad and/or Summer
Institutes: Honors students are encouraged to take
advantage of opportunities to study abroad and to attend
summer institutes on other college campuses. Study
abroad courses may be taken for honors credit, subject
to the approval of the Global Programs Director and the
Honors Council.

5. Honors Project: Each honors student must conduct
advanced research appropriate to her/his discipline,
produce a project under the direction of a faculty
advisor, and respond to the comments of a project
committee (usually made up of three faculty members,
including the advisor). It is expected that Honors
Projects will be presented to the campus community at
each year’s Academic Festival.

6. Academic Expectations: Each member of the honors
program will be expected to maintain a minimum grade
point average (3.00 for freshmen and sophomores and
3.20 for juniors and seniors). Those whose average falls

below the minimum will incur membership probation.

The Point System

Graduating with the honors designation indicates academic
excellence, but it is also meant to reflect a student’s

involvement in the program throughout a collegiate career. A
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points system has been implemented to encourage participation
in events and activities beyond academic honors coursework.
Event point values may vary depending on time requirements,
and may even vary from semester to semester. If the student
fails to accumulate the required amount of points in a semester,
he or she will be placed on membership probation for the
following semester. During a probation semester, the student
will continue to attend meetings, complete honors classes or
contracts, and earn points. Any student who fails to meet the
point requirement for a second time is subject to termination

from the honors program.

Student Honors
Organization

Honors students oversee their own student organization,
supported by the Student Association, to direct student
activities on campus, including a film series, speakers, field
trips, special campus events, and community service projects.
The Student Honors Organization (SHO) elects officers as well
as two representatives to the Honors Council. At the end of
each academic year, the SHO publishes a newsletter
representing the year’s accomplishments in honors. At an

annual banquet for students, administrators, and faculty, the

SHO presents three awards: a Student Research Award, a
Friend of Honors Award, and a Faculty Award for superior

teaching.

Benetfits for Honors
Students

Honors students have access to outstanding teachers in smaller
class settings that offer the opportunity for advanced study
through the use of primary texts and the development of special
experiences to enhance learning. They also receive the

following privileges:

1. Priority registration by class rank (junior honors
students before juniors, for example)
1. Special residential accommodations;
2. Honors facilities such as computers and study space
in the Honors Center;
3. Opportunity for travel to conferences;
4. National Collegiate Honors Council recognition.
2. Eligibility for existing scholarship programs, as well as
encouragement to pursue national scholarships such as

Truman, Marshall, Mellon, and Fulbright Scholarships.
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ADMINISTRATION

Gary A. Olson, President; B.A., Kings College; M.A.,
University of Connecticut; Ph.D., Indiana University of

Pennsylvania.

Michael S. Brogan, Senior Vice President for Academic Affairs
and Dean of the College; A.S., Erie Community College; B.S.,
Daemen College; M.S., Ph.D., University at Buffalo; D.P.T.,

Daemen College.

Kelly Duran, Chief Information Officer; B.S., Canisius
College; M.S., Colorado State University.

Craig A. Harris, Vice President for Institutional Advancement;
B.A., State University of NY at Fredonia; M.S., SUNY Buffalo
State.

Greg J. Nayor, Vice President for Student Affairs and Strategic
Initiatives; B.A., M.Ed., State University of New York at
Potsdam; Ph.D., University of Virginia.

Traci Murphy, Director of Athletics; B.S., West Chester
University; M.S., University of Arkansas.

Robert E. Rood, Vice President for Business Affairs and
Treasurer; B.S., Canisius College; M.B.A, Ph.D., University at
Buffalo.

Frank S. Williams, Vice President for Enrollment
Management; B.A., State University of NY at Fredonia; M.Ed.,
University at Buffalo.

Presidents Emeriti

*M. Alphonse Kampshoff, OSF
*M. Angela Canavan, OSF
*Robert S. Marshall, Ph.D.
Martin J. Anisman, Ph.D.

The Board of Trustees

Thomas P. Stewart *74
Chair

Catherine M. LePage-Campbell *84
Vice Chair

Richard J. Day

Secretary/Treasurer

Gary A. Olson
President (Ex Officio)

Gary Bichler

Audre Bunis

Mark Chason

Robert M. Chur

Dale B. Demyanick ‘79
Dorothy Ferguson
Jennifer Gurske-dePerio 99, *02
Donald B. Hutton
Kathy Lawley Best
Gail Y. Mitchell
Thomas M. Reynolds
Paul Saffrin

Shandra Spicer

Jeffrey A. Wellington
Arthur G. Wingerter
Wayne D. Wisbaum
Edith Wyss *66, OSF
Brenda L. Young

John R. Yurtchuk

JoEtte Mosey-Zaccagnino

Trustees Emeriti

*Thomas W. Bowen
Thomas E. Brydges
Caroline Hassett Buerk ‘59
Adrian F. Dedecker, Jr.
*Leonard Greenfield
*Edward P. Gueth, Jr.
Nedra J. Harrison ‘73
Peter F. Hunt
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*William W. Kimmins, Jr.
*Charles L. Lumsden
Lynn S. Millane

*Milton Milstein

Hon. Henry J. Nowak
Gregory M. Oechler

*Jean R. Oshei

*Joan Ellis Shatkin

*M. Angelice Vogt, OSF
Paul A. Willax

Faculty Emeriti

James A. Allen
Professor Emeritus
*Mary Urban Archer, OSF
Professor Emerita
Ellen Banks
Professor Emerita
John Blest
Professor Emeritus
Richard Cimbalo
Professor Emeritus
*Rosalind F. Cramer
Professor Emerita
J. Edward Cuddy
Professor Emeritus
Marion Short Elmer
Professor Emerita
*Jeanne File, OSF
Professor Emerita
Joan Gunther
Professor Emerita
*M. Rachel Hooper, OSF
Professor Emerita
Abu Ismail
Professor Emeritus
Richard Johnston
Professor Emeritus
*Arnold Kieltsch
Professor Emeritus
*James K.Y. Kuo
Professor Emeritus
Karen Little

Professor Emerita

*Thomas J. Maass
Professor Emeritus
Bruce Marzahn
Professor Emeritus
*John Masterson
Professor Emeritus
Carol Maull
Professor Emerita
*Edward J. McMahon
Professor Emeritus
James Moran
Professor Emeritus
*Elizabeth S. O’Neil
Professor Emerita
William Predmore
Professor Emeritus
*M. Vivian Rauch, OSF
Professor Emerita
Charles Reedy
Professor Emeritus
*Charles Sabatino
Professor Emeritus
*M. Francesca Schlang, OSF
Professor Emerita
*Richard S. Schweichler
Professor Emeritus
John Segmen
Professor Emeritus
Peter Siedlecki
Professor Emeritus
*Wilma Sorohan, OSF
Professor Emerita
John Starkey
Professor Emeritus
Virginia C. Suhalla
Professor Emerita
*Katherine Sullivan
Professor Emerita
Christopher Wilson
Professor Emeritus
Alfred W. Zielonka

Professor Emeritus

* deceased
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ADMINISTRATIVE
STAFF

Office of Institutional
Advancement

Rachel Leidenfrost, Associate VP for Marketing and
Communication; B.A. University at Buffalo; M.B.A., Canisius

College.

Jillian Covert, Director of Advancement Services; B.A., The

College at Brockport; M.S., Daemen College.

Kathryn Hammer, Director of Alumni Relations; B.F.A.,
Daemen College; M.S., Canisius College.

Michael A. Morgan, Director of Publications; B.S., SUNY
Buffalo State.

Joyce Strobel, Graphic Designer.
Elise Chambers, Graphic Designer. B.S., SUNY Buffalo State.

Paula Witherell, Director of Institutional Communication;
B.A., SUNY Buffalo State.

Linda A. Koller, Executive Director of
Marketing; B.A., Florida State University; M.S.,

Daemen College.

Office of the Vice President
for Enrollment
Management

Julie Zulewski, Dean of Enrollment; B.S., M.S., University at
Buftfalo.

Austin Brass, Director of Undergraduate Admissions; B.A.,

University of Pittsburgh; M.S., Canisius College.

Kelly Monkelbaan, Executive Director of Enrollment
Research; A.A.S., Villa Maria College; B.S., M.S., Daemen
College.

Julie Harpst, Assistant Director of Enrollment Research.

Casey Button, Assistant Director of Transfer Admissions; B.A.,
SUNY College at Oswego; M.S., University at Buffalo.

Nicole DeStefano-Stone, Director of Transfer Admissions;
B.A., Mansfield University; M.S., Daemen College.

Caroline Falcone, Associate Director of Undergraduate
Admissions; B.A., M.S., Alfred University.

Brooke Bainbridge, Transfer/Veteran Admissions Counselor;
B.A., SUNY Buffalo State; M.L.S., University at Buffalo.

Taylor Chaney, Admissions Counselor; B.S., University of
Albany.

Gregory Gamble, Admissions Counselor; B.A., University at
Buftfalo; M.B.A., Medaille College; M. Ed., Niagara University.

Colleen Lanigan, Admissions Counselor; B.S., Mercyhurst
College; M.S.W., University at Buffalo.

Yolanda Morris, Director of Admissions Events & Special
Programs; B.A., Russell Sage College; M.S., SUNY Buffalo
State.

Isaac Williams, Web Marketing Manager; B.A., M.S.,
University of Phoenix; M.F.A., Full Sail University.

Darrell Porter, Web Content Specialist; B.A., M.S., SUNY
Buffalo State.

Megan Beardi, Marketing Assistant; B.A., University at
Buftalo.

Jeffrey Pagano, Director of Financial Aid; B.A., SUNY
College at Fredonia.

Sandra Looker, Assistant Director of Financial Aid; B.F.A.,
Rochester Institute of Technology; M.Ed., Roberts Wesleyan

College.
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Scott Rowe, Assistant Director of Financial Aid; B.A., SUNY
College at Geneseo; M.S., SUNY Buffalo State.

Maggie Fage, Sr. Financial Aid Counselor; B.A., Hilbert
College; M.Ed., University at Buffalo.

Office of the Vice President
for Academic Affairs

Sherrie Gustas, Director of Special Events for Academic
Affairs; B.S., Medaille College; M.S., SUNY Buffalo State.

Ann E. Robinson, Executive Director of Global Programs;
B.A., New York University; Ed.M., Teachers College,

Columbia University.

Krista Rockholt, Assistant Director, Global Programs; B.A.,
Pepperdine University; Ed.M., University at Buftalo.

Roberta Freedenberg, Education Placement Coordinator; B.S.,
SUNY Buffalo State; M.S., Adelphia University.

Doris Murphy, CPCU, Assistant VP for Academic
Affairs, Office of Academic Affairs; A.A.S., Bryant & Stratton
College; B.S., M.S., Daemen College.

Annie Mandart, Academic Services Coordinator; B.A., Hobart

and William Smith Colleges; M.P.A., Penn State University.

Sabrina Fennell, Assistant VP for Student Success; B.S.,SUNY
College at Fredonia; M.S., SUNY Buffalo State.

Adriane Williams, Associate Director for Academic Advisement
and First Year Initiatives; B.A., Daemen College; M.S., SUNY
Buffalo State.

Alyssa Crofts, Academic Advisor; B.S., M.A., The College at
Brockport.

Robin King, Director, Academic Grants & Sponsored
Programs; B.A., University of Vermont; M.S.W., San Diego

State University.

Karen Moronski-Chapman, Director of Institutional Research;
B.A., Daemen College; M.Ed., University at Buffalo.

Hella Jacob, Director of Center for Excellence in Teaching and
Learning; M.A. University of Regensburg, Germany; Ph.D.
University at Buffalo

Irene Holohan-Moyer, Assistant VP for Institutional
Effectiveness & Systems Integration; B.A., M.Ed., University at
Buffalo.

Tiffany Shadden, Registrar; B.S., Daemen College; M.B.A.,
Medaille College.

Mary Dormer, Assistant Registrar; B.S., University at Buffalo.

Rimma Nisnevich, Sr. Data Specialist; Diploma (B.S./M.S.),

College of Energy, Belarusian Polytechnic Institute.

Brittany Collins, Degree Audit and Articulation Analyst; B.A.,
SUNY Buffalo State.

Christina Fuller, Degree Audit and Articulation Analyst; B.S.,
University at Buffalo.

Tiffany Hamilton, Director of Arthur O. Eve H.E.O.P,; B. S,
SUNY College at Fredonia; M.S., SUNY Buffalo State.

Jennifer Runco, Associate Director of Disability Services; B.A.,
M.Ed., University of Maine.

Lindsay Masters, Coordinator of Learning Center; B.S., SUNY
College at Fredonia; M.S., Canisius College.

Melissa Peterson, Director, RIC & Library Services; B.A.,
Binghamton University; M.A., M.L.S., University at Buffalo.

Kara McGuire, Assistant Director, RIC & Library
Services, Circulation/Interlibrary Loan Librarian; B.A., SUNY
Buffalo State; M.L.S., University at Buffalo.

Randolph Chojecki, Technical Services Librarian; B.A.,
Cornell University; M.L.S., University at Buffalo.

Andrea Sullivan, Head of Reference & Instruction; B.A.,

Daemen College; M.L.S., University at Buffalo.

Rebecca Bley, Reference and Instruction Librarian; B.A.,
SUNY College at Fredonia; M.L.S. University at Buffalo.
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Kristen Luppino-Gholston, Director, Center for Sustainability
and Civic Engagement; B.A., Boston College, M.S.W., SUNY
Buffalo State.

Lisa Waterrose, Director, Thomas J. Reynolds Center for
Special Education & After-School Programs; B.S., Medaille
College; M.S., Daemen College.

Robin Gordon, Clinical Coordinator, PA Program;
B.S., The King’s College.

Vincenette SanLorenzo, Director of PA Graduate Services; B.S.
SUNY Buffalo State.

Phyllis Shroot, Coordinator, Alternative Certification Program
in Special Education in Partnership with Total Testing Inc.
(TTD); B.A., Stern College, Yeshiva University; M.S., Hunter
College.

Susan Marchione, Director of New Program Development &
Strategic Initiatives; B.A., M.S., Canisius College; Ed.D,

D’Youville College.

Rebecca Stein, Field Coordinator; B.A., Touro College; M.S.,
Adelphi University.

Office of the Vice President
for Business Affairs

Lisa Arida, CPA, Associate VP of Business Affairs

and Controller ; B.S., Daemen College.

Robyn Kulezyk, Accounting Supervisor; B.S., Hilbert College;
M.B.A., St. Bonaventure University.

Steven Chmielewski, Grants Administrator; B.S., Canisius

College.

Marissa S Pace, Director of Employee Engagement; B.S.,
Murray State University; M.B.A., University at Buffalo.

Annette Bitterman, Materials Handling Manager.

Jaclyn Herne, Bookstore Manager.

Donald Phillips, Director of Facilities.
Lisa Rosati, Bursar; B.S., Medaille College.

Melanie Schmitt, Assistant Bursar; B.S., M.S., Daemen
College.

Lindsay A. Wolfe, Payroll Director; B.A., University at
Buffalo; M.B.A. P.A., Canisius College.

Marsha Hallen, Perkins Loan Administrator; B.S., Medaille
College.

Diana Alvarado, Print Shop Supervisor; A.A.S., Niagara
County Community College.

Office of the Vice President
for Student Affairs

Danielle Weaver, Director of Housing and Residence Life;
B.A., Saint Lawrence University; M.S., SUNY Buffalo State.

Meg Altman-Cosgrove, Assistant Director of Residence Life;
B.S., M.S., Daemen College.

Shannon M. Schmitt, Director of Counseling Services; B.A.,

Daemen College; M.S., St. Bonaventure University.

Kimberly Pagano, Assistant Dean for Student Engagement;
B.A., Canisius College; M.S., Daemen College.

Robert Mead-Colegrove, Assistant Dean for Campus Life; B.S.,
SUNY College at Fredonia; M.Ed., University at Buffalo.

Alvin Roberts III, Director of Diversity & Multicultural Affairs;
B.S., M.S., Rochester Institute of Technology.

Deloris Fields-Jones, Counseling Services; B.S., Rosary Hill
College; M.S.W., University at Buffalo.

Stephanie Bordin, Assistant Director for Counseling Services;

B.A., Canisius College; M.S., University at Buffalo.

Ashley Breth, Coordinator for Health & Wellness Education;

B.S., M.S. candidate, Daemen College.
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Karen Cash, Special Assistant to the VPSA; B.S., SUNY

Geneseo.

Jennifer Diethorn, Coordinator for Student Affairs; B.S.,
Niagara University; M.S., Slippery Rock University.

Lamark Shaw, Interim Director of Career Services; B.S.,
SUNY Buffalo State; M.A., Medaille College.

Tiffany Dillon, Career Advisor; B.S., Johnson and Wales
University; M.S., Medaille College.

Doug Smith, Director of Campus Safety; B.S., SUNY Buffalo
State.

Kara Kane, Director of Conference Services; B.S., Canisius

College.

Michael Paglicci, Coordinator for Student Transition and
Campus Programming; B.S., Niagara University; M.S.,

Canisius College.

Julia Grygier, Coordinator for Student Organizations and
Greek Life; B.S., SUNY Geneseo; M.S., SUNY Buffalo State.

Athletics

Michael Miranto, Associate Athletic Director for
Communications; B.A., SUNY Buffalo State.

Carol Bartlo, Academic Support Specialist; B.A., Central
Michigan University; M.B.A., Canisius College.

Michael Berkun, Athletic Operations Assistant; B.A., Medaille
College.

Amanda Zanghi, Operations Assistant for Games &
Administration Management; B.A., Daemen College; M.S.,

Canisius College.

Jeffrey Sage, Clinical Assistant Professor/Clinical
Coordinator/Head Athletic Trainer; B.S., The College at

Brockport; M.S., California University of Pennsylvania.

Karen Roehling, Assistant Athletic Trainer; B.S., Ithaca
College; M.S., Canisius College.

Kyle Clifford, Strength & Conditioning Coordinator/ Assistant
Athletic Trainer/Assistant Soccer Coach; B.S., M.S., Daemen
College.

Kerry McDermott, Head Coach, Men’s and Women’s Tennis;
B.S., University of Nebraska.

Daniel Dolan, Head Coach, Women’s Soccer.

Robert McColl, Head Coach, Men’s Soccer; B.S. , Trinity
International University; M.S., Roberts Wesleyan College.

Michael MacDonald, Head Coach, Men’s Basketball; B.A., St.

Bonaventure University; M.S., Canisius College.

Jenepher Banker, Head Coach, Women’s Basketball; B.S.,
Springfield College; M.S., lowa State University.

Jon Metz, Head Coach, Women’s Triathalon; B.S., Florida
International University; Ed.M., SUNY Buffalo State; Ed.D.,
D’Youville College.

Stephanie Albano, Senior Woman Administrator and Head
Volleyball Coach; B.S. University of North Carolina at Chapel
Hill; M.S., Canisius College.

Paul Lagno, Head Coach, Men’s and Women’s Cross Country &
Track and Field; B.S. , University at Albany; M.S., Florida
State University.

Andrew Bennett, Head Men’s Golf Coach; B.A. University of
North Carolina at Chapel Hill; M.S., Canisius College.

Office of Information
Technology

Rachel Alvarez, IT Administrative Coordinator and Assistant to

CIO; B.A., Daemen College.

Joseph LaPorta, Director of Technology Support; B.S., SUNY
Buffalo State.

Christopher Pack, Director of Systems & Infrastructure; B.S.,
SUNY Buffalo State.
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John Zaepfel, Director of Web Development; B.A., University Thomas P. Wojciechowski, Director of Web Communications;

at Buffalo. B.F.A., University at Buffalo; M.S., Daemen College.

Ryan Ackley, Director of Information Management; B.S., St. Marc Doull, Network Administrator; B.S., M.B.A., SUNY at
Bonaventure University. Buftalo.

David Balcerzak, Information Systems Analyst; B.S., SUNY Peter Schilke, Instructional Designer; B.S., SUNY Buffalo
Buffalo State. State; M. Ed., University of Mary Washington.
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FACULTY

Full-Time Faculty (and
Courtesy Appointments)

MARGARET A. ARTMAN, Assistant Professor of
English; B.A., M.A., University of Dayton; Ph.D., University

of Wisconsin-Milwaukee.

SARAH AVTZON, Assistant Professor, Alternative Teacher
Certification Program; B.A., Yeshiva University; M.A, Azrieli
Graduate Institute; M.S., Columbia University; Ph.D., Walden

University.

CAROL BARTLO, Assistant Professor of Business
Administration; B.A., Central Michigan University; M.B.A.,
Canisius College; D.B.A. candidate, Liberty University.

JENNIFER J. BARWELL, Assistant Professor of Physician
Assistant Studies; B.S., M.S., Daemen College.

REBECCA BEGALLE, Assistant Professor & Department
Chair of Athletic Training; B.S., Canisius College; M.S.,
Plymouth State University; Ph.D., University of North Carolina
at Chapel Hill.

REBECCA ROMANO BESCH, Clinical Assistant Professor
of Athletic Training and Health Promotion; B.S., Canisius

College; M.S., California University of Pennsylvania.

DIANE R. BESSEL, Assistant Professor & Graduate Program
Director of Social Work & Sociology; B.A., M.A., Ph.D.,

University at Buffalo; M.S., Case Western Reserve University.

RYAN BOGGS, Assistant Professor of Physical Therapy; B.S.,
D.P.T., Daemen College; D.S.c., Rocky Mountain University.

JENNIFER BOGULSKI, Clinical Assistant Professor of
Physical Therapy; B.S., D.P.T., Daemen College.

CHRISTIAN BRANDJES, Associate Professor of Theatre
and Department Chair for Visual & Performing Arts; B.A.,

University of Vermont; M.F.A., Brandeis University.

JOSETTE BRODHEAD, Assistant Professor of Nursing;
A.A., Miami Dade Community College; B.S.N., Columbus
State University; M.S.H.S., Independence University; M.S.N.,
Mansfield University; Ph.D., Capella University.

MICHAEL S. BROGAN, Senior Vice President for Academic
Affairs, Professor of Physical Therapy; B.S., D.P.T., Daemen
College; M.S., Ph.D., University at Buffalo.

MARK BROWN, Associate Professor of Education; B.S.,
Canisius College; M.S., SUNY Buffalo State; Ph.D., University

of Cincinnati.

SARA CHAYA BURTON FARBSTEIN, Instructor,
Alternative Teacher Certification Program; B.S., M.S., Touro

College; Ph.D. candidate, Capella University.

SHARLENE M. BUSZKA, Associate Professor of Business
Administration and Department Chair for Accounting and
Business Administration; B.S., M.B.A., University at Buffalo;
D.Phil., Oxford Graduate School, Tennessee.

ELIZABETH CAMPBELL, Assistant Professor of History &
Political Science; B.A., University of California at Berkeley;
M.A., Ph.D., University of Washington.

NANCY MARCK CANTWELL, Professor of English and
Department Chair; B.A., University of Maine; A.M., Ph.D.,

University of Illinois at Urbana-Champaign.

ERIN CARMAN, Assistant Professor of Social Work; B.A.,
M.S.W., J.D., University at Buffalo.

CHRISTINA COYLE, Assistant Professor and Executive
Director of Leadership and Innovation; B.S., M.B.A., M.S.,
SUNY Buffalo State.

GREGORY A. CZAJKA, Assistant Professor of Physician
Assistant Studies; B.A., Canisius College; B.H.Sc., Hahnemann
Medical College; M.P.A., University of Nebraska.

HAMISH DALLEY, Assistant Professor of English, B.A.,
University of Otago, New Zealand; Ph.D., Australian National

University.
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DOMINIC C. D’AMORE, Associate Professor of Biology;
B.S., State University of New York at Geneseo; Ph.D., State

University of New Jersey at Rutgers.

CASSANDRA DANIELS, Assistant Professor &
Undergraduate Program Director for Social Work & Sociology;
B.S., SUNY Buffalo State; M.A., University at Buffalo.

STEVEN DAWSON, Assistant Professor for for Social Work
& Sociology; B.S., SUNY Empire State College; M.S.W., New
York University; D.S.W. candidate, University of Pennsylvania.

TORSTEN DOERING, Assistant Professor of Accounting and
Program Director for International Business; Dipl. Ing.,
Cologne University of Applied Sciences; Dipl. Wirt. Ing.,
Niederrhein University of Applied Sciences; M.B.A., Ph.D.,
University at Buffalo.

KEN DOYLE, Instructor of Animation; Certificate, Classical

Animation Studies, Irish School of Animation, Dublin.

IMMACULATA DREYER, Clinical Instructor and Director
of Field Education Social Work/Sociology; B.A. (Social Work),
Daemen College; M.S.W., University at Buffalo.

LAURA E. EDSBERG, Director, Natural and Health Science
Research Center and Director of the Center for Wound Healing
Research, Professor of Natural Sciences; B.S., Cornell

University; M.S., Ph.D., University at Buffalo.

SHOSHANA EHRENPREIS, Instructor of Education;
Alternative Teacher Certification Program; B.A., Thomas
Edison State College; M.S., Adelphi University; Ph.D., Capella

University.

DENISE R. EMER, Associate Professor of Psychological
Sciences and Department Chair; B.A., Cornell University;
M.A., Ph.D., University at Buffalo.

FRANK ENGELBERG, Instructor, Alternative Teacher
Certification Program; B.A., Hofstra University; M.S., Ed.D.,

Yeshiva University.

LAURA FAVARO, Clinical Assistant Professor of Physical
Therapy; B.S., M.S., Tthaca College; D.P.T., D’Youville
College.

MELISSA FIORI, Associate Professor of Modern Languages;
B.A., Bucknell University; M.A., Middlebury College; Ph.D.,

Pennsylvania State University.

MICHELE S. FLINT, Associate Professor of Accounting/MIS
and Director of Brooklyn Accounting Program; B.S., Utica
College of Syracuse University; M.B.A., St. Bonaventure
University; Ed.D., University of Rochester.

GREGORY S. FORD, Associate Professor of Physical
Therapy and Department Chair; B.S., M.S., D.P.T., Daemen
College; Ph.D., University at Buffalo.

MARY ROSE FRANJOINE, Associate Professor of Physical
Therapy; B.S., M.S., D.P.T., Daemen College.

JAMES GOLDEN, Assistant Professor of Social Work &
Sociology; B.S., Hilbert College; M.S.W., Ph.D., University at
Albany.

DINA GONGOLA, Instructor, Alternative Teacher
Certification Program; B.A., Thomas A. Edison State
College; M.S., Adelphi University; Ph.D., Walden University.

JONATHAN GOOD, Associate Professor of Biology; BSc
(Hons), Ph.D., University of St. Andrews; GCHEd, University

of Queensland.

ROBERT GUNTHER, Associate Professor of Biology; B.S.,
University of Miami; Ph.D., University of California at Los
Angeles.

JEREMY HALL, Math Coordinator; B.S., SUNY College at
Fredonia; M.S., Emory University.

BRIAN HAMMER, Assistant Professor, Visual & Performing
Arts; B.S., Daemen College; M.A., University at Buffalo.

JOY E. HANNA, Assistant Professor of Psychological
Sciences; A.B., Vassar College; M.A., Ph.D., University of

Rochester.

SHARON L. HELD, Associate Professor of Physical Therapy;
B.S., D.P.T., Daemen College; M.S., University at Buffalo.

INTISAR Q. HIBSCHWEILER, Professor of Mathematics
and Department Chair; B.S., M.S., University of Jordan,
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Amman; Ph.D., State University of New York at Albany.

MICHELLE A. HICKMAN, Assistant Professor for Applied
Behavior Analysis; B.S., SUNY College at Cortland; M.A.,
Ph.D., Ohio State University.

JANICE HOBBA-GLOSE, Assistant Professor of
Nursing; B.S., Roberts Wesleyan College; M.S.N., University
at Buffalo; D.N.S., The Sage Colleges.

GRACE HUFF, Assistant Professor of Business
Administration; B.S., California State University at
Sacramento; M.S., Canisius College; D.B.A.. candidate,

George Fox University.

LISA INGLIS, Clinical Assistant Professor of Physical
Therapy; B.S., McMaster University; M.S. /P.T., University of
Toronto; D.P.T., University of South Dakota.

CARA INNUS, Associate Professor of Physician Assistant
Studies; B.S., Daemen College; M.S., University of Nebraska.

AARON DAVID JOYAL Assistant Professor of Business
Administration; B.S., Embry Riddle Aeronautical University;
M.B.A., University of Central Florida; Ph.D. candidate,
University of Memphis.

MICHAEL JONES, Assistant Professor of Animation; B.F.A.,
Virginia Commonwealth University; B.F.A., California Institute
of the Arts; M.F.A., Goddard College.

DOUGLAS P. KALINOWSKI, Associate Professor of
Biology, Department Chair for Natural Sciences; B.S.,
Syracuse University; Ph.D., University of Illinois at Urbana-
Champaign; Post-doctoral research associate, University of

Vermont.

COLLEEN KASHINO, Assistant Professor, Physician
Assistant Studies Department; B.A., M.A., Ph.D., University at
Buffalo.

MARC KATZ, Instructor, Alternative Teacher Certification
Program; B.A., M.A., M.S., Touro College; Ed.D.,
Northcentral University.

GINA KEARNEY, Assistant Professor of Nursing; B.S.,
Bowling Green State University; M.S., Yale University; Ph.D.,

Molloy College.

KEVIN KEGLER, Professor of Graphic Design; B.A., SUNY
Buffalo State; M.A., University at Buffalo.

SHAWN J. KELLEY, Professor of Philosophy & Religion,
Department Chair; B.A. College of the Holy Cross; Ph.D.,
Vanderbilt University.

CASEY KELLY, Assistant Professor of Graphic Design;
B.F.A., Daemen College; M.F.A., Rochester Institute of
Technology.

CHRISTINA KELLY, Assistant Professor of Physical
Therapy; B.S., D.P.T., Daemen College.

MARTHA E. KERSHAW, Assistant Professor of Nursing;
B.S., Niagara University; M.S., Daemen College.

ALLYSON KIRK, Associate Professor of Physician Assistant
Studies; B.S., D’Youville College; M.S., University of
Nebraska.

VICKI MADAUS KNAPP, Assistant Professor of Education
& Director of Applied Behavior Analysis Program; B.S.,
Western Michigan University; M.S., Eastern Michigan
University; Ph.D., University of Kansas; Board Certified
Behavior Analyst-Doctoral; NYS Licensed Behavior Analyst.

FELICE KOENIG, Associate Professor of Painting; B.F.A.,
Southern Oregon University; M.F.A., University of Texas-San

Antonio.

THERESA KOLODZIEJ, Director of Clinical Education of
the Physical Therapy Program; B.S., D.P.T., Daemen College;
M.S., Ph.D., University at Buffalo.

LINDA KUECHLER, Professor of Accounting; B.A.,
Canisius College; M.B.A., Rochester Institute of Technology;
Ph.D., University at Buffalo.

SARAH L. LATCHFORD, Assistant Professor of Physician
Assistant Studies; B.S., D’Youville College; M.S., University
of Nebraska.

JEFFREY J. LAW, Assistant Professor of Natural Sciences;
B.S., Edinboro University of Pennsylvania; M.S., Texas Tech
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University; Ph.D., Pennsylvania State University.

ROCHEL LAZEWNIK, Assistant Professor, Alternative
Teacher Certification Program; B.A., Thomas Edison State
College; M.S., Long Island University; Ph.D., University of

Cincinnati.

JENNIFER L. SCHEID LIBERG, Assistant
Professor, Health Promotion; B.S., University of Western
Ontario; M.S., University of Toronto; Ph.D., Pennsylvania State

University; Postdoctoral research: University at Buffalo.

KRISTI L. LIDDELL, Coordinator of Chemistry
Instrumentation; B.S., St. John Fisher College; Ph.D.,

Pennsylvania State University.

PHILIP LONGSON, Assistant Professor for Visual &
Performing Arts; B.A. Hons, University of Lincoln UK;
M.F.A., Edinburgh College of Art, Scotland.

WENCAN LU, Assistant Professor of Nursing; A.A.S., Erie
Community College; B.S., Shanghi Maritime Institute, China;
B.S., Niagara University; M.S., D’Youville College; D.N.P.,

Daemen College.

SHANNON P. LUPIEN, Assistant Professor of Psychological
Sciences; B.A., Saint Michael’s College; M.A., Ph.D.,
University at Buffalo.

STEPHANIE MALINENKO, Assistant Professor of Health
Promotion; B.S., University at Buffalo; M.B.A., Medaille
College.

LYNN MATTHEWS, Assistant Professor of Athletic
Training; B.S., West Virginia University; B.S., University at
Buffalo; M.S., Bradley University; D.P.T., Daemen College.

MARGARET A. MAZZONE, Clinical Assistant Professor of
Physical Therapy; B.S., SUNY Health Science Center at
Syracuse; M.S., Daemen College; Ph.D., University at Buffalo.

WHITNEY E. MENDEL, Assistant Professor of Public
Health; M.S.W., Ph.D., University at Buffalo.

DEBORAH H. MERRIAM, Assistant Professor of Nursing;
B.S., Roberts Wesleyan College; M.S., Canisius College; M.S.,
Daemen College; D.N.S., The Sage Colleges.

PENNY MESSINGER, Associate Professor of History &
Political Science and Department Chair; B.A., Marshall
University; M.A., Ph.D., Ohio State University.

CLAUDIU MIHALI, Associate Professor of Mathematics; B.S.,
University of Bucharest; M.S., Ph.D., Louisiana State

University.

DENISE G. MILLS, Associate Professor of Modern
Languages; B.A., LeMoyne College; M.A., Ph.D., University
at Buffalo.

CHERYL MIODOWNIK, Instructor, Alternative Teacher
Certification Program; B.S., Baruch College; M.S., Adelphi
University; M.S., Queens College; M.S., Touro College;
Psy.D., Yeshiva University.

CAITLYN M. MONTROSS, Assistant Professor of
Chemistry; B.S., M.S., Ph.D., University at Buffalo.

ROBERT A. MORACE, Distinguished Professor of English;
B.A., M.S., SUNY College at Cortland; Ph.D., University of

South Carolina.

KATHLEEN E. MURPHY, Professor of Chemistry; B.S.,
Central Michigan University; Ph.D., University of Vermont.

Post-doctoral research: Rensselaer Polytechnic Institute.

PAULETTE M. NIEWCZYK, Associate Professor of Health
Promotion; B.S., SUNY Buffalo State; M.P.H., Ph.D.,
University at Buffalo.

BRIDGET NILAND, Associate Professor of Business
Administration; B.A., Ed.M., J.D., University at Buffalo.

CHERYL L. NOSEK, Professor of Nursing and Department
Chair; B.S., University at Albany; M.S., D.N.S., University at
Buffalo.

MICHAEL PARKER, Instructor of Art; B.F.A., Carnegie
Mellon University; M.F.A., University at Buffalo.

LISA K. PARSHALL, Professor of History & Political
Science; B.S., University of Wisconsin; M.A., Ph.D.,
University at Buffalo.
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VANESSA PATRONE, Assistant Professor of Applied
Behavior Analysis; B.A., SUNY Geneseo; M.A., University of
Maryland Baltimore County; Board Certified Behavior
Analyst; NYS Licensed Behavior Analyst.

JOEL R. PATTERSON, Associate Professor of Physician
Assistant Studies; B.A., Canisius College; B.S., Daemen
College; M.P.A.S., University of Nebraska.

ERICA FRISICARO-PAWLOWSKI, Associate Professor of
English and Writing Coordinator; B.A., Nazareth College;
M.A., Duquesne University; Ph.D., University of Wisconsin-

Milwaukee.

HEIKE PECKRUHN, Assistant Professor of Philosophy &
Religion; B.Th., Bienenberg Theological Seminary; M.A.,
Eastern Mennonite University; Ph.D., Iliff School of
Theology/University of Denver.

JACK PELTZ, Assistant Professor of Psychological Sciences,
B.A., Middlebury College; M.A., Tufts University; M.A.,
Ph.D., University at Rochester.

SHIRLEY A. PETERSON, Professor of English, Divisional
Dean for Arts & Sciences; B.A., M.A., Syracuse University;
Ph.D., University of Delaware.

MARGARET PHILLIPS, Associate Professor and Director
of Paralegal Studies Program; B.A., Columbia University,
Barnard College; J.D., University at Buffalo School of Law.

DENNIS LAWRENCE POEPSEL, Assistant Professor of
Psychological Sciences; B.A., William Jewell College; M.S.,

University of Central Missouri; Ph.D. , University of Arkansas.

MICHAEL POLICELLA, Clinical Assistant Professor of
Physical Therapy; D.P.T., University at Buffalo.

JENNIFER L. PRIORE, Clinical Assistant Professor of
Physical Therapy; B.S., M.S., D.P.T., Daemen College.

DIANE M. RAMOS, Associate Professor of Natural Sciences;
B.S., M.S., Ph.D., University at Buffalo.

JAMES RICCI, Assistant Professor of Mathematics; B.A.,
Vassar College; Ph.D. , Wesleyan University.

STACY ROLAND, Assistant Professor of Business
Administration; B.S. Cornell University; M.B.A., Providence
College; D.B.A. candidate, George Fox University.

MICHAEL D. ROSS, Assistant Professor of Physical
Therapy; B.S., Daemen College; M.S., University of Dayton;
M.H.Sc., and D.H.Sc., University of Indianapolis.

CYNTHIA RUSSELL, Natural Science Lab Coordinator;
B.S., John Carroll University; M.A., University at Buffalo.

JOANNE T. SADLER, Assistant Professor of Education;
B.S., M.S., Ph.D., University at Buffalo.

JOSEPH SAHR SANKOH, Associate Professor of History &
Political Science; B.A., M.A., SUNY College at Cortland;
M.A.LS., Fairleigh Dickinson University; Ph.D., University at
Buffalo.

ROBIN SCHENK, Director of Dietetics Program; B.S.,
University of Southern Mississippi; M.S.Ed., St. Bonaventure

University.

RONALD J. SCHENK, Professor of Physical Therapy; B.S.,
M.S., Ithaca College; M.S., Ph.D., University at Buffalo.

MINDY SCHREINER SCIRRI, Assistant Professor of
Education and Department Chair of Undergraduate and
Graduate Programs; B.A., University of Rochester; M.A.,
Binghamton University; M.S., Ph.D., Syracuse University.

EVELYN SEEVE, Assistant Professor, Alternative Teacher
Certification Program; B.A., Thomas Edison State College;
M.S., Daemen College; Ed.D. candidate, Rutgers University.

ROBERT SELKOWITZ, Assistant Professor of Natural
Sciences; B.A., University at Buffalo; M.A., Ph.D., University
of Rochester.

DAN SHANAHAN, Assistant Professor and Director for
Entrepreneurial Studies; B.A., SUNY Buffalo State; M.A.,
University at Buffalo.

BRUCE A. SHIELDS, Associate Professor of Education;
B.S., Slippery Rock University; M.A., University at Missouri;
M.Ed., Ph.D., University at Buffalo.
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GREGG L. SHUTTS, Professor and Program
Director/Department Chair, Physician Assistant Studies; B.S.,
SUNY College at Cortland; Physician Associate Graduate
Certificate, Yale University School of Medicine; M.S., SUNY
Buffalo State; Ed.D., D’Youville College.

GEORGE F. SIEFERT, Associate Professor of Social Work
and Associate Dean of Behavioral Sciences & Social Work
Programs; B.S., SUNY College at Brockport; M.S.S.W., San
Diego State University; Ph.D., University at Buffalo.

JULIE ANN SLABY, Instructor of English; B.A., University
of Maryland; M.A.T. English, The Citadel.

PESSY J. SLOAN, Assistant Professor, Alternative Teacher
Certification Program; B.A., Touro College; M.A., Ph.D.,
Hofstra University.

SALLY ANN SMESKO, Assistant Professor of Natural
Science; B.S., Daemen College; Ph.D., University at Buffalo.

MEEGAN M. STAMM, Clinical Instructor & Field
Education Liaison for Social Work; B.A., College of the Holy
Cross; M.S.W., Boston University.

MERI STILES, Associate Professor of Social Work; B.A.,
M.S.W., Ph.D., University at Buffalo.

DERRICK J. SWARTZ, Chemistry Lab Coordinator; B.S.,
B.A., SUNY Buffalo State; M.S., Clarkson University.

GARY A. STYN, Director of Anatomical Sciences and
Assistant Professor; B.A., M.D., University at Buffalo.

NOROLLAH TALEBI, Associate Professor of Mathematics;
B.S., Iran University of Technology; M.A., Ph.D., University at
Buffalo.

AAKRITI A. TANDON, Associate Professor of History &
Political Science; B.A., University of North Texas; M.A.,
Ph.D., University of Arizona.

KEVIN TELFORD, Associate Professor of Modern
Languages and Department Chair; B.A.(Honors), University of
Liverpool; M.A., Ph.D., University of Georgia.

KARL J. TERRYBERRY, Professor, Physician Assistant
Studies Department; B.A., Houghton College; M.A., Ph.D.,

University of South Carolina.

FAITH CONDON THAYER, Instructor, Alternative Teacher
Certification Program; B.A., Western Connecticut State

University; M.A., Pratt Institute; Ph.D., Lesley University

ASHLEY TINKEY, Assistant Professor of Animation; B.F.A.,
Daemen College; Graduate Certificate, Sheridan College.

JUSTINE M. TUTUSKA, Associate Professor of Health
Promotion and Department Chair; B.A., State University of
New York at Oswego; M.P.H., San Diego State University;
Diploma, NY Institute of Massage.

DOROTHY M. URSCHEL, Director for Advanced Nursing
Practice and Assistant Professor for Nursing; B.S., M.S.,
Niagara University; M.B.A., University of Albany; D.N.P.-
F.N.P., candidate, University at Buffalo.

VERONICA A. VALAZZA, Assistant Professor of
Nursing; B.S., M.S.N., M.B.A., Western Governors University;
D.N.P,, Capella University.

LAURIE A. WALSH, Associate Professor of Physical
Therapy; B.S., J.D., University at Buffalo; M.S., Daemen
College.

MATTHEW S. WARD, Associate Professor of Chemistry and
Faculty Senate President; B.A., Hiram College; Ph.D.,
University of Pittsburgh; Post-doctoral research: Furman

University.

MARK WARREN, Assistant Professor of Philosophy &
Religion; B.A., Texas Tech University; M.A., Ph.D., University

of Miami, Florida.

ROBERT WATERHOUSE, Associate Professor of Theatre;
B.A., University of Essex, England; M.A., Ph.D., University at
Buffalo.

LAURA WATTS, Associate Professor of Art History; B.F.A.,
University of Kansas; M.A., Ph.D., Temple University.

KAREN WEGST, Assistant Professor of Education and

Interim Director of Alternative Certification Programs; B.A.,
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M.S., Canisius College.

JAY L. WENDLAND, Assistant Professor of Political
Science; B.A., Carroll University; M.A., Ph.D., University of

Arizona.

CHARLES R. WESLEY, Assistant Professor of English; B.S.,
M.S., SUNY Fredonia; Ph.D., Binghamton University.

SARAH B. WHORLKEY, Assistant Professor of Natural
Sciences; B.S., University of California-Riverside; M.S.,

Eastern Michigan University; Ph.D., Fordham University.

ZAHAVA STERN WIENER, Assistant Professor, Alternative
Teacher Certification Program; B.A., Yeshiva University;
M.A., Ph.D., Fordham University.

ANDREW J. WILTON, Clinical Assistant Professor of Social
Work; B.A., M.S.W., University at Buffalo.

ANDREW K. WISE, Professor of History; B.A., University of
Missouri — Columbia; M.A., Ph.D., University of Virginia.

MARY M. WOLF, Associate Professor of Art Education;
B.S., Edinboro University; M.A., Maryland Institute College of
Art; Ph.D., Pennsylvania State University.

ELIZABETH R. WRIGHT, Associate Professor of Education
and Divisional Dean for Health & Human Services Division;
B.A., Binghamton University; M.S.W., J.D., University at
Buffalo.

BRIAN WROTNIAK, Director of Public Health Program;
B.S., Daemen College; M.S., University of Indianapolis; Ph.D.,
University at Buffalo.

BRENDA L. YOUNG, Professor of Biology and Program
Director for Global & Local Sustainability Program; A.B.,
Miami University; M.S., University of Central Florida; Ph.D.,
University of South Carolina. Post-doctoral research: Plymouth
Marine Lab, England; University of Minnesota; University of
Wisconsin; LEED AP, United States Green Building Council.

Adjunct, Part-Time, and
Visiting Faculty with a

Standing Relationship to

Daemen College

DEBRA ABRAMS, Adjunct Instructor of Business
Administration; B.S., Purdue University; M.B.A., Butler

University.

STEVEN APPLER, Instructor of Ceramics; B.S., M.S.,
University at Buffalo.

ANDRES RAFAEL ARROYO, Instructor of Spanish; B.A.,
Ed.M., Ph.D., University at Buffalo.

DONNA ALIOTTA, RNC-TNP, Clinical Instructor of
Nursing, B.S., M.S., Daemen College.

FLORINA ALTSHILER, Adjunct Professor of Paralegal
Studies; B.A., Binghamton University; J.D., St. John’s

University.

KRISTOPHER ATTWOOD, Instructor of Physical Therapy
and Adjunct Instructor of Mathematics; B.S., University of
Rhode Island; M.S., M.A., Ph.D., University at Buffalo.

JEANINE M. BABCOCK, Adjunct Instructor of
Education; B.S., M.S., SUNY Buffalo State.

ELIZABETH BAILEY-SANDS, Instructor of Physical
Therapy; B.S., University at Buffalo.

MATTHEW BAKER, LMSW, Instructor of Social Work;
B.S., M.S.W.,, University at Buffalo; M.S.Ed., St. Bonaventure

University.

JEFFREY BALL, Adjunct Assistant Professor of Business
Administration; B.A., Carnegie Mellon University; M.B.A.,

Canisius College.

JANEEN BASS, RN, Clinical instructor of nursing; BS, MS,

Daemen College.
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ANN MARIE BAUER, FNP-BC, Instructor of
Nursing; A.A.S., Erie Community College; B.S., M.S.,
University at Buffalo; D.N.P., Daemen College.

SHAYLA BENSON, Adjunct Instructor of Health
Promotion; B.A., Ed. M., University at Buffalo; M.Ed.,
A.B.D., Widener University.

DONALD BROWN, Instructor of Physical Therapy; B.S.,
Daemen College; D.P.T., Widener University.

JULIE BUONO, Instructor of Physical Therapy; B.S.,

Daemen College.

CLAY CASE, Instructor of Physical Therapy; B.S., D.P.T,,

Daemen College.

MARCO CERCONE, Adjunct Instructor of Paralegal
Studies; B.A., Duquesne University; M.P.A., George
Washington University; J.D., University at Buffalo.

LYNDA CESSARIO, Associate Professor Emeritus of
Nursing, B.S., University at Buffalo; M.S., D’Youville College;
Ph.D., University at Buffalo.

YVETTE CHAVES, Instructor of Spanish; B.S., Colegio
Odontoloégico Colombiano; M.S., University at Buffalo.

LORRI CHIARAMONTE, Instructor of Physical Therapy;
B.S., Daemen College.

COURTNEY L. CHOLIS, Instructor of Physical Therapy;
D.P.T., Daemen College.

AMANDA CODY, RN, Clinical Instructor of Nursing;
B.S., M.S., Daemen College; A.A.S., Trocaire College.

THOMAS COLEMAN, Instructor of Physical Therapy; B.S.,
D.P.T., O.M.P.T., Daemen College.

GORDON CROCK, Instructor of English; B.A., Kent State

University; M.A., University of Delaware.

ALDONA CYTRAUS, Adjunct Instructor of Accounting;
B.A., M.B.A., University of Cincinnati; M.S., J.D., Case

Western Reserve University.

ROBERT CYTRAUS, Adjunct Assistant Professor of
Accounting; B.A., University of Cincinnati; M.S., M.H.H.A.,

Xavier University.

JON DARE, Adjunct Instructor of Mathematics; B.A.,
Canisius College; M.A., University at Buffalo.

JODI DAUBER, Instructor of Physical Therapy; B.S., D.P.T,,
University at Buffalo.

NICOLE DELVECCHIO-HITCHCOCK, Adjunct Instructor
of Health Promotion; M.A., Empire State College.

KYLE DIDONE, Adjunct Instructor of Paralegal Studies;
B.A., Canisius College; J.D., University at Buffalo.

RICHARD DiGIACOMO, Adjunct Instructor of Paralegal
Studies; B.A., Canisius College; J.D., University at Buffalo.

MOLLY DiPIRRO, Adjunct Instructor of Education; B.A.,
Gannon University, M.S., SUNY Buffalo State.

TRACY DRAKSIC, Adjunct Instructor of Health
Promotion; B.A., Wells College; M.A., University at Buffalo.

DON DUGGAN-HAAS, Adjunct Instructor of Global and
Local Sustainability; B.A., SUNY Geneseo; M.S., SUNY
Cortland; Ph.D., Michigan State University.

JOHN EMERLING, Instructor of French; B.S., SUNY
Buffalo State; Ed.M., University at Buffalo.

ANDREW ENGELBACH-SCHAFER, Instructor of Physical
Therapy; B.S., D.P.T., Daemen College.

DELORIS FIELDS, Instructor of Social Work; B.S., Rosary
Hill College; M.S.W., University at Buffalo.

MARY FREY, Instructor of Nursing, A.A.S., Niagara County
Community College; B.S., M.S., Daemen College.

ANNE GACA, Adjunct Instructor of Education; B.S., SUNY
Buffalo State; M.S., Canisius College.

CLARE B. GANEY, Instructor of Physical Therapy;
B.A., Canisius College; B.S., University at Buffalo.
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MARIANNE GLOVER, Adjunct Instructor of Business
Administration; B.B.A., St. Bonaventure University; M.B.A.,

Niagara University.

JOSEPH GRAVINO, Instructor of Physical Therapy; B.S.,
D.P.T., Daemen College.

MARK GRIFFIS, Instructor of Art; B.S., University at
Buffalo.

JENNIFER GRIFFITH, Instructor of Art History; B.A.,
M.A., University at Buffalo.

SARAH GUGLIELMI, Instructor of Health Promotion;
B.M.E., University of Delaware; M.M.S.E., University of

Delaware.

JOAN GUNTHER, Professor Emeritus of Physical Therapy;
B.A., PhD., University of California at Los Angeles; P.T.,
Children’s Hospital School of Physical Therapy at Los Angeles,
CA.

RAYMOND HAMMEL, Instructor of Physical Therapy;
M.S., D.P.T., Daemen College.

LENORA HENSON, Adjunct Instructor of History; B.A.,
SUNY Geneseo; M.A., University of New Hampshire.

PETER S. HERBST, Instructor of Physical Therapy; B.A.,
Canisius College; B.S., Daemen College; M.B.A., Medaille
College.

CURTIS HOHL, Instructor of Physical Therapy; B.S., D.P.T,,
University at Buffalo.

LORI HOSSAIN, Instructor of English; B.S., M.A., Southeast

Missouri State University.

TYRA JOHNSON, Adjunct Instructor of Global and Local
Sustainability; B.S., University of Wisconsin; M.B.A.,
University at Buffalo.

DANIEL KELLER, Instructor of Physical Therapy; D.P.T.,
University at Buffalo.

KATHERINE KICINSKI, Instructor of Health Promotion;
B.S., Daemen College; M.P.H., University of Massachusetts

Ambherst.

KAREN KIELISZEK, WHNP-BC, ANP-BC, Instructor of
Nursing, B.S., M.S., University at Buffalo; D.N.P., Daemen
College.

KRISTIN KIGHT, Adjunct Instructor of Accounting; B.A.,
Brown University; M.P.H., Yale University School of

Medicine.

MELANIE A. KOCH-BENHAM, Adjunct Instructor of
Education; B.A., M.S., Canisius College.

KIM KOTZ, Instructor of Physical Therapy; B.S., University
at Buffalo; D.P.T., Daemen College.

CHANA KOTZIN, Adjunct Instructor of History; B.S.,
Kingston University, U.K.; Postgraduate Diploma, Oxford
University; Ph.D., University of Southampton, U.K.

ROSINA G. KOWALSKI, Instructor of Physical
Therapy; B.S., Daemen College.

KIRA EIMILLER, Instructor of Physical Therapy; B.S., New
York College of Environmental Science and Forestry; D.P.T.,
New York Upstate Medical University.

JESSICA KULPIT, Adjunct Professor of Paralegal Studies;
B.A., J.D., University at Buffalo.

LYNNE LANDON, Instructor of Biology; B.A., M.A.,
University of Nebraska at Omaha.

DAVID LANFEAR, Adjunct Instructor of Global and Local
Sustainability; A.A.S., Hilbert College; B.S., SUNY Empire
State College.

ANDREA LANGSTON, Adjunct Instructor of Health
Promotion; B.A., Canisius College; M.S., Maryland University
of Integrative Health; CNS from Board for Certification of
Nutrition Specialists; CDN from NYS Dept of Education.

JOSEPH MICHAEL LORENZETTI, Instructor of Physical

Therapy; M.S., D’Youville College; D.P.T., University of St.

Augustine.
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CARMEN MARTORANA, CPA, Adjunct Assistant Professor
of Accounting; B.S., SUNY Buffalo State; M.S., Rochester
Institute of Technology.

DAVID MAY, Instructor of Physical Therapy; B.S., University
at Buffalo.

DEBORAH McMILLEN, RN, Clinical Instructor of Nursing;
B.S., M.S., Daemen College.

GREG MEADOWS, Instructor of Graphic Design; B.F.A.,
SUNY at Fredonia.

GLENDA MEEKS, Adjunct Instructor of Health Promotion;
B.S.N., University at Buffalo; M.A., Medaille College.

JAMES MORAN, Professor Emeritus of Philosophy; B.A.,
Manhattan College; Ph.D., Fordham University.

HONORABLE JEANNETTE OGDEN, Adjunct Instructor of
Paralegal Studies; B.S., SUNY Buffalo State; J.D., University
at Buffalo.

KEVIN OPP, Instructor of Graphic Design; B.S., University at
Cincinnati; M.A., Savannah College of Art and Design.

JAMES E. PANKOW, Instructor of Physical Therapy; B.S.,
New York University.

LUCY PAPIA, Instructor of Physical Therapy; B.S., D.P.T,,
Utica College.

STEVEN PARISI, Adjunct Instructor of Mathematics; B.A.,
Daemen College; M.S. Ed., SUNY Buffalo State; M.S.,

Canisius College.

WILLIAM PARKE, Adjunct Instructor of Global and Local
Sustainability; B.A., Boston University; M.U.P., University at
Buffalo; AICP, Professional Certification.

KATHLEEN PARZYCH, Instructor of Photography; B.F.A.,
M.F.A., University at Buffalo.

LINDA PELLOW, Instructor of English; B.S., SUNY at
Fredonia; M.Ed., University at Buffalo.

MALLORY PETRUS, Instructor of Physical Therapy; D.P.T.,

Daemen College.

KONSTANTINOS PLAKAS, Instructor of Chemistry; Ph.D.
candidate, University of Buffalo.

JENNIFER PLANTS, Adjunct Professor of Paralegal Studies;
B.A., Hartwick College; M.A. Ed., Medaille College; J.D.,

Valparaiso University School of Law.

ALEXANDER PLESHKEWYCH, Professor Emeritus of
Biology; B.S., Kansas State University; M.S., Emporia State
University; Ph.D., Wayne State University.

WILLIAM R. PREDMORE, Professor Emeritus of History;
B.S., St. John Fisher College; M.A., Ph.D. candidate, Catholic

University of America.

TIMOTHY REDMOND, Adjunct Instructor of Political
Science; B.A., Canisius College; M.A., Ph.D., University at
Buffalo.

MARY RHINEHART, Clinical Instructor of Nursing, B.S.,
M.S., Daemen College.

NICHOLAS RISCH, Instructor of Chemistry; B.S., Daemen
College.

TAMARA ROBERTS, Adjunct Instructor of Education; B.S.,
M.S., SUNY Buffalo State.

SHAWN ROCHE, Adjunct Professor of Paralegal Studies;
B.S., University at Buffalo; J.D., Brooklyn Law School.

TITO RODRIGUEZ, Adjunct Instructor of Business
Administration; B.S., Polytechnic Institute of New York
University; M.S., Massachusetts Institute of Technology;
M.B.A., University of Pennsylvania.

KAREN ROEHLING, Adjunct Instructor of Athletic Training
and Health Promotion; B.S., Ithaca College; M.S., Canisius
College; NYS Licensed/Registered Athletic Trainer.

PAMELA ROHRING, Adjunct Instructor of Education; B.A.,
Gallaudet University; M.S., Canisius College.
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THOMAS ROJEK, Instructor of Art; B.F.A., University at
Buffalo.

TERRY ROSE, Instructor of Physical Therapy; M.S., SUNY
Buffalo State; D.P.T., O.M.P.T., Daemen College.

KELLY ROTH, Instructor of Biology; B.S., SUNY Geneseo;
M.S., SUNY at Fredonia; M.S., Ph.D., University of Rochester.

NICHOLAS RUSCHMANN, Instructor of Physical Therapy;
M.S., D’Youville College.

DIANE RYAN, Adjunct Instructor of Nursing; B.S.,
D’Youville College; M.S., Ph.D., University at Buffalo.

JEFFREY SAGE, Adjunct Professor of Athletic Training and
Director of Sports Medicine; B.S., SUNY College at Brockport;

M.S., California University of Pennsylvania.

ALEXANDRA SANDERS, Clinical Instructor of Nursing,
A.A.S., Trocaire College; B.S., M.S., Daemen College.

PAMELA SCHMIDT, WHNP-BC, Clinical Instructor of
Nursing; B.S., Daemen College, M.S., University at Buffalo.

JESSICA SCHOLZE, Instructor of Social Work; B.A.,
Daemen College; M.S.W., University at Buffalo.

CATHERINE SEDOTA, Adjunct Instructor of Education and
Director of Accreditation; B.A., M.S., SUNY at Fredonia.

ANDREW SERIO, Instructor of Italian; B.A., SUNY Buffalo

State; M.A., I’Universita Ca’Foscari di Venezia.

JESSICA SHERMAN, LMSW, Instructor of Social Work;
B.S., Niagara University; M.S.W., University at Buffalo.

JOSHUA SIEMENS, Adjunct Instructor of Business
Administration; B.S., M.S., Daemen College.

ROBERT SIMPSON, Adjunct Professor of Paralegal Studies;
B.S.E.E., Rochester Institute of Technology; J.D., University at
Buftfalo.

ANDREA SLISH, Instructor of Biology; B.S., Emmanuel
College; M.S., University at Buffalo.

NICHOLAS MICHAEL SMITH, Instructor of Physical
Therapy; B.S., Canisius College; D.P.T., D’Youville College.

PAULINE SOEFFING, Adjunct Assistant Professor of
Business Administration; B.S., M.B.A., University at Buffalo.

JENNIFER STERGION, Adjunct Professor of Paralegal
Studies; B.S., M.S., SUNY Buffalo State; J.D., University at
Buffalo.

DIANE STOYANOVSKI, CPA, CMA, Adjunct Assistant
Professor of Accounting; B.S., Nazareth College; M.B.A., St.

Bonaventure University.

LINDA SZAL SUTTON, Instructor of Physical Therapy;
B.S., University at Buffalo; M.S., D.P.T., Daemen College.

JENNIFER SWAN, Adjunct Professor of
Entrepreneurship; B.A., SUNY Buffalo State; M.A., University
at Buffalo.

GEOFFREY J. TESTA, Instructor of
English; B.A., M.A., University at Buffalo.

JAMIE TIBERI, Instructor of Physical Therapy; B.S.,
University at Buffalo; M.S., Daemen College.

MARY VERSHAY, Clinical Instructor of Nursing, B.S.,
D’Youville College, M.S., University at Buffalo.

MELVA D. VISHER, Adjunct Instructor of Accounting; B.S.,
M.A., SUNY Empire State College.

MARY WALTER, Adjunct Instructor of Education; B.S.,
M.S., SUNY Buffalo State.

JAMES WALTERS, Adjunct Assistant Professor of
International Business; B.A., M.B.A., University at Buffalo.

GENE WELGOSS, Instructor of English; B.S., M.S., SUNY
Buffalo State.

KELLY WHITSELL, Clinical Instructor of Nursing, B.S.,
M.S., Daemen College.

JULIE WOLFLEY, Instructor of Physical Therapy; B.S.,
D.P.T., Daemen College.
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JULIE WOODWORTH, CNE, Instructor of Nursing, B.S., KERRY ZELAZNY, Instructor of Psychological Sciences;

Daemen College, M.S., D’Youville College, Ph.D., Nova B.S., University at Central Florida; B.A., M.A., Ph.D.
Southeastern University. candidate, University at Buffalo.

CHRIS L. YUEN, Adjunct Instructor of Mathematics; B.A., Current lists of adjunct clinical professors in Physical Therapy,
University of California San Diego; M.A., University at Physician Assistant Studies, and Social Work may be obtained
Buffalo; Ed.D., University of Calgary. by contacting the respective academic departments.
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ACCREDITATION
AND
INSTITUTIONAL
POLICIES

Daemen College is authorized by the Board of Regents of the

State of New York to award degrees and certificates for

programs registered with the New York State Board of Regents.

Accreditation

Daemen College is accredited by the Middle States
Commission on Higher Education (MSCHE), 3624 Market
Street, 2nd Floor West Philadelphia, PA 19104, (267) 284-
5000, fax (215) 662-5501. Email: info@msche.org. Spanish:

espafiolinfo@msche.org. The Middle States Commission on

Higher Education is a regional accrediting body recognized by
the Council for Higher Education Accreditation (CHEA), April
2013 and the U.S. Department of Education (USDE).

Nursing baccalaureate (B.S.) programs are accredited by the
Accreditation Commission for Education in Nursing (ACEN),
3343 Peachtree Road, NE, Suite 850, Atlanta, GA 30326, (404)
975-5000, fax (404) 975-5020, email:info@acenursing.org.
ACEN is a specialized accrediting body recognized by the
Council for Higher Education Accreditation (CHEA),
September 2011, and the U.S. Department of Education
(USDE).

The clinical doctorate in Physical Therapy (DPT) is
accredited by the Commission on Accreditation in Physical
Therapy Education (CAPTE), American Physical Therapy
Association (APTA) Headquarters Accreditation Dept., 1111
North Fairfax Street, Alexandria, VA, 22314-1488, (703) 684-
2782, (800) 999-2782, fax (703)-684-7343, email:

accreditation@apta.org, an accrediting body for professional

programs for the physical therapist, recognized by the Council
for Higher Education Accreditation (CHEA), September 2012,
and the U.S. Department of Education (USDE).

The Physician Assistant Studies program is accredited by the
Accreditation Review Commission on Education for the
Physician Assistant, Inc. (ARC-PA), 12000 Findley Road, Suite
275, Johns Creek, GA 30097, (770) 476-1224, fax (770) 476-
1738, a specialized accrediting body recognized by the Council
for Higher Education Accreditation (CHEA), January 2004.

The Social Work baccalaureate program is accredited by
the Commission on Accreditation, Council on Social Work
Education (CSWE), 1701 Duke Street, Suite 200, Alexandria,
VA, 22314-3457, (703) 683-8080, fax (703) 683-8099, email:
info@cswe.org. CSWE is a specialized accrediting body
recognized by the Council for Higher Education Accreditation
(CHEA), April 2003.

Bachelor of Science (B.S.) programs in Accounting

and Business Administration and dual (B.S./M.S.) degrees in
Accounting/ Professional Accountancy and in Business
Administration/International Business are accredited by
the International Accreditation Council for Business Education
(IACBE), 11374 Strang Line Road, Lenexa, Kansas 66215,
USA, (913) 631-3009, fax (913) 631-9154, a specialized
accrediting body recognized by the Council for Higher
Education Accreditation (CHEA), January 2011. E-mail:

iacbe@jiacbe.org.

Baccalaureate Educator Preparation programs are currently
pursuing accreditation by the Association for Advancing
Quality in Educator Preparation (AAQEP), P.O. Box 7511
Fairfax Station, VA 22039-9998. Email: aagep@aagep.org.
Pursuant to the Regulations (52.21) of the New

York Commissioner of Education, the educator preparation
programs offered by Daemen College are considered to be
continuously accredited for purposes of meeting the New York
State requirement that all such programs maintain continuous

accreditation.

The Athletic Training dual degree

programs (B.S./M.S. Health Promotion/Athletic

Training; B.S./M.S. Natural Science/Athletic Training) are
accredited by the Commission on Accreditation of Athletic
Training Education (CAATE), 6850 Austin Center Blvd., Suite
100, Austin, TX 78731-3184, (512) 733-9700, toll free (844)
462-2283. CAATE is a specialized accrediting body
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recognized by the Council for Higher Education Accreditation
(CHEA), September 2014.

Bachelor of Science (B.S.) degree and Certificate in
Paralegal Studies are

approved by American Bar Association, Standing Committee o
n Paralegals , 321 N. Clark Street, Chicago, IL 60654-7598,
(312) 988-5000, Hotline (800) 285-2221. American Bar

Association, Council of the Section of Legal Education and

Admissions to the Bar is recognized by the U.S. Department of
Education (USDE).

Affiliations

o Association for the Advancement of Sustainability in
Higher Education

o Association of American Colleges and Universities

o Association of Governing Boards

e Commission on Independent Colleges and Universities

e Council of Independent Colleges

o Council on Undergraduate Research

¢ National Association of Independent Colleges and
Universities

o National Collegiate Athletic Association (NCAA)
Division II

e P2 Collaborative of WNY, Inc.

o Western New York Consortium of Higher Education

o Western New York Service Learning Coalition

Availability Statement and
Procedures to Review
Accrediting and Licensing
Documents

Accrediting and licensing documents are available for
inspection. Requests should be in writing to and sent to the:
Office of the President/Daemen College 4380 Main Street,
Ambherst, NY 14226-3592

Offices Designated to
Disseminate Consumer
Information

The following offices of Daemen College have been designated
to disseminate consumer information: Office of Enrollment

Management, Office of Financial Aid, Office of Institutional

Research, Office of the Registrar, Office of Student Accounts.

Complaints

Daemen College is committed to serving its students effectively
and responsively. Students with questions or concerns should
communicate directly with the department or office concerned,
with a view to resolving the issue as expeditiously as possible.
If the matter remains unresolved at the department/unit level,
students should bring their complaint to the attention of the
dean of the pertinent academic division, the dean of students,
the bursar, or the assistant vice president for student success, as
applicable. The Student Dispute Resolution Procedure or the
Grievance Procedure in Discrimination and Harassment Cases
(both contained in the Daemen College Student Handbook) will
be followed when applicable.

Students who are unsure of whom to contact or who need
further guidance may contact the Assistant Vice President for
Student Success, Sabrina Fennell, in the Student Success
Center, Research and Information Commons, Daemen
College, 4380 Main St., Amherst, NY

14226, telephone: 716.839.8228 for assistance.

Nondiscrimination & Equal
Opportunity Policy

Daemen College is committed to compliance with its
obligations under Title IX of the Educational Amendments of
1972, Titles VI and VII of the Civil Rights Act of 1964, Section
504 of the Rehabilitation Act of 1973, the Americans With

Disabilities Act, the Age Discrimination in Employment Act,
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Executive Orders, the New York State Human Rights Law, and
other applicable antidiscrimination laws. It is the policy of
Daemen College to provide all students, applicants and
employees an equal access to all programs and facilities
without regard to sex, sexual orientation, gender, race, color,
creed, religion, veteran or military status, national origin, age,
disability, familial status, marital status, domestic violence
victim status, status as an ex-offender, arrest record,
predisposing genetic characteristics or genetic information, or
any other characteristic protected by federal or New York State
law. Furthermore, the College will not discriminate against any
individual with respect to the application of College policies, or
the criteria for the successful completion of any course or
program on the basis of sex, sexual orientation, gender, race,
color, creed, religion, veteran or military status, national origin,
age, disability, familial status, marital status, domestic violence
victim status, status as an ex-offender, arrest record,
predisposing genetic characteristics or genetic information, or
any other characteristic protected by federal or New York State
law. Every person in the Daemen College community is
required to be familiar with and act in accordance with this
policy. This includes administrators, faculty, staff, students,
contractors, and vendors. All violations of this policy will be
addressed and, where appropriate, discipline will be
administered. Any person or entity found in willful violation of
this nondiscrimination policy shall be subject to termination,
expulsion, or contract termination as appropriate. The College
President has assigned day-to-day responsibilities for the
implementation and administration of this policy to the
College’s Equal Opportunity and Affirmative Action Officer
(the Director of Diversity and Multicultural Affairs. Any
questions concerning this policy and any complaints of
discrimination should be communicated to the EOAA Officer,
telephone (716) 839-7699, Wick Center, Room 211. A
complaint of discrimination may also be filed with the Office
for Civil Rights (OCR) of the U.S. Department of Education.
Complaints are to be filed within 180 calendar days of the
alleged act of discrimination and may be made to the New York
regional office of OCR: New York Office Office for Civil
Rights U.S. Department of Education 32 Old Slip, 26th Floor
New York, NY 10005-2500 Telephone: 646-428-3900 FAX:
646-428-3843; TDD: 877-521-2172 Email:
OCR.NewYork@ed.gov

Accommodation of
Students With Disabilities

Daemen College complies with the Rehabilitation Act of 1973,
the Americans with Disabilities Act, and applicable state and
local laws providing for nondiscrimination against qualified
individuals with disabilities. This policy applies to participation
in all College programs and activities. Daemen College will
also provide reasonable accommodations for qualified
individuals with disabilities so that they may participate at a
level equivalent with that of non-disabled students. In this
connection, Daemen College has established an
accommodation assessment procedure for evaluation of
requested accommodation in light of legal guidelines. It is

Daemen College’s policy to:

Ensure that qualified individuals with disabilities are
treated in a nondiscriminatory manner in the admissions
process and that qualified students with disabilities are
treated in a nondiscriminatory manner with respect to
all services, programs and activities.

e Keep all medically related information confidential in
accordance with the requirements of the Rehabilitation
Act, the Americans with Disabilities Act, and the
Family Educational Rights and Privacy Act.

o Provide qualified applicants and students with
disabilities with reasonable accommodation, except
where such an accommodation would create an undue
hardship on the College.

o Notify individuals with disabilities that the College

provides reasonable accommodations to qualified

individuals with disabilities by including this policy in
the College Catalog and the Student Handbook.

PROCEDURE FOR
REQUESTING AN
ACCOMMODATION

If a qualified applicant for admission to the College or a student
of the College anticipates a need for an accommodation to
complete a course of study or to participate in a College

program or activity (student housing, etc.), the request for
105


mailto:OCR.NewYork@ed.gov

accommodation should be brought to the attention of the
Associate Director of Disability Services. Where the disability
or the need for an accommodation is not obvious, the individual
may be required to provide current evidence of the disability
and the limitations that require accommodation. The Associate
Director of Disability Services will discuss with the applicant
or student the limitation resulting from the disability and the
potential reasonable accommodations that the College might
make. The Associate Director may also consult as needed with
the College’s 504/ADA Officer (the Assistant Vice President
for Student Success). The College has established specific
guidelines for the documentation of disabilities; the guidelines
may be obtained from the College’s 504/ADA officer, the
Disability Services Office, or from the College’s website. The
Associate Director, in conjunction with the appropriate faculty,
the 504/ADA Coordinator, and, if necessary, a professional
evaluator retained by the College, will determine the feasibility
of the requested accommodation, considering various factors
including, but not limited to, the nature and the cost of the
accommodation and whether the accommodation will impact
the fundamental nature of the course or program. The
applicant/student will be informed of the College’s decision on
the accommodation request. If a student is not satisfied with
the determination made by the College with respect to the
request for accommodation, the student may file a grievance
pursuant to the College’s Grievance Procedure in
Discrimination Cases, a copy of which may be found in the
Student Handbook.

PROCEDURE FOR RECEIVING
APPROVED
ACCOMMODATIONS

The Associate Director of Disability Services will give the
student an Accommodation Form specifying the
accommodations approved by the College. It is the student’s
right and responsibility to request approved accommodations in
College programs, activities, or services. In keeping with the
College’s nondiscrimination policy, accommodations are to be
made only at the request of the student, not assumed or
imposed by other parties. The student shall present the
Accommodation Form to the appropriate faculty member or
administrator to substantiate a request for accommodation.
Accommodations should not be provided to students without

evidence that the accommodation has been approved by the

College. A student lacking such documentation should be
referred to the Associate Director of Disability

Services according to the above procedure for requesting an
accommodation. Should any problem arise in securing an
approved accommodation, the student should bring the problem
to the immediate attention of the 504/ADA Officer, who will
assist in resolving the matter. In addition, any member of the
College community with questions or concerns about the
College’s disability policy and procedures should contact the
504/ADA Officer. Retaliation against students, applicants, or
employees for exercising their rights under this policy is
strictly prohibited and will not be tolerated. Claims of
retaliation should be reported to the 504/ADA Officer
(Assistant Vice President for Student Success), Research &
Information Commons, telephone (716) 839-8228.)

STUDENT RIGHTS
UNDER THE FAMILY
EDUCATIONAL RIGHTS
AND PRIVACY ACT
(FERPA policy)

Pursuant to the Family Educational Rights and Privacy Act of
1974 (FERPA), Daemen College has adopted a policy that
protects the confidentiality of student educational records and
grants third party access to such records only with the student’s
consent or under other limited conditions. The College may
publish certain directory information, such as the student’s
name, address (including email), telephone number, date and
place of birth, major field of study, participation in activities
and sports, weight and height of members of athletic teams,
dates of attendance, enrollment status (includes advance
registration data, anticipated graduation year, class status),
resident status (commuter or resident), degrees and awards
received, and the most recent educational institution attended
by the student, unless advised in writing by the student not to
do so. The College policy also grants students access to their
records, except, where applicable, for the financial information
of their parents. A procedure has been established whereby
students can challenge the content of their educational records,

and if appropriate, provide a written explanation to be placed
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into their records. To review the full policy, see the Student

Handbook (online) or contact the Registrar’s Office.
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ACCOUNTING

Contact Information

phone: (716) 839-8329

daemen.edu/accounting

Chair

Dr. Sharlene G. Buszka
(716) 839-8428

Degrees Offered

e Bachelor of Science in Accounting

o Bachelor of Science in Accounting/Master of Science in

Professional Accountancy

The B.S. Accounting/M.S. Professional Accountancy is a 150-
hour program registered with the New York Board of
Accountancy to meet the educational requirements for the CPA

exam in New York State.

Minor

e Accounting

Course Sequence

o Forensic Accounting

Certificate

e Accounting

Mission Statement

Consistent with the mission of Daemen College, the
Accounting Degree philosophy embodies the ideals of elevating
human dignity and fostering civic responsibility in a global
perspective. Central to this will be the strong relationship
between the department faculty and its students. The
curriculum integrates the intellectual qualities acquired through
study of the liberal arts with the education necessary for

professional accomplishment.

The accounting degree is a professional degree registered with
the New York State Board of Accountancy. As a result its
professional component is guided by attention to the AICPA
Core Competency Framework. The core competencies are
categorized as functional (technical competencies most closely
aligned with the value contributed by the accounting
professional), personal (individual attributes and values) and
broad business perspective (relating to understanding of
internal and external business contexts) competencies. It is a
skills-based curriculum rather than knowledge-based because
the body of knowledge and the accounting profession are
changing so rapidly. Although knowledge requirements will
change with time, the competencies will have long-term value
and will support a variety of career opportunities for the future

accountant.

The curriculum also encourages close relationships with the
professional community through a series of action learning
internship positions. In addition to supplementing classroom
knowledge, these internships also build the student’s resume
and prepare the student to assume a professional position upon
graduation. The graduates of this program will be contributing,

well-rounded professionals of the global community

Student Learning
Outcomes
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Upon completion of the

Undergraduate Accounting

Program, the graduate will be able

to:

. Demonstrate content knowledge of core business

concepts, as well as specialized knowledge appropriate

to the accounting profession;

. Apply technology-based skills to compile and analyze

data to support organizational decision-making;

. Communicate appropriate financial information and

analyses within various business contexts;

. Prepare relevant financial information to support

responsible decision-making;

. Integrate legal and ethical concepts to inform business

decisions;

. Perform research to access, understand, apply and

communicate relevant accounting information;

. Distinguish between alternate accounting treatments to

effectively represent business transactions.

Master’s Student Learning

Outcomes:

In addition to the student learning outcomes noted above,
students in the master’s portion of the B.S./M.S. in Professional

Accountancy will be able to:

1. Apply advanced accounting theories and concepts to
assess and represent accounting information;

2. Integrate knowledge of advanced accounting and
business concepts to inform business decisions;

3. Formulate strategies, solutions and recommendations
within various business contexts; and

4. Assess complex accounting and business issues in an

advanced global context.

The Herbert B. Eckert Endowed Award Fund

The award is made to a senior level accounting major who has
been accepted into the 150 hour professional accountancy
program at Daemen College. Recipients are expected to be in
good academic standing, to progress through the program on a
full-time basis, and to exemplify ethical standards. An essay
addressing why ethical behavior is good business is required of
applicants. Further details may be obtained from the
Department Chair.
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BACHELOR OF
SCIENCE IN
ACCOUNTING

Core Curriculum

All degree programs require completion of the Core

Curriculum. A complete description of the core and its

requirements is available in the Core Curriculum section of the

Daemen catalogue. Courses which satisfy a portion or complete

a core requirement will have such designation indicated after

the course title.

BS Requirements

. ACCOUNTING/BUSINESS
ADMINISTRATION: 60
CREDITS

ACC225 Financial Accounting (3) — CT
ACC226 Managerial Accounting (3)

ACC311 Intermediate Accounting I (3)

ACC312 Intermediate Accounting II (3)
ACC315 Cost Accounting (3)

ACC318 Income Tax Theory (3)

ACC332 Effective Communication and Research
Methods for Accountants (3) — WI

ACCA415 Advanced Accounting Problems (3)
ACC420 Auditing (3)

ACC490 Accounting Theory & Professional Ethics
(3) — ILIT; RP; WI

BA350 Business Law I (3)

BA351 Business Law 1II (3)

FIN325 Corporate Finance (3)

FIN: 3 credits in a Finance Elective

MGQ221 Business Statistics I (3) — QL
MGQ427 Managerial Decision Making (3)
MGT?208 Principles of Management (3)

MIS280 Computer Studies and Problem Solving (3)
—CT

MIS295 Accounting Information Systems (3)

MKT209 Principles of Marketing (3)

. REQUIREMENTS OUTSIDE
OF THE MAJOR: 3 CREDITS

CFE97 Career Preparation Seminar (0)-prerequisite
to the Career Field Experience

3 credits: CFE4XX Career Field Experience (See
below Additional Pertinent Information section for
further details.)

. CORE CURRICULUM: 45
CREDITS

CMP101 English Composition (3) — CS; ILIT; WI
ECO201 Principles of Microeconomics (3) — CT
ECO0202 Principles of Macroeconomics (3) — CT
IND101 Sustainable & Critical Relationships (3)
MTHI131 Calculus & Mathematics for Business and
Social Science Majors (3) — CT; QL (See below

Additional Pertinent Information section for further

details.)

Core Electives: 30 credits

. FREE ELECTIVES: 12
CREDITS

With the exception of Management Information
Systems (MIS), and Management — Quantitative
(MGQ), courses offered by the Accounting and
Information Systems Department are not allowed.
Accounting and Information Systems course
designations are: ACC, FIN, HSM. Courses used to
fulfill the free electives may but are not required to

have a competency.

TOTAL BS PROGRAM REQUIREMENTS
=120 CREDITS

Transfer Policy

A student transferring from a two-year college or from a four-

year school with a non-registered Accounting program will be
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limited to transferring the following accounting courses
provided they have been assessed as meeting Daemen’s stated
levels of competence for comparable work: ACC225, ACC226,
ACC315. A transfer student who originally enters another
major at Daemen and transfers into the Accounting program
will need to undergo a re-evaluation of any transfer of

accounting courses to meet the above requirements.

Graduation Requirements

1. Minimum grades of C must be achieved in the
following: ACC225, ACC226, ACC311, ACC312,
ACC315, ACC318, ACC332, ACC415, ACC420,
ACC490, BA350, BA351, CMP101, ECO201,
ECO0202, FIN325, 3-credit Finance elective, MGQ221,
MGQ427 , MGT208, MIS280, MIS295, MK T209.
Students will be allowed to retake the previously
referenced courses only once to earn the required
minimum grade of C.

2. BS: An overall grade point average (GPA) of 2.50.

3. BS/MS: Overall grade point averages (GPA) of 3.00 in
both the undergraduate and the graduate portions of the

program.

Pursuit Of The BS/MS, Accounting/Professional

Accountancy

For those students applying to the BS/MS program, an overall
grade point average (GPA) of 3.00 is required. Students with a
GPA of less than 3.00 who wish to pursue the BS/MS program
should consult with the Accounting Program Chair regarding
conditional acceptance. Students who are conditionally
accepted will be allowed to take three of the required graduate
courses while still being a major in the BS, Accounting
program. If minimum grades of B are achieved in each of

the three graduate courses, the student will file the Change of
Major form with the Registrar’s office and will be accepted as a

matriculating student in the BS/MS program.

Students who wish to pursue the dual-degree BS/MS
Accounting/Professional Accountancy program will begin
studies as a major in the BS, Accounting program and must
formally apply for a change to the dual degree program by
completing a Change of Major form with the Registrar’s office.
This change will generally occur upon completion of the

Sophomore year. The registered BS/MS

Accounting/Professional Accountancy program is available
only to students who are entering the program directly from the

undergraduate accounting program.

BS/MS Program Structure

For students who decide to apply to the BS/MS program while
currently enrolled in the undergraduate accounting program,
both the BS and MS degrees are conferred upon successful
completion of all requirements of the BS/MS curriculum.
Because the BS/MS program is a dual degree program, no

single degree conferral is granted.

Additional Pertinent
Information

1. CAREER FIELD EXPERIENCE: Three (3) credits
are required and must be taken in the senior year.
Students may complete additional Career Field
Experiences for a maximum of 9 credits earned through
Career Field Experience. Requirements for participation
in Career Field Experiences are: successful completion
of CFE97 Career Preparation Seminar (0 credits) and a
minimum grade point average (GPA) of 2.5 and
successful achievement of a minimum grade of ‘C’ in
both Intermediate Accounting I and IT (ACC311 and
ACC312) and permission of an Accounting faculty
member. Students may petition the Accounting Chair to
waive the Career Field Experience requirement if they
have comparable, relevant work experience.

2. MATHEMATICS: Depending upon mathematics
background, a student may be required to complete
lower-level math courses before enrollment in the
required MTH131. Therefore, students who must take
additional math courses are encouraged to begin math

studies as early as possible.

Suggested Course
Sequence
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B.S./M.S.
ACCOUNTING/PROF
ESSIONAL
ACCOUNTANCY

Access the complete curriculum for the BS/MS,

Accounting/Professional Accountancy, from the

Accounting/Information Systems Department section of the

Daemen catalogue.

Following is a suggested course sequence for your program.
Courses may be offered as indicated and/or at other times.

Consult your Advisor for further direction and planning.

Course Loads
YEARS 1 THROUGH 4: Undergraduate tuition rates apply.

Maximum of 18 credits allowed.

YEAR 5: Graduate tuition rates and terms apply.

Mathematics

Depending upon Math background, a student may be required
to complete lower-level Math courses before enrollment in the
required MTH131. Therefore, students who must take
additional math courses are encouraged to begin math studies

as early as possible.

Year 1

LEARNING COMMUNITIES are generally completed in the
first year (LC1 in the 1st semester; LC2 in the 2nd semester)

FIRST SEMESTER

e ACC225 Financial Accounting (3)

¢ CMP101 English Composition (3)

e INDI0I Sustainable & Critical Relationships (3)
o MIS280 Computer Studies & Problem Solving (3)
o CORE ELECTIVES (3)

o Total Credits (15)

SECOND SEMESTER

o ACC226 Managerial Accounting (3)

e MIS295 Accounting Information Systems (3)

e MTHI31 Calculus & Math for Business & Social
Sciences (3)

o CORE ELECTIVES (6)

o Total Credits (15)

Year 2

FIRST SEMESTER

¢ ACC318 Income Tax Theory (3)

o CFE97 Career Preparation Seminar (0)*

e ECO201 Principles of Microeconomics (3)
¢ MGQ221 Business Statistics I (3)

e MKT209 Principles of Marketing (3)

e CORE ELECTIVE (3)

o Total Credits (15)

SECOND SEMESTER

e ACC315 Cost Accounting (3)

e ECO0202 Principles of Macroeconomics (3)

¢ MGT?208 Principles of Management (3)

o CORE ELECTIVES AND/OR FREE ELECTIVES (6)
o Total Credits (15)

*CFE97 may be taken in either semester

Year 3
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e ACC490 Accounting Theory& Professional Ethics (3)
FIRST SEMESTER e ACC620 Advanced Auditing (3)
¢ BA351 Business Law II (3)
e CFE4 Career Field Experience (3)
¢ CORE ELECTIVES AND/OR FREE ELECTIVES (6)
o Total Credits (18)

ACC311 Intermediate Accounting I (3)

FIN325 Corporate Finance (3)

CORE ELECTIVES AND/OR FREE ELECTIVES (9)
Total Credits (15)

SECOND SEMESTER Year 5

o ACC312 Intermediate Accounting II (3)

e ACC332 Effective Communication and Research
Methods for Accountants (3) — WI

o Finance Elective — undergraduate level (#’s 100-499)
3

¢ ACC618 Advanced Taxation (3)

e CORE ELECTIVES AND/OR FREE ELECTIVES (6)

e Total Credits (18)

FIRST SEMESTER (summer

session)
e ACCO630 Global Financial Reporting and Strategic
Analysis (3)
ACC650 Directed Research in Accounting (3)
e MGT502 Ethics for Professionals in a Multicultural
World (3)
o Total Credits (9)

Year 4

SECOND SEMESTER
FIRST SEMESTER o MGT507 Strategic Planning for the Global Market (3)

ACC415 Advanced Accounting Problems (3)
ACC420 Auditing (3)

BA350 Business Law I (3)

MGQ427 Managerial Decision Making (3)

MGT501 The Global Competitive Framework (3)
CORE ELECTIVES AND/OR FREE ELECTIVES (3)
Total Credits (18)

SECOND SEMESTER

MGT503 Comparative Management (3)

FIN601 Global Monetary System and Capital Markets
3

MGT504 Operational and Technology Issues in Global
Business (3)

Total Credits (12)

114



A C C O U N T I N G Students may earn a minor in Accounting by completing the
following courses with a minimum ‘C’ grade:
e ACC225 Financial Accounting (3)
(OPEN TO ALL STUDENTY) o ACC226 Managerial Accounting (3)

Note: 12 credits must be completed at Daemen College. e ACC311 Intermediate Accounting I (3)
e ACC312 Intermediate Accounting II (3)
e ACC315 Cost Accounting (3)

e 3 credits in an Accounting elective

Requirements (18 credits)

115



FORENSIC
ACCOUNTING
SEQUENCE

The following courses are currently available to students who

are interested in the field of Forensic Accounting:

o ACC325 Introduction to Forensic Accounting (3)
e ACC430 Forensic Investigations (3)
o MIS428 Forensic Accounting Data Analysis Techniques

3
Consult the departmental website for course descriptions and

the Accounting Chairperson for further information on the field

of Forensic Accounting.
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ACCOUNTING
CERTIFICATE

CONSUMER INFORMATION ON DAEMEN WEBSITE:
ACCOUNTING CERTIFICATE OFFERING ON THE MAIN

CAMPUS

CONSUMER INFORMATION ON DAEMEN WEBSITE:
ACCOUNTING CERTIFICATE OFFERED OFF-SITE IN
BROOKLYN, NY

Required Courses

e ACC225 Financial Accounting (3)

o ACC226 Managerial Accounting (3)

o ACC311 Intermediate Accounting I (3)

e ACC312 Intermediate Accounting II (3)

e ACC315 Cost Accounting (3)

e ACC318 Income Tax Theory (3)

e ACCA415 Advanced Auditing Problems (3)
o ACC420 Auditing (3)

o FIN325 Corporate Finance (3)

¢ Accounting/Information Systems/Business
Administration Elective: 3 credits TOTAL
CERTIFICATE REQUIREMENTS = 30

Requirements for
Completion of the
Certificate Program

¢ A minimum of 18 credits must be completed at
Daemen.

e A minimum grade of C earned in all courses, thereby
resulting in a minimum cumulative GPA of 2.00.

o Filing of an Application for Certificate form with the

Registrar’s Office in the first week of the final term
(Fall, Spring, or Summer) prior to program completion.
Forms are available upon request from the Accounting
Program Office. NOTE: Participation in the
Commencement ceremony is not applicable to

certificate candidates.

117


http://my.daemen.edu/offices/registrar/gainfulemployment/accounting-main/
http://my.daemen.edu/offices/registrar/gainfulemployment/accounting-brooklyn/
https://sites.daemen.edu/ug-2018/wp-content/uploads/2016/07/APP_CERT_ADVCRT.pdf

Accounting

ACC 225: Financial Accounting
3 Credit Hour(s)

Fulfills core competency: Critical Thinking and Problem Solving.
Fundamentals of financial accounting, the accounting cycle with emphasis on
analysis of financial statements for service, merchandising, and
manufacturing operations. Problems supplement the theory, principles and
management applications. Accounting majors must earn a minimum of a C
grade. If they do not earn the required final grade, they will be allowed to
repeat the course only once to earn the minimum grade . Pre-req: MGQ-121,
MTH 124 or equivalent. (UG)

ACC 226: Managerial Accounting
3 Credit Hour(s)

A continuation of ACC 225 with emphasis on the application of the
accounting model to corporations. In addition, there is an introduction to the
use of accounting information in management decision-making settings.
Problems supplement the theory, principles, and management application.
Accounting majors must earn a minimum of a C grade. If they do not earn the
required final grade, they will be allowed to repeat the course only once to
earn the minimum grade . Prerequisite: ACC 225; MTH 124 or equivalent.
UG

ACC 311: Intermediate Accounting I
3 Credit Hour(s)

Study of generally accepted accounting principles, emphasizing financial
statement presentation and an in-depth study of accounting for current assets
and liabilities. Accounting majors must earn a minimum of a C grade. If they
do not earn the required final grade, they will be allowed to repeat the course
only once to earn the minimum grade . Prerequisite: ACC 226. (UG)

ACC 312: Intermediate Accounting IT
3 Credit Hour(s)

A continuation of ACC 311, focusing on liabilities, stockholder's equity and
analytical procedures. Theoretical discussion of generally accepted
accounting principles. Accounting majors must earn a minimum of a C grade.
If they do not earn the required final grade, they will be allowed to repeat the
course only once to earn the minimum grade . Prerequisite: ACC 311. (UG)

ACC 315: Cost Accounting
3 Credit Hour(s)

Analysis of costs and their use in the managerial functions of an enterprise.
Topics include principles of cost accounting for inventory valuation and
income determination, standard costs and budgets. Accounting majors must
earn a minimum of a C grade. If they do not earn the required final grade,
they will be allowed to repeat the course only once to earn the minimum
grade . Prerequisite: Acceptance to upper division in Accounting; ACC 226.
((8[€))

ACC 318: Income Tax Theory
3 Credit Hour(s)

This course focuses on the responsibilities of professional accountants in the
preparation of tax returns for individuals and provides primary content for the
professional accounting component of the degree program. Coursework also
addresses ethics, finance, economics, computer information systems, and the
legal environment of business. Accounting majors must earn a minimum of a
C grade. If they do not earn the required final grade, they will be allowed to
repeat the course only once to earn the minimum grade . Prerequisite: ACC
226. (UG)

ACC 325: Introduction to Forensic
Accounting

3 Credit Hour(s)

Fraud examination will begin with the study of various types of fraud as well
as factors that contribute to fraudulent activity. Ethics are a key concept in
this course, and will be analyzed within the context of various business
activities, and students will study both preventive and detective strategies to
mitigate risk of fraud. Fraud examination methods will comprise a significant
portion of the course and will include investigating fraud, investigating
concealment, inquiry methods, and fraud reporting. Students will also study
the impact of fraud on financial statements, organizations, financial
transactions, and legal proceedings. Prerequisites: ACC-226 Sophomore
status (UG)

ACC 332: Effective Communication and
Research Methods for Accountants

3 Credit Hour(s)

Writing Intensive. This course is designed to improve the student's oral and
written communication skills in the field of Accounting. Students will be
introduced to major accounting research tools in such areas as compliance,
tax planning, assurance services, and auditing. Fraud and other investigative
techniques are also explored. The student will use the research process to
write and orally present an Accounting paper. Accounting majors must earn a
minimum of a C grade. If they do not earn the required final grade, they will
be allowed to repeat the course only once to earn the minimum grade. (UG)
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ACC 415: Advanced Accounting Problems
3 Credit Hour(s)

Advanced approach to generally accepted accounting principles applied to
business activities. Problem-solving techniques and discussions of opinions
of the Financial Accounting Standards Board as they relate to topical matters.
Accounting majors must earn a minimum of a C grade. If they do not earn the
required final grade, they will be allowed to repeat the course only once to
earn the minimum grade . Prerequisites: ACC 312. (UG)

ACC 420: Auditing
3 Credit Hour(s)

This course focuses on the responsibilities of professional accountants in the
conduct of independent audits and provides primary content (Generally
Accepted Auditing Standards (GAAS) and Public Company Accounting
Oversight Board (PCAOB)) for the professional accounting component of the
degree program. Coursework also addresses ethics, finance, business statistics
in auditing, economics, computer information systems, and the legal
environment of business. Accounting majors must earn a minimum of a C
grade. If they do not earn the required final grade, they will be allowed to
repeat the course only once to earn the minimum grade. Prerequisite: ACC
312. (UG)

ACC 430: Forensic Investigations
3 Credit Hour(s)

Application of theory is an important aspect of forensic accounting. In this
course, a number of case studies will be analyzed that require the application
of skills learned in ACC 325 Introduction to Forensic Accounting and MIS
428 Forensic Accounting Data Analysis Techniques. The topics of these case
studies will include what is commonly referred to as the fraud tree: asset
misappropriation, corruption schemes, financial statement fraud schemes and
other fraud schemes. Accounting majors must earn a minimum of a C grade.
If they do not earn the required final grade, they will be allowed to repeat the
course only once to earn the minimum grade . Prerequisite: ACC 325. (UG)

ACC 490: Accounting Theory and
Professional Ethics

3 Credit Hour(s)

Fulfills core competency: Information Literacy. Fulfills Research and
Presentation requirement. Writing Intensive. This is the capstone course for
the Accounting curriculum. This course integrates the practical applications
and theoretical concepts covered in previous accounting courses with ethical
issues facing the profession. Class discussions, textbook reading, outside
reading, projects, case studies, and other educational experiences will be used
to explore this complex area of study. This class provides a fundamental study
and critical evaluation of 'business ethics' in light of recent developments in
the accounting profession. A research paper is a major requirement of this
course. Accounting majors must earn a minimum of a C grade. If they do not
earn the required final grade, they will be allowed to repeat the course only
once to earn the minimum grade. Prerequisites: ACC 312. (UG)

ACC 618: Advanced Taxation
3 Credit Hour(s)

This course focuses on the basic principles of federal income taxation of
corporations, partnerships, trusts, gifts, and estates. It reinforces the use of tax
research tools, and provides an overview of administrative and procedural
aspects of tax practice. Accounting Majors must earn a minimum of a C
grade. If they do not earn the required final grade, they will be allowed to
repeat the course only once to earn the minimum grade. Prerequisites:
Acceptance into the 5-year B.S./M.S. program and completion of ACC 318.
(GR)

ACC 620: Advanced Auditing
3 Credit Hour(s)

An advanced study of auditing standards, principles, theory, and practice.
Current trends in auditing and assurance services will be emphasized. The
class offers an in-depth examination of auditor legal liability, ethics, audit
procedures, statistical sampling, and audit research using electronic databases
and the Internet. The class will also be focused on the Information
Technology Audit function, the use of technology in audits, auditing through
computer systems and auditing around computer systems. Accounting Majors
must earn a minimum of a C grade. If they do not earn the required final
grade, they will be allowed to repeat the course only once to earn the
minimum grade . Prerequisites: ACC 420 and acceptance into the 5-year
B.S./M.S. program. (GR)

ACC 630: Global Financial Reporting and
Statement Analysis

3 Credit Hour(s)

This course presents a five step framework for effective financial statement
analysis. It begins with an understanding of the industry economic
characteristics and current conditions of the firm's businesses and the
particular strategies the firm selects to compete in each of these businesses. It
then assesses how well the firm's financial statements reflect the economic
effects of the firm's decisions and actions. With the use of financial statement
ratios and other analytical tools, it assesses the profitability and risk of the
firm in the recent past and, by incorporating information about expected
changes, forecasts expected profitability and risk. Finally, the analyst values
the firm using various valuation tools and models. The framework will be
applied to both domestic and international companies. Accounting Majors
must earn a minimum of a C grade. If they do not earn the required final
grade, they will be allowed to repeat the course only once to earn the
minimum grade. Prerequisite: Acceptance into the 5-year B.S./M.S. program.
(GR)
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ACC 650: Directed Research in Accounting
3 Credit Hour(s)

This course is the capstone course for the 150-hour accounting program. The
student, under the guidance of a mentor, will prepare a research study in the
field of accounting. The topic of the study must be approved by the graduate
committee and defended in a public forum when complete. Details of the
process will be provided to the student by their faculty mentor. Prerequisite:
Permission of Instructor. (GR)

Finance

FIN 325: Corporate Finance
3 Credit Hour(s)

This course focuses on the principles of managing finance in all forms of
corporate entities, emphasizing value creation by financial managers. Specific
topics include an overview of the financial system, the determinants of firm
value, securities' markets and valuation, the value of the firm, and investment
decisions. In addition, coursework addresses ethics, accounting, business
statistics, economics, computer information systems, and legal environment
of business components of the common professional business core.
Prerequisite: ACC 226. (UG)

FIN 328: Investments
3 Credit Hour(s)

A study of investment principles, including the determination of objectives
and a constructive approach to the attainment of these objectives. Securities
markets, real estate, banking and insurance form the nucleus of the course.
Prerequisite: ACC 226. (UG)

FIN 601: Global Monetary System and
Capital Markets

3 Credit Hour(s)

This course is devoted to in-depth discussion and practical application of
business finance as practiced in a borderless world. The major topics covered
include the international monetary system, the balance of payments, foreign
exchange, the management of foreign exchange risk, the role of banks in
international finance, and a discussion and analysis of the non-bank financial
institutions and international financial markets that represent an inventory of
financial resources for the global company. (GR)

Health Systems Management

HSM 210: Introduction to Health Systems
Management

3 Credit Hour(s)

An introduction to the structure and function of the health care delivery
system. Includes basic concepts and measures of health, disease, quality,
values, needs, and utilization; issues in health care workforce, institution, and
system organization; general issues in policy, reimbursement, and regulation;
and broad community and organizational considerations in health. (UG)

HSM 350: Grants and Contract Development
3 Credit Hour(s)

Fulfills core competency: Communication Skills. This course provides an
overview of the role of grants and contracts in an organization's budget.
Students will learn to plan grant projects, locate sources of funding, give
effective presentations about their projects, and develop written grant
proposals. (UG)

Management - Quantitative

MGQ 221: Business Statistics 1
3 Credit Hour(s)

Fulfills Quantitative Literacy requirement. An introductory business statistics
course that focuses on data collection, presentation, and analysis. Topics
covered include graphical methods, descriptive statistics with exploratory
data analysis, probability theory, probability distributions, sampling
distributions, and confidence intervals. A microcomputer package will be
used for analyzing selected data sets. Prerequisite: MTH 97 (or adequate
competence as determined by mathematics placement). (UG)

MGQ 360: Production and Operations
Management

3 Credit Hour(s)

An introduction to the design, planning, and control of systems that create
goods and services. Topics include Total Quality Management, Just-in-Time,
capacity planning, scheduling, facility layout, project management, and
inventory management. Prerequisites: MGQ 221. (UG)

MGQ 427: Managerial Decision Making
3 Credit Hour(s)

An introduction to some of the important models and problem-solving
techniques used in business decision-making. Topics include statistical
decision theory, queuing theory, linear and integer programming, the
transportation and assignment models, graph theory, and network flow
models. Prerequisites: MGQ 221. (UG)
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Management Information
Systems

MIS 205: Ethics of the Electronically
Connected World

3 Credit Hour(s)

Fulfills core competency: Moral and Ethical Discernment. This course
examines the different ethical situations that arise in the realm of an
electronically connected world that affect both the individual and society,
such as computer and internet crime, privacy issues, freedom of expression,
intellectual property, and employer/ee issues. The student will discuss what
ethics are, why it is important to act in ways that are consistent with a code of
principles and will develop a personal approach to ethical decision making.
([¢))

MIS 280: Computer Studies and Problem
Solving

3 Credit Hour(s)

Fulfills core competency: Critical Thinking and Problem Solving. This is an
intensive introductory computer course for majors in the Accounting and
Business programs. Topics include the fundamentals of information
processing including computer hardware concepts, operating systems,
program management, electronic spreadsheets, and word processing.
Emphasis is placed on analysis of business problems using PC software. (UG)

MIS 290: Information Systems Management
3 Credit Hour(s)

This course is designed to develop concepts and applications to give students
a view of how computer-based processing is used in the functions of
management in modern enterprises. Terminology and concepts of information
management and control developed to process transactions and to create
reports used in management decision-making. Prerequisite: MIS 280. (UG)

MIS 295: Accounting Information System
3 Credit Hour(s)

Accounting information systems are a subsystem of management information
systems that processes financial transactions. It is more about critical thinking
and judgment rather than journal entries. Its purpose is to provide internal
reporting to managers for use in planning and controlling current and future
operations and for non-routine decision making. It also impacts external
reporting to outside parties such as to stockholders, creditors, and government
agencies. In addition, students will become proficient in the use of advanced
EXCEL techniques and become familiar with XBRL and Quickbooks.
Prerequisites: ACC 225 and MIS 280. (UG)

MIS 428: Forensic Accounting Data Analysis
3 Credit Hour(s)

Forensic data analysis helps the forensic accountant learn the techniques
required to audit large volumes of transactions to discover fraudulent
activities. The student will utilize various audit software programs to test
financial records for fraud. Topics include: digital prevention and deterrence,
digital detection and investigation, and digital presentation and reporting
tools. Prerequisite: ACC 325. (UG)
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ATHLETIC
TRAINING

Contact Information

phone: (716) 839-8413

daemen.edu/athletictraining

Chair

Rebecca Begalle
(716) 839-8413

Degrees Offered

¢ BS/MS, Health Promotion/Athletic Training
o BS/MS, Natural Sciences/Athletic Training
e MS, Direct Entry, Athletic Training

Mission and Goals

The Athletic Training Program (ATP) Mission and Goals in
combination with the Mission and Goals of Daemen College
and the following professional documents have guided the
construction, implementation, and ongoing assessment of our

Athletic Training Program.

e Board of Certification (BOC) Role Delineation Study

o BOC Standards of Professional Practice

o Commission on Accreditation of Athletic Training
Education (CAATE) standards

o National Athletic Trainers Association (NATA)

o NATA Code of Ethics

o NATA Athletic Training Educational Competencies

o New York State Education Department Requirements

Athletic Training Program Mission
Statement

The mission of the Athletic Training Program at Daemen
College is to provide a comprehensive academic and clinical
education experience to prepare students to become competent
athletic trainers and leaders in the athletic training profession.
Professional athletic training education at Daemen College
builds upon and reinforces the intellectual qualities acquired
through study of the liberal arts, social, and natural science
while integrating the National Athletic Trainers Association
(NATA) educational competencies. Creative problem solving
and clinical reasoning skills that promote sound and
expeditious decision making are fostered throughout the

Athletic Training Program.

Athletic Training Program Goals

1. Students will be prepared to successfully challenge the
BOC exam during their final semester of a
multidimensional CAATE accredited entry-level
curriculum that includes didactic, laboratory, and
diverse clinical education experiences.

2. Students will use knowledge of basic science and
research methodology to interpret evidence-based
research to answer clinical questions and to guide
clinical practice.

3. Students will obtain skills to demonstrate sound ethical
behavior and professional responsibility in the field of
athletic training.

4. Students will obtain skills to demonstrate civic
responsibility.

5. Students will possess problem solving and clinical
reasoning skills to guide clinical practice.

6. Students will develop interpersonal skills and learn the
importance of inter-professionalism to become effective
communicators during clinical practice.

7. Students will obtain skills to engage in
scientific/professional writing.

8. The Athletic Training Program will produce Athletic

Trainers who contribute to the profession
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BACHELOR OF
SCIENCE IN
HEALTH
PROMOTION/MASTE
R OF SCIENCE IN
ATHLETIC
TRAINING

Core Curriculum

All degree programs require completion of the Core
Curriculum. A complete description of the core and its
requirements is available in the Core Curriculum section of the
Daemen catalog. Courses which satisfy a portion or complete a
core requirement will have such designation indicated after the

course title.

BS, Health Promotion,
Health & Fitness

Specialization

1.MAJOR AND
SPECIALIZATION: 85
CREDITS

. MAJOR: 53 CREDITS:

o Biology:
e BIO109/L General Biology I (3/1)

NOTE: BIO110/L General Biology II (3/1) is also
required as part of the required studies in the Core

(see Section II).

e Chemistry -SELECT ONE:
o CHEI101/L General Chemistry (3/1) — CT

for lecture only

o CHE110/L Chemistry I (4/0)

NOTE: Students selecting CHE110/L will also
need to complete CHE111/L Chemistry II as part of

the free electives.

o ATHS500/L Introduction to Emergency Athletic
Care (3/0)

o ATHS509/L Gross Anatomy (6/0)

e ATHS510/L/511/L Pathology and Clinical
Examination I/II (4/0; 4/0)

e ATHS512 Neuroscience (2)

o ATHS580 Research Methods (3) — ILIT; RP; WI

o ATH590 Athletic Training: Practical Application
1(3)

e PHY101/L PhysicsI(3/1)

« SELECT ONE

o« EDU203 Learning Theory (3)
o HPR208 Health Promotion & Education (3)
-CT
¢ HPR102 Introduction to Health Care: Systems
and Professions (3) — CT
e HPR320 Community Health Education &
Disease Prevention (3) — CT
e HSM210 Introduction to Health Systems
Management (3)
« SELECT ONE

o HPR229 Holistic Lifestyle Practices (3)

e HPR313 Principles of Health Behavior
Change (3)

o PSY308 Health Psychology (3) - CT

- SPECIALIZATION: 32
CREDITS:

¢ Anatomy & Physiology:

e BIO330/L General Anatomy (4/0)

e BIO340/L General Physiology (4/0)
e ATHI101 Introduction to Athletic Training (1)
o ATH201 Seminar in Athletic Training (2)
e BIOI117 Human Nutrition (3)
o HPR200 CPR and Emergency Health Care (2)
e HPR301/L Physiology of Exercise and

Cardiopulmonary Assessment (3/0)
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e HPR317/L Human Motion: Principles &
Perspectives (4/0)

o HPR332/L Current Concepts in Strength &
Conditioning (3/0)

o HPR340/L Musculoskeletal Fitness Assessment
(3/0)

o HPR350/L Fitness Training & Exercise
Prescription (3/0)

».CORE: 45 CREDITS:

e BIOI110/L General Biology 11 (3/1) - CT

e CMP101 English Composition (3) — CS; ILIT; WI

o CMP315 Advanced Composition for Health
Professionals (3) — CS; ILIT; UD; WI

e INDI101 Sustainable & Critical Relationships (3)

e MTHI134 Pre Calculus (3) - CT, QL

e NSC310 Biostatistics (3) — CT

e PSY103 Introduction to Psychological Science (3) —
CI

e 3 credits in any Service Learning course or SL Add-
On course(s) — SL

e Core Electives: 20 credits

. FREE ELECTIVES: 4
CREDITS:

Courses offered by the Health Promotion Department,
as well as any other Daemen course offerings selected
in consultation with one’s advisor, are acceptable.
Courses used to fulfill the free electives may but are not

required to have a competency.

MS, Athletic Training: 37

credits

e ATH501/L Foundations of Athletic Training I (2/0)

e ATHS502 Foundations of Athletic Training II (2)

e ATHS520/L Therapeutic Agents (4/0)

e ATH521 Pharmacology in Sports Medicine (2)

o ATHS522 General Medical Conditions (3)

e ATHS523/L Therapeutic Intervention (4/0)

o ATHS524 Sports Nutrition (2)

o ATHS525 Organization and Administration in Athletic
Training (3)

o ATHS530 Psychosocial Aspects in Athletic Training (3)

o ATHS581/582 Research Seminar I/11 (1/2)
o ATHS592/593/594 Athletic Training: Practical
Application II/ITII/IV (3/3/3)

TOTAL PROGRAM
REQUIREMENTS: BS (133); MS
(37) = 170 CREDITS

Program Structure

Degrees are conferred separately for this BS/MS program. No
MS will be conferred without completion in full of the

complete BS/MS curriculum.

First-Year Student
Admission Criteria

1. All students admitted as first-years who remain in good
academic standing and fulfill all program requirements
will be guaranteed progression into the graduate portion
of the dual degree program.

2. All students must complete all the requirements for a
baccalaureate degree by the end of the first year (year
four) of the Athletic Training Program.

3. Minimum First-Year Admission Criteria include: High
School average of 85 and SAT score of 1030 and/or
ACT score of 21.

4. Students wishing to pursue Athletic Training, but not
meeting the first-year criteria for admission into the
designated Health Promotion/AT major may apply for
admission into the Health Promotion Program (upon
meeting entry requirements for that degree program)
and may then be re-evaluated for Athletic Training upon
fulfilling entry requirements.

5. Admittance into the Athletic Training Program is a
competitive process. All who apply for the Athletic

Training Program may not be admitted.
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PLEASE NOTE: Students in Heath Promotion/AT will be
required to submit standardized test scores for first-year

admittance considerations.

Transfer Student
Admission Criteria

1. Selection process for transfer student admission to the
Athletic Training Program is based on space
availability, level of performance in meeting the
prerequisite coursework requirements (grades/GPA) and
number of credits completed at Daemen College.

2. Students may enter the Athletic Training Program at any
point as pre-Athletic Training Program students (years
1, 2, or 3). Transfer students will be accepted as Health
Promotion/AT majors based on previous academic
performance and space availability. Transfer students
will complete requirements for the Bachelor of Science
in the Health Promotion program and upon fulfillment
of requirements (see below) may apply for the Master of
Science in Athletic Training Program.

3. Minimum Admission Criteria for the Health
Promotion/AT major include: 2.75 overall GPA and
2.75 prerequisite GPA in previous college course credits
to be transferred. If a student transfers in fewer than 24
credits, high school requirements will be used to
determine eligibility (see high school requirements
above).

4. Students wishing to pursue Athletic Training, but not
meeting the criteria for admission into the Health
Promotion/AT major pool, will not be guaranteed
progression to the Master of Science Athletic Training
Program.

5. For further detailed information regarding transfer

applications, contact the Admissions Office.

Progression into the
Athletic Training Program

Students apply to progress to the Athletic Training Program in

the Spring semester of Year 3. Students must complete the

requirements stipulated below by the final day of the Spring
semester classes prior to the start of the Athletic Training

Program.

1. Applicants for progression must earn a letter grade of C

or better in all courses required by the major.

2. Applicants for progression must possess a cumulative

grade point average (GPA) of 2.75 at the end of the pre-
Athletic Training Program course work, and earn a
letter grade of C or better in the following: CMP101,
CMP315, NSC310, PSY103.

3. Applicants for progression must possess a minimum

2.75 GPA and earn a letter grade of C or better in the
following prerequisite courses (lectures and labs): BIO
109/L-110/L, BIO117, BIO330/L, BIO340/L,
CHE101/L (or CHE110/L-111/L), HPR200,
HPR301/L,HPR317/L, HPR332/L, HPR340/L,
HPR350/L, PHY101/L.

4. Grades earned in courses transferred into Daemen will

be included in the AT Department’s calculation of

overall and prerequisite GPAs.

5. Applicants for progression who earns a grade below C

in any science course taken at Daemen College must

repeat that course at Daemen College.

6. Applicants for progression may repeat any required

science course only once and may repeat no more than 3
required science courses. A maximum of 3 course
repeats are allowed regardless of whether the course
was repeated to elevate the grade above a C or simply to

elevate the grade in order to elevate the GPA.

NOTE:

o Consideration will be given to applicants with an

overall and/or prerequisite GPA of 2.75 to 2.5 if the
applicant demonstrates evidence to succeed as
determined by the Athletic Training Department, which
may include, but is not limited to:

o cvaluation of the applicant’s last 60 credit hours;

o cvaluation of the applicant’s Athletic Training

Program Admission interview.

o Conditional Acceptance may be considered if an

applicant:
e is in his/her final semester of a Bachelor degree

program;
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e is in the process of completing prerequisite
coursework or other requirements;

e is deficient in no more than one (1) prerequisite
course. That course must be successfully completed
by the start of his/her first fall semester of the
Athletic Training program.

Other Requirements

1. Applicants for progression must submit an Athletic
Training Program application.

2. Applicants for progression must submit
documentation of at least 50 hours of athletic training
clinical observation, 15 of which must be in the Daemen
College Athletic Training Room. Students must submit
verification of Blood Borne Pathogen training prior to
starting observation hours in the Daemen College
Athletic Training Room.

3. Applicants for progression must submit two character
references (one must be from a BOC Certified Athletic
Trainer).

4. Applicants for progression must submit copies of
current CPR/AED and First Aid cards.

5. Applicants for progression must submit a signed
Technical Standards Verification form.

6. Selected applicants for progression (based on GPA,
clinical observation hours, and references) will be
invited for a personal interview.

7. If granted admittance to progress, students must submit
a Letter of Intent to progress to the Athletic Training

Program.

Requirements for
Continuance 1in the
Program

Detailed information on policies relative to academic
requirements to maintain good academic standing in the
program is available from the Athletic Training Department and

is also published in the Athletic Training Student Handbook.

Graduation Requirements

BS PORTION OF THE PROGRAM (BS,
HEALTH PROMOTION, HEALTH &
FITNESS SPECIALIZATION):

1. All students must have a minimum grade of C or better
in all courses in the Health Promotion portion of the
curriculum. This includes all courses under the Major
and the Specialization.

2. All students must have a cumulative grade point
average (GPA) of 2.00.

MS PORTION OF THE PROGRAM (MS,
ATHLETIC TRAINING):

1. All students must satisfactorily complete all
requirements of the Athletic Training Department.

2. All students must complete a minimum of 800 clinical
education experience hours.

3. All students must have a cumulative grade point
average (GPA) of 2.75.

4. All students must earn a letter grade of C or better in all

Athletic Training Program courses.

Suggested Course
Sequence

Access the suggested course sequence for the BS/MS, Athletic

Training from the Athletic Training Department web page or

the Program Plans site on the Registrar’s web page.

PLEASE NOTE

Daemen College reserves the right to make changes to the
Athletic Training curriculum, program entrance criteria, and/or
program and graduation requirements. Detailed information on
minimum grade requirements and other requirements for good
academic standing in the Athletic Training Program is available
from the Health Promotion and Athletic Training departments.

A minimum grade of C or “Pass” (for courses graded as
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Pass/Fail) in all courses is required in the Athletic Training changed or amended by Daemen College.

Program. All enrolled students must meet all requirements if
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BACHELOR OF
SCIENCE IN
NATURAL
SCIENCE/MASTER
OF SCIENCE IN
ATHLETIC
TRAINING

Core Curriculum

All degree programs require completion of the Core
Curriculum. A complete description of the core and its
requirements is available in the Core Curriculum section of the
Daemen catalog. Courses which satisfy a portion or complete a
core requirement will have such designation indicated after the

course title.

Requirements for the BS
Portion of the BS, NS/AT
Curriculum: 138 credits

1. MAJOR: 93 credits

¢ BCH317 Bio-Organic Chemistry Lecture (3)

e BIO109/L-110/L General Biology I-IT (3/1; 3/1) — CT

o BIO330/L-340/L General Anatomy; General
Physiology (4/0; 4/0)

e ATH 512 Neuroscience (2)

e CHEI10/L-111/L Chemistry I-II (4/0; 4/0)

e PHY101/L-102/L Physics I-1I (3/1; 3/1)

e ATHI101 Introduction to Athletic Training (1)

e ATH201 Seminar in Athletic Training (2)

o ATHS500/L Introduction to Emergency Athletic Care
(3/0)

e ATHS509/L Gross Anatomy (6/0)

o ATHS510/L Pathology and Clinical Examination I (4/0)

¢ ATHS11/L Pathology and Clinical Examination II (4/0)
o ATHS580 Research Methods (3) — ILIT, RP, WI
e ATHS590 Athletic Training: Practical Application I (3)
¢ HPR301/L Physiology of Exercise and
Cardiopulmonary Assessment (3/0)
o HPR317/L Human Motion: Principles and Perspectives
(4/0)
e NSC342 Biomaterials (3)
e BIO117 Human Nutrition (3)
¢ HPR200 CPR and Emergency Health Care (2)
e ATHS515/L Musculoskeletal Fitness Assessment (3/0)
o SELECT ONE:
e HCS208 Health Promotion & Education (3) — CT
e EDU203 Learning Theory (3)
o PT312 Principles of Teaching and Learning (3) —
ILIT
e SELECT THREE:

o Natural & Health Science Electives: Select 9 credits

from the listing below.

. CORE: 45 credits

e CMP101 English Composition (3) — CS; ILIT; WI
e CMP315 Advanced Composition for Health
Professionals (3) — CS; ILIT; UD; WI.
e INDI10I1 Sustainable & Critical Relationships (3)
e MTH134 Pre-Calculus (3) — CT; QL
e PSY103 Introduction to Psychological Science (3) —
CI
e NSC 310 Biostatistics (3)
e Service Learning (3) — CR
¢ SELECT FOUR:
o Humanities & Social Sciences: 12 credits
The 12 credits in Humanities and Social Sciences
count as core only if they have a competency.

o Core Electives: 12 credits

MS, Athletic Training: 37
credits

e ATHS01/L Foundations of Athletic Training I (2/0)
o ATH502 Foundations of Athletic Training IT {2)
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o ATHS520/L Therapeutic Agents (4/0)

e ATH521 Pharmacology in Sports Medicine (2)

o ATHS522 General Medical Conditions (3)

o ATHS523/L Therapeutic Intervention (4/0)

o ATH524 Sports Nutrition (2)

o ATH525 Organization and Administration in Athletic
Training (3)

o ATHS530 Psychosocial Aspects in Athletic Training (3)

o ATH581/582 Research Seminar I/IT (1/2)

o ATHS592/593/594 Athletic Training: Practical
Application II/II/IV (3/3/3)

TOTAL PROGRAM
REQUIREMENTS: BS (138); MS
(37) = 175 credits

NATURAL SCIENCE OR HEALTH SCIENCE
ELECTIVES
Please refer to your online program evaluation for the list of

Natural Science electives.

A minimum grade of C is required. Note that some courses
have prerequisites (consult course descriptions in Student

Planning or the Daemen catalog ).

HUMANITIES AND SOCIAL SCIENCE
REQUIREMENTS

In order to assure sufficient breadth and depth of understanding
of a liberal arts education, students will complete a minimum of
6 credits of studies in at least two areas in humanities and social
sciences in addition to composition studies. Therefore, a
student must complete 4 courses (12 credits) total in
Humanities/Social Sciences: 2 courses taken in one designated
area of Humanities/Social Sciences, and 2 courses taken in
another designated area in Humanities/Social Sciences
(Example: 2 courses taken in History [HST — formerly HIS],
and 2 courses taken in Psychology [PSY]). Humanities/Social
Science course designations are: Economics (ECO); Fine Arts
(Art [ART], Theatre [THA]); Foreign Languages (Chinese
[CHI], French [FRE], Italian [ITA], Spanish [SPA]); History
(HST — formerly HIS); Humanities; Literature (LIT); Music;
Philosophy (PHI); Political Science (PSC)—formerly

Government (GVT); Psychology (PSY); Religious Studies
(REL); Sociology (SOC).

Program Structure

1. This program leads to multiple degrees. Degrees are
conferred separately: the BS, upon completion of all
baccalaureate requirements; the MS AT upon
completion of the entire BS and MS AT requirements.

2. The Biology minor is earned as part of the BS, Natural
Science major, Health Science specialization.

3. Prior to the start of the Athletic Training Program (Year
4), all course work referenced in the first 3 years must

be completed in full

First-Year Student
Admission Criteria

1. All students admitted as freshmen who remain in good
academic standing and fulfill all program requirements
will be guaranteed progression into the graduate portion
of the dual degree program.

2. All students must complete all the requirements for a
baccalaureate degree by the end of the first year (year
four) of the Athletic Training Program.

3. Minimum Freshmen Admission Criteria include: High
School average of 90 and SAT score of 1080 and/or
ACT score of 21.

4. Students wishing to pursue Athletic Training, but not
meeting the freshmen criteria for admission into the
designated NATSCI/AT major may apply for admission
into the NAT SCI Health Science (upon meeting entry
requirements for that degree program) and may then be
re-evaluated for Athletic Training upon fulfilling entry
requirements.

5. Admittance into the Athletic Training Program is a
competitive process. All who apply for the Athletic

Training Program may not be admitted.

PLEASE NOTE: Students in Natural Science/AT will be
required to submit standardized test scores for first-year
admittance considerations.
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Transfer Student
Admission Criteria

1. Selection process for transfer student admission to the
Athletic Training Program is based on space
availability, level of performance in meeting the
prerequisite coursework requirements (grades/GPA) and
number of credits completed at Daemen College.

2. Students may enter the Athletic Training Program at any
point as pre-Athletic Training Program students (years
1, 2, or 3). Transfer students will be accepted as
NATSCI/AT majors based on previous academic
performance and space availability. Transfer students
will complete requirements for the Bachelor of Science
in the Natural Science, Health Science program and
upon fulfillment of requirements (see below) may apply
for the Master of Science in Athletic Training Program.

3. Minimum Admission Criteria for the NATSCI/AT major
include: 75 overall GPA and 2.75 prerequisite GPA in
previous college course credits to be transferred. If a
student transfers in fewer than 24 credits, high school
requirements will be used to determine eligibility (see
high school requirements above).

4. Students wishing to pursue Athletic Training, but not
meeting the criteria for admission into the NATSCI/AT
major pool, will not be guaranteed progression to the
Master of Science Athletic Training Program.

5. For further detailed information regarding transfer
applications, students may contact the Admissions
Office.

Progression into the
Athletic Training Program

Students apply for progression to the Athletic Training Program
in the Spring semester of Year 3. Students must complete the
requirements stipulated below by the final day of the Spring
semester classes prior to the start of the Athletic Training

Program.

. Applicants for progression must earn a letter grade of

‘C’ or better in all courses required by the major.

. Applicants for progression must possess a cumulative

grade point average (GPA) of 2.75 at the end of the pre-
Athletic Training Program course work, and earn a
letter grade of ‘C’ or better in the following: CMP101,
CMP315, NSC310, PSY103.

. Applicants for progression must possess a minimum

2.75 GPA and earn a letter grade of ‘C’ or better in the
following prerequisite courses (lectures and labs):
PHY101/L-102/L, BIO109/L-110/L, BIO117,
BIO330/L, BIO340/L, CHE110/L-111/L, HCS200,
HCS301/L, HCS317/L.

. Grades earned in courses transferred into Daemen will

be included in the overall and prerequisite GPAs.

. Applicants for progression who earns a grade below C

in any science course taken at Daemen College must

repeat that course at Daemen College.

. Applicants for progression may repeat any required

science course only once and may repeat no more than 3
required science courses. A maximum of 3 course
repeats are allowed regardless of whether the course
was repeated to elevate the grade above a C or simply to

elevate the grade in order to elevate the GPA.

NOTE:

o Consideration will be given to applicants with an

overall and/or prerequisite GPA of 2.75 to 2.5 if the
applicant demonstrates evidence to succeed as
determined by the Athletic Training Department, which
may include, but is not limited to:

o cvaluation of the applicant’s last 60 credit hours

o cvaluation of the applicant’s Athletic Training
Program Admission interview

Conditional Acceptance may be considered if an
applicant:

e is in his/her final semester of a Bachelor degree
program.

e isin the process of completing prerequisite
coursework or other requirements.

e is deficient in no more than one (1) prerequisite
course. That course must be successfully completed
by the start of his/her first fall semester of the
Athletic Training program.
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Other Requirements

1. Applicants for progression must submit an Athletic
Training Program application.

2. Applicants for progression must submit
documentation of at least 50 hours of athletic training
clinical observation, 15 of which must be in the Daemen
College Athletic Training Room.

3. Applicants for progression must submit two character
references (one must be from a BOC Certified Athletic
Trainer).

4. Applicants for progression must submit copies of
current CPR/AED and First Aid cards.

5. Selected applicants for progression (based on GPA,
clinical observation hours, and references) will be
invited for a personal interview.

6. Applicants for progression must submit a signed
Technical Standards Verification form.

7. If granted admittance to progress, students must submit
a Letter of Intent to progress to the Athletic Training

Program.

Requirements for
Continuance in the
Program

Detailed information on policies relative to academic
requirements to maintain good academic standing in the
program is available from the Athletic Training Department and

is also published in the Athletic Training Student Handbook.

Graduation Requirements

BS portion of the Program (BS, NAT SCI Health Science):

1. All students must have a minimum grade of C or better
in all courses in the Natural Science portion of the
curriculum. This includes all courses under the Major
and MTH 134.

2. All students must have a cumulative grade point
average (GPA) of 2.00.

MS portion of the Program (MS, Athletic Training):

1. All students must satisfactorily complete all
requirements of the Athletic Training Department.

2. All students must complete a minimum of 800 clinical
education experience hours.

3. All students must have a cumulative grade point
average (GPA) of 2.75.

4. All students must earn a letter grade of C or better in all

Athletic Training Program courses.

Suggested Course
Sequence

Access the suggested course sequence for the, BS/MS Natural

Sciences AT program, from the Athletic Training Department

web page or the Program Plans site on the Registrar’s web

page.

PLEASE NOTE

Daemen College reserves the right to make changes to the
Athletic Training curriculum, program entrance criteria, and/or
program and graduation requirements. Detailed information on
minimum grade requirements and other requirements for good
academic standing in the Athletic Training Program is available
from the Health Promotion and Athletic Training departments.
A minimum grade of C or “Pass” (for courses graded as
Pass/Fail) in all courses is required in the Athletic Training
Program. All enrolled students must meet all requirements if

changed or amended by Daemen College.
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DIRECT ENTRY MS,
ATHLETIC
TRAINING

ATHLETIC TRAINING (65
CREDITS):

o ATHS500/L Introduction to Emergency Athletic Care
(3/0)

e ATHS501/L Foundations of Athletic Training I (2/0)

e ATHS502 Foundations of Athletic Training IT (2)

e ATHS509/L Gross Anatomy (6/0)

o ATHS510/L-511/L Pathology and Clinical Examination
/11 (4/0; 4/0)

e ATHS512 Neuroscience (2)

o ATHS515/L Musculoskeletal Fitness Assessment and
Training (3/0)

o ATHS520/L Therapeutic Agents (4/0)

e ATH521 Pharmacology in Sports Medicine (2)

o ATHS522 General Medical Conditions (3)

o ATHS523/L Therapeutic Intervention (4/0)

o ATHS524 Sports Nutrition (2)

o ATH525 Organization and Administration in Athletic
Training (3)

o ATHS530 Psychosocial Aspects in Athletic Training (3)

o ATHS580 Research Methods (3)

o ATHS581/582 Research Seminar I/1I (1/2)

e ATH590/592/593/594 Athletic Training: Practical
Application I/I/II/IV (3/3/3/3)

MS: TOTAL PROGRAM REQUIREMENTS =
65 CREDITS

Admissions Requirements

1. Baccalaureate degree.

2. Minimum overall GPA of 2.75.

3. Completion of the following prerequisite courses with a
minimum grade of C and combined prerequisite GPA of
2.75: anatomy with lab (4 credits); physiology with lab
(4 credits); exercise physiology (3 credits);

kinesiology/biomechanics (3 credits); nutrition (3
credits); chemistry with lab (4 credits); physics with lab
(4 credits); psychology (3 credits); statistics (3 credits).
4. Applicants must submit documentation of at least 50
hours of athletic training exposure under the supervision
of a BOC Certified Athletic Trainer, with 15 of these
hours being in a traditional Athletic Training setting
such as a high school or college. Applicants may use the

Daemen Athletic Training Student Observation Record

Form available on the Athletic Training website or
submit a letter signed by a BOC Certified Athletic
Trainer with dates, number of hours, and setting.

5. Applicants must submit 2 character references (one
must be completed by a BOC Certified Athletic

Trainer). Applicants may use the Graduate Reference

report available on the Daemen Athletic Training
website.

6. Applicants must submit a biographical sketch (brief, no
greater than 2 pages double spaced, narrative describing
your goal/philosophy related to a personal, academic,
professional and service development, interest in
athletic training, and/or relevant background in another
allied health profession).

7. Applicants must submit copies of current CPR/AED and
First Aid certification.

8. Applicants must submit a signed Technical Standards
Verification form.

9. Applicants must submit a resume.

10. Submit Application materials through ATCAS.
NOTE:

Consideration will be given to applicants with an overall and/or
prerequisite GPA of 2.75 to 2.5 if the applicant demonstrates
evidence to succeed as determined by the Athletic Training

Department, which may include, but is not limited to:

o evaluation of their last 60 credit hours
o evaluation of their Athletic Training Program

Admission interview

Conditional Acceptance may be considered if an applicant:

e isin his/her final semester of a Bachelor degree

program.

132


http://www.daemen.edu/sites/default/files/Daemen%20AT%20student%20Observation%20Record%20Form.xls
http://www.daemen.edu/sites/default/files/2285%20frm%20grad%20pt%20stu%20rep.pdf
http://www.daemen.edu/academics/areas-study/athletic-training/athletic-training-ms#applicationmaterials

¢ is in the process of completing prerequisite coursework
or other requirements.

o is deficient in no more than one (1) prerequisite course.
That course must be successfully completed by the start
of his/her first fall semester of the Athletic Training

Program.

Requirements for
Continuance in the
Program

Detailed information on policies relative to academic
requirements to maintain good academic standing in the
program is available from the Athletic Training Department and

is also published in the Athletic Training Student Handbook.

Graduation Requirements

1. All students must satisfactorily complete all
requirements of the Athletic Training Department.

2. All students must complete a minimum of 800 clinical
education experience hours.

3. All students must have a cumulative grade point
average (GPA) of 2.75.

4. All students must earn a letter grade of C or better in all

Athletic Training Program courses.

Suggested Course
Sequence

Use this link to access the suggested course sequence for the

Direct Entry MS, Athletic Training.
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Athletic Training

ATH 101: Introduction to Athletic Training
1 Credit Hour(s)

This is the first in a sequence of two courses designed to introduce students to
the profession of athletic training. Topics will include the history of the
athletic training profession, the sports medicine team, scope of practice,
professional organizations, and roles of other health care professionals. (UG)

ATH 201: Seminar in Athletic Training
2 Credit Hour(s)

This course is the second in a sequence of two courses designed to introduce
students to the professional phase of the athletic training curriculum. Topics
will include athletic training room policies and procedures, risks associated
with physical activity, an introduction to medical terminology, principles of
therapeutic communication, and sociocultural issues. Prerequisite: ATH 101.
UG

ATH 500: Introduction to Emergency
Athletic Care

3 Credit Hour(s)

This lecture/lab course will present the roles and responsibilities of the
Athletic Trainer and Sports Medicine Team and the basic principles in the
prevention, recognition, and care of acute, traumatic and exertional athletic
injuries/illnesses. Topics will include: risk management, blood-borne
pathogen training, life-threatening conditions, CPR/AED certification, head
and spine injury management (stabilization and equipment removal),
musculoskeletal injury, selected taping/wrapping techniques, environmental
considerations, and sudden medical illnesses. Students will be expected to
recognize unsafe environments and develop critical thinking strategies to act
appropriately during athletic emergencies. Students will also demonstrate
emergency care skill consistent with National Athletic Trainers' Association
position statements. Prerequisite: Admission into the Athletic Training
Program. Students must pass ATH 509/L with a C or better in order to
progress to ATH 500. (GR)

ATH S00L: Intro to Emergency Athletic Care
Lab

0 Credit Hour(s)

This lecture/lab course will present the roles and responsibilities of the
Athletic Trainer and Sports Medicine Team and the basic principles in the
prevention, recognition, and care of acute, traumatic and exertional athletic
injuries/illnesses. Topics will include: risk management, blood-borne
pathogen training, life-threatening conditions, CPR/AED certification, head
and spine injury management (stabilization and equipment removal),
musculoskeletal injury, selected taping/wrapping techniques, environmental
considerations, and sudden medical illnesses. Students will be expected to
recognize unsafe environments and develop critical thinking strategies to act
appropriately during athletic emergencies. Students will also demonstrate
emergency care skill consistent with National Athletic Trainers' Association
position statements. Prerequisite: Admission into the Athletic Training
Program. (GR)

ATH 501: Foundations of Athletic Training
2 Credit Hour(s)

This lecture/lab course is designed to prepare students to critically evaluate
the association between physical activity and musculoskeletal injury and use
clinical decision-making skills to appropriately apply a variety of supportive
and protective devices for the head, torso, upper and lower extremity.
Students will develop the necessary skills to appropriately choose and
properly fit protective athletic equipment (e.g. helmet and shoulder pads) and
properly apply preventative taping, wrapping, splinting, bracing and orthoses.
Prerequisite: Admission into the Athletic Training Program and ATH 500 and
ATH 500L. (GR)

ATH 501L: Foundations/Athletic Training
Lab

0 Credit Hour(s)

This lecture/lab course is designed to prepare students to critically evaluate
the association between physical activity and musculoskeletal injury and use
clinical decision-making skills to appropriately apply a variety of supportive
and protective devices for the head, torso, upper and lower extremity.
Students will develop the necessary skills to appropriately choose and
properly fit protective athletic equipment (e.g. helmet and shoulder pads) and
properly apply preventative taping, wrapping, splinting, bracing and orthoses.
Prerequisite: Admission into the Athletic Training Program and complete
ATH 500 and ATH 500L. (GR)
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ATH 502: Foundations of Athletic Training I1
2 Credit Hour(s)

This course addresses a variety of topics to further develop the students'
understanding of the scope of the Athletic Trainer's duties and the
complexities involved in the daily operations of an Athletic Training facility.
A combination of lecture, case studies and reflection of clinical educational
experiences will allow for insightful peer engaged discussions. Topics will
include: legal practice, professional ethics, cross-cultural awareness, inter-
professional relationships, facility principles, budgeting process, integrated
injury management, imaging, rehabilitation phases, psychosocial/emotional
response to injury, and injury documentation and the use of electronic
medical records. Prerequisite: Admission into the Athletic Training Program
and ATH 501 AND ATH-501L. (GR)

ATH 509: Gross Anatomy
6 Credit Hour(s)

This lecture/lab course is designed to focus on the detailed structure and
function of the human neuromusculoskeletal system. The relationships of
normal and abnormal embryological and developmental processes to gross
anatomical structure and to movement and function across the life span will
be presented. Lecture and laboratory sessions will include human cadaver
dissection and prosections, models, and clinically oriented peer presentations
and problem solving experiences. Specific anatomical content will be
presented on a regional basis, and will include the back, head, neck, shoulder
girdle, upper extremity, and thorax. Laboratory sessions will allow students to
acquire a three-dimensional macroscopic appreciation of anatomical structure
through human cadaver dissection guided by iPad video demonstrations.
Prerequisite: Admission into the Athletic Training Program. (GR)

ATH 509L: Gross Anatomy Lab
0 Credit Hour(s)

This lecture/lab course is designed to focus on the detailed structure and
function of the human neuromusculoskeletal system. The relationships of
normal and abnormal embryological and developmental processes to gross
anatomical structure and to movement and function across the life span will
be presented. Lecture and laboratory sessions will include human cadaver
dissection and prosections, models, and clinically oriented peer presentations
and problem solving experiences. Specific anatomical content will be
presented on a regional basis, and will include the back, head, neck, shoulder
girdle, upper extremity, and thorax. Laboratory sessions will allow students to
acquire a three-dimensional macroscopic appreciation of anatomical structure
through human cadaver dissection guided by iPad video demonstrations.
Prerequisite: Admission into the Athletic Training Program. Students must
pass ATH 509/L with a C or better in order to progress to ATH 500. (GR)

ATH 510: Pathology and Clinical
Examination I

4 Credit Hour(s)

This lecture/lab course is the first in the sequence of two courses designed to
give the athletic training student the necessary information to identify specific
injuries and illnesses associated with the neck, upper back, low back, lower
extremities, reproductive organs, and abdominal region. Topics include
mechanism of injury/etiology, pathology, tests and measures, and referred
pain patterns of the low back and lower extremities. Students will acquire
basic knowledge and skills regarding palpation, range of motion, manual
muscle testing, neurological and special tests. Students will develop clinical
decision making skills through the integration of evidence-based medicine.
Prerequisite: Admission into the Athletic Training Program and ATH 509 and
ATH 509L. (GR)

ATH 510L: Pathology and Clinical
Examination Lab I

0 Credit Hour(s)

This lecture/lab course is the second in the sequence of two courses designed
to give the athletic training student the necessary information to identify
specific injuries and illnesses associated with the head and upper extremities.
Topics include mechanism of injury/etiology, pathology, tests and measures,
and referred pain patterns of the head, neck, upper back, and upper
extremities. Students will acquire basic knowledge and skills regarding
palpation, range of motion, posture analysis, gait analysis, manual muscle
testing, neurological and special tests. Students will develop clinical decision
making skills through the integration of evidence-based medicine.
Prerequisite: Admission into the Athletic Training Program and ATH 509 and
ATH 509L and ATH 510 and ATH 510L. (GR)

ATH 511: Pathology and Clinical
Examination I1

4 Credit Hour(s)

This lecture/lab course is the second in the sequence of two courses designed
to give the athletic training student the necessary information to identify
specific injuries and illnesses associated with the head and upper extremities.
Topics include mechanism of injury/etiology, pathology, tests and measures,
and referred pain patterns of the head, neck, upper back, and upper
extremities. Students will acquire basic knowledge and skills regarding
palpation, range of motion, posture analysis, gait analysis, manual muscle
testing, neurological and special tests. Students will develop clinical decision
making skills through the integration of evidence-based medicine.
Prerequisite: Admission into the Athletic Training Program and ATH 509 and
ATH 509L and ATH 510 and ATH 510L. (GR)
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ATH 511L: Pathology and Clinical
Examination II Lab

0 Credit Hour(s)

This lecture/lab course is the second in the sequence of two courses designed
to give the athletic training student the necessary information to identify
specific injuries and illnesses associated with the head and upper extremities.
Topics include mechanism of injury/etiology, pathology, tests and measures,
and referred pain patterns of the head, neck, upper back, and upper
extremities. Students will acquire basic knowledge and skills regarding
palpation, range of motion, posture analysis, gait analysis, manual muscle
testing, neurological and special tests. Students will develop clinical decision
making skills through the integration of evidence-based medicine.
Prerequisite: Admission into the Athletic Training Program and ATH 509 and
ATH 509L and ATH 510 and ATH 510L. (GR)

ATH 512: Neuroscience
2 Credit Hour(s)

In this course, students will examine the structure and function of the central
and peripheral nervous systems through a combination of lecture, discussion
of case studies and examination of cadaveric brain specimens. Students will
use the neurologic examination as a systematic framework for organizing
their understanding of the functional anatomy of the nervous system. We will
consider the following topics: development of the central nervous system;
voluntary movement and postural control; sensory pathways; motor
pathways; neurodegenerative disease and trauma. Students will develop basic
familiarity with electrodiagnostic tests (i.e., nerve conduction velocity, EMG).
Prerequisite: Admission into the Athletic Training Program. (GR)

ATH 515: Current Concepts in
Musculoskeletal Fitness Assessment &
Training

3 Credit Hour(s)

This lecture/lab course is designed to prepare the future athletic trainer to
critically evaluate patient/client physical fitness, nutritional habits, and body
composition to appropriately design fitness prescription for maintaining a
healthy lifestyle and prevent chronic disease. Students will develop skills in
performing measurements of body composition, posture, flexibility, muscular
strength, power, speed, agility, and endurance. These skills will be enhanced
when learning how to develop and adjust fitness routines based on
patient/client specificity. Students will also learn nutritional principles relative
to strength training and in recognition of disordered eating. Prerequisite:
Admission into the Athletic Training Program. Direct Entry MSAT students
only. (GR)

ATH 515L: Current Concepts in
Musculoskeletal Fitness Assessment &
Training Lzb

0 Credit Hour(s)

Lab practice and co-requisite for ATH 515.Direct Entry MSAT students only.
(GR)

ATH 520: Therapeutic Agents
4 Credit Hour(s)

This lecture/lab course is designed to prepare the future athletic trainer to
critically select, provide rationale for, and skillfully apply therapeutic agents
including massage, cold, superficial heat, infrared, hydrotherapy, short wave
diathermy, ultrasound, iontophoresis, traction, and electrotherapy for inducing
muscle contractions, reducing pain, enhancing wound healing, and curbing
edema formation. Indications and contraindications relative to the selection
and use of each modality are emphasized. Theory, principles, and methods of
direct interventions will be discussed in lecture; associated psychomotor
skills will be practiced and evaluated in lab. Prerequisite: Admission into the
Athletic Training Program. (GR)

ATH 520L: Therapeutic Agents Lab
0 Credit Hour(s)

This lecture/lab course is designed to prepare the future athletic trainer to
critically select, provide rationale for, and skillfully apply therapeutic agents
including massage, cold, superficial heat, infrared, hydrotherapy, short wave
diathermy, ultrasound, iontophoresis, traction, and electrotherapy for inducing
muscle contractions, reducing pain, enhancing wound healing, and curbing
edema formation. Indications and contraindications relative to the selection
and use of each modality are emphasized. Theory, principles, and methods of
direct interventions will be discussed in lecture; associated psychomotor
skills will be practiced and evaluated in lab. Prerequisite: Admission into the
Athletic Training Program. (GR)

ATH 521: Pharmacology in Sports Medicine
2 Credit Hour(s)

This course focuses on the pharmacokinetics and pharmacodynamics of drugs
commonly encountered in the practice of athletic training. Topics include
patient education, federal, state, and local regulations for proper storage and
dispensing, and poison control protocols. Prerequisite: Admission into the
Athletic Training Program. (GR)

ATH 522: General Medical Conditions
3 Credit Hour(s)

This course is designed to prepare the future athletic trainer to recognize the
signs and symptoms of diseases and illnesses of the body systems and to
know when to refer to other medical professions. Topics include etiology,
pathology, assessment, and risks associated with common diseases,
impairments, and physical disabilities. Prerequisite: Admission into the
Athletic Training Program. (GR)
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ATH 523: Therapeutic Intervention
4 Credit Hour(s)

This lecture/lab course is designed to enhance the student's assessment skills
and to provide a foundation of appropriate exercise principles and
rehabilitation techniques specific to athletic participation and the physically
active. Topics will include planning, implementing, and evaluating the
efficacy of therapeutic exercise and rehabilitation programs. Prerequisite:
Admission into the Athletic Training Program. (GR)

ATH 523L: Therapeutic Intervention
Laboratory

0 Credit Hour(s)

This lecture/lab course is designed to enhance the student's assessment skills
and to provide a foundation of appropriate exercise principles and
rehabilitation techniques specific to athletic participation and the physically
active. Topics will include planning, implementing, and evaluating the
efficacy of therapeutic exercise and rehabilitation programs. Prerequisite:
Admission into the Athletic Training Program. (GR)

ATH 524: Sports Nutrition
2 Credit Hour(s)

This course discusses the physiological processes of digestion, absorption,
and assimilation of food, fluids, nutritional supplements, herbs, and ergogenic
aids specific to the energy needs for sports participation and the physically
active. Topics include weight loss/gain, body composition, performance,
illness, injury, and eating disorders. Prerequisite: Admission into the Athletic
Training Program. (GR)

ATH 525: Organization and Administration
in Athletic Training

3 Credit Hour(s)

This course focuses on management, administration, leadership, and
professional responsibilities associated with providing health care in an
athletic training room, health care facility, and related venues that provide
health care to athletes and others involved in physical activities. Topics
include athletic training room design, budget, organization and administration
of pre-participation physical exams, components of a medical record,
regulations, insurance, personnel management, athletic training practice acts
and registration, professional responsibility, continuing education, governing
bodies, scope of practice, community awareness, and preparation for the
Board of Certification (BOC) exam. Prerequisite: Admission into the Athletic
Training Program. (GR)

ATH 530: Psychosocial Aspects in Athletic
Training

3 Credit Hour(s)

Psychosocial Aspects in Athletic Training (3) This course addresses a variety
of integrated psychosocial topics involving the patient, the health care
professional, and response to injury. Topics include motivation, self
confidence, personality traits, emotional response to injury, interpersonal and
cross-cultural communication. Prerequisite: Admission into the Athletic
Training Program. (GR)

ATH 580: Research Methods
3 Credit Hour(s)

Fulfills core competency: Information Literacy; Writing Intensive. Meets
Research and Presentation requirements. This course will explore the variety
in research design and statistics commonly used in clinical research, further
developing student analytical skills needed to support professional evidence-
based practice in athletic training. Students will evaluate the merit and
relevance of published research to the practice of athletic training from the
perspective of experimental methodology and design. Students will select a
topic of interest related to athletic training, conduct a review of the literature,
define a research question, and prepare and present a report to their peers.
Students will complete Collaborative Institutional Training Initiative (CITI
training). Prerequisite: Admission into the Athletic Training Program. (GR)

ATH 581: Research Seminar I
1 Credit Hour(s)

This course is a continuation of ATH 580 and the first of a sequence of two
research seminar courses. Students will refine their literature review to
develop and write the introduction and methods sections of their athletic
training research project. Students will present their proposals to their peers.
This is directed study under the supervision of faculty research mentor.
Additionally, students will learn how to efficiently and effectively use the
IBM SPSS Software. Prerequisite: Admission into the Athletic Training
Program and ATH 580. (GR)

ATH 582: Research Seminar 11
2 Credit Hour(s)

This is the second in the sequence of two research seminar courses. Students
will collect data, perform data analysis, and write the results, and discussion
sections for their athletic training research projects. Students will revise and
refine their final research project, develop a presentation, and present their
findings. This is directed study under the supervision of a faculty research
mentor. Additionally, students will demonstrate evidence based medicine
through problem based learning scenarios in class. Prerequisite: Admission
into the Athletic Training Program and ATH 581. (GR)
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ATH 590: Athletic Training: Practical
Application I

3 Credit Hour(s)

This course is the first of four required athletic training clinical education
courses. Athletic training students will be evaluated on clinical integration
proficiency of knowledge, skills, and abilities including: general health and
fitness assessment; environmental conditions assessment; and recognition of
emergencies and acute injury care. Additionally students will be expected to
build upon their acquired knowledge to actively engage in facilitated
integration of skills and abilities covered in the curriculum. Students will be
assigned to clinical education experiences under the direct supervision of a
preceptor. Students will explore evidence-based practice and reflect upon
their clinical experiences to facilitate critical thinking and clinical decision
making skills development. Students must complete a minimum 200 and a
maximum of 500 clinical hours. Prerequisite: Admission into the Athletic
Training Education Program and ATH 500 and 500L. (GR)

ATH 592: Athletic Training: Practical
Application II

3 Credit Hour(s)

This course is the second of four required athletic training clinical education
courses. Athletic training students will be evaluated on clinical integration
proficiency of knowledge, skills, and abilities including: taping, wrapping,
bracing, protective equipment fitting; clinical assessment, diagnosis and
therapeutic intervention of the lower extremity and spine; and professional
communication and documentation strategies. Additionally students will be
expected to build upon their acquired knowledge to actively engage in
facilitated integration of skills and abilities covered in the curriculum.
Students will be assigned to clinical education experiences under the direct
supervision of a preceptor. Students will explore evidence-based practice and
reflect upon their clinical experiences to facilitate critical thinking and
clinical decision making skills development. Students must complete a
minimum of 200 and a maximum of 500 clinical hours. Prerequisite:
Admission into the Athletic Training Education Program and ATH 590. (GR)

ATH 593: Athletic Training: Practical
Application 11T

3 Credit Hour(s)

This course is the third of four required athletic training clinical education
courses. Athletic training students will be evaluated on clinical integration
proficiency of knowledge, skills, and abilities including: clinical assessment,
diagnosis and therapeutic intervention of the upper extremity, lower
extremity, head, neck, thorax, spine, and patients with common illnesses;
psychosocial motivational strategies; recognition and referral of mental health
disorders; and professional communication and documentation strategies.
Additionally students will be expected to build upon their acquired
knowledge to actively engage in facilitated integration of skills and abilities
covered in the curriculum. Students will be assigned to clinical education
experiences under the direct supervision of a preceptor. Students will explore
evidence-based practice and reflect upon their clinical experiences to
facilitate critical thinking and clinical decision making skills development.
Students must complete minimum of 200 and a maximum of 500 clinical
hours. Prerequisite: Admission into the Athletic Training Education Program
and ATH 592. (GR)

ATH 594: Athletic Training: Practical
Application IV

3 Credit Hour(s)

This course is the fourth of four required athletic training clinical education
courses. Athletic training students will be evaluated on clinical integration
proficiency of knowledge, skills and abilities including: comprehensive
therapeutic intervention, clinical examination and diagnosis of
musculoskeletal injury and common illnesses and conditions; psychosocial
strategies (recognition, management and referral); and professional
communication and documentation strategies. Additionally students will be
expected to build upon their acquired knowledge to actively engage in
facilitated integration of skills and abilities previously covered in the
curriculum. Students will be assigned to clinical education experiences under
the direct supervision of a preceptor. Students will explore evidence-based
practice and reflect upon their clinical experiences to facilitate critical
thinking and clinical decision making skills development. Students must
complete minimum of 200 and a maximum of 500 clinical hours.
Prerequisite: Admission into the Athletic Training Education Program, ATH
593. (GR)

ATH 595: Athlectic Training: Optional
Summer Practical Application

0 Credit Hour(s)

This course is an optional athletic training clinical education course reserved
for students who will be completing a summer athletic training educational
experience. Students will be expected to build upon their acquired knowledge
to actively engage in facilitated integration of skills and abilities previously
covered in the curriculum. Students will be assigned to clinical education
experiences under the direct supervision of a preceptor. Students will explore
evidence-based practice and reflect upon their clinical experiences to
facilitate critical thinking and clinical decision making skills development.
Students must complete a minimum of 50 and a maximum of 500 clinical
hours. (GR)
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BUSINESS
ADMINISTRATION

Contact Information

phone: (716) 839-8329

daemen.edu/business

Chair

Dr. Sharlene G. Buszka
(716) 839-8432

Degrees Offered

o Bachelor of Science in Business Administration

e Bachelor of Science in Business Administration/Master

of Science in International Business

Specializations

BS Business Administration includes the following

Specializations:

o International Business

¢ Human Resource Management

o Marketing
e Sport Management

e General Business

Minors

Open to all undergraduate students:
o General Business
Open to Accounting and Business Administration majors

only or students who have completed the General Business

minor:

International Business

Human Resource Management

Marketing
Sport Management

Certificate

¢ Human Resource Management

Business Administration
Mission Statement

The Business Administration curriculum will assist in preparing
students for business related roles in an increasingly complex
global economy. Our program recognizes the importance of
studying liberal arts while developing professional business
related skills. As students progress through our program, their
ability to think contextually, critically and ethically will be
enhanced. There will be considerable focus on developing
students’ interpersonal, intercultural and written
communication skills. Through such a foundation, students will
be better prepared to contribute positively to their local and

global business communities.

The Business Administration degree will provide exposure to
the total business organization through the presentation of
functional, technical and human skills based coursework.
Particular emphasis will be placed on diversity, ethics, and
international issues. This broad-based exposure will be fine-
tuned by coursework within an area of specialization chosen by
the student. Specialization-related internship experiences will
supplement a student’s classroom knowledge, build
professional interpersonal skills, develop liaisons with the
business community, and provide concrete, resume building

work experience.

Key to students’ success in this integrated learning curriculum
is assuming an active role in their own education and
understanding that learning is a lifelong process. Daemen
College business faculty will be available to encourage and

mentor students while providing the initial foundation for this
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process. Students will be prepared and encouraged to grow

continuously in their personal and professional lives.

Business Administration Intended Student Learning
Outcomes:

The Business Administration program is designed to help
students achieve the following student learning objectives.
Students will provide evidence of having achieved an

understanding of core business concepts by:

1. applying quantitative and technology-based tools to
effectively support business decisions;

2. demonstrating knowledge of the functional areas of
business;

3. integrating ethical concepts to inform business
decisions;

4. gathering information and conducting research to solve
business-related problems;

5. communicating effectively within various business
contexts; and

6. applying knowledge of business concepts and functions

in an integrated manner.

International Business Intended Student Learning
Outcomes: In addition to the core business concepts noted
above, students will provide evidence of having achieved an

understanding of specialized International Business concepts

by:

1. applying concepts, theories, and practices in
International Management to management decision-
making;

2. applying concepts, theories, and practices in
International Marketing to management decision-
making; and

3. applying concepts, theories, and practices in
International Economics and Geography to

management decision-making.

Human Resource Specialization Intended Student Learning

Outcomes: In addition to the core business concepts noted

above, students will provide evidence of having achieved an

understanding of specialized Human Resource concepts by:

1. applying concepts, theories, and practices to Human
Resource Management to management decision-
making;

2. applying concepts, theories, and practices in
Organizational Behavior to management decision-
making; and

3. applying concepts, theories, and practices in Labor

Relations to management decision-making.

Marketing Specialization Intended Student Learning
Outcomes: In addition to the core business concepts noted
above, students will provide evidence of having achieved an

understanding of specialized Marketing concepts by:

1. applying concepts, theories, and practices in
Advertising and Promotion to management decision-
making;

2. applying concepts, theories, and practices in
Distribution and Product Placement to management
decision-making; and

3. applying concepts, theories, and practices in Marketing
Research and Strategy to management decision-

making.

Sport Management Specialization Intended Student
Learning Outcomes: In addition to the core business concepts
noted above, students will provide evidence of having achieved

an understanding of specialized Sport Management concepts

by:

1. applying concepts, theories, and practices in Sport
Management to management decision-making;

2. applying concepts, theories, and practices in Sport
Marketing to management decision-making; and

3. applying concepts, theories, and practices in Sport Law

to management decision-making.
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BACHELOR OF
SCIENCE IN
BUSINESS
ADMINISTRATION

Core Curriculum

All degree programs require completion of the Core
Curriculum. A complete description of the core and its
requirements is available in the Core Curriculum section of the
Daemen catalog. Courses which satisfy a portion or complete a
core requirement will have such designation indicated after the

course title.

. MAJOR AND
SPECIALIZATION/TRACK:
60 CREDITS

. MAJOR: 45 CREDITS

e ACC225 Financial Accounting (3) — CT

e ACC226 Managerial Accounting (3)

e BA101 Introduction to Business
Administration (1)

o BA211 Effective Business Communications
3)-WI

¢ BA220 Diversity & Cross Cultural
Management (3) — AA

o BA350 Business Law I (3)

e BA401 Business Professional and Personal
Horizons (2)

o BA443 Proseminar (3) — ILIT; RP; WI

e FIN325 Corporate Finance (3)

o MGQ221 Business Statistics I (3) — QL

o MGT208 Principles of Management (3)

¢ MGT321 Organizational Behavior & Theory
3

o MIS280 Computer Studies and Problem
Solving (3) - CT

e MKT209 Principles of Marketing (3)

o Business Electives: 6 credits

- SPECIALIZATION: 15
CREDITS

Select one from the following specializations . Note
that some courses may fulfill core competencies
and/or other core requirements. (Competency
and/or other core requirements are indicated after
the course title.) Consult the course descriptions
available in the College catalog and accessible from
the course schedules published on the Daemen web

site.

« GENERAL BUSINESS

15 credits in business electives selected with

advisor’s approval.

« HUMAN RESOURCE
MANAGEMENT
MGT302 Labor Relations (3)
MGT306 International Management (3)
MGT312 Human Resource Management (3)
MGT410 Seminar in Human Resource
Management (3) —ILIT

Business Elective (3)-advisor-approved

o INTERNATIONAL BUSINESS

BA201 — Introduction to International
Business (3)*

Select either: ECO333 International
Economics (3) OR ECO343 Global
Economic Geography (3) — CR
MGT306 International Management (3)
MKT210 E-Commerce (3)

MKT310 Foreign Markets of International
Business (3)

* Another appropriate course may be
substituted with the authorization of the

Business Administration Chair.

« MARKETING
MKT302 Physical Distribution Management

3
Select either: MKT310 Foreign Markets of
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International Business (3) OR MKT313
Customer Relations (3) *

MKT312 Promotional Strategies (3)
MKT335 Market Research (3)

MKT420 Marketing Planning & Strategy (3)
— ILIT

* Another appropriate course may
be substituted with the
authorization of the Business

Administration Chair.

« SPORT MANAGEMENT
BA405 Legal Issues in Sport Management

3)—CT
MGT260 Introduction to Sport Management
3)—CT

MGT302 Labor Relations (3)

MGT312 Human Resource Management (3)
MKT402 Sport Marketing (3)

NOTE: It is strongly recommended that
students in the Sport Management
specialization complete an additional 3
credits in Career Field Experience as part of

their 9 credits of free electives.

. ADDITIONAL
REQUIREMENTS OF THE
MAJOR: 6 CREDITS

e CFE97 Career Preparation Seminar (0)
o Internship: 3 credits in an upper level Career
Field Experience is required of all Business
Administration majors. Students must possess a
minimum grade point average (GPA) of 2.5 and
permission of a Business faculty member in order to
enroll in the Career Field Experience. Students may
petition the Department Chair to waive the Career
Field Experience requirement if they have
comparable, relevant work experience.
e Select one:
e MGQ360 Production & Operations Management
3)
o MGQ427 Managerial Decision Making (3)
e MTHI31 Calculus & Mathematics for Business
and Social Sciences —CT; QL

NOTE: Students planning to pursue a graduate
degree in Business are advised to take MTH131.
If MTH131 is taken, it will count as part of the
45 CORE credits, thereby INCREASING

required Free Electives from 9 to 12 credits.

. CORE: 45 CREDITS

e CMP101 English Composition (3) — CS; ILIT; WI
e ECO201 Principles of Microeconomics (3) — CT

e ECO0202 Principles of Macroeconomics (3) — CT
e INDI101 Sustainable & Critical Relationships (3)

o Core Electives: 33 credits

. FREE ELECTIVES: 9
CREDITS

With the exception of Economics (ECO), Management
Information Systems (MIS), Quantitative Management
(MGQ) and Paralegal Studies (PAR), courses offered by
the Accounting/Information Systems and Business
Administration Department are not allowed. Courses
used to fulfill the free electives may but are not required
to have a core competency. NOTE: An additional 3
credits of Career Field Experience may be counted as

part of the 9 free elective credits.

TOTAL PROGRAM
REQUIREMENTS = 120
CREDITS

Graduation Requirements

1. Minimum grades of C must be achieved in the
following: ACC225; ACC226; BA101; BA211;
BA220; BA350; BA401; BA443; CMP101; ECO201;
EC0202; FIN325; MGQ221; MGT208; MGT321 ,
MIS280; MKT209, AND all courses in the
specialization.

2. An overall grade point average (GPA) of 2.00.
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Access the suggested course sequence for the BS, Business

Administration, from the Accounting and Business

Sug ge Sted C ourse Administration Department web page or the Program Plans site

on the Registrar’s web page.

Sequence
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BACHELOR OF
SCIENCE IN
BUSINESS
ADMINISTRATION/M
ASTER OF SCIENCE
IN INTERNATIONAL
BUSINESS

Core Curriculum

All degree programs require completion of the Core
Curriculum. A complete description of the core and its
requirements is available in the Core Curriculum section of the
Daemen catalog. Courses which satisfy a portion or complete a
core requirement will have such designation indicated after the

course title.

. MAJOR AND
SPECIALIZATION/TRACK
: 60 CREDITS

. MAJOR: 45 CREDITS

e ACC225 Financial Accounting (3) — CT

e ACC226 Managerial Accounting (3)

e BA101 Introduction to Business
Administration (1)

e BA211 Effective Business Communications
3)-WI

o BA220 Diversity & Cross Cultural
Management (3) — AA; WI

¢ BA350 Business Law I (3)

o BA401 Business Professional and Personal
Horizons (2)

o BA443 Proseminar (3) — ILIT; RP; WI

e FIN325 Corporate Finance (3)

o MGQ221 Business Statistics I (3) — QL

¢ MGT?208 Principles of Management (3)

e MGT321 Organizational Behavior & Theory

3

o MIS280 Computer Studies and Problem
Solving (3) - CT
o MKT209 Principles of Marketing (3)

o Business Electives: 6 credits

. SPECIALIZATION: 15
CREDITS

Select one from the following specializations . Note
that some courses may fulfill core competencies
and/or other core requirements. (Competency
and/or other core requirements are indicated after
the course title.) Consult the course descriptions
available in the College catalog and accessible from
the course schedules published on the Daemen web

site.

« GENERAL BUSINESS

15 credits in business electives selected with

advisor’s approval.

« HUMAN RESOURCE
MANAGEMENT
MGT302 Labor Relations (3);
MGT306 International Management (3);
MGT312 Human Resource Management (3);
MGT410 Seminar in Human Resource
Management (3) —ILIT;
3-credit Business elective selected with

advisor’s approval.

« INTERNATIONAL BUSINESS

BA201 Introduction to International Business
3*

Select one: ECO333 International Economics
(3) OR

ECO343 Global Economic Geography (3) —CR;
MGT306 International Management (3);
MKT210 E-Commerce (3);

MKT310 Foreign Markets of International
Business (3).

* Another appropriate course may be substituted
with the authorization of the Business

Administration Chair.
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« MARKETING

MKT302 Physical Distribution Management (3);
Select ONE: MKT310 Foreign Markets of
International Business (3) OR MKT313
Customer Relations (3);

MKT312 Promotional Strategies (3);

MKT335 Market Research (3);

MKT420 Marketing Planning & Strategy (3) —
ILIT

o« SPORT MANAGEMENT

BA405 Legal Issues in Sport Management (3)
—CT;

MGT260 Introduction to Sport Management (3)
—CT;

MGT302 Labor Relations (3);

MGT312 Human Resource Management (3);
MKT402 Sport Marketing (3).

NOTE: It is strongly recommended that
students in the Sport Management specialization
complete an additional 3 credits in Career Field
Experience as part of their 9 credits of free

electives.

o ADDITIONAL REQUIREMENTS OF THE

MAJOR: 6 CREDITSCFE 97 Career Preparation
Seminar (0)

3 credits in an upper level Career Field Experience is
required of all Business Administration majors.
Students must possess a minimum grade point average
(GPA) of 2.5 and permission of a Business faculty
member in order to enroll in the Career

Field Experience. Students may petition the Department
Chair to waive the Career Field Experience requirement

if they have comparable, relevant work experience.
Select one:MGQ 360 Production & Operations
Management (3)

MGQ427 Managerial Decision Making (3)
MTH131 Calculus & Mathematics for
Business and Social Sciences —CT; QL
NOTE: Students planning to pursue a
graduate degree in Business are advised to
take MTH 131. If MTH 131 is taken, it will
count as part of the 45 CORE credits,

thereby INCREASING required Free
Electives from 9 to 12 credits.

A student may be required to complete
lower-level Math courses before enrollment
in MTH131. Therefore, students who must
take additional math courses are encouraged

to begin math studies as early as possible.

. CORE: 45 CREDITS

e CMP101 English Composition (3) — CS; ILIT; WI
e ECO201 Principles of Microeconomics (3) — CT

e ECO0202 Principles of Macroeconomics (3) — CT
e INDI101 Sustainable & Critical Relationships (3)

o Core Electives: 33 credits

. FREE ELECTIVES: 9
CREDITS

With the exception of Economics (ECO), Management
Information Systems (MIS), Quantitative Management
(MGQ), and Paralegal Studies (PAR) courses offered by
the Accounting/Information Systems and Business
Administration Department are not allowed. Courses
used to fulfill the free electives may but are not required
to have a core competency. NOTE: It is strongly
recommended that students in the Sport Management
specialization complete an additional 3 credits in Career
Field Experience as part of their 9 credits of free

electives.

TOTAL PROGRAM
REQUIREMENTS =120
CREDITS

Additional Required
Courses For Students
Pursuing The BS/MS,
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Business
Administration/Internatio
nal Business

e MGTS501 The Global Competitive Framework (3)

o MGT502 Ethics for Professionals in a Multicultural
World (3)

e MGT503 Comparative Management (3)

e FIN601 Global Monetary System and Capital Markets
3

e MGT504 Operational and Technology Issues in Global
Business (3)

e MKTS507 Strategic Planning for the Global Market (3)

o Electives (see below-Program Design/Specialty Track)
©))

e MGT650 Directed Research

TOTAL BS/MS PROGRAM
REQUIREMENTS =150
CREDITS

International Business
Specialty Track

Students may opt to complete a generalized program in
International Business or they may select a functional area of
business in which to specialize. A specialty track is available in
Marketing. Students who opt to complete a generalized
program in International Business may take any 9 graduate
credits in Business in order to satisfy the 9 credits in electives.
Students who opt to complete a specialty track in Marketing
will take the 9 credits in electives in courses in that specialty

track.

Transfer Policy

1. The same credit transfer policies in effect for the stand-

alone BS, Business Administration and the stand-along

MS, International Business are applicable to this
combined degree program. Consult the Program
Director for complete details.

2. Transfer students must complete one semester
(minimum of 12 credit hours) at Daemen College before

being accepted into this program.

Admission

1. Students with less than an overall grade point average
(GPA) of 3.00 will be accepted on a conditional basis
with the recommendations of two faculty members from
the Accounting and Business Administration
Department and permission from the Director of the
International Business Program. Students accepted on a
conditional basis will be required to earn a minimum
grade of “B” in the first three graduate courses taken.

2. Minimum grades of C must be achieved in the
following: ACC225; ACC226; BA101; BA211; BA220;
CMP101; ECO201; EC0O202; MGQ221; MGT208;
MIS280; MKT209.

Graduation Requirements

1. In addition to those courses referenced under the
Admission Requirements, minimum grades of C must
be achieved in the following: BA350; BA401; BA443;
FIN325; MGT321 AND all courses in the
specialization.

2. An overall grade point average (GPA) of 3.00 in
both the undergraduate and graduate portions of the

program.

Pursuit Of The BS/MS, Business
Administration/ International

Business

Students who wish to pursue the dual-degree BS/MS, Business
Administration/International Business program will begin
studies as a major in the BS, Business Administration program

and must formally apply for a change to the dual degree
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program by completing a Change of Major form with the

Registrars office. This change will generally occur upon

completion of the Sophomore year. SllggeSted C Olll'SQ
BS/MS Program Structure Sequence

The BS/MS program is a dual degree program. No single Access the suggested course sequence for the BS/MS, Business

Administration/International Business from the Program Plans

degree conferral is granted. Both the BS and MS degrees are

conferred upon successful completion of all requirements of the option available on the Accounting and Business

BS/MS curriculum. Administration Department and the Registrar’s web pages.
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GENERAL BUSINESS AT DAEMEN):
M I N O R e ACC225 Financial Accounting (3)

e MGT208 Principles of Management (3)
o MIS280 Computer Studies & Problem Solving (3)

Open tO all Students e MKT209 Principles of Marketing (3)

o BA350 Business Law I (3)

REQUIREMENTS (15 CREDITS,
12 OF WHICH MUST BE TAKEN
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HUMAN RESOURCE have completed the General

MANAGEMENT Business minor

MINOR

Limited to students REQUIREMENTS: (9 CREDITS,
R ALL OF WHICH MUST BE

m4ajoring in a program COMPLETED AT DAEMEN

sponsored by the COLLEGE)

¢ MGT302 Labor Relations (3)
¢ MGT306 International Management (3)
¢ MGT312 Human Resource Management (3)

Accounting and Business
Administration Department
or to any students who
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INTERNATIONAL
BUSINESS MINOR
Limited to students
majoring in a program
sponsored by the
Accounting and Business
Administration Department
or to any students who

have completed the General
Business minor.

REQUIREMENTS: (12 CREDITS,
6 OF WHICH MUST BE
COMPLETED AT DAEMEN):

e BA201 Introduction to International Business * (3)

o BA220 Diversity and Cross Cultural Management (3)

e ECO333 International Economics (3) Or ECO343
Global Economic Geography (3)

¢ MKT210 E-Commerce (3)

* Another appropriate course may be substituted with the

authorization of the Business Administration Chair.
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MARKETING MINOR

Limited to students
majoring in a program
sponsored by the
Accounting and Business
Administration Department
or to any students who
have completed the General
Business minor

REQUIREMENTS: (12 CREDITS,
6 OF WHICH MUST BE

COMPLETED AT DAEMEN
COLLEGE)

e MKT310 Foreign Markets of International Business (3)
¢ MKT312 Promotional Strategies (3)
¢ MKT302 Physical Distribution Management (3)

SELECT 3 CREDITS IN A
MARKETING ELECTIVE WITH
THE APPROVAL OF THE
BUSINESS ADMINISTRATION
CHAIR.

RECOMMENDED ELECTIVES:
o HSM295 Health Systems Marketing (3)
¢ MKT335 Market Research (3)
o MKT402 Sport Marketing (3)
o MKT420 Marketing Planning and Strategy (3)
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SPORT
MANAGEMENT
MINOR

Limited to students
majoring in a program
sponsored by the
Accounting and Business
Administration Department
or to any students who
have completed the General
Business minor

REQUIREMENTS: (12 CREDITS,
6 OF WHICH MUST BE
COMPLETED AT DAEMEN
COLLEGE)

e BA405 Legal Issues in Sport Management (3)

¢ MGT260 Introduction to Sport Management (3)

e MKT402 Sport Marketing (3)

o 3 credits in Sport Management studies selected with the
approval of the Business Administration Chair.
Recommended course options:

o BA351 Business Law II (3)
e MGT302 Labor Relations (3)
¢ MGT312 Human Resource Management (3)
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HUMAN RESOURCE
MANAGEMENT
CERTIFICATE

Consumer Information is available on the Daemen website.

Required Courses

e BAZ211 Effective Business Communications (3)

¢ BA220 Diversity and Cross-Cultural Management (3)

e BA350 Business Law 1 (3)

e MGT208 Principles of Management (3)

¢ MGT302 Labor Relations (3)

e MGT306 International Management (3)

e MGT312 Human Resource Management (3)

o MGT321 Organizational Behavior and Theory (3)

e MGT410 Seminar in Human Resource Management (3)
e MIS280 Computer Studies and Problem Solving (3)

o Human Resource related Elective (3)*

* An advisor approved HR related course; acceptable electives
include PR322 and PSY210.

TOTAL CERTIFICATE
REQUIREMENTS = 33 CREDITS

Requirements For
Completion Of The
Certificate Program:

e A minimum of 18 credits must be completed at

Daemen.
A minimum grade of C earned in all courses, thereby
resulting in a minimum cumulative GPA of 2.00.

Filing of an Application for Certificate form with the

Registrar’s Office in the first week of the final term
(Fall, Spring, or Summer) prior to program completion.
Forms are available upon request from the Business
Administration Program Office. NOTE: Participation
in the Commencement ceremony is not applicable to

certificate candidates.
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Business Administration

BA 101: Introduction to Business
Administration

1 Credit Hour(s)

This course is designed as an introduction to business for first year business
students, transfer students or other students considering a business major.
Students will be introduced to the field of business which will include an
overview of the functional specialization areas, industries within which
business professionals are employed and the related career opportunities,
industries and organization cultures by completing a number of relevant
personality and interest assessments. Additionally, students will be introduced
to faculty, coursework, learning modalities, and professional expectations and
standards with the Business Administration department. (UG)

BA 201: Introduction to International
Business

3 Credit Hour(s)

Fulfills core competency: Contextual Integration. The course introduces
students to key factors relevant to international management on both
organizational and socioeconomic levels. Macroeconomic influences such as
international politics, economics, culture, and foreign competition are
described and analyzed to highlight their importance for globally operating
organizations. (UG)

BA 211: Effective Business Communications
3 Credit Hour(s)

Writing Intensive. The ability to communicate effectively is ranked as one of
the most important skills needed by employers. It has also been shown to
have a high direct correlation with income. This course is a study of the
analysis and practical application of effective communication in the business
environment. The course will develop and reinforce written, oral and
interpersonal communications skills necessary in a diverse and technological
culture. Prerequisites: C or better in CMP 101. (UG)

BA 220: Diversity and Cross-Cultural
Management

3 Credit Hour(s)

Fulfills core competency: Affective Awareness. This course focuses on how
cultural backgrounds affect a person's behavior during cross cultural
communications. The student learns to identify how culture plays a role in the
dynamics of a workplace, either domestic or foreign, as well as in other
situations. Through readings, videos and class application activities the
student learn how to effectively interact people of diverse cultural
backgrounds. Prerequisite: Minimum grade C in CMP 101. (UG)

BA 304: Contract Law
3 Credit Hour(s)

Cross-listed as PAR 304. This course provides an introduction to the law of
contracts, including analysis of the basic elements of contract formation,
defenses to contract performance, breach of contract and remedies, drafting
and interpretation of contracts. Students will develop their legal analysis and
legal writing skills through practical projects typically required in law offices.
Writing projects will require legal research. Ethics will be discussed
throughout the semester relating to specific legal scenarios. Prerequisites:
PAR 201 or permission of instructor. (UG)

BA 305: Real Property Law
3 Credit Hour(s)

Cross-listed as PAR 305. This course is an introduction to real estate law and
practice. Students will be required to not only learn the basic law but to
problem-solve and draft documents that are typical to legal practice in this
area, and will develop their legal analysis and legal writing skills. The course
covers New York Real Estate statutes and the areas of law include property
rights, types of land ownership/estates, easements, agreements for sale and
closings, financing, conveyancing. Students will do a real estate closing as
their final project. Ethics will be discussed throughout the semester relating to
specific scenarios in legal work. Prerequisites: PAR 210 or permission of
instructor. (UG)

BA 350: Business Law I
3 Credit Hour(s)

An introduction to the American legal system. Exploration of the law of
personal and real property, contracts and the law of sales under the Uniform
Commercial Code. Prerequisites: Junior status. (UG)

BA 351: Business Law 11
3 Credit Hour(s)

Emphasis will be placed on negotiable instruments, business organizations,
agency and employment, and secured interests. Prerequisite: BA 350. (UG)
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BA 401: Business Professional and Personal
Horizons

2 Credit Hour(s)

This course is designed as the complement to BA101 for Business
Administration seniors to assist in their transition to the world beyond the
undergraduate college setting. Students will be encouraged to reflect on their
past personal, academic and professional growth while a student. The focus
will then shift to planning for life beyond the undergraduate academic
environment. Many decisions must be made relative to long term career
planning, job search and graduate study. Resume writing, identifying
references, the graduate school application process, GREs GMATs and
LSATs, professional certifications and future financial planning are topics to
be covered to assist with this process. Work-life balance issues will also be
presented to help students thoughtfully consider the choices and trade-offs
working professionals must make. Prerequisites BA-101, limited to Business
majors and must have Junior status. (UG)

BA 403: Business and Corporate Law
3 Credit Hour(s)

Cross-listed as PAR 403. This course is an introduction to the law of
corporations and requires students to problem-solve and analyze the different
types of corporate forms found in legal practice. Students will learn New
York corporate law including statutes covering the formation, operation, and
dissolution of various kinds of business organizations. The areas of law
include sole proprietorships, corporations, partnerships, the law of agency and
employment agreements. Students will develop their legal analysis and legal
writing skills. Ethics will be discussed throughout the semester relating to
specific scenarios in legal work. Prerequisites: PAR 210 or permission of
instructor. (UG)

BA 405: Legal Issues in Sport Management
3 Credit Hour(s)

Fulfills core competency: Critical Thinking and Problem Solving.This course
provides an understanding of the law as it applies to professional and amateur
sport organizations, including analysis of contract law, administrative law,
antitrust law, labor law, and tort liability. Prerequisites: BA 350 for business
students, Junior status for all other students. (UG)

BA 406: Bankruptcy Law
3 Credit Hour(s)

Cross-listed as PAR 406. This course is an introduction to the law of
bankruptcy and requires students to apply the bankruptcy statutes to a variety
of factual situations. Students will learn the federal bankruptcy statutes, and
topics include voluntary and involuntary liquidations, discharge of debts,
exemptions, creditor claims, trustee functions, reorganizations, and Chapters
7, 11, 12 and 13 plans. Students will develop their legal analysis and writing
skills. Ethics will be discussed throughout the semester relating to specific
scenarios in legal work. Prerequisites: PAR 210 or permission of instructor.
UG

BA 443: Proseminar
3 Credit Hour(s)

Fulfills core competency: Information Literacy. Fulfills Research and
Presentation requirement; Writing Intensive. This course includes an
Introduction to both scholarly and original research through two individual
projects: one with a thesis in the area of Business Administration which
includes a significant ethical component. (This topic is selected by the student
subject to approval by the instructor.); the second is a study of corporate
strategic and financial analysis, ethics and social responsibility through an
integrated project. Current literature on various business ethics topics is also
examined. The course will develop written and oral research presentation
skills. Business majors must earn a minimum of a C grade. If they do not earn
the required final grade, they will be allowed to repeat the course only once to
earn the minimum grade. Prerequisite: BA 401 or permission of instructor
(%))

BA 457: Independent Study Or Research
1-6 Credit Hour(s)

UG

Economics

ECO 201: Principles of Microeconomics
3 Credit Hour(s)

Fulfills core competency: Critical Thinking and Problem Solving.
Introduction to fundamentals of supply and demand, elasticity, equilibrium
and economic behavior under pure competition and monopoly. (UG)

ECO 202: Principles of Macroeconomics
3 Credit Hour(s)

Fulfills core competency: Critical Thinking and Problem Solving. A look at
inflation and unemployment, the Keynesian Model, the determination of
output and employment and fiscal policy within the context of the Keynesian
Model. Prerequisite: ECO 201 or permission of instructor. (UG)

ECO 213: Economics of Inequality
3 Credit Hour(s)

Fulfills core competency: Critical Thinking and Problem Solving. This course
covers the full spectrum of the distribution of income from the disadvantaged
to the advantaged. It discusses various ways to measure inequality and the
distribution of income. It also investigates the theoretical explanations of the
causes of inequality, and presents some techniques that may be used to
overcome inequality. (UG)
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ECO 333: International Economics
3 Credit Hour(s)

This course looks at the modern theory of international trade, its
qualifications and possible alternatives. Prerequisites: ECO 201 and ECO
202. (UG)

ECO 343: Global Economic Geography
3 Credit Hour(s)

Fulfills core competency: Civic Responsibility. An examination of the basic
principles which determine the location of economic activities. Consideration
of the impact of contemporary changes in resources and populations on the
international economic order. Prerequisites: ECO 201 and ECO 202. (UG)

Management

MGT 101: Intercollegiate Athletics
Experience

1 Credit Hour(s)

This courses is offered in a seminar-style format for first year student-athletes
to aid with the adjustment to college while helping these students develop a
better understanding of intercollegiate athletics and the role of athletics staff
at Daemen College. This course focuses on a variety of topics that will impact
the student-athlete during their studies at Daemen College including
scheduling, travel and representing the College on Campus and the Western
New York Community. (UG)

MGT 111: Recreation and Facility
Management

3 Credit Hour(s)

The operation and management of recreational sport and sport facilities is an
important part of the sport industry. This foundation course emphasizes the
study of recreation & facility management, including relevant marketing and
human resource topics, and strategic management within this sector of the
sport industry. (UG)

MGT 208: Principles of Management
3 Credit Hour(s)

This course is designed to introduce students to the major principles, theories
and issues pertaining to the management of organizations, including
organizational behavior and human resource management. It will provide a
basic foundation for future studies in management. Major topic areas will
include the role and scope of management, decision-making, planning,
organizing, leading and controlling. (UG)

MGT 260: Introduction to Sport
Management

3 Credit Hour(s)

Fulfills core competency: Critical Thinking and Problem Solving. A
comprehensive introduction to the field of sport management which covers
sport management specializations, required skills, and career opportunities.
UG

MGT 261: Sport Management Practicum I
1 Credit Hour(s)

A directed work experience practicum in a sport industry setting. The course
will allow students to develop knowledge, values and beginning practice
skills appropriate for entry-level positions through industry work experience
guided by Daemen faculty. Prerequisite: Sophmore status and Business
Administration Sport Management majors only. (UG)

MGT 302: Labor Relations
3 Credit Hour(s)

This course will provide a comprehensive overview of the general nature of

the labor-management relationship as it currently exists in the U.S. today. A

historical and legal background will be provided as well as a review of labor
contract contents and administration. A number of real-life arbitration cases

will be reviewed to enhance understanding of course concepts. Prerequisites:
JUNIOR STATUS (UG)

MGT 306: International Management
3 Credit Hour(s)

This course delineates the key frames of reference for understanding global
human resource management by discussing various functional human
resource management (HRM) areas and their implementation in the global
arena, and by focusing on a number of countries and the HRM processes and
cultural issues typical of their foreign affiliates. Prerequisites: BA 211, BA
220, MGT 208 (UG)

MGT 312: Human Resource Management
3 Credit Hour(s)

This course will provide an understanding of the policies and practices of
human resource management. Specific emphasis will be on recruitment,
selection, training, appraisal and compensation of personnel. Considerable
attention will be given to the issue of equal employment opportunity and
other areas of legislation that affect this field. Prerequisites: BA 211, BA 220,
MGT 208. (UG)
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MGT 321: Organizational Behavior and
Theory

3 Credit Hour(s)

An in depth examination of theories and practices relating to human behavior
in organizations. Three levels of behavior will be examined; individual, group
and organizational. Some topics included are employee personality, attitudes,
job satisfaction, motivation, leadership, power, group processes and
organizational culture. Prerequisites:BA 211, BA 220, MGT 208, and Junior
status. (UG)

MGT 410: Seminar in Human Resource
Management

3 Credit Hour(s)

Fulfills Core Competency: Information Literacy. This is the final course in
the HR Management sequence. It reviews and integrates previously covered
theoretical concepts and applications within the context of HR ethics, current
issues and events. Students will be required to read articles within the HR
field and reflect on the state of current HR practice. In addition, students will
be provided exposure to significant HR legal and administrative practices in
order to prepare them for working as a professional in the field of HR.
Students will also complete HR related case studies, conduct an
organizational HR ethics audit, and develop and present one or more HR
related training classes for a group of their peers. Prerequisite: MGT 302,
MGT 306, MGT 312 and Senior Status. (UG)

MGT 501: The Global Competitive
Framework

3 Credit Hour(s)

Success in the global marketplace depends first upon understanding
international economic and business developments, and then applying this
knowledge to the process of gaining a global competitive advantage. This
course examines the evolving competitive characteristics of the global
economy, including the new World Trade Organization (WTO) rules,
technological development, the globalization of business activities, the advent
of specific regional trading blocs, the rise of newly industrializing nations as
major competitors in selected industries, and the various ways industries
develop and sustain international competitiveness. Students examine these
issues by exploring the effects on business decision making of key economic
and business concerns in the United States, the European Union, the Centrally
Planned Economies, and Japan and the Pacific Basin region (including
China). (GR)

MGT 502: Ethics for Professionals in a
Multicultural World

3 Credit Hour(s)

As business becomes increasingly internationalized and a global economy
further develops, ethical issues that affect business in the international arena
have also become of increasing importance. This course specifically
addresses the following moral and ethical issues: employment practices and
policies, consumer protection, environmental protection, political payments
and involvement, and basic human rights and fundamental freedoms. Case
study analysis, videos and guest speakers will provide the student with an
increased understanding and sensitivity to these issues. (GR)

MGT 503: Comparative Management
3 Credit Hour(s)

This course serves as an introduction to the field of international
organizational behavior and management. It presents the material from a
global rather than from a North American or Western European perspective.
It views culture not only as important for understanding other societies and
managing organizations, but as a major cause of much behavior in
organizations, specifically addressing how technology, strategy, size and
goals of an organization relate to culture. Finally, it attempts to improve a
student's interpersonal behavior concerning the cultural variations found in
international organizations. (GR)

MGT 504: Operational and Technology
Issues in Global Business

3 Credit Hour(s)

This course instructs students on how manufacturing and service operations
can support a global strategy. Course topics will include supply chain network
design and management from incoming raw materials to final product
delivery. Capacity planning, inventory, outsourcing, information technology,
sustainability, risk management and recent trends will be discussed. (GR)

MGT 650: Directed Research
3 Credit Hour(s)

This course is the last course taken by the student in the MS - International
Business program. All other course work must be complete. The student will
be assigned a faculty mentor by the director of the program based upon the
specific area of study the student wishes to undertake. In close consultation
with the faculty mentor, the student will develop a thesis in the form of a case
study, a management consulting report, or a theoretical research study. The
work generated in this course needs to be approved by graduate program
faculty at various stages. The student will be provided more detail on this
process by the faculty mentor. (GR)

Marketing
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MKT 209: Principles of Marketing
3 Credit Hour(s)

This course introduces students to the fundamental principles of marketing.
Focus areas include market and product planning, selection of target markets,
market segmentation, competitive influences, and the marketing mix. (UG)

MKT 210: E-Commerce
3 Credit Hour(s)

The internet is a dynamic marketplace. This class focuses on the theoretical
understanding of the internet-based marketplace necessary to adapt to its
many changes, while also equipping students with the skills needed to
perform vital daily functions in an e-commerce environment. Students will be
able to work independently or with a company to create, implement, maintain
and administer an online presence and improve their use of the internet for
commerce. Topics covered include: search engine optimization, search engine
marketing, online advertising, web analytics, email marketing, social media
marketing, reputation management and ethics. (UG)

MKT 302: Physical Distribution
Management

3 Credit Hour(s)

Logistical considerations of plant, warehouse and store location, inventory
control, warehousing and transportation planning. Channels of distribution
from an institutional-behavioral viewpoint. Design, management and
evaluation of the distribution system. Prerequisites: MKT 209 and Junior
Status. (UG)

MKT 310: Foreign Markets of International
Business

3 Credit Hour(s)

This course applies marketing concepts and practices in an international
business setting. Special attention is given to the management of marketing
functions and networks that span national boundaries. Key international
business marketing decisions are studied. Prerequisites: MKT 209 and Junior
Status. (UG)

MKT 312: Promotional Strategies
3 Credit Hour(s)

This course is a study of the functions, theory, principles and applications of
the many parts of the promotion variable. Topics include: advertising,
personal selling, publicity, public relations and direct marketing. Emphasis is
placed on the decision-making aspects of promotional strategy. Prerequisites:
MKT 209 and Junior Status. (UG)

MKT 313: Customer Relations
3 Credit Hour(s)

This course will introduce the students to the skills required to uncover
consumer needs, the methods of establishing and building trust, and effective
techniques for constructive resolution of consumer complaints. Special
emphasis is placed on understanding consumer behavior and motives.
Prerequisites:, MKT 209, MGQ 221 and Junior Status. (UG)

MKT 335: Market Research
3 Credit Hour(s)

The course covers the essential methods, techniques, and analysis approaches
used in contemporary market research. Study areas include the marketing
research process, designing qualitative and quantitative studies, sampling and
testing, as well as data analysis and reporting. Prerequisites: MKT 209, MGQ
221 and Junior status. (UG)

MKT 402: Sport Marketing
3 Credit Hour(s)

This course applies traditional marketing theory to the business of sport. It
covers product marketing of products such as professional and amateur teams
as well as recreational and sport club services. Innovative and traditional
approaches to promotion and public relations in the sport industry are studied.
Prerequisites: MKT 209 and Junior Status. (UG)

MKT 420: Marketing Planning and Strategy
3 Credit Hour(s)

Fulfills Research and Presentation. This is the capstone course for the
Marketing specialization. Students will focus on the analysis and application
of previously studied marketing principles and techniques critical to an
organization's strategic marketing strength. Special emphasis is placed on
developing strategic thinking capabilities in areas of innovation, long-term
competitiveness, customer satisfaction, and profitability. Senior status.
Prerequisite: MKT 209, MKT 302, MKT 312 or MKT 313, and MKT 335.
((%€))

MKT 507: Strategic Planning for the
International Market

3 Credit Hour(s)

This course lays out the competitive orientation and strategies for initial entry,
market expansion, and integration of international marketing operations. The
course reviews current market opportunities and competitive conditions at the
global, regional, and national levels. The student learns how to successfully
participate in both emerging markets and regional economic blocs such as
APEC, ASEAN, EU, EFTA, NAFTA, MERCOSUR. Participants use case
study analysis to develop their skills in analyzing and formulating
international marketing initiatives. (GR)
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MKT 611: Regional Business in Latin
American Countries

3 Credit Hour(s)

These courses (MKT 611, MKT 612, MKT 613, MKT 614) are designed to
concentrate on the issues and needs of a specific geographic region in relation
to the student's own involvement in global business. Each course is devoted
to discussing various topics relevant to a specific geographic region,
including trade and business environments, political stability, and case
analysis of selected business ventures in the region. In addition to
coursework, participants produce an independent research project designed to
be applied in some facet of their current or future work in a specific region.
Students are encouraged to look at global business issues in new and
innovative ways. (GR)

MKT 612: Regional Business in Canada
3 Credit Hour(s)

These courses (MKT 611, MKT 612, MKT 613, MKT 614) are designed to
concentrate on the issues and needs of a specific geographic region in relation
to the student's own involvement in global business. Each course is devoted
to discussing various topics relevant to a specific geographic business. Each
course is devoted to discussing various topics relevant to a specific
geographic region, including trade and business environments, political
stability, and case analysis of selected business ventures in the region. In
addition to coursework, participants produce an independent research project
designed to be applied in some facet of their current or future work in a
specific region. Students are encouraged to look at global business issues in
new and innovative ways. (GR)

MKT 613: Regional Business in the Pacific
Rim
3 Credit Hour(s)

These courses (MKT 611, MKT 612, MKT 613, MKT 614) are designed to
concentrate on the issues and needs of a specific geographic region in relation
to the student's own involvement in global business. Each course is devoted
to discussing various topics relevant to a specific geographic business. Each
course is devoted to discussing various topics relevant to a specific
geographic region, including trade and business environments, political
stability, and case analysis of selected business ventures in the region. In
addition to coursework, participants produce an independent research project
designed to be applied in some facet of their current or future work in a
specific region. Students are encouraged to look at global business issues in
new and innovative ways. (GR)

MKT 614: Regional Business in the
European Union

3 Credit Hour(s)

These courses (MKT 611, MKT 612, MKT 613, MKT 614) are designed to
concentrate on the issues and needs of a specific geographic region in relation
to the student's own involvement in global business. Each course is devoted
to discussing various topics relevant to a specific geographic business. Each
course is devoted to discussing various topics relevant to a specific
geographic region, including trade and business environments, political
stability, and case analysis of selected business ventures in the region. In
addition to coursework, participants produce an independent research project
designed to be applied in some facet of their current or future work in a
specific region. Students are encouraged to look at global business issues in
new and innovative ways. (GR)
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EDUCATION

Contact Information

phone: (716) 839-8350

daemen.edu/education

Chair

Mindy Scirri, Ph.D.

mscirri@daemen.edu
(716) 839-8553

Degree Programs

o Bachelor of Science in Childhood Education (Grades 1-

6)

o Bachelor of Science in Childhood Education/Special
Education (Grades 1-6)

o Bachelor of Science in Early Childhood/Special
Education (Birth—Grade 2)

o Bachelor of Science in Students with Disabilities
Generalist (Grades 7-12)
o Bachelor of Science in Visual Arts Education (K-Grade

12)

Minors

o Special Education

General Information

Current information on requirements for New York State
teacher certification may be obtained from the NYS Education

Department or the Daemen College Education FAQ .

Reciprocal certification agreements (interstate compacts) exist
with many states. A complete listing is available in the

Career Services Office.

Teacher candidates planning to teach children in an
elementary setting will earn a Bachelor of Science degree in
Childhood Education with New York State Initial Certification
for Grade One through Grade Six.

Teacher candidates planning to teach children in an
elementary setting and/or youth with a disability will earn a
Bachelor of Science degree in Special Education with dual
New York State Initial Certification for Childhood Education
Grade One through Grade Six.

Teacher candidates planning to teach infants and toddlers with
a disability will earn a Bachelor of Science degree in Early
Childhood Education and Special Education: Early Childhood
Education (Birth to Grade 2) with dual New York State Initial
Certification Birth through Grade Two.

Areas of disability specialization covered under the special
education certification programs include: autism spectrum
disorders; chronic health disorders; conduct disorders (social
and/or emotional disorders); learning, intellectual and
developmental disabilities; physical disabilities; and multiple
disabilities. Areas of disability specialization not covered under
these special education certification programs include speech,

hearing, and visually impaired.

All Childhood, Early Childhood and Dual certification teacher
candidates must choose a 30-31 credit hour area study in one
of the following liberal arts or sciences: English,

Modern Language, Mathematics, Science, or Social Studies.
For the Mathematics area study, a grade of B or better must be
earned in MTH 124, MTH 134, MTH 144 and MTH 145. A
portion of the area study requirements may be fulfilled in the
core curriculum and may be included in the aforementioned

essential courses.

Teacher candidates planning to teach in an adolescence
education setting will earn a Bachelor of Arts or Bachelor of
Science degree in the field of his/her choice with a sequence of
education courses leading to New York State Initial
Certification for Grades Seven through Twelve for the
following areas: English, Modern Language (French or

Spanish), Mathematics, Social Studies, and Natural Sciences
(Biology).
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Teacher candidates planning to teach in an art education
setting will earn a Bachelor of Science degree in Visual Arts
Education with New York State Initial Certification for
Kindergarten through Grade Twelve.

All teacher candidates must complete at least six (6) credit

hours in an approved foreign language.

All teacher candidates will complete at least 100 clock hours of
field experiences related to course work, prior to student
teaching. All teacher candidates will have two student teaching
placements. Dual certification majors will have one placement
in a general education setting and one with children and/or
students with disabilities. Adolescence education majors will
have one placement at the early adolescence secondary level (7-
9) and one at the adolescence secondary level (10-12).

Between field experiences (practica) and student teaching,
teacher candidates are required to have experiences in a
“variety of communities and across the range of student
developmental levels of the certificate, experiences practicing
skills for interacting with parents or caregivers, experiences in
high need schools, and experiences with each of the following
student populations: students who are socio-economically
disadvantaged students, students who are English language

learners, and students with disabilities”

(See SNYCRR Section 52.21 (b) (2) (ii) (¢) (2). ) Registration

of curriculum in teacher education.

Job Placement Availability:

The New York State Education Department requires
publication of statistics regarding labor market and job
availability for teachers. These statistics are available for:
New York

State http://www.highered.nysed.gov/tcert/home.html;

Interstate at http://www.nasdtec.net/?page=Interstate; National

http://www.aaee.org. NYS & National Labor Market

http://www.labor.ny.gov/stats/lIsproj.shtm.

New York State Teacher
Certification Examinations:

For the most recent data related to the performance of Daemen

College Teacher Preparation Program’s completers on New

York State teacher certifications examinations, please see the

following: https://www.daemen.edu/academics/areas-

study/education/accreditation/data

Philosophy:

The philosophy of the Education Department at Daemen
College is to promote faculty and teacher candidate
commitment to an established paradigm for life-long learning.
The Education Department’s learning community is committed

to the mastery of all appropriate standards.[1]

We believe that an active discourse regarding the general
education core in the liberal arts and sciences, the content core
and the pedagogical core can be utilized to instill knowledge
and professionally prepare teacher candidates. This discourse
also fosters community understanding regarding equity and the
needs of diverse and exceptional students. We further believe
that practical opportunities to apply the learning community’s
knowledge and understanding must be provided to all
community members. Reflection within the learning
community upon the results of assessment, in turn, inspires
personal and collective growth. Our learning community exists
within the Daemen College learning community and its wider
constituencies, where resources, technology, support services,
information, and due process rights empower both faculty and
candidate.[2]

1 The faculty has adopted the Standards for Teacher Educators
and has committed to an adapted version of the Interstate New
Teacher Assessment and Support Consortium (INTASC)
standards, the National Board for Professional Teaching
Standards, and the National Education Technology Standards,
the National Association for the Education of Young Children
(NAEYC) Standards, the standards for the division for Early
Childhood of the Council for Exceptional Children, and the
USNY Early Elementary Resource Guide to Integrated
Learning Standards as guiding standards for the Education
Department of Daemen College in an effort to prepare teacher

candidates to teach to the NYS learning standards.
2 The above philosophy is derived in part from Section 4-2.5

Standards for Regents Accreditation of Teacher Education

programs/Standards of quality.
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Mission & Goals

The mission of the Education department at Daemen College is
to develop community-focused, life-long learners who are
prepared for life and leadership in an increasingly complex and

interdependent world.

Our students engage in active discourse and field experience,
thereby enhancing personal and professional growth. Graduates
demonstrate knowledge, understanding and skills in the liberal
arts and sciences; content and pedagogical knowledge;
proactive and equitable response to diversity and
exceptionality; and professional skills necessary for reflective

practice.

The education department is focused on developing innovative
programs that address the changing needs of society through

interdisciplinary partnerships.

o The Teacher Preparation Programs support the
recruitment and retention of diverse teacher candidates
at both the undergraduate and graduate level(s). This
support is demonstrated through a sincere commitment
to recognize and address local and regional needs in the
field of education.

o The Applied Behavior Analysis
[ABA] Program advances the field of behavior analysis
to improve lives through education, research, and

promotion of ethical, evidence-based practice.

Daemen College is currently pursuing accreditation of its
educator preparation programs by the Association for
Advancing Quality in Educator Preparation (AAQEP).
Pursuant to §52.21 of the Regulations of the Commissioner of
Education, the educator preparation programs offered by
Daemen College are considered to be continuously accredited
for purposes of meeting the New York State requirement that

all such programs maintain continuous accreditation.

Department Learning Goals

The Learner and Learning

Goal #1: Learner Development. The teacher candidate
understands how learners grow and develop, recognizing that
patterns of learning and development vary individually within
and across the cognitive, linguistic, social, emotional, and
physical areas, and designs and implements developmentally

appropriate and challenging learning experiences.

Goal #2: Learning Differences. The teacher candidate uses
understanding of individual differences and diverse cultures
and communities to ensure inclusive learning environments that

enable each learner to meet high standards.

Goal #3: Learning Environments. The teacher candidate works
with others to create environments that support individual and
collaborative learning, and that encourage positive social

interaction, active engagement in learning, and self motivation.

Content

Goal #4: Content Knowledge. The teacher candidate
understands the central concepts, tools of inquiry, and
structures of the discipline(s) he or she teaches and creates
learning experiences that make the discipline accessible and

meaningful for learners to assure mastery of the content.

Goal #5: Application of Content. The teacher candidate
understands how to connect concepts and use differing
perspectives to engage learners in critical thinking, creativity,
and collaborative problem solving related to authentic local and

global issues.

Instructional Practice

Goal #6: Assessment. The teacher candidate understands and
uses multiple methods of assessment to engage learners in their
own growth, to monitor learner progress, and to guide the

teacher’s and learner’s decision making.

Goal #7: Planning for Instruction. The teacher candidate plans
instruction that supports every student in meeting rigorous
learning goals by drawing upon knowledge of content areas,
curriculum, cross-disciplinary skills, and pedagogy, as well as

knowledge of learners and the community context.
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Goal #8: Instructional Strategies. The teacher candidate (learners, families, other professionals, and the community),
understands and uses a variety of instructional strategies to and adapts practice to meet the needs of each learner.

encourage learners to develop deep understanding of content
areas and their connections, and to build skills to apply Goal #10: Leadership and Collaboration. The teacher candidate

knowledge in meaningful ways. seeks appropriate leadership roles and opportunities to take
responsibility for student learning, to collaborate with learners,
families, colleagues, other school professionals, and community

members to ensure learner growth, and to advance the

Professional Responsibility

profession.
Goal #9: Professional Learning and Ethical Practice. The

teacher candidate engages in ongoing professional learning and
uses evidence to continually evaluate his/her practice,

particularly the effects of his/her choices and actions on others
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BACHELOR OF
SCIENCE
PROGRAMS IN
EDUCATION
(CHILDHOOD,
EARLY CHILDHOOD,
CHILDHOOD/SPECIA
L)

Core Curriculum

All degree programs require completion of the Core
Curriculum. A complete description of the core and its
requirements is available in the Core Curriculum section of the
Daemen catalog. Courses which satisfy a portion or complete a
core requirement will have such designation indicated after the

course title.

Required Studies 1n all
Programs
. MAJOR: 24 CREDITS

e EDU203 Learning Theory (3)

o EDU217 Facilitating Reading Literacy for Regular
& Special Needs Learners at the Primary Level (4)

o EDU237/L Instructional Design: Theory & Practice
with Lab (3/1)

o EDU320 Elementary Education Methods:
Mathematics, Science & Technology (4)

o EDU327 Teaching to the Standards (3) — ILIT;
NOTE: IN COMBINATION WITH EDU319=RP

o SED270 Introduction to the Nature & Educational
Needs of Students with Disabilities (3)

e SED371 Classroom Management Techniques for
Individuals with Disabilities (3) — WI

e NOTE: EDU237 requires a B or better.
Candidates are dismissed from the program after
two unsuccessful attempts to achieve the required

minimum grade of B.

». AREA STUDY:

24-30 credits, depending upon area study selected.
Students will choose from English (27 credits), Foreign
Language (24 credits), Mathematics (30 credits),
Science (28 credits), or Social Studies (30 credits).
Consult the Area Study section of the Daemen catalog

for all requirements.

NOTE: Area Study courses may count as core only if
they fulfill a competency; otherwise, the credits will
fulfill the particular requirement in that Area Study, but
will count as Free Electives and an equal number of
credits in Core Electives must be taken for each course

that does not have a competency.

3. CORE: 45 CREDITS

e CMP101 English Composition (3) — CS; ILIT; WI
e INDI0I Sustainable & Critical Relationships (3)
e PSY103 Introduction to Psychological Science (3)
—CI
o SOC224 Ethnicity, Race and Cultural Diversity (3)
— AA; WI
e Learning Through Service: 3 credits: examples:
IND232, IND215
o Foreign Language: 6 credits: must be completed in
one Foreign Language. A student may not waive
this requirement via demonstrated proficiency in a
foreign language.
o Mathematics*: 3 credits as follows:
o If pursuing the Math Area Study, select from the
following: MTH124 College Algebra (3) — CT;
QL; OR MTH134 PreCalculus (3) — CT;
QL; OR MTH144 Calculus & Analytic
Geometry (3) — CT; QL
o If pursuing an Area Study other than Math:
recommended: MTH111 Mathematics for
Elementary School Teachers — CT; QL

e Science*: 3 credits:
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Select from biochemistry, biology, chemistry,
environmental science, geology, natural science,

physics

o CORE ELECTIVES: 18 CREDITS

o * AREA STUDY COURSES MAY COUNT AS
CORE ONLY IF THEY FULFILL A
COMPETENCY; OTHERWISE, THE CREDITS
WILL FULFILL THE PARTICULAR
REQUIREMENT IN THE AREA STUDY, BUT
WILL COUNT AS FREE ELECTIVES AND AN
EQUAL NUMBER OF CREDITS IN CORE
ELECTIVES MUST BE TAKEN FOR EACH
COURSE THAT DOES NOT HAVE A
COMPETENCY.

Additional Requirements
for the BS, Childhood

Education
. MAJOR: 28 CREDITS

o EDU218 Facilitating Reading Literacy for Regular
& Special Needs Learners at the Intermediate Level
“

e EDU267 Practicum in Teaching Language Arts at
the Elementary School Level (3)

o EDU313 Foundations of Education (3)

e EDU316 Elementary Education Methods: Social
Studies (3)

o EDU319 Assessment Methods in Education (3) —
ILIT; WI. NOTE: IN COMBINATION WITH
EDU327=RP

o EDUA473 Student Teaching & Seminar at the
Primary Level (1-3) (6)

o EDUA474 Student Teaching & Seminar at the
Intermediate Level (4-6) (6)

> FREE ELECTIVES: 0-4
CREDITS:

The number of credits is determined by the Area Study
selected: English (1 credit); Foreign Languages (4

credits); Mathematics (1 credit); Science and Social

Studies (no credits).

Courses offered in the major are not allowed and may

but are not required to have a competency.

TOTAL PROGRAM
REQUIREMENTS = 124-126
CREDITS, DEPENDING UPON
THE AREA STUDY SELECTED:
ENGLISH = 124 CREDITS;
FOREIGN LANGUAGE = 124
CREDITS; MATHEMATICS = 124
CREDITS; SCIENCE = 124
CREDITS; SOCIAL STUDIES =
126 CREDITS.

Additional Requirements
for the BS, Childhood
Education/Special
Education

.. MAJOR: 40 CREDITS

o EDU218 Facilitating Reading Literacy for Regular
& Special Needs Learners at the Intermediate Level
“

e EDU267 Practicum in Teaching Language Arts at
the Elementary School Level (3)

e EDU313 Foundations of Education (3)

o EDU316 Elementary Education Methods: Social
Studies (3)

e EDU319 Assessment Methods in Education (3) —
ILIT; WI. NOTE: IN COMBINATION WITH
EDU327=RP

o EDU475 Student Teaching & Seminar at the

Childhood Level (1-6) (6)
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o SED340 Inclusive Education for Students with
Emotional/Behavioral Disorders (3)

e SED363 Inclusive Education for Students with
Learning Disabilities and Mild Disabilities (3)

o SED364 Inclusive Education for Students with
Moderate/Severe Disabilities (3)

e SED401 Methods of Inclusive Special Education (3)

o SEDA476 Student Teaching & Seminar at the Primary
Level (1-6) Inclusive Education (6)

TOTAL PROGRAM
REQUIREMENTS = 132-138
CREDITS, DEPENDING UPON
THE AREA STUDY SELECTED:
ENGLISH = 135 CREDITS;
FOREIGN LANGUAGE = 132
CREDITS; MATHEMATICS = 135
CREDITS; SCIENCE = 136
CREDITS; SOCIAL STUDIES =
138 CREDITS.

Additional Requirements
for the BS, Early
Childhood
Education/Special
Education

. MAJOR: 39 CREDITS

o ECSE222 Infant Development & Intervention with
Assistive Technology (3)

o ECSE279 Typical/Atypical Child Development &
Intervention Strategies-Preschoolers with Special
Needs I (3)

o ECSE280 Typical/Atypical Child Development &

Intervention Strategies: Preschoolers with Special

Needs IT (3) — ILIT; RP; WI

o ECSE324 Transdisciplinary Intervention & Family
Involvement (3)

e ECSE325 Early Childhood Assessment Methods for
Mild/Moderate Disabilities (3)

o ECSE473 OR ECSE474 Student Teaching &
Seminar at the Preschool Level (Birth-Pre-K)/(Pre-
K-Grade 2) for Students with Disabilities (6)

o EDUI103 Arts, Movement and Music for the Young
Child (3)

e EDU303 Children’s Literature (3)

o EDU321 Foundations in Early Childhood Education
3

o EDU326 Planning & Managing Teaching &
Learning Environment with Assistive Technology
3

¢ EDU471 OR EDU472 Student Teaching & Seminar
at the Preschool and Primary Level (Birth-
PreK)/(PreK-Grade 2 (6)

TOTAL PROGRAM
REQUIREMENTS = 131-137
CREDITS, DEPENDING UPON
THE AREA STUDY SELECTED:
ENGLISH = 134 CREDITS;
FOREIGN LANGUAGE = 131
CREDITS; MATHEMATICS = 134
CREDITS; SCIENCE = 135
CREDITS; SOCIAL STUDIES =
137 CREDITS.

Admission to Upper Division
Requirements.

1. An overall grade point average of 2.75 or better for all

completed college courses.

2. A grade point average of 2.75 or better in all education
courses (ECSE, EDU & SED prefix). Please go to
http://www.college-
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3. A Dispositional Interview.

4. Compile and submit, for Education Department faculty
review, a comprehensive emerging e-portfolio, the contents of
which include the following exhibits: artifacts, facsimiles,
projects, grades. Projects must be the scanned originals
submitted to the professors and, therefore, include the

professors’ comments/corrections/annotations.

e A researched, scholarship-based paper submitted for
EDU 203.

e An outline of an instructional unit, including a fully
designed 3-lesson learning segment, prepared for EDU
237.

e A researched, scholarship-based paper submitted for
SED 270.

o A written emerging professional resume.

e A written emerging philosophy of education

o A written emerging comprehensive reflective narrative
detailing perception of current status, skills gained
during coursework, targets or goals for continuing
professional development, and expectations for the
future (i.e., intended career choice).

e A completed Dispositional Self-Assessment (DSA)
containing narrative reflection showing examples to

support the ranking of each of the criteria.

Absences of any of these items or an overall GPA lower

than 2.75 will constitute an incomplete submission, and the
portfolio will not be accepted for review. If you are missing
assignments, please see your advisor before the submission

date to seek advice about your options.

5. Traditionally admitted students (non-transfer students) who
are seeking admission to upper division status must apply by

March 19th of the second year of study.

6. Transfer students must apply by March 19th during the
semester in which they are completing EDU 267 or ECSE
280. Transfer students who enter Daemen College with an
associate degree must submit a portfolio which includes an
emerging professional resume, a written emerging philosophy

of education, a comprehensive reflective narrative, and, if

available, artifacts from comparable courses taken at other
institutions, indicating where they were taken and the grade

earned.

7. In the event of a resubmission due to extenuating
circumstances approved by the department chair, the GPA will
be considered as closed as of the spring semester. The review
process will be complete by August 31% before the start of the

new fall semester.

Requirements for Student
Teaching

1. An overall grade point average (GPA) of 2.75

2. A grade point average (GPA) of 2.75 in all Education
courses.

3. Apply for Student Teaching, usually at the end of the
third year.

4. Be recommended by the Education Department Faculty.

Graduation Requirements

An overall grade point average (GPA) of 2.75 and submission

of an Application for Degree form.

Additional Requirements
for Initial Certification

Consult the Daemen Education Department FAQ for complete

details.

Suggested Course
Sequence

Access the suggested course sequence for: BS, Childhood
Education; BS, Childhood Education/Special Education; BS
Early Childhood Education/Special Education, from the
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Education Department web page or the Program Plans site on

the Registrar’s web page.
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AREA STUDY

Selection of one Area Study is required for all Education
students completing a BS degree. SELECT ONE OF THE

FOLLOWING AND COMPLETE CREDITS SPECIFIED.

English

30 credits (27 included as part of the Area Study; 3 included in

the Core) as follows:ww

e CMP101 English Composition (3) (included in core
requirements) — CS; ILIT; WI

e 27 credits, of which 15 must be in upper division
(courses numbered at the 300 or 400 level)

e No credits allowed in: Theatre Arts; Communication
Arts/Media.

Foreign Languages

30 credits (24 included as part of the Area Study; 6 included in

the Core) as follows:

o 6 credits in one foreign language (included in core
requirements)

e 24 credits, of which 15 must be in upper division
(courses numbered at the 300 or 400 level)

o Approved international experiences may be included

with advisement.

Mathematics

30 credits (27 included as part of the Area Study; 3 included in

the Core) as follows:

o Students who are interested in the Math Area Study
should first contact the Math Chair for advisement on
the sequence in which required courses are taken.
Provided that prerequisites are satisfied, it may be

advisable to begin studies with one or more of the

higher level required courses. A minimum grade of C in
MTHI124, MTH134, and MTH 144 is required.

e CSC101 Introduction to Computer Programming (3) —
CT

o MTHI104 Survey of Statistics (3) — CT; QL

e MTHI11 Mathematics for the Elementary School
Teacher (3) — CT; QL

e MTHI12 Geometry & Logic (3) — CT; QL

o MTH144-145 Calculus & Analytic Geometry I-1I (3/3)
— CT; QL (Prerequisites are MTH124 and MTH134 or
equivalent placement

¢ MTH264 Discrete Mathematics (3)

¢ MTH303 Introduction to Proofs (3)

e 6 credits in Math electives: Suggested: MTH124
College Algebra (3) — CT; QL; MTH134 Pre-Calculus
(3)—CT; QL

Science

31 credits (28 included as part of the Area Study; 3 included in

the Core) as follows:

o 18 credits must be in one area, i.e., Biology; Chemistry;
Earth Science; Environmental Science (certain courses
apply-see Course Schedules for details); Physics.

e 15 credits must be in upper division;

e 3 credits may be in Health Science (to be selected with

advisement)

Social Studies

30 credits as follows:

e GEO117 World Geography (3)

e HSTI105 Introduction to World History I: From
Antiquity to 1500 (3) — CI

e HST106 Introduction to World History II: From 1500
3)—CI

e HST220 American History to 1877 (3) — CI

e HST221 American History from 1877 to Present (3)
—CI

e PSCI113 American Politics (3) — CR
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o 9 credits selected from History and/or Political e PSCI101 Comparative Political Systems (3) — CI
Science courses, 6 of which must be at the 300 level or o PSCI121 International Relations (3) — CI
higher.

o Select one:
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BACHELOR OF
SCIENCE IN
STUDENTS WITH
DISABILITIES
GENERALIST
(GRADES 7-12)

Core Curriculum

All degree programs require completion of the Core
Curriculum. A complete description of the core and its
requirements is available in the Core Curriculum section of the
Daemen catalog. Courses which satisfy a portion or complete a
core requirement will have such designation indicated after the

course title.

1. MAJOR: 67 CREDITS

o EDU203 Learning Theory (3)

o EDU237/L Instructional Design/ Tech Lab (3/1)

e« EDU313 Foundations of Education (3)

o EDU314 Promoting English Language Arts Across the
Content Areas (3)

e EDU319 Assessment Method in Education (3) — ILIT,
WI

o EDU327 Teaching to the Standards (3) RP, ILIT

o EDU336 Language/Literacy Development for the
Adolescent Learner (3) WI

e SED270 Nature & Needs of Students with Disabilities
3

e SED 340 Inclusive Education for Students with
Emotional/Behavioral Disorders (3)

e SED363 Inclusive Education for Students with Learning
Disabilities and Mild Disabilities (3)

e SED364 Inclusive Education for Students with
Moderate/Severe Disabilities (3)

e SED371 Classroom Management Techniques for
Individuals with Disabilities (3)

e SED401 Methods of Inclusive Special Education (3)

e SED498 (7-9) Student Teaching (6)

o SEDA499 (10-12 )Student Teaching (6)

Additional Requirements
e BIO117 Human Nutrition (3)
e ENS201 Introduction to Environmental Science (3) —
CT
e LIT101 Introduction to English Studies (3)
« SELECT ONE

e HST 105 Introduction to World History I (3) — CI
e HST 220 American History to 1877 (3) — CI

« SELECT ONE

e HST 106 Introduction to World History II (3) — CI
e HST 221 American History 1877-Present (3) — CI

2. CORE: 45 CREDITS

e CMP101 English Composition (3) — CS; ILIT; WI

¢ CMP217 Principles of Rhetoric (3)

e INDI0I Sustainable & Critical Relationships (3)

o IND232 Learning Through Service (3)

e MTH 100 Math in Our Daily Life (3) — QL

e MTH 124 College Algebra (3) — QL

o Foreign Language: This teacher certification program
requires successful completion of 6 credits in one
foreign language. A student may not waive this
requirement via demonstrated proficiency in a foreign
language.

e Core Electives: 21 credits

3.ELECTIVES: 18 CREDITS

TOTAL PROGRAM
REQUIREMENTS = 130
CREDITS

Admission to Upper
Division Requirements
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1. An overall grade point average of 2.75 or better for
all completed college courses.

2. A grade point average of 2.75 or better in all
education courses (ECSE, EDU & SED

prefix). Please go to http://www.college-

scholarships.com/online college gpa calcul

ator.htm to calculate.

3. A Dispositional Interview.

4. Compile and submit, for Education Department faculty
review, a comprehensive emerging e-portfolio, the
contents of which include the following exhibits:
artifacts, facsimiles, projects, grades. Projects must be
the scanned originals submitted to the professors and,
therefore, include the professors’

comments/corrections/annotations.

o A researched, scholarship-based paper submitted for
EDU 203.

o An outline of an instructional unit, including a fully
designed 3-lesson learning segment, prepared for EDU
237.

o A researched, scholarship-based paper submitted for
SED 270.

o A written emerging professional resume.

o A written emerging philosophy of education

e A written emerging comprehensive reflective narrative
detailing perception of current status, skills gained
during coursework, targets or goals for continuing
professional development, and expectations for the
future (i.e., intended career choice).

o A completed Disposition Self-Assessment (DSA)
containing narrative reflection showing examples to

support the ranking of each of the criteria.

Absence of any of these items or an overall GPA lower than
2.75 will constitute an incomplete submission, and the

portfolio will not be accepted for review. If you are missing
assignments, please see your advisor before the submission

date to seek advice about your options.

7. Traditionally admitted students (non-transfer students)
who are seeking admission to upper division status must

apply by March 19th of the second year of study.

8. Transfer students must apply by March 19 during the
semester in which they are completing EDU 267 or
ECSE 280. Transfer students who enter Daemen
College with an Associate degree must submit a
portfolio which includes an emerging professional
resume, a written emerging philosophy of education, a
comprehensive reflective narrative, and, if available,
artifacts from comparable courses taken at other
institutions, indicating where they were taken and the

grade earned.

9. In the event of a resubmission due to extenuating
circumstances approved by the department chair, the
GPA will be considered as closed as of the end of the
spring semester. The review process will be complete by

August 31 before the start of the new fall semester.

Requirements For Student
Teaching

1. An overall grade point average (GPA) of 2.75.

2. A grade point average (GPA) of 2.75 in all Education
courses.

3. Apply for Student Teaching, usually at the end of the
third year.

4. Be recommended for student teaching by the Education

Department Faculty.

Graduation Requirements

1. An overall grade point average (GPA) of 2.75 and

submission of an Application for Degree form.

Additional Requirements
for Initial Certification

Consult the Daemen Education Department FAQ for complete
details.
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Access the suggested course sequence for the BS, Students with

Disabilities Generalist (7-12), from the Education Department

Sugg eSted Course web page or the Program Plans site on the Registrar’s web

page.

Sequence
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BACHELOR OF
SCIENCE IN VISUAL
ARTS EDUCATION
(K-GRADE 12)

Core Curriculum

All degree programs require completion of the Core
Curriculum. A complete description of the core and its
requirements is available in the Core Curriculum section of the
Daemen catalogue. Courses which satisfy a portion or complete
a core requirement will have such designation indicated after

the course title.

1.MAJOR: 48 CREDITS

e ART103 Foundation Design I (3)

e ART104 Foundation Design II (3)

e ARTI105 Foundation Drawing I (3)

e ART106 Foundation Drawing II (3)

e ART230 Computer Rendering (3)

e ART251 Ceramics I (3)

o ART267 Sculpture I (3)

e ART331 Art Reading List (3)

o ART443 Issues & Methodologies in Contemporary
Art (2) — ILIT; WLNOTE: IN COMBINATION
WITH ART498=RP

e ART446 History of Contemporary Art: 1940 —
Present (3)

« SELECT ONE

o ART225 Watercolor Painting I (3)

e ART325 Introductory Oil Painting (3)

e ART326 Introductory Acrylic Painting (3)
« SELECT ONE

e ART240 Woodcuts and Monoprints (3)
o ART439 Serigraphy (3)

« SELECT ONE

e ART334 Digital Photography (3)
o ART455 Photography (3)
o Art Studio Electives: 9 credits
o ART498 Senior Art Exhibit (1) — NOTE: IN
COMBINATION WITH ART443=RP

> ADDITIONAL
REQUIREMENTS: 37
CREDITS

e NOTE: A student who has earned a B or less in
EDU237/L in his/her first two attempts will be
dismissed from the teacher certification program.

o EDU203 Learning Theory (3)

e EDU237/L Instructional Design: Theory & Practice
3/1)

o EDU301-311-302 Methods & Materials: Art
(Elementary/Middle//Secondary Level) (3/3/3)

e EDU313 Foundations of Education (3)

o EDU402 Methods in Classroom Management -
Secondary Education (3)

e EDU477-478 Student Teaching and Seminar:
Elementary/ Secondary Levels: Art (K-6/7-12) (6/6)

o SED270 Nature & Educational Needs of Students
with Disabilities (3)

3. CORE: 45 CREDITS

e CMP101 English Composition (3) — CS; ILIT; WI

e INDI101 Sustainable & Critical Relationships (3)

o IND275 History of Art: Ancient-Medieval (3) —
AA;WI

o [IND28S5 History of Art: Renaissance-Modern (3)—
AA; WI

o Foreign Language: This teacher certification
program requires successful completion of 6 credits
in one foreign language. A student may not waive
this requirement via demonstrated proficiency in a
foreign language.

o Core Electives: 33 credits: Recommended:

IND/WST328 The Image of Women in Art & Media
3)

TOTAL PROGRAM
REQUIREMENTS = 130
CREDITS
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Admission to Upper

Division Requirements

1.

An overall grade point average of 2.75 or better for

all completed college courses.

. A grade point average of 2.75 or better in all

education courses (ECSE, EDU & SED

prefix). Please go to http://www.college-

scholarships.com/online college gpa calcul

ator.htm to calculate.

3. A Dispositional Interview.

. Compile and submit, for Education Department faculty

review, a comprehensive emerging e-portfolio, the
contents of which include the following exhibits:
artifacts, facsimiles, projects, grades. Projects must be
the scanned originals submitted to the professors and,
therefore, include the professors’

comments/corrections/annotations.

A researched, scholarship-based paper submitted for
EDU 203.

An outline of an instructional unit, including a fully
designed 3-lesson learning segment, prepared for EDU
237.

A researched, scholarship-based paper submitted for
SED 270.

A written emerging professional resume.

A written emerging philosophy of education

A written emerging comprehensive reflective narrative
detailing perception of current status, skills gained
during coursework, targets or goals for continuing
professional development, and expectations for the
future (i.e., intended career choice).

A completed Disposition Self-Assessment (DSA)
containing narrative reflection showing examples to

support the ranking of each of the criteria.

Absence of any of these items or an overall GPA lower than

2.75 will constitute an incomplete submission, and the

portfolio will not be accepted for review. If you are missing

assignments, please see your advisor before the submission

date to seek advice about your options.

7.

Traditionally admitted students (non-transfer students)
who are seeking admission to upper division status must

apply by March 19 of the second year of study.

. Transfer students must apply by March 19 during the

semester in which they are completing EDU 267 or
ECSE 280. Transfer students who enter Daemen
College with an Associate degree must submit a
portfolio which includes an emerging professional
resume, a written emerging philosophy of education, a
comprehensive reflective narrative, and, if available,
artifacts from comparable courses taken at other
institutions, indicating where they were taken and the

grade earned.

. In the event of a resubmission due to extenuating

circumstances approved by the department chair, the
GPA will be considered as closed as of the spring
semester. The review process will be complete by

August 315t before the start of the new fall semester.

Requirements For Student

Teaching

1.
2.

An overall grade point average (GPA) of 2.75
A grade point average (GPA) of 2.75 in all Education

courses

. Apply for Student Teaching, usually at the end of the

third year

. Be recommended for student teaching by the Program

Director of Art Education and the Education
Department Chairperson.

Graduation Requirements

L.

An overall grade point average (GPA) of 2.75 and

submission of an Application for Degree form.
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Additional Requirements
for Initial Certification

Consult the Daemen Education Department FAQ for complete
details.

Suggested Course
Sequence

Access the suggested course sequence for the BS, Visual Arts
Education, from the Education Department web page or the

Program Plans site on the Registrar’s web page.
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SPECIAL
EDUCATION MINOR

(Limited to students who are NOT pursuing teacher

certification in Special Education.)

Requirements: (15 credits)

e SED270 Introduction to the Nature and Educational
Needs of Students with Disabilities (3)

. SELECT 12 CREDITS FROM
THE FOLLOWING:

o ECSE279 Typical and Atypical Child Development

and Intervention Strategies for Preschoolers with

Special Needs I (3)

SED333 Elements of Behavior Change and Specific
Behavior Change Procedures (3)

SED340 Inclusive Education for Students with
Emotional/Behavioral Disorders (3)

SED363 Inclusive Education for Students with
Learning Disabilities and Mild Disabilities (3)
SED364 Inclusive Education for Students with
Moderate/Severe Disabilities (3)

SED371 Classroom Management Techniques for
Individuals with Disabilities (3)

NOTE: Other courses may be allowed with the approval of the
Education Chair.
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Early Childhood Special
Education

ECSE 222: Infant Development and
Intervention with Assistive Technology

3 Credit Hour(s)

This course prepares teacher candidates to understand and appreciate the
complex developmental issues and comprehensive interdisciplinary service
needs of infants who are disabled or are at risk for a disability, and their
families. From an educational perspective, it is impossible to view the needs
and goals for the young child apart from those of the family. Early
intervention (EI) services are now found throughout the United States, and
recent research on brain development highlights the unique characteristics
and needs of infants and the critical role of their caregivers in fostering
optimal growth and development. The transactional model of EI emphasizes
the importance of the continual and progressive interactions between the
infant and the environment and is an essential position of the course
objectives. Current research on the use of assistive technology in facilitating
the infant's interactions with the environment will also be explored and
incorporated into class discussions and assignments. Field Experience: 30
hours. (UG)

ECSE 279: Typical and Atypical Child
Development and Intervention Strategies for
Preschoolers with Special Needs: Part I

3 Credit Hour(s)

This course provides an overview of issues and strategies involved in
providing appropriate educational-development programming to toddlers and
preschoolers with disabilities. Recognizing the importance of linking an
understanding of child development and learning to curriculum development
and implementation, this course will integrate an exploration of the various
domains of child development with the design and implementation of
individual and developmentally appropriate intervention strategies. Part I will
include an introduction to young children with special needs and the
historical and legal mandates for providing for special needs in early
education. Also addressed will be the developmental stages and factors
affecting development, partnership with families, sensorimotor development,
self-help skill development, and social and emotional development. Field
Experience: 3 hours. Prerequisite: C or better in SED 270. (UG)

ECSE 280: Typical and Atypical Child
Development and Intervention Strategies for
Preschoolers with Special Needs: Part 11

3 Credit Hour(s)

Fulfills core competency: Information Literacy. Fulfils Research &
Presentation requirement. Writing Intensive. This course will build on
information covered in ECSE 279: Part 1, but will also expand to include a
study of communication and literacy, cognitive development, a brief overview
of assessment, Individual Education Plans, developing developmentally
appropriate lesson plans, the role and use of technology, and effective use of
paraprofessionals and volunteers in early intervention programs. Teacher
candidates will be required to submit to the annual Academic Festival a
proposal for a presentation or a poster on a topic related to course objectives.
A grade of B or better is required in this course for admission to upper
division. Field Experience: 5 hours. Prerequisite: C or better in ECSE 279.
UG

ECSE 324: Transdisciplinary Intervention
and Family Involvement

3 Credit Hour(s)

With the implementation of family-centered services and the inclusion of
young children with special needs in naturalistic environments, personnel
need to be able to work collaboratively as members of teams with family
members, with others in their own disciplines, and with individuals from an
array of other disciplines. The early childhood special educator must be
knowledgeable about the philosophical base, methodological approaches, and
terminology of the disciplines with which collaboration/consultation occurs.
In transdisciplinary team approaches, all team members share their expertise,
become sensitive to understanding perspectives of other team members, and
cross boundaries of their professional disciplines to maximize what they can
offer to the child and his or her family. Students will receive instruction from
a parent of a child with a disability and a team of professionals who will
model transdisciplinary service delivery and instruct students in a cross-
disciplinary model of intervention. Upper Division Course. Prerequites: B or
better in EDU 217 and ECSE 280. (UG)
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ECSE 325: Early Childhood Assessment
Methods for Mild/Moderate Disabilities: A
Practicum

3 Credit Hour(s)

This course provides an overview of issues, the legal basis, and the functions
of assessment of infants, toddlers and preschoolers with special needs.
Assessment is an important and ongoing responsibility of professionals who
work with young children with special needs and is necessary not only to
meet federal and state mandates but also to plan appropriate intervention
strategies and to monitor the effectiveness of services provided. Special
emphasis will be placed on incorporating current research into the course
objectives, including recognition of the high priority now placed on family-
centered assessment and intervention, on assessment in the natural
environment, and on the importance afforded to the role of interdisciplinary
assessment strategies. After reviewing assessment issues and instruments in
class, teacher candidates will select one or more authentic and performance-
based assessment tools; conduct an assessment of a young child in a natural
environment, using both informal and formal assessment methods; review the
child's records; interview significant caregivers; and then, based on the
findings, develop and implement an intervention strategy and record the
results. All phases of the process will be monitored and supervised by college
and professional personnel. Upper Division Course. Field Experience: 25
hours. Prerequisites: B or better in ECSE 324 and EDU 320. (UG)

ECSE 473: Student Teaching and Seminar at
the Preschool Level for Students with
Disabilities (Birth-Pre K)

6 Credit Hour(s)

For students in the Early Childhood/Early Childhood Special Education
program. One professional laboratory experience includes observations of
young children with disabilities, birth through age five, with gradually
increasing responsibility through participation under supervision. Individual
teacher candidates are guided by periodic conferences with the College
supervisor. Prerequisites: Completion of all Education courses, with the
exception of EDU 327, EDU 471 or EDU 472, which are taken concurrently;
a minimum GPA of 2.75 Overall and in Education courses; permission of
Department Chair required. Corequisites: EDU 327, EDU 471 or EDU 472.
UG

ECSE 474: Student Teaching and Seminar at
the Preschool Level for Students with
Disabilities (Pre K-Grade 2)

6 Credit Hour(s)

For students in the Early Childhood/Early Childhood Special Education
program. One professional laboratory experience includes observations of
young children with disabilities, pre-school through second grade, with
gradually increasing responsibility through participation under supervision.
Individual teacher candidates are guided by periodic conferences with the
College supervisor. Prerequisites: Completion of all Education courses, with
the exception of EDU 327, EDU 471 or EDU 472, which are taken
concurrently; a minimum GPA of 2.75 overall and in Education courses;
permission of Department Chair required. Corequisites: EDU 327, EDU 471
or EDU 472. (UG)

Education

EDU 103: Arts, Movement and Music for the
Young Child

3 Credit Hour(s)

Incorporating the theory of Multiple Intelligences and developmentally
appropriate practices, this course prepares students to develop and implement
meaningful, integrated learning experiences that focus on children's needs and
interests to interact with their environment through music, art, and movement.
Teacher candidates will be taught to incorporate into their daily instructional
planning activities and strategies which encourage young children's physical,
social, emotional, aesthetic and cognitive development across a wide variety
of sensory and physical experiences, utilizing an array of materials,
equipment, and environmental adaptations. (UG)

EDU 203: Learning Theory
3 Credit Hour(s)

Designed to provide a thorough understanding of psychological concepts,
principles, and theories central to the teaching-learning process, including
classroom problems encountered by teachers. Field Experience: 1 hour. (UG)

EDU 217: Facilitating Reading Literacy for
Regular and Special Needs Learners at the
Primary Level

4 Credit Hour(s)

This course focuses on the natural, integrative, developmental processes by
which young, primary level children (Grades K-3) continue to acquire speech,
language, and communication from the early childhood years. Emphasized
are the development and utilization of a broad spectrum of pedagogical
strategies designed to foster a continuing competence and confidence in
reading, writing, speaking, and listening. All major methods of teaching
reading and the related language arts are explored in depth. Diagnostic,
prescriptive, and evaluative techniques are addressed, including major
modifications which must be made to accommodate the needs of children
with disabilities. The critical assessment of commercial reading and other
language arts programs/materials/ strategies designed for the emergent and
early reader is also a major intended course outcome. This course will
provide the ELA underpinnings for the requirements of the edTPA. A grade
of B or better is required in this course for admission to upper division.
Teacher candidates should not register for any courses immediately preceding
this course. The next course for which teacher candidates can register should
not begin before 12:00 noon. Field Experience: 45 hours. Prerequisites: C or
better in EDU 203; B or better in EDU 237. (UG)
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EDU 218: Facilitating Reading Literacy for
Regular and Special Needs Learners at the
Intermediate Level

4 Credit Hour(s)

This course extends the study completed in EDU 217 by exploring in depth
alterations/ modifications/ extensions of strategies which further facilitate
language development and reading acumen for intermediate level and middle
school children and youths. Emphasized are the development and utilization
of a broad spectrum of pedagogical methodologies designed to foster reading
literacy and confidence and competence in writing, speaking, and listening.
Diagnostic, prescriptive, and evaluative techniques appropriate to the
intermediate child and middle school youth are addressed, including major
modifications which must be made to accommodate the needs of students
with disabilities. The critical assessment of commercial reading and other
language arts programs/materials/strategies, designed for the fluent reader, is
also a major intended course outcome. A grade of B or better is required in
this course for admission to upper division. Field Experience: 20 hours.
Prerequisite: B or better in EDU 217. (UG)

EDU 237: Instructional Design: Theory and
Practice

3 Credit Hour(s)

This course provides a comprehensive introduction to the instructional
process. The primary focus is on the introduction and examination of
instructional design, with special emphasis on the utilization of behavioral
objectives in planning instruction. Also addressed are the personal and
professional characteristics and competencies necessary for effecting
educationally meaningful teaching-learning experiences for ALL
STUDENTS. The relationship between theory and instructional design is
covered in depth. A grade of B or better is required in this course for
admission to upper division. Teacher candidates are dismissed from the
program if they fail to receive a B or better on the second attempt.
Corequisite: EDU 237L, a one-credit technology lab. (UG)

EDU 237L: Instructional Design: Technology
Lab

1 Credit Hour(s)

This course provides a basic introduction to classroom educational
technology, This course will provide an introduction to design and develop
digital age instruction and assessment. €Students will confidentially use the
SWIVL kit, Smartboard and Chalk and Wire, IPad and Edmodo and
Blackboard. In addition students will be able to confidently us educational
websites for teaching and learning. This course is a Pass /Fail and is a joint
enrollment with EDU 237. A lesson plan developed in EDU237 will be
SWIVLed in this class. Corequisite: EDU 237. (UG)

EDU 267: Practicum in Teaching Language
Arts at the Elementary School Level

3 Credit Hour(s)

The primary purpose of this course is to assist in the development of a
competent, professional classroom teacher who is aware of and can
demonstrate those personal and professional competencies necessary for
producing effective teaching-learning experiences. In this regard, the course
will provide elementary and special education majors with: 1) a foundation in
the aspects of an elementary school classroom; 2) field experiences and
opportunities to work with children on a teacher-pupil basis; and 3)
opportunities for students to apply the fundamentals learned in EDU
237/EDU 217/EDU 218 by planning, preparing, and presenting teaching-
learning experiences in the area of language arts within a classroom setting.
Upper Division Course. Field Experience: 20 hours. Prerequisite: B or better
in EDU 218. (UG)

EDU 301: Methods and Materials: Art
(Elementary)

3 Credit Hour(s)

The focus of this course is on art instruction as it applies to the Childhood
Level Art Educator. Emphasis will be placed on elementary level lesson and
unit planning, instructional strategies for diverse learners, understanding
characteristics of child and artistic development, and multiple instructional
strategies that encourage students' critical and creative thinking and art skills.
Teacher candidates will be required to observe, assist, and/or teach
elementary students in a variety of settings. Upper Division Course. Field
Experience: 30 hours. Prerequisite: C or better in EDU 313. (UG)

EDU 302: Methods and Materials: Art
(Secondary)

3 Credit Hour(s)

The focus of this course is on art instruction as it applies to the Adolescence
Level Art Educator. Emphasis will be placed on high school lesson and unit
planning, communicating with students, administrators, and community
members, assessment of student learning and artwork, and school/community
involvement. Teacher candidates will be required to observe, assist, and/or
teach high school students in a variety of settings. Upper Division Course.
Field Experience: 30 hours. Prerequisite: B or better in EDU 311. (UG)

EDU 303: Children's Literature
3 Credit Hour(s)

Extensive survey of children's literature with special attention to standards of
evaluation, principles of selection, and analysis of the reading interests of
young children. A grade of B or better is required in this course for admission
to upper division. Field Experience: 25 hours. Prerequisite: B or better in
EDU 217. (UG)
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EDU 311: Methods & Materials: Art (Middle
School)

3 Credit Hour(s)

The focus of this course is on art instruction as it applies to the Middle Level
Art Educator. Emphasis will be placed on middle level lesson and unit
planning, the contextual aspect of learners, understanding characteristics of
adolescent and artistic development, classroom management and motivation,
and professional development. Teacher candidates will be required to
observe, assist, and/or teach middle school students in a variety of settings.
Upper Division Course. Field Experience: 30 hours. Prerequisite: B or better
in EDU 301. (UG)

EDU 313: Foundations of Education
3 Credit Hour(s)

The purposes of this course are: 1) to provide an overview of the historical,
philosophical, curricular, and sociological foundations upon which
pedagogical practice in the United States rests; 2) to analyze education as a
social institution; 3) to discuss contemporary educational issues from an
historical perspective; and 4) to discuss educational statutes, legislation, and
judicial decisions as they pertain to classroom teachers. Prerequisite: C or
better in EDU 203. (UG)

EDU 314: Promoting English Language Arts
Across the Content Areas

3 Credit Hour(s)

The primary purpose of this course is to provide Adolescence Education
students with the tools necessary to infuse English Language Arts skills into
their content specific courses. Teacher candidates will participate in
classroom discussions, prepare and present demonstrations, and create
original projects. Background information will be presented in short lectures.
A grade of B or better is required in this course for admission to upper
division. Field Experience: 20 hours. Prerequisite: B or better in EDU 237.
UG

EDU 316: Elementary Education Methods:
Social Studies

3 Credit Hour(s)

This course focuses on understanding the structure and concepts of a multi-
disciplinary social studies curriculum. Emphasis is given to the examination
of a variety of methods and materials utilized in social studies instruction.
Upper division course. Field Experience: 25 hours. Prerequisite: B or better in
EDU 267. (UG)

EDU 319: Assessment Methods in Education
3 Credit Hour(s)

Fulfills core competency: Information Literacy. Writing Intensive. Together
with EDU 327, combination of both courses meets Research and Presentation
requirement. Assessment methods in education are intended to provide
teacher candidates with the knowledge and skills necessary to examine the
relationship between assessment methodology and its utilization in the
classroom. Upon successful completion of this course, students will be able to
articulate the nature of assessment, compare and contrast the concepts of
validity and reliability, outline appropriate testing procedures and practices,
integrate standardized test results in planning classroom instruction, appraise
different types of classroom assessment tools, and critique factors used to
grade student performance. Upper Division Course. Prerequisite: B or better
in EDU 316 or EDU 336. (UG)

EDU 320: Elementary Education Methods:
Math, Science and Technology

4 Credit Hour(s)

This course provides an in-depth study of the major elements of an
elementary level mathematics program, as well as an in-depth study of the
major knowledge, concepts, and processes related to elementary level science
instruction. Primary attention is directed toward an examination of the
multiple/alternative methods and materials utilized in mathematics and
science instruction. Upper Division Course. Field Experience: 30 hours.
Prerequisite: B or better in EDU 316. (UG)

EDU 321: Foundations in Early Childhood
Education

3 Credit Hour(s)

This introductory/survey course examines the role of infant stimulation,
nursery school and kindergarten programming in the early formal education
process. Stressed are the professional responsibilities of the teacher/educator,
with special emphasis on planning and organizing skills. Experiences are
designed to help the teacher candidate understand the philosophical
foundations of early childhood education and formulate a personal
educational philosophy and approach consistent with the best educational
theory and practice in our present day culture. Upper Division Course.
Prerequisite: B or better in EDU 217; C or better in SED 270. (UG)
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EDU 326: Planning and Managing the
Teaching and Learning Environment with
Assistive Technology

3 Credit Hour(s)

This course will prepare students to establish and maintain physically and
psychologically safe and healthy learning environments for young children
that focus on children's needs and interests and takes into account culturally
valued content and children's home experiences. Course objectives and
assignments will require teacher candidates to demonstrate understanding of
the influence of the physical setting, schedule, routines, and transitions on
children's learning and to use these experiences to promote children's growth
across the domains of development: social/emotional, cognitive,
language/communication, self-help, and fine and gross motor. Upper Division
Course. Field Experience: 10 hours. Prerequisite: B or better in EDU 217; C
or better in SED 270. (UG)

EDU 327: Teaching to the Standards
3 Credit Hour(s)

Fulfills core competency: Information Literacy; Together with EDU 319,
combination of both courses meets Research and Presentation requirement.
This course is designed to familiarize the teacher candidate with the standards
movement in New York State. This course will provide a national as well as
state perspective on educational reform. The primary emphasis will involve a
review of the Common Core/Next Generation content-area learning standards
now in effect in New York State. A connection between curriculum,
instruction, and assessment will be established, allowing students the
opportunity to develop a learning experience that incorporates the New York
State Common Core/Next Generation learning standards. Implications of
these standards with respect to individuals with disabilities will also be
addressed. Upper Division Course. Prerequisites: Completion (with required
grades) of all Education courses except student teaching courses, which are
taken concurrently. Corequisites: Student teaching courses. (UG)

EDU 336: Language/Literacy Development
for the Adolescent Learner

3 Credit Hour(s)

This interdisciplinary course will allow Adolescence teacher candidates to
discuss the theories of how learners continue to acquire and use literacy as
they enter adolescence and how this differs/complements elementary
acquisition. In addition, specific skills will be reviewed on how to help
adolescents become better readers, writers, speakers and listeners. This course
will use the seminar approach. Teacher candidates will participate in
classroom discussions, prepare and present demonstrations, and create
original projects. Upper Division Course. Field Experience: 20 hours.
Prerequisite: B or better in EDU 314. (UG)

EDU 402: Methods in Classroom
Management for Secondary Education

3 Credit Hour(s)

The primary purpose of this course is to provide Adolescence majors with a
comprehensive, in-depth examination of strategies for creating a positive
learning environment through the use of effective classroom management
techniques. Particular emphasis will be placed on an introduction and
examination of the development and implementation of classroom rules,
procedures and consequences to enhance instruction, and prevention
strategies and skills necessary to prevent classroom misconduct. Teacher
candidates will examine teacher attributes and productive use of class time
strategies to respond to minor classroom disruptions; diagnose and remediate
chronic misbehavior; identify methods to create an effective learning
environment; and investigate beliefs and theories related to classroom
management. Upper Division Course. Field Experience: 20 hours.
Prerequisite: B or better in EDU 311 or FRE 420 or HP 333 or LNG 337 or
MTH 310 or NSC 306 or SPA 420. (UG)

EDU 457: Independent Study or Research
1-6 Credit Hour(s)

Research project arranged for the individual or a small group under the
guidance and direction of a faculty member of the Education Department.
Prerequisite: Permission of department chairperson and instructor required.
((%¢))

EDU 458: Directed Study
1-6 Credit Hour(s)

An examination by an individual teacher candidate of a specialized topic in
the field of education or the completion of a specialized project related to
teaching at either the elementary or secondary school level under the
guidance and direction of a faculty member of the education department.
Prerequisites: Permission of department chairperson and instructor required.
UG

EDU 471: Student Teaching and Seminar at
the Preschool and Primary School Level
(Birth-Pre K)

6 Credit Hour(s)

For teacher candidates in the Early Childhood/Early Childhood Special
Education program. One professional laboratory experience includes
observations of young children, preschool through second grade, with
gradually increasing responsibility through participation under supervision.
Individual student teachers are guided by periodic conferences with the
College supervisor. Prerequisites: Completion of all Education courses, with
the exception of EDU 327, ECSE 472 or ECSE 473, which are taken
concurrently; a minimum GPA of 2.75 overall and in Education courses;
permission of Department Chair required. Corequisites: EDU 327, ECSE 473
or ECSE 473. (UG)
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EDU 472: Student Teaching and Seminar at
the Preschool adn Primary School Level
(PreK-Grade 2)

6 Credit Hour(s)

For teacher candidates in the Early Childhood/Early Childhood Special
Education program. One professional laboratory experience includes
observations of young children, preschool through second grade, with
gradually increasing responsibility through participation under supervision.
Individual student teachers are guided by periodic conferences with the
College supervisor. Prerequisites: Completion of all Education courses, with
the exception of EDU 327, ECSE 471 or ECSE 473, which are taken
concurrently; a minimum GPA of 2.75 overall and in Education courses;
permission of Department Chair required. Corequisites: EDU 327, ECSE 473
or ECSE 474. (UG)

EDU 473: Student Teaching and Seminar at
the Primary School Level (1-3)

6 Credit Hour(s)

One professional laboratory experience at the childhood primary level (1-3)
includes observations of regular classroom situations with gradually
increasing responsibility through participation under supervision. Individual
student teachers are guided by periodic conferences with the College
supervisor. Prerequisites: Completion of all Education courses, with the
exception of EDU 327 and EDU 474, which are taken concurrently; a
minimum GPA of 2.75 overall and in Education courses; permission of
Department Chair required. Corequisites: EDU 327 and EDU 474. (UG)

EDU 474: Student Teaching and Seminar at
the Intermediate Level (4-6)

6 Credit Hour(s)

One professional laboratory experience at the childhood intermediate level
(4-6) includes observations of regular classroom situations with gradually
increasing responsibility through participation under supervision. Individual
student teachers are guided by periodic conferences with the College
supervisor. Prerequisites: Completion of all Education courses, with the
exception of EDU 327 and EDU 473, which are taken concurrently; a
minimum GPA of 2.75 overall and in Education courses; permission of
Department Chair required. Corequisites: EDU 327 and EDU 473. (UG)

EDU 475: Student Teaching and Seminar at
Childhood Level (1-6)

6 Credit Hour(s)

For dual certification majors. One professional laboratory experience covers
observation of special education classroom situations with gradually
increasing responsibility through participation under supervision. Individual
student teachers are guided by periodic conferences with the College
supervisor. Prerequisites: Completion of all courses, except for EDU 327 and
SED 476, which are taken concurrently; a minimum GPA of 2.75 overall and
in Education courses; permission of Department Chair required. Corequisites:
EDU 327 and SED 476. (UG)

EDU 477: Student Teaching and Seminar at
the Elementary School Level: Art (K-6)

6 Credit Hour(s)

One professional elementary level (K-6) laboratory experience in Art
includes observations of regular classroom situations with gradually
increasing responsibility through participation under supervision. Individual
teacher candidates are guided by periodic conferences with the College
supervisor. Prerequisites: Completion of all courses, except for ART 498 and
EDU 478, which are taken concurrently; a minimum GPA of 2.75 overall and
in Education courses; permission of Department Chair required. Corequisites:
ART 498 and EDU 478. (UG)

EDU 478: Student Teaching and Seminar at
the Secondary School Level: Art (7-12)

6 Credit Hour(s)

One professional secondary level (7-12) laboratory experience in Art includes
observations of regular classroom situations with gradually increasing
responsibility through participation under supervision. Individual teacher
candidates are guided by periodic conferences with the College supervisor.
Prerequisites: Completion of all courses, except for ART 498 & EDU 477,
which are taken concurrently; a minimum GPA of 2.75 Overall and in
Education courses; permission of Department Chair required. Corequisites:
ART 498 & EDU 477. (UG)

EDU 479: Student Teaching and Seminar at
the Early Secondary School Level (7-9)

6 Credit Hour(s)

Biology, English, French, Mathematics, Social Studies, and Spanish. One
professional laboratory experience at the early adolescent level (7-9) includes
observations of regular classroom situations with gradually increasing
responsibility through participation under supervision. Teacher candidates are
guided by periodic conferences with the College supervisor. Prerequisites:
Completion of all courses, except for EDU 327 and EDU 480, which are
taken concurrently; a minimum GPA of 2.75 overall and in Education
courses; permission of Department Chair required. Corequisites: EDU 327
and EDU 480. (UG)

EDU 480: Student Teaching and Seminar at
the Secondary School Level (10-12)

6 Credit Hour(s)

Biology, English, French, Mathematics, Social Studies, and Spanish. One
professional laboratory experience at the secondary level (10-12) includes
observations of regular classroom situations with gradually increasing
responsibility through participation under supervision. Teacher candidates are
guided by periodic conferences with the College supervisor. Prerequisites:
Completion of all courses, except for EDU 327 and EDU 479, which are
taken concurrently; a minimum GPA of 2.75 overall and in Education
courses; permission of Department Chair required. Corequisites: EDU 327
and EDU 479. (UG)
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Special Education

SED 102: American Sign Language, Level I
3 Credit Hour(s)

Cross-listed as CA 102. An introductory course in the use of manual
communication within the framework of everyday conversation. The course
includes background on language, deafness, deaf Americans and their culture,
communication modes, approximately 370 signs, the numbers 1-30, and the
American Manual Alphabet. At the culmination of this course, the student
will begin to develop functional proficiency in American Sign Language
using everyday situations as context for communication, listen and speak
effectively using ASL, gain a basic understanding of language, deaf
Americans and their history and culture, and form reasons, values, and
judgments about the larger culture we exist in, and the deaf culture. (UG)

SED 106: American Sign Language, Level 11
3 Credit Hour(s)

Cross-listed as CA 106. This course is a continuation and extension of
American Sign Language I for students who have completed the first level
course SED 102 American Sign Language 1. The course will further develop
the communicative competencies of manual sign language beyond the basic
level. Students will continue with the examination and understanding of deaf
culture, history and language, along with exposure to ASL sentence types,
time, and all aspects of grammar, syntax and pragmatic use of manual sign.
Prerequisite: CA/SED 102. (UG)

SED 270: Introduction to Nature and
Educational Needs of Students With
Disabilities

3 Credit Hour(s)

A comprehensive survey of factors related to individuals with disabilities,
including those who have learning disabilities, mental retardationintellectual
disabilities, emotional or behavior disorders, visual impairments, hearing
impairments, orthopedic impairments, or multiple disabilities, autism
spectrum disorders or who are gifted. Topics addressed in the course include
definitions, prevalence, identification, characteristics, related vocabulary,
educational implications, ancillary services, relevant legislation and litigation,
and current issues and trends in special education. A field experience
(practicum) of six (6) hours is required. Field Experience: 6 hours. (UG)

SED 333: Elements of Behavior Change and
Specific Behavior Change Procedures

3 Credit Hour(s)

Behavior Change and Procedures is a course that will introduce students to
the basic principles of Applied Behavior Analysis including measurement of
behavior, behavioral assessment, behavioral techniques used for skill
acquisition and reduction of problem behaviors as well as professional ethics.
This course fulfills the instructional and skills assessment requirements put
forth by the Behavior Analyst Certification Board (BACB) to become a
Registered Behavior Technician (RBT) (http://bacb.com/rbt/). (UG)

SED 340: Inclusive Education for Students
with Emotional/Behavioral Disorders

3 Credit Hour(s)

This course will provide an understanding and knowledge of current
terminology and definitions of students with emotional/behavioral disorders
(E/BD); social characteristics; effects of dysfunctional behavior on learning;
use of formal/informal social and academic assessment; identification and use
of intervention strategies in the classroom; planning, organization and
implementation of individualized instruction for cognitive and affective needs
of students with E/BD. This course also examines programs for inclusion of
E/BD while addressing career/vocational and transition issues; promotes
understanding of the use and selection of specific management techniques for
individuals with E/BD and the special educator’s role as a collaborator and/or
consultant to assist with reintegration of students with E/BD into the
classroom. Prerequisite: C or better in SED 270. (UG)

SED 363: Inclusive Education for Children
with Learning Disabilities and Mild
Disabilities

3 Credit Hour(s)

This course provides a historical and contemporary overview of mild
disabilities (learning disabilities, intellectual disabilities, behavior disorders
and emotional disorders and autism) and learning theories, methods, and
instructional strategies for educating these students in the least restrictive
environment. Prerequisite: C or better in EDU 340. (UG)

SED 364: Inclusive Education for Students
with Moderate/Severe Disabilities

3 Credit Hour(s)

The purpose of this course is to provide an overview of the historical and
present management of individuals with physical disabilities in the
educational environment. It will deal primarily with the treatment of cerebral
palsy, spina bifida, muscular dystrophy, rheumatoid arthritis, congenital
abnormalities, and chronic health impairments. Other areas will also be
addressed. Emphasis will be placed on resource room intervention
techniques. Field experience (practicum) of 15 hours required. Field
Experience: 20 hours. Prerequisites: B or better in EDU 217 or EDU 237
AND C or better in SED 270. (UG)
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SED 371: Classroom Management
Techniques for Individuals with Disabilities

3 Credit Hour(s)

Writing Intensive. This course covers the skills and competencies needed in
order to design, implement, and evaluate behavior management programs for
individuals with behavior disorders, emotional handicaps, intellectual
disabilities, learning disabilities, and other pervasive developmental
disorders. Principles of operant learning, relationships between behavior and
environmental events, and systematic data collection and analysis will be
included. Provides teacher candidates an opportunity to observe individual
student behavior, collect baseline data, design and implement an intervention
plan to increase appropriate behavior and/or decrease inappropriate behavior,
and evaluate the results. Upper Division Course. Field Experience: 15 hours.
Prerequisite: B or better in EDU 316 or EDU 326 or SED 363. (UG)

SED 401: Methods of Inclusive Special
Education

3 Credit Hour(s)

The course and its corresponding practicum enable students to understand and
apply methods of effective collaboration and/or co-teaching while providing
the opportunity to practice instructional design and delivery, assessment, and
reflection. This course examines methods for effective development of IEP
and lesson plan objectives; creation of lesson plans and learning centers
incorporating instructional design features shown in research to increase
effectiveness with students with disabilities; and use of performance data to
make changes and adaptations to materials, teaching procedures, or curricular
content. The course also explores curriculum models and teaching/learning
approaches used across a continuum of special education settings; classroom
arrangements, activities, and procedures that have been shown in research to
increase the achievement and learning of students with disabilities; and
cultural and linguistic factors that affect the design and implementation of
instruction for students with disabilities. Upper Division Course. Field
Experience: 45 hours. Prerequisite: B or better in SED 371. (UG)

SED 457: Independent Study or Research
1-6 Credit Hour(s)

Research project arranged for the individual or a small group under the
guidance and direction of a faculty member of the Education Department.
Prerequisites: Permission of department chairperson and instructor required.
((8€))

SED 458: Directed Study
1-6 Credit Hour(s)

An examination by an individual teacher candidate of a specialized topic in
the field of education or the completion of a specialized project related to
teaching at either the elementary or secondary school level under the
guidance and direction of a faculty member of the Education Department.
Prerequisites: Permission of department chairperson and instructor required.
(UG)

SED 476: Student Teaching and Seminar at
the Childhood Level 1-6 Inclusive Education

6 Credit Hour(s)

For dual certification majors. One professional laboratory experience covers
observation of special education classroom situations with gradually
increasing responsibility through participation under supervision. Individual
student teachers are guided by periodic conferences with the College
supervisor. Prerequisites: Completion of all courses, except for EDU 327 and
EDU 475 which are taken concurrently; a minimum GPA of 2.75 overall and
in Education courses; permission of Department Chair required. Corequisites:
EDU 327, EDU 475. (UG)
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ENGLISH

Contact Information

138 Duns Scotus Hall

phone: (716) 839-8541

daemen.edu/english

Facebook: https://www.facebook.com/DaemenCollegeEnglish/

Blog: http://daemencollegeenglish.blogspot.com/

Chair

Nancy Marck Cantwell
138-3 Duns Scotus Hall (716) 839-8541 nmarck@daemen.edu

Degrees Offered

o Bachelor of Arts in English

o Specialization in Professional Writing and Rhetoric

o Bachelor of Arts in Adolescence Education: English

Minors

o Literature

e Literature and Composition

e Political Communication

o Professional Writing

e Public Relations

Career Field Experience

An English major can best begin to see the broad range of
applications for the skills developed in coursework by engaging
in a Career Field Experience, which places students as interns
in local businesses and organizations. One recent intern reports

that her placement confirmed her choice of major: “my studies

are heading me in the right direction because my job did not
seem like work to me, but rather a welcoming community

where I could put my skills to use every day.”

Mission Statement

The Daemen College English Department prepares students for
life in a complex, globally-interconnected world. Our three
major prorams (English, Adolescent Education in English, and
Professional Writing and Rhetoric) cultivate critical thinking,
imagination, and problem-solving skills by emphasizing close
reading, writing as a process, and oral communication. We aim

not only to impart skills but provoke transformation.

English department faculty are nationally and internationally
recognized experts in literature, film, and writing. We place a
strong emphasis on ideas and experiences that open new
horizons. We are focused on helping students gain a broader
understanding of the world and appreciation of diversity by
encountering new concepts, nationalities, and cultures. Our
faculty work closely with students inside and outside the
classroom. Taking students to local sites, lectures by important
authors, and on international research trips helps us reinforce
material introduced in the classroom. Our students are
encouraged to publish in Insight, our campus newspaper, and

Iconoclast, our creative writing journal.

We believe that whether your goal is to work in law, education,
business, library science, nonprofits, publishing, or elsewhere, a
strong grasp of reading and writing in diverse settings is the key
to a successful career. Further, we know critical and rhetorical
skills translate well across professional contexts, so if you
switch career paths you will do so with the confidence that you

are prepared.

In addition to our three major programs, we offer minors in
literature, literature and composition, professional writing,
public relations, and political communication. These shorter
programs add breadth and distinction, and can be integrated
with a professional degree or major in another discipline. A
minor in English provides a point of differentiation that sets our

students apart from their peers.

We challenge our students to analyze texts they otherwise

wouldn’t encounter and consider ideas that are new and
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sometimes disorienting. We believe a rigorous educational
experience and supportive faculty mentoring help our students

reach their maximum potential.

Departmental Learning
Objectives

Through this program of study, English majors will:

1. read attentively, closely, and critically, effectively using
primary texts through quotation and internal reference,
drawing conclusions and generalities beyond a given
text, and offering a clear critical approach in
interpreting texts.

2. be able to state clearly the central themes, concepts, and
ideas governing a work of literature and then, as a
separate but related act, to evaluate their literary

importance or cultural significance.

. develop familiarity with major periods and movements

and with the influence of previous trends and styles on

later authors and texts.

. understand the major characteristics of the dominant

genres (poetry, fiction, and drama) and use those

characteristics to analyze individual examples.

. respond to a literary text in a way that reflects an

awareness of aesthetic values, historical context,

ideological orientation, and critical approach.

. demonstrate the role of context(s) in production,

reception, and transmission of literary and cultural texts
(across periods, histories, geographic or national spaces,

and cultural differences).

. write thoughtfully, coherently, and persuasively.
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MISSION
STATEMENT

The Daemen College English Department prepares students for
life in a complex, globally-interconnected world. Our three
majors (English, Adolescent Education in English, and
Professional Writing and Rhetoric) cultivate critical thinking,
imagination, and problem-solving skills by emphasizing close
reading, writing as a process, and oral communication. We aim

not only to impart skills but provoke transformation.

English department faculty are nationally and internationally
recognized experts in literature, film, and writing. We place a
strong emphasis on ideas and experiences that open new
horizons. We are focused on helping students gain a broader
understanding of the world and appreciation of diversity by
encountering new concepts, nationalities, and cultures. Our
faculty work closely with students inside and outside the
classroom. Taking students to local sites, lectures by important
authors, and on international research trips helps us reinforce
material introduced in the classroom. Our students are
encouraged to publish in Insight, our campus newspaper, and

Iconoclast, our creative writing journal.

We believe that whether your goal is to work in law, education,
business, library science, nonprofits, publishing, or elsewhere, a
strong grasp of reading and writing in diverse settings is the key
to a successful career. Further, we know critical and rhetorical
skills translate well across professional contexts, so if you
switch career paths you will do so with the confidence that you

are prepared.

In addition to our three majors, we offer minors in literature,
literature and composition, professional writing, public
relations, and political communication. These shorter programs
add breadth and distinction, and can be integrated with a
professional degree or major in another discipline. A minor in
English provides a point of differentiation that sets our students

apart from their peers.

We challenge our students to analyze texts they otherwise
wouldn’t encounter and consider ideas that are new and
sometimes disorienting. We believe a rigorous educational
experience and supportive faculty mentoring helps our students

reach their maximum potential.

Departmental Learning
Objectives

1. English majors will read attentively, closely, and
critically, effectively using primary texts through
quotation and internal reference, drawing conclusions
and generalities beyond a given text, and offering a
clear critical approach in interpreting texts.

2. English majors will be able to state clearly the central
themes, concepts, and ideas governing a work of
literature and then, as a separate but related act, to
evaluate their literary importance or cultural
significance.

3. English majors will develop familiarity with major
periods and movements and with the influence of
previous trends and styles on later authors and texts.

4. English majors will understand the major characteristics
of the dominant genres (poetry, fiction, and drama) and
use those characteristics to analyze individual examples.

5. English majors will respond to a literary text in a way
that reflects an awareness of aesthetic values, historical
context, ideological orientation, and critical approach.

6. English majors will demonstrate the role of context(s) in
production, reception, and transmission of literary and
cultural texts (across periods, histories, geographic or
national spaces, and cultural differences).

7. English majors will write thoughtfully, coherently, and

persuasively.
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BACHELOR OF ARTS
IN ENGLISH

Core Curriculum

All degree programs require completion of the Core
Curriculum. A complete description of the core and its
requirements is available in the Core Curriculum section of the
Daemen catalog. Courses which satisfy a portion or complete a
core requirement will have such designation indicated after the

course title.

Required Courses Of All English Programs
1. MAJOR: 36 CREDITS

e CMP217 Rhetoric: Argument and Persuasion (3) —
CS; CT; MC; WI

e LIT101 Introduction to English Studies (3)

e LIT201 World Literature I (3) — AA;CS;ME;WI OR
LIT202 World Literature IT (3) — AA;CL;CS;WI

e LIT203 British Literature I (3) — CI; WI

e LIT204 British Literature II: The Empire Writes
Back (3) — CI; WI

o LIT410 Shakespeare (3)

o 3 credits in American Literature

e LNG307 The English Language: Structure, Power &
Change (3) — CS;CI OR LNG309 Language in
Society (3) — CI;UDCC.

e 12 credits in Literature and Composition Electives:

e SELECT 1 from each area below:

e British Literature: LIT301, LIT302, LIT304,
LIT310, LIT318, LIT320, LIT323, LIT330,
LIT339, LIT340, LIT413 OR LIT415

e Composition: CMP312, CMP317, CMP318,
CMP420

o Global literature: LIT230, LIT309 (Global
Film), LIT314, LIT315 OR LIT326

e Major Author/Theme/Genre: LIT219, LIT241,
LIT248, LIT309, LIT310, LIT313, LIT317,
LIT318, LIT324, LIT325, LIT329, LIT336,
LIT337, LIT338, LIT339 OR LIT411

2. CORE: 6 CREDITS

e CMP101 English Composition (3) — CS; ILIT; WI
e INDI101 Sustainable & Critical Relationships (3)

Additional Requirements For BA, English
1. MAJOR: 6 CREDITS

o LIT420 Seminar for English Majors (3) — WI; RP
o [IT442 Capstone Research (1)
e [IT443 Senior Capstone (2)

2. CORE: 39 CREDITS

« HISTORY AND/OR PHILOSOPHY
AND/OR RELIGIOUS STUDIES: 6
CREDITS ARE REQUIRED.

Courses count as core only if the credits
completed have a competency. If a course does not
have a competency, it will fulfill the particular
requirement but will count under Free Electives; an
equal number of credits in Core electives must be
taken for each course which does not have a

competency.

« MODERN LANGUAGE AND CORE
ELECTIVES: 33 CREDITS

FOREIGN LANGUAGE REQUIREMENT

Students must demonstrate proficiency in a foreign
language through the intermediate level. The
requirement may be satisfied through the
completion of college level coursework or the
successful completion of a proficiency examination.
A complete description of the requirement is

available in the Modern Languages section of the

Daemen catalog.

3. FREE ELECTIVES: 33 CREDITS

o Courses used to fulfill the free electives may but are

not required to have a competency.

TOTAL PROGRAM REQUIREMENTS =120
CREDITS

Additional Requirements For BA, English,
Professional Writing and
Rhetoric Specialization
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1. MAJOR AND SPECIALIZATION: 30
CREDITS

« MAJOR: 9 CREDITS:

e CMP212 News Writing (3)
e CMP202 Writing: Theory & Practice (3)
e CMP301: Professional Writing (3)
« SPECIALIZATION: 18 CREDITS

Career Field Experience (3 ): 1 experience at the
upper division level, focusing on professional

writing

o PR442 Capstone Research (1)
o PR443 Senior Capstone (2)
o Select FOUR courses from the following
TWO areas of specialization (TWO courses from
each area):
¢ Rhetoric and Writing
¢ CMP312 Creative Writing (3) — WI
o CMP 247, 347, or 447Topics in Rhetoric and
Writing (3) (Special Topics courses -See
your Advisor)
o Professional, Technical, and Media Writing
e CMP317 Journalism (3) — WI
o CMP318 Writing for the Media (3) — WI
e PR322 Introduction to Public Relations (3)
o CMP/PR420 Promotional Writing (3) — WI
2. CORE: 39 credits:
e MTHI104 Survey of Statistics (3) — CT; QL
e Modern Language and Core Electives: 33 credits
o Foreign Language Requirement: Students must
demonstrate proficiency in a foreign language
through the intermediate level. The requirement may
be satisfied through the completion of college level
coursework or the successful completion of a
proficiency examination. A complete description of
the requirement is available in the Modern
Language section of the Daemen catalog.
3. FREE ELECTIVES: 12 CREDITS

Courses used to fulfill the free electives may but are not
required to have a competency. Courses used to fulfill
the free electives may but are not required to have a
competency. A maximum of 6 credits may be taken in

English courses.

TOTAL PROGRAM REQUIREMENTS =120
CREDITS

Additional Requirements For BA, Adolescence

Education: English

All Adolescence Education: English majors must be

admitted into the Education Department through the Upper

Division application process. No student may pursue this

major without meeting the Education Department’s

requirements.

1. MAJOR 6 CREDITS

LIT420 Seminar for English Majors (3) — RP;WI
LNG337 Practicum-Implementing English
Language Arts at the Secondary Level (3)

2. ADDITIONAL REQUIREMENTS OUTSIDE
OF THE MAJOR: 40 CREDITS

NOTE: A student who has earned a B- or less in
EDU237/L in his/her first two attempts will not be
allowed to pursue the teacher certification program.
EDU203 Learning Theory (3)

EDU237/L Instructional Design: Theory & Practice
(3/1)

EDU313 Foundations of Education (3)

EDU314 Promoting English Language Arts Across
the Content Areas (3)

EDU327 Teaching to the Standards (3) — ILIT
EDU336 Language/Literacy Development for
Adolescent Learner (3)

EDU402 Methods in Classroom Management in
Secondary Education (3)

EDU479-480 Student Teaching and Seminar at
Early Secondary/Secondary Level (6/6)

SED270 Introduction to the Nature and Educational
Needs of Students with Disabilities (3)

SOC243 Child Welfare Policy & Services (3)

3. CORE: 39 CREDITS

PSY214 Psychology of Adolescence (3) — CT; UD;
WI (PSY214 prerequisite: PSY103)

HISTORY AND/OR PHILOSOPHY
AND/OR RELIGIOUS STUDIES: 6
CREDITS ARE REQUIRED.

Courses count as core only if the credits

completed have a competency. If the course(s) do
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not have a competency, it(they) will fulfill the
particular requirement but will count under the Free
Electives; an equal number of credits in Core
electives must be taken for each course which does

not have a competency.

« FOREIGN LANGUAGE
REQUIREMENT

This teacher certification program requires
successful completion of a minimum of 6 credits in
one modern language in which the student must
demonstrate proficiency through the intermediate
level. A complete description of the requirement is
available in the Modern Language section of the

Daemen catalog.

« CORE ELECTIVES: 24 CREDITS

4. FREE ELECTIVES: 6 CREDITS

Courses used to fulfill the free electives may but are not
required to have a competency. A maximum of 6 credits

may be taken in English courses.

TOTAL PROGRAM REQUIREMENTS =130
CREDITS

Admission To Upper Division Requirements
(English; English-Professional Writing and
Rhetoric)

1. A cumulative grade point average of 2.0 in English
courses, and an overall cumulative grade point average
of 2.0.

2. A letter requesting admission to the major, in which the
student should indicate commitment to scholarly work
in upper level courses and specify personal
qualifications and goals that justify continued study in
the major.

3. Written recommendations from at least two members of
the English faculty who have had the student in class
and who can attest to the student’s competence and
integrity.

4. A writing portfolio (papers, tests, articles) that
demonstrate the student’s academic work and progress
to date and a written description and analysis of that

progress.

5. Reflection essay. (Contact the English Department

Chair for instructions.)

NOTE: Transfer students at or above the sophomore level, who

have completed one semester of work in the major, will be

expected to fulfill the same requirements.

Admission To Upper Division Requirements:

English: Adolescence Education

L.

An overall grade point average of 2.75 or better for

all completed college courses.

. A grade point average of 2.75 or better in all

education courses (ECSE, EDU & SED

prefix). Please go to http://www.college-

scholarships.com/online college gpa calcul

ator.htm to calculate.

3. A Dispositional Interview.

. Compile and submit, for Education Department faculty

review, a comprehensive emerging e-portfolio, the
contents of which include the following exhibits:
artifacts, facsimiles, projects, grades. Projects must be
the scanned originals submitted to the professors and,
therefore, include the professors’

comments/corrections/annotations:

A researched, scholarship-based paper submitted for
EDU 203.

An outline of an instructional unit, including a fully
designed 3-lesson learning segment, prepared for EDU
237.

A researched, scholarship-based paper submitted for
SED 270.

A written emerging professional resume.

A written emerging philosophy of education

A written emerging comprehensive reflective narrative
detailing perception of current status, skills gained
during coursework, targets or goals for continuing
professional development, and expectations for the
future (i.e., intended career choice).

A completed Disposition Self-Assessment (DSA)
containing narrative reflection showing examples to

support the ranking of each of the criteria.
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Absence of any of these items or an overall GPA lower than
2.75 will constitute an incomplete submission, and the

portfolio will not be accepted for review. If you are missing
assignments, please see your advisor before the submission

date to seek advice about your options.

7. Traditionally admitted students (non-transfer students)
who are seeking admission to upper division status must

apply by March 19 of the second year of study.

8. Transfer students must apply by March 19 during the
semester in which they are completing EDU 267 or
ECSE 280. Transfer students who enter Daemen
College with an Associate degree must submit a
portfolio which includes an emerging professional
resume, a written emerging philosophy of education, a
comprehensive reflective narrative, and, if available,
artifacts from comparable courses taken at other
institutions, indicating where they were taken and the

grade earned.

9. In the event of a resubmission due to extenuating
circumstances approved by the department chair, the
GPA will be considered as closed as of the spring
semester. The review process will be complete by

August 31% before the start of the new fall semester.

REQUIREMENTS FOR STUDENT TEACHING
1. An overall grade point average (GPA) of 2.75.
2. A grade point average (GPA) of 2.75 in all courses in
the major.
3. Apply for Student Teaching, usually at the end of the
third year.
4. Be recommended for student teaching by the Chairs of

the Education and English departments.

Graduation Requirements

1. An overall grade point average of 2.00.
2. TEACHER CERTIFICATION MAJORS: A minimum
GPA of 2.75.

Suggested Course Sequence
Access the suggested course sequence for the BA, English, BA,

English, Communications/Public Relations specialization, BA,

Adolescence Education: English, from the English Department

web page or the Program Plans site on the the Registrar’s web

page.

192


https://sites.daemen.edu/ug-2018/academic-programs/english-undergraduate-programs/bachelor-of-arts-english/suggested-course-sequence/
https://sites.daemen.edu/ug-2018/academic-programs/english-undergraduate-programs/bachelor-of-arts-english/suggested-course-sequence/bachelor-of-arts-english-specialization-in-communicationspublic-relations/
https://sites.daemen.edu/ug-2018/academic-programs/english-undergraduate-programs/bachelor-of-arts-english/suggested-course-sequence/bachelor-of-arts-adolescence-education-english-initial-certification-7-12/

L I T E R AT U R E M I N O R e LIT101 Introduction to English Studies (3)

o Select 15 credits in Literature (LIT) courses

Requirements: (18 credits)
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LITERATURE AND Requirements: (18 credits)
C O M P O S I T I O N e Select 6 credits in Literature (LIT) courses

e Select 6 credits in Composition (CMP) courses

M I N O R o Select 6 additional credits from either LIT or CMP

courses
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POLITICAL
COMMUNICATION
MINOR

Requirements: (21 credits)

NOTE: This minor is shared by the
Departments of English and History & Political
Science.

REQUIRED COURSES:

e PSC313 Politics and the Media (3) — CR;CS;ILIT

e CMP212 News Writing (3) OR CMP217 Principles of
Rhetoric (3)

o Total Credits (6)

SELECT THREE COURSES
FROM THE FOLLOWING TWO
AREAS (minimum one from each):

Area 1:
e PSC224 American Voter in Campaigns (3)
e PSC222 Polling and Public Opinion (3) — CR;ILIT
e PSC217 The American Political Party System (3)

Area 2:

PSC114 State and Local Government (3)

PSC311 Congress and the Chaos of Democracy (3)
PSC415 Seminar on the Presidency (3)

e PSC401 American Foreign Policy (3)

Total Credits (9)

SELECT TWO COURSES:

e CA205 Oral and Visual Communication (3)
e CMP301 Professional Writing (3)

o CA/CMP317 Journalism (3)

e CA/CMP318 Writing for Media (3)

o CMP420 Promotional Writing (3)

o Total Credits (6)

NOTE: CMP101 is a prerequisite for many of these courses
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PROFESSIONAL
WRITING MINOR

Requirements (18 credits)

e CMP217 Rhetoric: Argument and Persuasion (3)
e CMP301 Professional Writing (3)

¢ LNG307 The English Language: Structure, Power, and
Change (3) OR LNG309 Language in Society (3)

e CFE300 Internship (3)

o Select TWO from the following: CMP212 Writing:
Theory and Practice (3); CMP317 Journalism (3);
CMP318 Writing for Media (3); PR322 Introduction to
Public Relations; CMP/PR420 Promotional Writing (3)
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MGT208 Principles of Management (3)
MKT209 Principles of Marketing (3)
PR322 Introduction to Public Relations (3)
CMP/PR420 Promotional Writing (3)

PUBLIC RELATIONS
MINOR

Requirements: (18 credits)

e CMP301 Professional Writing (3) participation in a field experience.

*Consult the Career Services department for requirements for

o CFE Career Field Experience related to Public
Relations* (3)
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Communication Arts

CA 102: American Sign Language, Level I
3 Credit Hour(s)

Cross-listed as SED 102. An introductory course in the use of manual
communication within the framework of everyday conversation. The course
includes background on language, deafness, deaf Americans and their culture,
communication modes, approximately 370 signs, the numbers 1-30, and the
American Manual Alphabet. At the culmination of this course, the student
will begin to develop functional proficiency in American Sign Language
using everyday situations as context for communication, listen and speak
effectively using ASL, gain a basic understanding of language, deaf
Americans and their history and culture, and form reasons, values, and
judgments about the larger culture we exist in, and the deaf culture. (UG)

CA 106: American Sign Language, Level 11
3 Credit Hour(s)

Cross-listed as SED 106. This course is a continuation and extension of
American Sign Language I for students who have completed the first level
course SED 102 American Sign Language I. The course will further develop
the communicative competencies of manual sign language beyond the basic
level. Students will continue with the examination and understanding of deaf
culture, history and language, along with exposure to ASL sentence types,
time, and all aspects of grammar, syntax and pragmatic use of manual sign.
Prerequisite: CA/SED 102. (UG)

CA 205: Oral & Visual Communication
3 Credit Hour(s)

Fulfills core competency: Communication Skills. Writing Intensive. This
course assists the student in understanding communication principles, both
oral and visual, and mastering the techniques of speaking and presenting that
are instrumental to the achievement of success in our society. It also raises the
consciousness of the place of culture in human interaction and the ethics
surrounding the role of the speaker. (UG)

CA 206: Storytelling and Story Development
3 Credit Hour(s)

The goal of Storytelling and Story Development is to teach students the
process of telling a story, or developing a story which achieves an emotional
impact with the audience. Different goals in storytelling will be addressed,
including attempts to educate, persuade, entertain, or provoke. Through a
process of reflection, students will critically analyze and explore different
types of stories, including historical accounts, myths, folk and fairy tales,
journals, diaries, personal tales and tandem telling. Prerequisite: ANIM 217.
(%))

CA 207: Screenplay Writing
3 Credit Hour(s)

Fulfills core competency: Communication Skills. This course will provide the
student with the necessary skills that are needed to write a full-length feature
film screenplay. The course will examine format rules and specific screenplay
structure, which will be broken down and analyzed using a minimum of five
Oscar-winning screenplays. Upon course conclusion, the student will have a
completed story treatment, detailing a three act story, a completed first act,
and a specific outline for acts II and III. Prerequisite: CMP 101. (UG)

CA 221: Human Communication
3 Credit Hour(s)

An introductory study of the fundamental concepts and theories of human
communication, exploring and defining its nature from an anthropological/
cultural point of view. The course will examine such topics as animal vs.
human communicative processes, the various elements of communication, a
study of the nature of human interaction and the concept of audience, and
representative types of communicative techniques. (UG)

CA 303: Communication in a Multi-Cultural
Society

3 Credit Hour(s)

An examination of the social and cultural implications of interaction among
diverse cultures, both international and domestic; the problems inherent in
such interaction; and the rewards and benefits which result. (UG)

Composition

CMP 101: English Composition
3 Credit Hour(s)

Fulfills core competencies: Communication Skills; Information Literacy.
Writing Intensive. The primary emphasis is on developing rhetorical
awareness: an understanding of the contexts, purposes, and expectations that
govern college-level writing. Course topics include: the technical and stylistic
skills of expository writing; strategies for critical and purposeful reading,
writing, and inquiry; and information literacy. These skills will be addressed
through group and individual instruction and through assignments in
expository writing and research. Prerequisite: college-level competence as
determined by standardized test scores and high school GPA. (UG)
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CMP 202: Writing: Theory and Practice
3 Credit Hour(s)

This class introduces students to a range of approaches to understanding,
analyzing, and theorizing writing. Its aim is to examine how relationships
between writing and knowledge have been imagined within academic,
professional, and interpersonal contexts, and it will equip students with
vocabulary and a set of frameworks that can be utilized in the study of writing
across courses. The class also provides students with extensive opportunities
for writing practice based on four key concepts: purpose; invention;
convention; and revision. (UG)

CMP 212: News Writing
3 Credit Hour(s)

Fulfills core competencies: Communication Skills; Information Literacy;
Civic Responsibility; Writing Intensive. In this hands-on course, we will
study the basics of news reporting and writing. We will investigate how to
develop and research news stories, narrow the focus to create tightly written
and compelling articles, and develop attention-grabbing leads. The course
will also cover interviewing skills, research techniques, and different news
writing styles, as well as a discussion on libel law and journalistic ethics.
Through a combination of lecture, discussion, and writing assignments, we
will learn how to write news stories that are accurate, fair, clear, and concise.
Prerequisite: CMP 101. (UG)

CMP 217: Principles of Rhetoric: Argument
and Persuasion

3 Credit Hour(s)

Fulfills core competencies: Communication Skills; Critical Thinking and
Problem Solving. Writing Intensive. This course is designed to help students
become more informed, effective, and ethical practitioners of argument.
While the class will focus primarily on written persuasive forms most
common within academic settings, it will also require students to examine
and/or compose forms of argument and persuasion common within public,
interpersonal and digital forums. Through engaged class participation,
collaborative work, and regular composing practice, the student should
become more conscious of the central beliefs about persuasion that shape
writing in academic, professional, and public settings. Further, the course will
facilitate forms of analysis, critique, and composition that may help the
student gain greater awareness of his/her own persuasive powers and
practices. Prerequisite: CMP 101 or equivalent. (UG)

CMP 301: Professional Writing
3 Credit Hour(s)

The course is designed to familiarize students with the processes and products
of professional communication in the workplace; specifically, the class helps
students produce real-world writing: writing that expresses a purpose, solves
a problem, illuminates a procedure, makes a well-reasoned and informed
recommendation, translates complex information into straightforward
language, or synthesizes information for a precise audience. (UG)

CMP 311: Advanced English Composition
3 Credit Hour(s)

Fulfills core competencies: Communication Skills; Information Literacy.
Writing Intensive. Fulfills Research & Presentation requirement. This
advanced course in composition is designed to help students expand and
refine their technical and stylistic writing skills. Through analysis of
professional writing, the students will learn to identify structures and
techniques of effective writing and research. Through extensive directed
writing experience, the student will learn to emulate techniques of effective
written communication and research. Prerequisite: CMP 101 and completion
of 45 credits or permission of instructor. (UG)

CMP 312: Creative Writing
3 Credit Hour(s)

Writing Intensive. Fundamental principles in the writing of poetry, the short
story, and drama. Individual and class criticism in a workshop format.
Prerequisite: CMP 101 or permission of instructor. (UG)

CMP 315: Advanced Composition for Health
Professionals

3 Credit Hour(s)

Fulfills core competencies: Communication Skills; Information Literacy.
Writing Intensive. Together with PT 312, combination of both courses meet
Research and Presentation requirement. This course in composition is
designed to help students in the health and natural sciences expand and refine
their technical and stylistic skills through an extensive directed writing
experience based on professional models. Students will use medical and
scientific terminology, write case-based reports and analysis, learn
documentation methods and, and write standard research forms used in
professional communications. Prerequisite: CMP 101 or permission of
instructor. (UG)

CMP 317: Journalism
3 Credit Hour(s)

Writing Intensive. Cross-listed as CA 317. An introductory course in the
fundamentals of journalism, with an emphasis on writing news stories,
reviews, interviews, and editorials. Prerequisite: CMP 101 or permission of
instructor. (UG)

CMP 318: Writing for Media
3 Credit Hour(s)

Writing Intensive. Cross-listed as CA 318. This course emphasizes non-
fiction writing in such areas as in-depth reporting of public affairs,
contemporary profiles, issue-related stories, magazine writing and criticism.
Prerequisite: CMP 101 or permission of instructor. (UG)
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CMP 420: Promotional Writing
3 Credit Hour(s)

Writing Intensive. Cross-listed as PR 420. This course introduces students to
a style of marketing writing commonly known as copywriting. Students will
learn to write text (copy) whose aim is to promote products and services.
Among units focused on will be brochures, print advertisements, broadcast
advertisements, public service announcements for radio and television, direct
mail, and other elements of marketing communications. CMP 101 or
permission of instructor. (UG)

CMP 92: Developmental English Language
Skills

3 Credit Hour(s)

This course is designed to assist students in obtaining basic college-level
proficiency in English grammar with direct application to paragraph and
essay writing. Offered in HEOP Summer Program. Please note: The number
of credits this course carries are in clock hours, not institutional credit hours.
A clock hour course will not advance your degree progress; rather, it is
designed to strengthen your skill in order to qualify for a credit-bearing
course in this area of study or in a related field. The clock hours DO count,
however, towards your course load and for financial aid purposes. (UG)

CMP 97: Basic Rhetoric
3 Credit Hour(s)

This course emphasizes audience and purpose, invention, the main idea,
focus, and coherence. Students will incorporate these concepts into their
writing process while learning to use evidence to develop different modes of
paragraphs. Please note: The number of credits this course carries are in clock
hours, not institutional credit hours. A clock hour course will not advance
your degree progress; rather, it is designed to strengthen your skill in order to
qualify for a credit-bearing course in this area of study or in a related field.
The clock hours DO count, however, towards your course load and for
financial aid purposes. Please note: This is a developmental course. Students
needing this course are required to register for it upon placement and to
remain enrolled until satisfactory completion. Course withdrawal is not
allowed except by permission of both the instructor and the student. (UG)

English

ENG 94: Developmental Reading and Study
Skills

3 Credit Hour(s)

This course is designed to assist students in developing selective reading,
study, and thinking skills necessary for successful performance in college-
level courses. Offered in HEOP Summer Program. Please note: The number
of credits this course carries are in clock hours, not institutional credit hours.
A clock hour course will not advance your degree progress; rather, it is
designed to strengthen your skill in order to qualify for a credit-bearing
course in this area of study or in a related field. The clock hours DO count,
however, towards your course load and for financial aid purposes. (UG)

ENG 95: Essential Reading Skills
3 Credit Hour(s)

This course is designed to develop the skills to comprehend and retain
information from college-level texts. Offered Each Year (Fall). Please note:
The number of credits this course carries are in clock hours, not institutional
credit hours. A clock hour course will not advance your degree progress;
rather, it is designed to strengthen your skill in order to qualify for a credit-
bearing course in this area of study or in a related field. The clock hours DO
count, however, towards your course load and for financial aid purposes.
Please note: This is a developmental course. Students needing this course are
required to register for it upon placement and to remain enrolled until
satisfactory completion. Course withdrawal is not allowed except by
permission of both the instructor and the student's advisor. (UG)

Literature

LIT 101: Introduction to English Studie
3 Credit Hour(s)

This course is designed to introduce students commencing a major in English
to the history, traditions, issues, problems, and debates that make up the field.
This course will prepare students for subsequent work in the department,
providing context for other courses and a crucial grounding in core skills of
close reading , research, and writing. (UG)

LIT 112: Approaches to Literature
3 Credit Hour(s)

Fulfills core competency: Communication Skills. Writing Intensive. This
survey course in literature includes textual analysis of literary works, classic
through contemporary, selected from various genres. Writing assignments are
based on the readings. CMP 101 or permission of instructor. (UG)

LIT 113: Literature and the Law
3 Credit Hour(s)

Works of literature and media often present complex depictions of power, the
law, and legal issues. In this course we'll look at dystopian fiction, legal
history, television, and case studies to examine important questions about
surveillance, freedom of speech, individual liberty, and governmental power.
(UG)
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LIT 201: World Literature I
3 Credit Hour(s)

Fulfills core competencies: Affective Awareness, Communication Skills,
Moral and Ethical Discernment; Writing Intensive.This course introduces
literature from places often left out of traditional English studies. It examines
major and minor works from selected global cultures, and gives students a
chance to learn about civilizations, genres, and ethical dilemmas as they have
arisen in various places and times around the globe. Regions to be studied
vary according to semester, and may include a selection from East
Asia/Japan, India, The Middle East, Africa, Australia and the Pacific, and the
Caribbean. Prerequisite: CMP 101 or permission of instructor. (UG)

LIT 202: World Literature II-Myths and
Modern Tales

3 Credit Hour(s)

Fulfills core competencies: Affective Awareness; Contextual Integration;
Communication Skills; Writing Intensive. Myths and Modern Tales
introduces influential examples of classical and modern literature. We will
read major works of ancient narrative, poetry and drama, with a focus on key
mythical figures like Gilgamesh, Odysseus, and Antigone, and we will
explore how these stories have been reinterpreted over time. Students will
develop a firm understanding of how storytelling has changed in different
historical periods, and why certain stories, episodes, and heroes persist across
the centuries. Prerequisite: CMP 101 or permission of instructor. (UG)

LIT 203: Crown, Sword, and Empire: British
Literature to 1800

3 Credit Hour(s)

Fulfills core competency: Contextual Integration. Writing Intensive. This
course is designed to give the student an understanding and appreciation of
the traditions of British literature from Anglo-Saxon times to the early
nineteenth-century Romantic period. Through close and critical reading of
selected works, students are acquainted with the various genres and major
thematic and philosophical movements in British literature. Prerequisite:
CMP 101 or permission of instructor. (UG)

LIT 204: British Literature II: Empire
Writes Back

3 Credit Hour(s)

Fulfills core competency: Contextual Integration. Writing Intensive. This
course is designed to give the student an understanding and appreciation of
the traditions of British literature from the early nineteenth-century Romantic
period to the present. Through close and critical reading of selected works,
students are acquainted with the various genres and major thematic and
philosophical movements in British literature. Prerequisite: CMP 101 or
permission of instructor. (UG)

LIT 211: Readings in American Literature I
3 Credit Hour(s)

Fulfills core competency: Contextual Integration. Writing Intensive. During
the first semester, emphasis will be placed upon the becoming of American
literature and the development of an identity that is communicated in
specifically American letters. The second semester will carry through with
Whitman (whose early poetry will terminate the first semester's study) and
present a different set of complexities from those of early America:
industrialization, urbanization, and immigration, among others. It will trace
the development of the literature and the aesthetic theory of a second new
America - and take that development to the present. Prerequisite: CMP 101 or
permission of instructor. (UG)

LIT 212: Readings in American Literature II
3 Credit Hour(s)

Fulfills core competencies: Affective Awareness; Contextual Integration.
Writing Intensive. During the first semester, emphasis will be placed upon the
becoming of American literature and the development of an identity that is
communicated in specifically American letters. The second semester will
carry through with Whitman (whose early poetry will terminate the first
semester's study) and present a different set of complexities from those of
early America: industrialization, urbanization, and immigration, among
others. It will trace the development of the literature and the aesthetic theory
of a second new America - and take that development to the present.
Prerequisite: CMP 101 or permission of instructor. (UG)

LIT 213: Contemporary Native American
Literature

3 Credit Hour(s)

Fulfills core competency: Communication Skills. This course provides an
introduction to contemporary Native American literature, drawing readings
from authors representing diverse culture areas. Fiction, poetry, and drama
produced by Native American writers will be read as reflections of tribal and
regional concerns and as material raising the broader questions of Native
identity within mainstream white American culture. Critical analysis of the
readings will address literary portrayals of the individual in her/his relation to
the community, nature, spirituality, gender roles, political/economic
conditions, and art and creativity. Literary images of Native America will be
both reinforced and challenged with sensory experiences offered by
contemporary film, dance, music, and artwork. Students will gain a deeper
understanding of Native American perspectives on contemporary American
culture. Prerequisite: CMP 101 or permission of instructor. (UG)
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LIT 219: Literature and Film
3 Credit Hour(s)

Fulfills core competency: Communication Skills. Writing Intensive. This
course examines the various literary genres (short story, novel, drama, poetry,
and non-fiction) in relation to film. The course assumes that film has radically
expanded both the forms of literary communication and the way literature
(especially literary narrative) is understood and received. The course also
assumes that film not only supplements more traditional literary forms and
media, it also depends on them in a way which is at once parasitic and
synergistic. In keeping with its primary and secondary competencies, the
course emphasizes the aesthetic and communicative aspects of literature and
film. The course also examines these same aspects in the commercial and
technical/ technological process involved in adapting literature to the screen,
e.g., aesthetic choices made in adapting a short story, a novel, a play or the
poetic to film, both for the large screen and the small (television).
Prerequisite: CMP 101 or permission of instructor. (UG)

LIT 222: African American Literature
3 Credit Hour(s)

Fulfills core competencies: Affective Awareness; Contextual Integration;
Moral and Ethical Discernment. Introduces students to the major motifs,
themes, and texts of African American literature. Beginning with the
Antebellum period, the Civil War and Reconstruction, the course will also
focus on the Harlem Renaissance, the long Civil Rights movement, the Black
Power movement, and the #BlackLivesMatter movement. Throughout the
course we will examine how the concepts we examine are relevant to our 21st
century, so-called post-racial society, and the course will serve as a vehicle by
which we can reflect on current events in the United States that resonate with
our readings. The course aims to better understand the social, cultural, and
political issues African Americans have faced historically and continue to
face today. All students are welcome and encouraged to add various
perspectives. (UG)

LIT 230: Exile Literature
3 Credit Hour(s)

Fulfills core competencies: Affective Awareness; Communication Skills;
Contextual Integration. Writing Intensive. This course will examine, through
close reading, women and men whose writing is central to the literature of
exile and expatriation, particularly in the 20th century. We will explore
literature in its various forms, such as memoir, the short story, the novel, non-
fictional writing, and literary criticism. Whether self-imposed (expatriation)
or imposed by authorities (exile), the loss of home has been described as one
of the most difficult states of existence to endure. At the same time, exile is
productive, and it has contributed to some of the most thoughtful literature
ever written. We will attempt to understand how this is so. Prerequisite: CMP
101 or Permission of Instructor. (UG)

LIT 232: Shakespeare Onstage: Character
And Conflict

3 Credit Hour(s)

Fulfills core competencies: Contextual Integration; Critical Thinking and
Problem Solving.This course will examine the conflicts Shakespearean
characters face in three representative plays, using the literary technique of
close reading to understand plot action and character motivation. Our study of
the plays will be furthered by learning more about Shakespeare's world and
the Renaissance cultural values and attitudes reflected in these dramas. We'll
also investigate problems of both interpretation and staging, looking at
aspects of literary criticism and theatre history to see how critics, directors,
and actors have imagined these characters and their uniquely human
predicaments. (UG)

LIT 241: Literary Legacies of the Sixties
3 Credit Hour(s)

Fulfills core competency: Communication Skills. Writing Intensive. This
introductory course to literature includes the study of selected literary works
of late twentieth-century America. It contextualizes contemporary literature
and provides students with sources (including works of literature, film, and
other primary source materials) that explain the background and development
of a number of issues including the Cold War, Vietnam, the Civil Rights
Movement, the Feminist Movement, the Gay Rights Movement, and the
Culture Wars. Prerequisite: CMP 101 or permission of instructor. (UG)

LIT 248: Whodunit? The Detective Story
3 Credit Hour(s)

Fulfills core competencies: Affective Awareness; Critical Thinking and
Problem Solving; Moral and Ethical Discernment. This course focuses on the
history and rhetorical strategies of detective fiction, which begins in the
nineteenth century with works by Edgar Allen Poe and Sir Arthur Conan
Doyle and continues into the present with many variations along the way,
including several popular films and television series. Today it is a widely read
form of popular fiction that usually has several entries on the bestseller lists.
This course follows the general division of the detective story into three
categories: the Amateur Detective, the Private Investigator and the Police
Procedural. Students will explore the conventions of each category through
short stories and will write a term paper on a representative novel.
Prerequisite: CMP 101. (UG)

LIT 301: Chaucer
3 Credit Hour(s)

Fulfills core competency: Communication Skills. Writing Intensive. An
intensive study of The Canterbury Tales and major poems with attention
given to language and historical background. An extensive reading of the
minor poems. Prerequisite: CMP 101 or permission of instructor. (UG)
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LIT 302: Milton
3 Credit Hour(s)

An intensive study of Paradise Lost and the minor poems, as well as a
discussion of Milton's representative prose. Prerequisite: CMP 101 or
permission of instructor. (UG)

LIT 304: The Romantic Movement in
English Literature

3 Credit Hour(s)

In 1798, young poets Wordsworth and Coleridge published Lyrical Ballads, a
manifesto that changed the direction of poetry by insisting on the importance
of the common person, Nature as an inspirational presence, and the central
role of the imagination in transforming experience. This course explores the
development of Romanticism, a new way of thinking about human
experience, as expressed in the poetry of the older generation of Romantic
poets (Wordsworth, Coleridge, Blake, and Burns), in the younger Romantics
(Byron, Percy Bysshe Shelley, Hemans, and Keats), and in the gothic novel
(Mary Shelley and Horace Walpole). (UG)

LIT 309: Film Seminar
3 Credit Hour(s)

Fulfills core competency: Affective Awareness. Writing Intensive. This
course involves screening and discussion of classic and contemporary
feature-length films. It is designed to expose students to a wide variety of film
periods, styles, and genres, as well as cinema cultures and national co-texts.
Discussion of technical matter provides background for interpreting film as a
distinct literary genre. (UG)

LIT 310: The English Novel
3 Credit Hour(s)

A study of the evolution of the novel as a genre, beginning with its prototypes
in the romance and allegory and including representative selections from the
more prominent 19th and 20th century authors. The study will include various
types of novels as well: the novel of manners, the sociological novel, the
philosophical novel, etc. (UG)

LIT 311: Survey of English Poetry I
3 Credit Hour(s)

Analysis of representative English poetry from 1530 to the Romantics, in
terms of thought, technique, type, and historical background. Prerequisite:
CMP 101 or permission of instructor. (UG)

LIT 312: Survey English Poetry I1
3 Credit Hour(s)

Analysis of representative English poetry from the Romantics to the present,
in terms of thought, technique, type, and historical background. Prerequisite:
CMP 101 or permission of instructor. (UG)

LIT 313: The Gothic Imagination
3 Credit Hour(s)

Gothic literature pushes the boundaries of social convention, exploring the
darker side of human experience and opening taboo subjects. This course
engages contemporary critical and theoretical assessments as it covers three
main avenues of gothic literature - horror stories, sensation fiction, and
detective narratives. Prerequisite: CMP 101 or permission of instructor. (UG)

LIT 314: Magical Realism in Fiction and
Film

3 Credit Hour(s)

Fulfills core competencies: Affective Awareness; Contextual Integration;
Communication Skills; Writing Intensive. This course charts the development
of the magical realist genre - from two or more different geographic regions -
through the close reading of fiction and film. Essential to our reading of these
texts will be a few key questions: how do we begin to differentiate magical
realisms? How is a magical realist film different from a magical realist text?
And what are different strains of this diverse genre attempting to do?
Prerequisites: CMP 101 or LIT 112 or permission of Instructor. (UG)

LIT 315: Religious Themes in Modern
Literature

3 Credit Hour(s)

Fulfills core competency: Moral and Ethical Discernment.Cross-listed as
REL 315. The purpose of this course is to analyze the relationship of theology
to literature by examining the religious dimensions as they are portrayed in
modern creative literature. Themes to be developed will be: religious
perspectives in eastern and western religions, the pursuit of religious identity
in western culture, good and evil, relationship of sacred to profane, the loss of
innocence, love, suffering, freedom and destiny, time and eternity.
Prerequisite: CMP 101 or permission of instructor. (UG)

LIT 316: Empire and the Imagination
3 Credit Hour(s)

Fulfills core competencies: Affective Awareness; Contextual Integration;
Moral and Ethical Discernment. Empire and the Imagination explores the role
of literature in creating and destroying empires. Focusing on the late-
nineteenth century to the present, we will examine fiction, poetry and film by
imperial and anti-colonial authors from Europe, Africa, India, the USA and
New Zealand. Prerequisite: LIT 101 or CMP 101 with permission from the
instructor. (UG)
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LIT 317: Gender Trouble: Literature and
Film

3 Credit Hour(s)

Fulfills core competency: Communication Skills. Writing Intensive. Cross-
listed as WST 317. Do the gender roles represented in literary works reflect a
reality based on biological differences between the sexes? Or are gender roles
simply a product of a culture's religious, economic, and political agendas?
This course examines works from various genres and historical periods in
order to understand how they reinforce or subvert gender stereotypes that
inform and condition people's lives. Prerequisite: CMP 101 or permission of
instructor. (UG)

LIT 318: The English Drama
3 Credit Hour(s)

A study of the development of English drama from its medieval beginnings in
church ritual to its contemporary forms. Readings include representative
selections from the mystery and morality plays of the 14th century,
Renaissance and Restoration drama, 19th century social drama, and modern
experimental theatre. Prerequisite: CMP 101 or permission of instructor.
UG

LIT 320: Modern & Contemporary Irish
Literature

3 Credit Hour(s)

Fulfills core competency: Communication Skills. Writing Intensive. In this
course we will read and analyze works (fiction, drama, poetry) produced in
Ireland during the twentieth century. The early part of this period, following
the late 19th c. Celtic Twilight, is known as The Irish Renaissance. This
period saw a resurgence of Irish Nationalism that manifested itself in several
ways, some of which were renewed interests in the Irish language, literature
and culture. The latter part of the period is marked by the emergence of
Ireland as a postcolonial republic under partition (post 1922), leading up to
the ongoing sectarian conflict we still refer to today as The Troubles. More
recently in the 1990's, Irish writing reflects Ireland's entrance into the
European market economy, earning the epithet The Celtic Tiger. The works
we will read are all part of the Anglo-Irish tradition (written or translated into
English). We will focus on modern and contemporary Ireland in selected
works of its major writers as they examine their country's encounters with the
British Empire, Catholic/Protestant religious conflict and its own
mythological past. Prerequisite: CMP 101 or permission of instructor. (UG)

LIT 322: Medicine and Contemporary
Literature and Film

3 Credit Hour(s)

Fulfills core competency: Affective Awareness; Contextual Integration; Civic
Responsibility; This course examines-representatively rather than
exhaustively-the connections of various kinds between medicine and illness
on one hand and literature and film on the other, with particular (but not
exclusive) emphasis on the United States. The course acknowledges the
prominent role the health sciences play at Daemen College and seeks to
create a bridge between those programs and the Humanities so as to benefit
both by emphasizing common ground and mutual dependency at a time when
the division between C. P. Snow's two cultures is both more pronounced and
less persuasive. The course will be part of the interdisciplinary Medical
Humanities cluster. (UG)

LIT 323: 18th Century English Literature
3 Credit Hour(s)

This course surveys literature produced during the Age of Enlightenment,
from Dryden to the Pre-Romantics. We will discuss Neoclassicism in the
poetry of Dryden and Pope, the development of satire in Swift, the essay as
an art form, and the rise of the novel from Pamela and Tom Jones to Jane
Austen. Prerequisite: CMP 101 or permission of instructor. (UG)

LIT 324: Jane Austen
3 Credit Hour(s)

Fulfills core competency: Contextual Integration. Writing Intensive. This
study of the works of Jane Austen situates the six major novels in the context
of early nineteenth-century culture, introducing the comedy of manners as an
important contribution to the rise of the novel in the nineteenth century.
Readings include excerpts from Austen's letters as well as the juvenilia and
fragments. Prerequisite: CMP 101 or permission of instructor. (UG)

LIT 325: Major Authors
3 Credit Hour(s)

Fulfills core competencies: Affective Awareness; Contextual Integration;
Communication Skills. Writing Intensive. This course offers an in-depth
survey of one or more significant authors in the field of English literature.
Significant works of fiction by the author will be closely examined in relation
to her or his specific history and culture, socio-political positions, national
affiliations, critical reception, and representations in the media. The author's
minor works, biographical material, nonfiction, and other key documents will
also be analyzed. Prerequisite: LIT 101 or CMP 101 with permission of
instructor. (UG)
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LIT 326: Understanding Africa
3 Credit Hour(s)

Fulfills core competencies: Affective Awareness, Contextual Integration,
Communication Skills; Writing Intensive. This course offers an in-depth
understanding of African literature. Through close analysis of selected
fiction, poetry, drama and film from West, North, East and South Africa, we
will explore the diversity of life for Africans on the continent and outside it,
with particular reference to national identity, race and gender, armed conflict,
and migration. Prerequisite: LIT 101 or CMP 101 with permission of
instructor. (UG)

LIT 329: Imagining Trauma
3 Credit Hour(s)

Fulfills core competencies: Affective Awareness; Contextual Integration;
Moral and Ethical Discernment. Writing Intensive. In this course we will read
and analyze literary works that deal with traumatizing events arising out of
personal experience (e.g., racial, sexual) to the communal experience (e.g.,
war, terrorism). While often confronted and pathologized as an individual
problem, in the contemporary globalized world, trauma may in fact have
transcultural significance and be a defining feature of contemporary life. The
works studied in this course will examine the aesthetic and rhetorical
strategies of the literary representation of trauma within a specific
historical/cultural context. Prerequisite: CMP 101 or permission of instructor.
UG

LIT 330: The Scottish Renaissance and
Scottish National Identity

3 Credit Hour(s)

Fulfills core competencies: Affective Awareness; Contextual Integration;
Critical Thinking and Problem Solving. Writing Intensive. This course
examines the major works of fiction of the second Scottish Renaissance
(1982) as they both reflect and contribute to the preservation/ formation of a
distinctive but highly contested and increasingly fragmented sense of Scottish
national identity. It examines this fiction as a primary means for
reinvigorating Scottish national identity while at the same time challenging it
by critically examining the past rather than nostalgically reproducing it in
light of past and present forces that have altered and in many cases eroded
both community and identity. Alasdair Gray's Lanark, Irvine Welsh's
Trainspotting, Alan Warner's Morvern Callar, Janice Galloway's The Trick Is
to Keep Breathing are some of the required readings. Prerequisite: CMP 101
or permission of instructor. (UG)

LIT 334: British Women Writers
3 Credit Hour(s)

Fulfills core competency: Communication Skills. Writing Intensive. This
course presents selections from the work of British women writers from the
fifteenth century to the present, with emphasis on the nineteenth century,
when female authors came into their own through the popularity of prose
fiction. We place these literary works in their social context, learning about
historical, legal, and scientific influences on the condition of women in
Britain. Prerequisite: CMP 101 or permission of instructor. (UG)

LIT 336: Dystopian Literature
3 Credit Hour(s)

Fulfills core competencies: Affective Awareness; Contextual Integration;
Moral and Ethical Discernment. Dystopian stories and films have long
captivated audiences, and the purpose of this course is to examine a number
of different works of dystopian (and utopian) literature and film in order to
understand the conventions of the genre, the anxieties it explores, and the
responses readers have to it. We'll explore the following questions: why do
we read dystopian literature, and what does it tell us about the world in which
we live? Prerequisite: LIT 101 or CMP 101 with permission of instructor.
UG

LIT 337: Contemporary American Novel
3 Credit Hour(s)

Fulfills core competencies: Affective Awareness; Contextual Integration.
Writing Intensive. In this course contemporary novels will be presented as
additions to, and variations on, the novel form. The study will include the
theory of the novel and the development, and the connections between
contemporary themes and those of earlier American literature. Prerequisite:
CMP 101 or permission of instructor. (UG)

LIT 338: The Short Story
3 Credit Hour(s)

Fulfills core competencies: Affective Awareness; Contextual Integration;
Moral and Ethical Discernment. Writing Intensive. This course will focus on
the development of the short story as a literary genre, or on a specific aspect
or period of that development, e.g. the contemporary American (or British, or
Irish) short story. Prerequisite: CMP 101 or permission of instructor. (UG)

LIT 339: Contemporary British Novel
3 Credit Hour(s)

This course introduces students to a representative sampling of some of the
most interesting, important and influential British novels and novelists of the
past two decades, while situating these works in the larger context of
contemporary British literary, cultural, socio-economic and political life. In
addition, the course uses these works to hone students' reading, writing,
research and critical thinking skills. (UG)
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LIT 340: Dickens and Victorian Culture
3 Credit Hour(s)

Fulfills core competencies: Contextual Integration; Moral and Ethical
Discernment. Writing Intensive. Charles Dickens was without a doubt
Victorian England's favorite literary celebrity, and his characters have amused
and brought tears to the eyes of readers for nearly two hundred years. In this
course, we will read representative works from each phase of Dicken's long
career in the light of the aspects of Victorian culture illuminated by his
novels. Background readings will help you to understand the social
conditions that prompted Dickens to write passionately in the cause of a
variety of social issues. Textual analysis of the novels and other primary
sources will help you to appreciate the social, political, and moral climate of
Dickens' London, as we assess how his novels shaped public policies, laws,
and popular attitudes toward the complex human problems so movingly
rendered in his works. We will also consider the impact of contemporary film
adaptations as they help the novels to reach a broader modern audience.
Written assignments will support your development of analytical, research,
and interpretive skills, as you offer argumentative readings of literary texts,
supported by critical commentaries on Victorian culture. Prerequisite: CMP
101. (UG)

LIT 401: Contemporary American Poetry
3 Credit Hour(s)

An investigation of the particular concept of American poetics as expressed
in Olson's Projective Verse and developed from Whitman through Ezra Pound
and William Carlos Williams, the influence of which is evident in the work of
poets representing all of the major schools of American poetry since the
1950's. (UG)

LIT 403: Myth and the Invention of Self
3 Credit Hour(s)

Fulfills core competency: Contextual Integration. Writing Intensive. Through
a series of readings and discussions of primal myths, urban legends, and folk
tales, the course first examines the dynamics of the storytelling process and
then how the story beco